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VOLUME 7A, CHAPTER 1: “BASIC PAY”
SUMMARY OF MAJOR CHANGES
Changes are identified in this table and also denoted by blue font.

Substantive revisions are denoted by an asterisk (*) symbol preceding the section,
paragraph, table, or figure that includes the revision.

Unless otherwise noted, chapters referenced are contained in this volume.

Hyperlinks are denoted by bold, italic, blue, and underlined font.

The previous version dated April 2021 is archived.

PARAGRAPH EXPLANATION OF CHANGE/REVISION PURPOSE
All Updated hyperlinks and formatting to comply with Revision
current administrative instructions.
4.2.4.2. Stigmatizing language was modified in accordance with Revision

Table 1-13, Rule 10 | the Deputy Secretary of Defense Memo, dated

Table 1-15, Rule 8 | November 7, 2022, and Defense Finance and Accounting
Table 1-15 Rule 9 | Service Office of General Counsel Memo, dated
March 11, 2024.

Table 1-7; Updated with the 2024 Basic Pay rates. Revision
Table 1-8;

Table 1-9;

Table 1-10

Table 1-7A,; January 2025: Added the January 1, 2025 Basic Pay Addition
Table 1-8A, rates in accordance with Executive Order 14132 dated

Table 1-9A,; December 23, 2024.
Table 1-10A
Table 1-10B January 25, 2025: Added the April 1, 2025 Basic Pay Addition

rates in accordance with Public Law 118-159,
section 601, dated December 23, 2024.

References Updated to reflect current statutes. Revision
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CHAPTER 1
BASIC PAY
1.0 GENERAL
11 Purpose

This chapter prescribes the criteria for determining creditable service for military members;
provides examples for computing valid creditable service; states periods of service that are not
creditable for pay purposes; cites conditions for the payment of military pay entitlements; explains
the computation of leave and conditions for leave accrual; and provides for situations where
enlistments are not valid. Tables 1-1 through 1-15, outlining various conditions in which military
pay is payable for all grades of military personnel, are at the end of this chapter. See Chapter 26
for entitlement to Basic Allowance for Housing (BAH), and Chapter 25, Table 25-1 or the
Basic Allowance for Subsistence (BAS) table for payments.

1.2 Authoritative Guidance

The pay policies and requirements established by DoD in this chapter are derived primarily
from, and prepared in accordance with, the United States Code (U.S.C.). Due to the subject matter
in this chapter, the list of authoritative sources is extensive. The specific statutes, regulations, and
other applicable guidance that govern each individual section are listed in a reference section at
the end of the chapter.

2.0 CREDITABLE SERVICE
2.1 Service Which is Creditable
2.1.1. General

2.1.1.1. The several military pay and personnel systems use a variety of dates to
determine various entitlements. Among them is the date that denotes how much service a member
has for the purpose of determining longevity pay rates. The Army refers to this as the “pay entry
basic date,” the Navy and Marine Corps refer to this as the “pay entry base date,” while the Air
Force calls it the “pay date.” This chapter will refer to this data element as the “basic pay date,”
which is defined as reflecting all service that is creditable towards longevity.

2.1.1.2. The member’s servicing personnel office is responsible for providing,
when necessary, a statement of service that can include the basic pay date, total active federal
military service date, total commissioned federal military service date, and a variety of other dates,
depending on the nature of the individual member’s service. This Regulation details only the
computation of the basic pay date, since Military Service personnel regulations control the
computation of all other dates.
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2.1.2. Computation of Creditable Service. For most members who enter and serve on
active duty without a break in service, the basic pay date is the date the member enters active or
inactive service. If, however, there is a break in service, the time between periods of service
usually is not included. Also, there are statutory periods when service in a particular component
may not be counted. Conversely, there are periods for which some members are given constructive
service, even though they were not actually serving on active or inactive duty. Use
subparagraphs 2.1.3 through 2.1.5 to compute the basic pay date when there has been a break in
service of any kind or if there is a need to include constructive service.

2.1.3. Creditable Service Periods. Include active or inactive service in any of the following
components without restriction:

2.1.3.1. Regular service in the Army, Air Force, Navy, Coast Guard, and Marine
Corps;

2.1.3.2. Army, Naval, Marine Corps, Air Force, and Coast Guard Reserve;
2.1.3.3. Army of the United States (service without specification of a component);
2.1.3.4. Army National Guard;

2.1.3.5. Army National Guard of the United States;

2.1.3.6. National Guard;

2.1.3.7. National Guard of the United States;

2.1.3.8. Air Force of the United States (service without specification of a
component);

2.1.3.9. Air National Guard;

2.1.3.10. Air National Guard of the United States;

2.1.3.11. Nurse Corps and Nurse Corps Reserve of the Public Health Service; or
2.1.3.12. Public Health Service and Reserve Corps of the Public Health Service.

2.1.4. Other Creditable Service (with restrictions noted in this subparagraph and in
subparagraph 2.2.1). Include the following periods of service:

2.1.4.1. Officer, deck officer, or junior engineer service in the National Oceanic
and Atmospheric Administration, including similar periods of service in the former Corps of the
Environmental Science Services Administration and the U.S. Coast and Geodetic Survey;
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2.1.4.2. Service on a Military Service retired list, temporary disability retired list,
or honorary retired list of any Uniformed Service or service as a member of the Fleet Reserve or
Fleet Marine Corps Reserve;

2.1.4.3. Any period of service during which a member is entitled to retired,
retirement, or retainer pay from any Uniformed Service;

2.1.4.4. Service as a cadet or midshipman at a military academy is always
creditable service for an enlisted member who is not commissioned. For a prior service member,
he/she reverts back to his/her enlisted status to complete their enlistment contract. See Table 1-1
to determine whether such service is creditable for commissioned and warrant officers;

2.1.4.5. Credit the time when an enlisted member is retained after the expiration of
term of service of an Armed Force for medical care or hospitalization for disease or injury incident
to service. Do not credit such periods of service if the underlying medical condition requiring
medical care or hospitalization was due to the member’s misconduct;

2.1.4.6. Service otherwise creditable that is performed before a member reaches
the statutory age for enlistment, unless the enlistment contract was voided or invalidated for fraud;

2.1.4.7. Active service performed as a temporary member of the U.S. Coast Guard
Reserve;

2.1.4.8. Service terminated by desertion or dishonorable discharge unless the
enlistment was fraudulent and was voided for that reason;

2.1.4.9. Periods of service when a member is detailed to and receiving pay and
allowances from any other agency of the United States, even though accruing military pay, and
allowances is suspended;

2.1.4.10. Service as a member of the Army, Navy, or Air Force Reserve Officers’
Training Corps (ROTC), provided the member has concurrent Selected Reserve (drilling status)
for duty performed on or after August 1, 1979. Also, see subparagraph 2.1.4.14;

2.1.4.11. Service as an officer, Army field clerk, flight officer, aviation
midshipman, or enlisted member of a uniformed service;

2.1.4.12. Service as an enlisted member in a Reserve Component, including Ready
Reserve service (inactive and active) under the Delayed Entry (Enlistment) Program (DEP), before
beginning active duty or an initial period of Active Duty Training (ADT), provided the Reserve
enlistment was entered into before January 1, 1985. As of January 1, 1985, the following
restrictions went into effect as and when stated:

2.1.4.12.1. For enlistments in a Reserve Component under
Title 10, U.S.C., section 12103(b) or (d), including enlistments under a DEP, that were entered

1-7
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into between January 1, 1985, and November 28, 1989, the period served in the Reserve
Component before beginning active duty or an initial period of ADT is not creditable; or

2.1.4.12.2. For enlistments entered into on or after November 29, 1989:

2.1.4.12.2.1. A period of enlisted service in a Reserve Component
under 10 U.S.C. § 12103(b) or (d), including inactive service under a DEP, is creditable service
only if the member performs Inactive Duty Training (IDT) before beginning active duty or an
initial period of ADT; or

2.1.4.12.2.2. Service performed as an enlisted member in a Reserve
Component under 10 U.S.C. 8 513, other than a period of active duty, is not creditable service; or

2.1.4.13. Any period of service which was creditable under any federal statute in
effect on January 10, 1962.

2.1.4.14. Prior provisions of law excluded the Simultaneous Membership Program
from creditable service for commissioned officers, effective October 13, 1964. Title
10 U.S.C. § 2106 amended these provisions to provide service credit retroactive to August 1, 1979.
These amendments resulted in no increase in pay, retired pay, or retainer pay before the date of
enactment, September 23, 1996. Service in the program for enlisted members who retain that
status remains creditable under all provisions.

2.1.5. Constructive Service

2.1.5.1. Some medical and dental officers are entitled to extra credit for longevity
purposes to reflect the time spent in medical or dental school. Medical and dental officers must
meet one or more of the following criteria to be entitled to the constructive credit.

2.1.5.1.1. On or before September 15, 1981, the officer already had the
constructive service credit, then the credit is not lost if there is a break in service either before or
after that date. This criterion is applicable to Public Health Service officers.

2.1.5.1.2. On or before September 14, 1981, the individual was enrolled in
either the Armed Forces Health Professions Scholarship Program (AFHPSP) or in the Doctor of
Medicine (DOM) program at the Uniformed Services University of Health Sciences (USUHS),
completed that program, and was appointed as a medical or dental officer.

2.15.1.3. On or before September 14, 1981, the individual was
participating in a program that credited years of service and led to an appointment as an officer in
the Army, Navy, Air Force, or Marine Corps.

2.1.5.2. Medical and dental officers, who meet the criteria in subparagraph 2.1.5.1,
are entitled to 4 years of constructive service credit. Also, those medical officers who have
completed a medical internship or its equivalent, or who entered military status while serving such
an internship, are entitled to a fifth year of constructive service credit.
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2.1.5.3. Where a member is entitled to service credit for a period covered by the
constructive credit, reduce the constructive service credit by an amount equal to the actual service

Example 1: An individual completed dental school on June 11, 1977, and accepted
a commission as a dental officer on August 3, 1977. The member was credited with
4 years of constructive service and a basic pay date of August 3, 1973.

Example 2: An individual completed a medical internship on June 30, 1979, and
accepted a commission as a medical officer on August 11, 1979. The member was
credited with 5 years of constructive service and a basic pay date of
August 11, 1974.

Example 3: An individual entered medical school in 1970 and accepted a
commission on January 12, 1972. He graduated from medical school on
June 10, 1974, and completed a civilian residency during the period from
July 1, 1974, through June 30, 1975. Compute basic pay date as follows:

First, compute dual status period, which is the period of time between the date of
commission and date of graduation:

YR MO DAY
Graduated: 74 06 10
Commission Date: 712 01 12
Dual Status Period: 02 04 28+1 (inclusive day)

Then, compute constructive service credit, which is the 4 years constructive credit
less the time already credited as commissioned service:

Maximum Constructive

Service Credit: 03 11 30 (4 years)
Less Dual Status Time: 02 04 29
Constructive Credit: 01 07 01

The member’s basic pay date was 1 year, 7 months, and 1 day before his
commission date of January 12, 1972, or June 11, 1970.

Example 4:  The scenario is the same as in the previous subparagraph, except the
member accepted a commission on July 12, 1974, after starting the internship. The
member was entitled to 5 years of constructive service credit instead of 4 years:

YR MO DAY
Date Finished Internship: 75 06 30
Commission Date: 74 07 12
Dual Status Period: 00 11 18+1 (inclusive day)
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Maximum Constructive
Service Credit: 04 11 30 (5 years)
Less Dual Status Time: 00 11 19
Constructive Credit: 04 00 11

The member’s basic pay date was 4 years, no months, and 11 days before his
commission date, or July 1, 1970.

Example 5:  An officer commissioned on November 19, 1962, entered dental
school on September 9, 1970, and graduated on May 28, 1974. To compute
constructive service credit:

First, compute dual status:

YR MO DAY

Graduated: 74 05 28
Started School: 70 09 09
Dual Service: 03 08 19+1 (inclusive day)

Then, deduct the dual service from the 4-year constructive credit period to arrive at
net constructive service credit:

YR MO DAY

Maximum Constructive

Service Credit: 03 11 30 (4 years)
Less Dual Service: 03 08 20
Constructive Credit: 00 03 10

Change the member’s basic pay date to 3 months and 10 days before the previous
one (November 19, 1962) to August 10, 1962.

Service Not Creditable

2.2.1. General. Do not use any service that is not listed as creditable service to compute a

basic pay date. The following list includes a few types of service that are not creditable:

2.2.1.1. The time served in an enlistment that is terminated, voided, or invalidated

as fraudulent;

2.2.1.2. The time served as a commissioned officer in the Philippine Army;
2.2.1.3. The period of time a member was on the Emergency Officers’ Retired List;

2.2.1.4. The time an individual was a member of a state, home, or territorial guard;
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2.2.1.5. The time an individual was a member of the inactive National Guard. This
does not apply to an individual who was a member of the National Guard Reserve and the National
Guard of the United States. Time during which the individual had dual status, enlisted or
commissioned, in the inactive National Guard and the National Guard of the United States is
creditable;

2.2.1.6. The time, subsequent to September 14, 1981, a member serves while
enrolled in the AFHPSP and Financial Assistance Program (FAP), or while a DOM student at the
USUHS. Use any service creditable on the date of the officer’s entry into DOM USUHS to
compute the officer’s basic pay for longevity purposes while a USUHS student, not to exceed the
maximum rate of O-1 pay (Table 1-7) or O-1E pay (Table 1-8), as applicable, or the rate of pay of
the member’s former pay grade, if greater, as outlined in subparagraph 3.3.1. For the most current
pay rates, see the Military Basic Pay tables on DFAS.MIL,;

2.2.1.7. The time served in a Reserve Component before beginning active duty or
an initial period of ADT for enlistment in a Reserve Component under 10 U.S.C. § 12103(b) or
(d) that was entered into between January 1, 1985, and November 28, 1989;

2.2.1.8. For enlistments entered into on or after November 29, 1989:

2.2.1.8.1. A period of enlisted service in a Reserve Component under
10 U.S.C. 8 12103(b) or (d), including inactive service under a DEP, if the member does not
perform IDT before beginning active duty or an initial period of ADT; or

2.2.1.8.2. Service performed as an enlisted member in a Reserve
Component under 10 U.S.C. 8 513, other than a period of active duty; or

2.2.1.9. For an officer, the time served while attending a military service academy
including the U.S. Merchant Marine Academy.

NOTE: The midshipmen attending the U.S. Merchant Marine Academy sign contracts to join the
enlisted Navy Reserve on the day they enter the Academy. Students who attend one of the six
state Merchant Marine college programs and who receive a Naval ROTC scholarship are treated
the same as any Naval ROTC cadet or midshipmen. Students who attend one of the six state
Merchant Marine college programs and who join the Navy after graduation from one of the
programs are treated as any other member who joins the Navy.

2.2.2. Effect of Lost Time Absence From Duty on Creditable Service

2.2.2.1. Prior to February 11, 1996, a commissioned or warrant officer was entitled
to credit for every day in a commissioned or warrant status, without regard to an absence of any
kind, whether authorized or unauthorized, and including confinement prior to and during trial. In
addition, absence during which a member was serving on active duty as an enlisted member was
creditable if the enlisted member also held a commission as a Reserve officer. After
February 10, 1996, a commissioned or warrant officer may not count the following periods of
absence for any purpose other than that of computing length of service for basic pay:
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2.2.2.1.1. Desertion;

2.2.2.1.2. Absence from organization, station, or duty for more than 1 day
without proper authority, as determined by proper authority;

2.2.2.1.3. Confinement by military or civilian authorities for more than
1 day in connection with a trial, whether before, during, or after the trial; or

2.2.2.1.4. The officer’s inability for more than 1 day, as determined by
competent authority, to perform assigned duties because of the officer’s intemperate use of drugs
or alcoholic liquor, or because of disease or injury resulting from the officer’s misconduct.

2.2.2.2. See Table 1-2 to determine the creditability for absence while in an
enlisted status.

2.3 Active Enlisted and/or Warrant Officer Service for Members in Basic Pay Grades O-1E,
O-2E, or O-3E

2.3.1. Service Counted

2.3.1.1. General. Commissioned officers with over 4 years of prior active service
as an enlisted member, warrant officer, or combined service in both grades are entitled to count
such service for purposes of computing basic pay for longevity purposes. Such prior service
includes all active service, in either the Regular or Reserve Component or both (i.e., ADT in
enlisted or warrant officer status, annual Reserve training duty, and full-time National Guard duty).
Service on active duty or ADT and IDT for at least 4 years and 1 day satisfies the over 4 years of
service requirement under this section.

2.3.1.2. Creditable Prior Enlisted Service. Commissioned officers in pay grades
0O-1, 0-2, or O-3 who are credited with over 4 years (i.e., at least 4 years and 1 day) of prior active
service as an enlisted member are entitled to the special rate of basic pay for pay grade O-1E,
O-2E, or O-3E.

2.3.1.3. Creditable Prior Warrant Officer Service. Commissioned officers in pay
grades O-1, O-2, or O-3 who are credited with over 4 years (i.e., at least 4 years and 1 day) of prior
active service as a warrant officer are entitled to the special rate of basic pay for pay grade O-1E,
O-2E, or O-3E.

2.3.1.4. Creditable Combined Prior Service.  Effective October 1, 1993,
commissioned officers in pay grades O-1, O-2, or O-3 who are credited with over 4 years (i.e., at
least 4 years and 1 day) of combined prior active service as an enlisted member and warrant officer
are entitled to the special rate of basic pay for pay grade O-1E, O-2E, or O-3E.

2.3.1.5. Creditable Service for Certain Reserve Commissioned Officers. Effective
January 1, 2002, commissioned officers in pay grades O-1, O-2, and O-3 who are paid from funds
appropriated for Reserve personnel and credited with 1,460 points for retirement computed under
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10 U.S.C. 8§ 12732(a)(2) for service as a warrant officer and/or enlisted member, which requires a
minimum of 50 points annually, are entitled to the special rate of basic pay for pay grade O-1E,
O-2E, or O-3E.

2.3.1.6. Creditable Service for Certain Commissioned Officers.  Effective
November 24, 2003, the restriction that members must be paid from reserve appropriated funds to
qualify for the special rate of basic pay for pay grades O-1E, O-2E, and O-3E based upon creditable
service points is eliminated. Therefore, effective that date, commissioned officers in pay grades
O-1 through O-3 with more than 1,460 points computed under 10 U.S.C. 8 12732(a)(2) for service
as a warrant officer and/or an enlisted member, which requires a minimum of 50 points annually,
are entitled to the special rate of pay.

2.3.1.7. Leap Year. Reserve Component members who perform duty during a leap
year earn a point for the extra day of duty in the month of February under 10 U.S.C. § 12732(a)(2).
A leap year represents 1 year of service for basic pay purposes. Thus, the extra point does not
qualify the member for having earned the equivalent of over 4 years of active service, and the
member would not be eligible for the O-1E, O-2E, or O-3E rate of basic pay. The member would
have to serve more than 4 years of active service to qualify for the special rate of basic pay.

2.3.1.8. Creditable Service While Graduate Students at USUHS. The Secretary of
Defense will establish such selection procedures, service obligations, and other requirements as
the Secretary considers appropriate for graduate students (other than DOM students) in a
postdoctoral, postgraduate, or technological institute established pursuant to 10 U.S.C. § 2113(e).
The subparagraph 2.2.1.8 does not apply to graduate students.

2.3.2. Service Not Counted. In computing active service, do not count:

2.3.2.1. Active service in a dual status (temporary officer/permanent enlisted) in
the Navy or Marine Corps;

2.3.2.2. Service as a National Guard technician; or

2.3.2.3. Except for periods of active duty service performed while a USUHS DOM
student, time served as a DOM student at USUHS. See subparagraph 2.2.1.8 and applicable notes
to Tables 1-7, 1-8, and the Basic Pay tables on DFAS.MIL.

2.4  Computation of Creditable Service

2.4.1. Computing a Basic Pay Date

2.4.1.1. All basic pay date computations start from the date of the member’s most
recent entry on duty without a break in service. Use the following dates:

2.4.1.1.1. For enlisted members, the date of enlistment, but see
subparagraph 2.1.4.12 for service under a DEP;
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2.4.1.1.2. For officers, the date of acceptance of a commission. The date
of acceptance for officers graduating from a Military Service academy is the date of graduation;
or

2.4.1.1.3. For officers entitled to count service as an acting assistant
surgeon, intern, or hospital steward in the Public Health Service or the Public Health Marine
Hospital Service, the date of acceptance of the appointment. Do not count service performed
before that date.

2.4.1.2. After determining initial basic pay date, compute creditable service for all
service prior to that date. Use the following to compute basic pay date. If the member had any
periods of service during which there was lost time, do not use those periods here. Instead,
compute according to subparagraph 2.4.1.3.

2.4.1.2.1. List beginning dates of service for each separate period of
service, without changing any of them, and add them together.

2.4.1.2.2. List all ending dates. If the day is the 31st day of the month,
change it to 30. If the day is February 28 in a non-leap year, change it to February 30 for
computation purposes. If the day is February 29, change it to February 30 for computation
purposes. Do not change February 28 of a leap year to February 30. Add all ending dates together.

2.4.1.2.3. Subtract the beginning day result from the ending day result.
2.4.1.2.4. For each non-continuous period of service, add 1 day to account

for inclusive days. Explanation: Any period of service is at least one day. If, for example, the
member had one day of service on January 17, 2016, the computation would look like this:

Example: YR MO DAY
Ending Day: 16 01 17
Less Beginning Day: 16 01 17
00 00 00

It is necessary to add 1 day for inclusive days to avoid this erroneous answer.

2.4.1.2.5. Convert to full years, months, and days. The result is years of
service creditable for pay purposes.

Example: Member served as follows:

From: To:
Active Duty Army (Enlisted) Jan 1, 93 Feb 29, 96
Army National Guard (Commissioned) Jun 1, 96 May 26, 03
Air National Guard (Commissioned) Aug 1, 05 Mar 31, 10
U.S. Air Force (Commissioned) Apr 1,10 Jun 4, 17
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Beginning dates: Ending Dates:
YR MO DAY YR MO DAY
1993 01 01 1996 02 30
1996 06 01 2003 05 26
20056 08 01 2017 06 04
5994 15 03 6016 13 60

Convert February 29, 1996, to February 30, 1996, since 1996 was a leap year.

Convert March 31, 2010, to March 30, 2010, since the 31st day of a month does
not count as an ending date, though it would count as a beginning date. The period
from August 1, 2005, through June 4, 2017, is continuous, so it is all included in
the third line of the computation.

Subtract total of beginning dates from the total of ending dates:

YR MO DAY
6016 13 60 (total of ending dates)
6015 25 60 (borrowed 12 months from year column)
9994 15 03
21 10 57

Add 1 day for each of the 3 periods used in the computation. The result is 21 years,
10 months, and 60 days, which converts to exactly 22 years of creditable service.

2.4.1.3. Regarding computations involving lost time, if a member has lost time,
compute the creditable service for the period served separately. Add the results to any creditable
service computed separately under subparagraph 2.4.1.2.

2.4.1.3.1. When there is a period of lost time that has not been made good,
compute the lost time on a 30-day month basis, but if the lost time begins on the 31st day of a
month, include that day as a lost day. Compute as follows.

Determine the years, months, and days of lost time and deduct that amount from the total service
during the period.

Example: A member enlisted for 4 years on July 18, 2012, but was absent without
leave (AWOL) from February 10, 2015, through March 16, 2015. The member
received a hardship discharge on August 10, 2015, without making up the lost time.
The member reenlisted February 20, 2017. Compute creditable service and basic
pay date as follows.

First compute the lost time.
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YR MO DAY

Ended AWOL.: 15 03 16

Began AWOL.: 15 02 10

Lost Time: 00 01 06+1 (inclusive day)

Then compute first period of service.

Discharged: 15 08 10

Entered Active Duty: -12 07 18

Subtotal: 03 00 22+1 (inclusive day)

Deduct Lost Time: -00 01 07
Creditable Service: 02 11 16

Subtract 2 years, 11 months, and 16 days from reenlistment date of
February 20, 2017, to arrive at a new basic pay date of March 4, 2014.

2.4.1.3.2. A member who makes good the lost time does so on a day-to-day
basis. When the member makes good on lost time and completes the enlistment or contract period,
compute the period of lost time on both a 30-day month basis and a day-to-day basis and use the
result that is most advantageous to the member. To illustrate, if a member is AWOL on March 30
through April 1, it would be 3 days on the day-to-day basis but only 2 days on a 30-day month
basis. Compute creditable service as follows (and separately from periods of service which do not
have lost time).

2.4.1.3.2.1. First step: Compute total lost time on both a 30-day
basis and a day-to-day basis. Convert the day-to-day basis computation to years, months and days,
and compare it to the computation on the 30-day basis. Discard the one which shows a higher total
of days lost.

2.4.1.3.2.2. Second step: Compute the gross amount of service
during the period by subtracting the entry date from the discharge date and adding 1 day for
inclusive day.

2.4.1.3.2.3. Third step: Subtract the lost time from the result of the
second step. If the result is at least as long as the enlistment contract, use that amount. If the result
is less than the enlistment contract, increase it to equal the enlistment contract.

2.4.1.3.2.4. Fourth step: Add this creditable service to any other
periods and use the total to figure the member’s basic pay date.

Example 1: Assume the member in the example in subparagraph 2.4.1.3 had not
received a hardship discharge; instead, he or she had completed the enlistment
contract, including making good the lost time. He made up the 35 days of lost time
computed on a day-to-day basis. The days served to make good the lost time were
July 18-31, 2016 (14 days) and August 1-21, 2016 (21 days).
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When the member reenlists on February 20, 2017, compute creditable service as
follows:

YR MO DAY

16 08 21 (ending date of the last period of service)
-12 07 18 (beginning date of the last period of service)
04 01 03 +1(inclusive day)

The result is 4 years, 1 month and 4 days before deducting lost time. Note that the
lost time computed on a 30-day month basis was 37 days, but was only 35 days
when computed on a day-to-day basis. Subtract the 35 days lost time from the
period of service computed.

YR MO DAY

04 01 04

-00 01 05

03 11 29 (total service)

The result is less than the enlistment contract of 4 years, but since the member
completed the enlistment contract, he or she is entitled to credit for the entire
4 years. Set basic pay date at February 20, 2013, when the member reenlists on
February 20, 2017.

Example 2: A member enlisted on July 18, 2012, for 4 years. She was AWOL
from July 28, 2015, through September 3, 2015, which is 38 days on a day-to-day
basis (July 28-31, 4 days; August 1-31, 31 days; and September 1-3, 3 days). She
is discharged on August 24, 2016, after making good the 38 days of bad time by
serving July 18-31 (14 days) and August 1-24 (24 days).

Step 1. When she reenlists on February 20, 2017, compute prior service as follows:
YR MO DAY

16 08 24 (ending date of the last period of service)

-2 07 18 (beginning date of the last period of service)

04 01 06+1 (inclusive day)

The result is 4 years, 1 month and 7 days before deducting lost time.

Step 2. Lost time on a day-to-day basis was 38 days. Compute lost time on a
30-day month basis as:

July 28-31, 2015, 03 days
August 1-30, 2015, 30 days
September 1-3, 2015, 03 days
Total 36 days
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Step 3. Following the rule set out in step 2, deduct the lost time in the manner most
beneficial to the member.

YR MO DAY

04 01 07 (service before deducting lost time)
-00 01 06 (lost time)

04 00 01

Step 4. Set the basic pay date at February 19, 2013, when the member reenlists on
February 20, 2017.

2.4.1.4. Regarding adjusting the basic pay date when a member has lost time, lost
time does not change an officer’s basic pay date (See paragraph 2.2.2). When an enlisted person
returns to duty after a period of lost time, add the number of days lost time to the member’s basic
pay date to reflect the lost time.”

Example: An enlisted member with no prior service enlisted on July 18, 2015. He
was AWOL from February 10, 2017, through March 16, 2017. When the member
returns to duty status, change his basic pay date as follows:

Compute lost time:

February 10-30 21 days
March 1-16 16 days
37 days lost time

YR MO DAY

15 07 18 (original basic pay date)
+00 01 07

15 08 25

The new basic pay date is August 25, 2015.
2.4.2. Procedure When Basic Pay Date Falls on February 29. When basic pay date falls

on February 29, entitlement to longevity increases begins on March 1 in non-leap years and on
February 29 in leap years.

3.0 COMPUTATION OF PAY
3.1 Basic Pay Entitlements

3.1.1. When Entitled to Basic Pay. The pay of Military Service members is prescribed by
law. Current basic pay rates are contained in Tables 1-7, 1-8, 1-9, 1-10, and on the Basic Pay
tables on DFAS.MIL. Members are entitled to receive pay according to their pay grades and years
of service if they are:
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3.1.1.1. On active duty in a pay status; and
3.1.1.2. Not prohibited by law from receiving such pay.

3.1.2. Employment of Members in Another Capacity

3.1.2.1. Employment Under the Government

3.1.2.1.1. Unless otherwise provided by law (such as during the period a
member is on terminal leave pending retirement, separation, or release from active duty under
honorable conditions), a member may not be employed in another capacity by the government and
receive pay, other than the pay and allowances that accrue by reason of the military status. A
member may be employed, however, on a voluntary basis during off-duty hours in connection with
non-appropriated fund activities.

3.1.2.1.2. Under agreements such as that between the DoD and the Agency
for International Development (AID) of the Department of State, military members may be
detailed to agencies such as AID for certain types of service for specified periods. As provided in
pertinent agreements, members that are detailed are entitled to the pay and allowances of
employees of the agency (AID Foreign Service personnel, in the case of that agency) holding
comparable positions. Such members are paid by the agency in which service is performed, not
by the Military Service involved.

3.1.2.2. Acceptance or Holding Civil Office

3.1.2.2.1. An officer of an Armed Force on active duty may not be
employed on civil functions if the civil duties separate the member from the parent organization
or interfere with the performance of military duties. This applies to employment on civil works or
internal improvements, by an incorporated company, or as acting paymaster or disbursing agent
of the Bureau of Indian Affairs.

3.1.2.2.2. Unless otherwise provided by law, an officer of a Regular
Component of the Army, Navy, Air Force, or Marine Corps may not hold a civil office by election
or appointment under the United States, a territory, possession, or state. Acceptance of such
position terminates the officer’s appointment and any further entitlement to receive pay and
allowances whether or not the officer continues to fulfill the duties as an officer subsequent to
accepting the office.

3.1.2.3. Medical Officers. Medical officers on active duty who receive any
compensation or stipend payments for services they perform as interns or resident physicians in
private or public institutions (state, county, municipal, or privately owned hospitals) receive such
payments for the benefit of the United States. Collect these payments from medical officers for
deposit to the U.S. Treasury.
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3.1.3. Formal Acceptance of Appointment by Officers

3.1.3.1. Pay and allowances generally accrue from the date of acceptance of
appointment as an officer. The normal method of acceptance is taking the oath of office.
Commencement of travel in compliance with an order is considered acceptance for pay purposes,
but payment will not be made until formal signing of the oath of office. See Table 1-3 for specifics
and for graduates of the academies.

3.1.3.2. An officer need not take the oath of office upon promotion if the service
has been continuous since the last oath.

Note: See Table 1-4 for other situations regarding effective dates for promotions or restoration of
grade.

3.1.4. Restriction Against Dual Payments

3.1.4.1. Except as prescribed in subparagraph 3.1.4.3, a Reserve member who is
entitled to disability compensation or a pension from the Department of Veterans Affairs (VA)
because of earlier military service, and who performs military duty for which the member is
entitled to compensation, may elect to receive either of the following for the period of military
duty:

3.1.4.1.1. Payments for the VA disability compensation or pension; or

3.1.4.1.2. If the member specifically waives those payments, the pay and
allowances authorized by law for the duty the member is performing.

3.1.4.2. Except as prescribed in subparagraph 3.1.4.3, a Reserve member who is
entitled to retired or retainer pay because of earlier military service, and who performs military
duty for which the member is entitled to compensation, may elect to receive either of the following
for the period of military duty:

3.1.4.2.1. Payments of the pay and allowance authorized by law for the
duty the member is performing; or

3.1.4.2.2. If the member specifically waives those payments, the retired or
retainer pay to which the member is entitled.

3.1.4.3. A Reserve member who is called to active duty for a period of more than
30 days in time of war or national emergency generally ceases to be entitled to payments based on
earlier military service until the period of active duty ends and is entitled to the pay and allowances
authorized by law for the duty the member is performing. However, where the payments based on
earlier military service exceed the payments for the active duty, the member may receive the
former payments instead.
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3.1.5. Posthumous Promotions. Members may be promoted posthumously. The amount
of bonus, gratuity, pay, or allowances is not changed by these promotions. This payment
restriction does not apply to promotions of members while in a missing status where a
determination by the Secretary of the Military Department concerned is subsequently made that
the member died before the date of the promotion.

3.1.6. Corrections of Military Record. Members who are separated from active service,
but later retroactively restored to active duty by administrative record correction action, become
entitled to retroactive military pay and allowances for the period of restoration subject to the
following: The purpose of such a record correction is to restore the member to the same position
the member would have had if he or she had not been separated from military service, without
awarding an unearned windfall. When settling such an account, the earnings received from civilian
employment during the period of restoration to active duty must be deducted from the net balance
of military pay and allowances otherwise due. Any amount of civilian earnings in excess of the
net balance of retroactive military pay and allowances otherwise due will not be collected so as
not to place the member in debt. Additionally, amounts paid to a member for military retired pay,
separation pay, severance pay, and/or VA pension or compensation during what is now a period
of active duty under a record correction must be taken into account when determining the amount
of retroactive military pay and allowances due, if they have not otherwise been recouped or
accounted for. To the extent authorized by law and regulation, amounts found due must be reduced
by the amount of any existing indebtedness to the government arising from military service.

3.2  Computing Monthly Pay

3.2.1. Monthly Pay

3.2.1.1. Service of 30 Days or More. Compute monthly compensation as if each
month had 30 days. When service begins on an intermediate day of the month, pay for the actual
number of days served during that calendar month, but only through the 30th day of that month.
If active military service begins on the 31st day of any month, compensation does not accrue for
that day. Any person who enters active service during February and serves until the end of the
month is entitled to pay for 1 month (30 days), less the prorated amount for the number of days
expired before entry on duty. If the service ends before the last day of February, pay the member
only for the actual number of days served.

3.2.1.2. Service of Less Than 30 Days. Members of the Uniformed Services
entitled to receive compensation for continuous periods of less than 1 month are entitled to pay
and allowances for each day of the period at the rate of 1/30 of the monthly amount of such pay
and allowances. Include the 31st day of a calendar month in the computation. Members who are
obligated to serve on active duty for 30 days or more, but who were released before performing
such active duty for at least 30 days, are entitled to receive pay and allowances on a day-to-day
basis.

3.2.2. Absence Without Pay

3.2.2.1. Deduct 1/30 of 1 month’s pay for each day’s absence in a non-pay status.
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3.2.2.2. No pay is lost for unauthorized absence on the 31st day of a month, except
when it is the first day of absence or when the member is paid for the day under
subparagraph 3.2.1.2.

3.2.2.3. Absence in a non-pay status on the 28th of February in a non-leap year
result in loss of pay for 3 days. If the member is absent only on the 28th day of February in a leap
year, deduct the pay for 1 day for the 28th. If the absence occurs on the 29th of February, deduct
pay for 2 days. When payment is made under subparagraph 3.2.1.2, on the basis of each day
served, deduct only for the actual period of unauthorized absence.

3.2.3. Annual Salary. Annual salary is divided into 12 equal installments. One installment
represents the pay for each calendar month. The daily rate is 1/30 of the monthly rate. The
instructions in subparagraph 3.2.1 for monthly pay also apply to annual salary.

3.2.4. Basic Pay Rates. Tables 1-7 through 1-10 contain monthly rates of basic pay and
are listed on the Basic Pay tables on DFAS.MIL.

3.3  Saved Pay and Allowances

3.3.1. Enlisted. An enlisted member who accepts an appointment as an officer will,
following appointment, be paid the greater of:

3.3.1.1. The pay and allowances to which such member would be entitled if the
member had remained in the last enlisted grade held before appointment as an officer and
continued to receive increases in pay and allowances authorized for that grade; or

3.3.1.2. The pay and allowances to which the member thereafter becomes entitled
as an officer.

3.3.2. Warrant Officers. A warrant officer who accepts an appointment as a commissioned
officer will, following appointment, be paid the greater of:

3.3.2.1. The pay and allowances to which the member thereafter becomes entitled
as a commissioned officer;

3.3.2.2. The pay and allowances to which such member would be entitled if the
member had remained in the last warrant officer grade held before appointment as a commissioned
officer and continued to receive increases in pay and allowances authorized for that grade; or

3.3.2.3. In the case of an officer who was formerly an enlisted member, the pay
and allowances to which entitled, under subparagraph 3.3.1.1, before appointment as an officer.

3.3.3. Prior Service Medical Students. Members selected to participate as DOM students
at the USUHS, or in the AFHPSP and FAP, who have prior active service, including members
who have had a break in service, in a pay grade with years of service greater than the rate of second
lieutenant or ensign, will be authorized saved pay for the basic pay rate of the former grade. The
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former basic pay rate will be increased on January 1 of each year by the average percentage
increase authorized for that year. The member will continue to receive the former pay rate until
the date, occurring before or after graduation or participation in the program, that the member’s
actual grade and years of service basic pay rate exceeds the former grade rate. This saved pay
provision applies only to basic pay. The member’s other pay entitlements will be paid at the
member’s actual grade and years of service.

3.3.4. Restrictions

3.3.4.1. Except for prior service DOM students discussed in subparagraph 3.3.3, a
member entitled to saved pay is not authorized the pay for one grade and an allowance for another
grade.

3.3.4.2. The saved pay amount may be reduced when the member loses entitlement
to specific items. However, these specific items will be included in saved pay if the member again
qualifies for such items (See subparagraph 3.3.4.7.).

3.3.4.3. In the case of the Navy or Marine Corps, a member in a temporary
appointment is not entitled to saved pay because of a permanent promotion.

3.3.4.4. BAH may be continued as an item of saved pay and will be paid whenever
it is not forfeited because the member is assigned to government quarters.

3.3.4.5. For enlisted members, BAS is the alternative for subsistence in kind. Since
officers are not authorized subsistence in kind, a member eligible for saved pay is entitled to the
appropriate BAS rate (including the “when permitted to mess separately rate” even when
subsistence in kind otherwise would be provided or made available) under the conditions
prevailing for enlisted members at their permanent station. Credit BAS at the “when permitted to
mess separately rate” at all times, except when the member would otherwise be entitled to a
different rate (See Chapter 25, paragraph 2.2.).

3.3.4.6. For appointments accepted before January 6, 2006, special duty
assignment pay, incentive pay for hazardous duty, special pay for diving duty, special pay for sea
duty, and hardship duty pay may be retained as an item of saved pay only for as long as the member
continues to perform the duty and would be eligible to receive payment had the member remained
in the former status.

3.3.4.7. For appointments accepted on or after January 6, 2006, in determining the

amount of pay and allowances of a grade formerly held by an officer who was an enlisted member

and accepted an appointment as an officer, the following special and incentive pays may be

considered only so long as the officer continues to perform the duty that creates the entitlement to,

or eligibility for, that pay and would otherwise be eligible to receive that pay in the former grade:
3.3.4.7.1. Incentive pay for hazardous duty;

3.3.4.7.2. Submarine duty pay;
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3.3.4.7.3. Special pay for diving duty;
3.3.4.7.4. Hardship duty pay;
3.3.4.7.5. Career sea pay,

3.3.4.7.6. Special pay for service as a member of a Weapons of Mass
Destruction Civil Support Team;

3.3.4.7.7. Assignment incentive pay;
3.3.4.7.8. Special pay for duty subject to hostile fire or imminent danger;

3.3.4.7.9. Special pay or bonus for an extension of duty at a designated
overseas location;

3.3.4.7.10. Foreign language proficiency bonus; and
3.3.4.7.11. Critical skill retention bonus.

3.3.4.8. The enlisted cash clothing allowances prescribed in Chapter 29 may not
be included in the saved pay computation if the officer is entitled to the initial uniform allowance
prescribed in Chapter 30, section 2.0.

3.3.4.9. Family Separation for Housing (FSH) may be continued as an item of
saved pay under the same conditions as BAH (see subparagraph 3.3.4.4). If the member was
entitled to FSH due to an enforced separation from the member’s family at the time of appointment,
the allowance may be included in the computation of saved pay until the entitlement ends. FSH
may be reinstated for future periods if the member again qualifies for FSH due to an enforced
separation from the family. Similarly, other items of overseas station allowance and/or special or
incentive pay may be reinstated if a member again qualifies for them.

3.3.4.10. Effective January 6, 2006, the following special and incentive pays are
dependent on a member being in an enlisted status and may not be considered in determining the
amount of pay and allowances of a grade formerly held by an officer:
3.3.4.10.1. Special duty assignment pay;
3.3.4.10.2. Reenlistment bonus;
3.3.4.10.3. Enlistment bonus; and
3.3.4.10.4. Critical skill incentive pay (see Chapter 22, section 5.0).

3.3.5. Breaks in Service. A break in service (e.g., released from active duty or discharged)
does not disqualify an officer for the saved pay and allowances entitlements of this section.
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3.4 Increased Basic Pay During a Period of Service Essential to the Public Interest

3.4.1. Entitlement to Increased Basic Pay. This section applies only to enlisted members
of the Regular Navy or Marine Corps, or Naval or Marine Corps Reserve, whose enlistments expire
while serving on a naval vessel in foreign waters.

3.4.1.1. Retention in Service. Such members may be retained on active duty until
the naval vessel returns to the Continental United States (CONUS) if the period of retention is
determined “service essential to the public interests.” The senior officer present afloat makes this
determination.

3.4.1.2. Pay and Allowances. During the period of retention, except in time of war,
members are entitled to regular pay and allowances, plus a 25-percent increase in the basic pay, to
which they were entitled on the day before the period of retention began.

3.4.2. Members Not Eligible for Increase

3.4.2.1. Enlisted members are not entitled to the increased basic pay if retained on
active duty after the expiration of enlistment:

3.4.2.1.1. At shore stations;

3.4.2.1.2. On ships on duty in waters in or around possessions and
territories of the United States;

3.4.2.1.3. On ships on duty in ports or waters within the sovereign
jurisdiction of the United States;

3.4.2.1.4. Due to lack of transportation; or

3.4.2.1.5. Merely because it is desirable to continue their services, or some
benefit may be derived there from.

3.4.2.2. A member of the Naval Reserve or Marine Corps Reserve is not entitled
to the 25-percent increase while retained beyond the period of obligated service as distinguished
from normal date of expiration of enlistment.

3.4.3. Restrictions in Use. Do not use the 25-percent increase in computing:
3.4.3.1. Cash settlement for unused leave on discharge;
3.4.3.2. Physical disability or temporary disability retired pay;
3.4.3.3. Disability severance pay; or

3.4.3.4. Reenlistment bonus.
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3.4.4. Termination of Increase in Basic Pay. The 25-percent increase in basic pay
continues through date of:

3.4.4.1. Discharge, if the member is discharged within 30 days after arrival in
CONUS; or

3.4.4.2. Transfer to a hospital for treatment (See Table 1-5, rule 19 for the date of
termination of normal pay and allowances.).

3.5  Allowable Travel Time for Reserve Members Called to or Released From Active Duty

3.5.1. Pay and Allowances Entitlement for Allowable Travel Time

3.5.1.1. Reserve members called to active duty are entitled to active duty pay and
allowances for the time allowed for necessary travel from:

3.5.1.1.1. Home to a first duty station; or

3.5.1.1.2. Last duty station to home (except when released from active duty
for retirement or dismissal, when discharged, or upon resignation).

3.5.1.2. Pay and allowances for allowable travel time is an earned entitlement. The
payment for the return home may be made upon the member’s release from such duty without
regard to actual performance of the travel. If the member dies after payment, but before payment
would otherwise be due, no part of the payment will be recovered by the United States.

3.5.2. Terms and Special Conditions

3.5.2.1. Allowable travel time is considered active duty for all purposes normally
ascribed to active duty. The computation of allowable travel time, whether actual or constructive
will:

3.5.2.1.1. For periods of active duty of 30 days or less, be based upon the
rules contained in Table 1-6; or

3.5.2.1.2. For periods of active duty of more than 30 days, be based upon
the rules and provisions in Chapter 57.

3.5.2.2. A member of a Reserve Component is entitled to active duty pay and
allowances for allowable travel time, if any, when:

3.5.2.2.1. Ordered to perform ADT,;

3.5.2.2.2. Performing authorized IDT immediately before or after ADT at
or near the same site; or
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3.5.2.2.3. Receiving orders that direct performance of necessary travel to
and from the ADT site immediately before and after combined ADT/IDT. The travel date will be
specified in the active duty orders. Full retirement point credit is earned for the period of IDT
performed.

4.0 ABSENCE FROM DUTY, EFFECT ON PAY, AND ALLOWANCES
4.1 Authorized Leave

4.1.1. Authority. All Military Service members on active duty for 30 consecutive days or
more are entitled to accrue leave under applicable Military Service leave regulations. While on
authorized leave, they are entitled to full pay and allowances except as otherwise provided in Table
1-11.

4.1.2. Applicable Service Leave Regulations. Applicable Military Service leave
regulations are:

4.1.2.1. Army - Army Requlation 600-8-10;

4.1.2.2. Navy - Military Personnel Manual 1050-010;

4.1.2.3. Air Force and Space Force - Department of the Air Force Instruction
36-3003; and

4.1.2.4. Marine Corps - Marine Corps Order 1050.3J.

4.1.3. Pay and Allowances During Leave

4.1.3.1. Entitlement. See Table 1-11.

4.1.3.2. Full Pay and Allowances Defined. This term means (includes) the

following:
4.1.3.2.1. Basic pay;
4.1.3.2.2. Special pays;
4.1.3.2.3. Incentive pay for hazardous duty;
4.1.3.2.4. BAS (enlisted leave rations);
4.1.3.2.5. BAH;
4.1.3.2.6. Personal money allowances;

4.1.3.2.7. Clothing maintenance allowances;
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4.1.3.2.8. Family separation allowances; and

4.1.3.2.9. Station allowances (CONUS Cost of Living Allowance (See
Chapter 67); and Overseas Cost of Living Allowance and Temporary Lodging Allowance (See
Chapter 68).

4.1.4. Advance Leave Carryover or Change to FExcess Leave (Effective
November 14, 1986)

4.1.4.1. When Carryover Allowed. Members may elect to carry all or part of an
advance leave balance over to a new term of service when discharged for the purpose of:

4.1.4.1.1. Reenlisting within 24 hours of discharge or extending an
enlistment; or

4.1.4.1.2. Accepting an appointment as a warrant or commissioned officer
of the Armed Forces. Carryover will not exceed the number of days or fraction of days the member
will accrue in the new enlistment or term of service or 30 days, whichever is less.

Example 1: A member’s current term of service ends April 30, 2015. The member
reenlists for 6 years on March 1, 2015, and has a 5.0-day advance leave balance.
The 5.0-day advance leave balance can be carried into the new term of service.

Example 2: A member’s current term of service ends September 30, 2015. On
May 1, 2015, the member agrees to serve a 12-month extension and has a 12.5-day
advance leave balance that will be offset by leave accrual through
September 30, 2015. Between May 1, 2015, and September 30, 2015, the member
was charged for 30 days of leave. When the extension became operative
(October 1, 2015), the member could elect to carry the 30.0-day advance leave
balance into the new term of service (12-month extension).

4.1.4.2. Excess Leave. Advance leave becomes excess leave and requires
collection of pay and allowances under the following conditions:

4.1.4.2.1. Discharge for the purpose of reenlisting, extending an enlistment,
or accepting a warrant or commission, and advance leave exceeds 30 days;

4.1.4.2.2. Advance leave balance exceeds that which will accrue in the new
enlistment or term of service (for example, enlistment or extension(s)), including when an
agreement to extend is cancelled by the Military Service. If an agreement to extend is cancelled
by the member for the purpose of immediate reenlistment, collect the advance under
subparagraph 4.4.1.2.1, if applicable;

4.1.4.2.3. Relief from active duty;

4.1.4.2.4. Appointment as a cadet or midshipman at a Service academy;
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4.1.4.2.5. Death; or

4.1.4.2.6. Return from a period of leave that was in excess of the number
of days of leave and fractions thereof that the member will accrue before the normal expiration of
current enlistment or term of active service. The term of an extension(s) will be considered when
determining the normal expiration of current enlistment or term of active service. Extension(s)
will be considered from the date the member agrees to the extension(s). Excess leave properly
charged before the date a member extends a term of service (reenlistment, appointment or agrees
to extend voluntarily or is involuntarily extended) will not be affected and under no circumstances
will pay and allowances previously collected be refunded (See subparagraph 4.1.5 when it is
known at the time leave is granted that the member will be in excess leave status).

Example 3: A member’s current term of service ended on March 31, 2016. The
member reenlisted for 6 years on January 1, 2015, and had a 35.5-day advance leave
balance. The member carried 30.0 days of advance leave into the new term of
service. The remaining 5.5-day advance leave balance changes to excess leave and
requires immediate collection of pay and allowances. Subparagraph 4.1.5 applies.

Example 4: Same as example 2, except that the member took 34 days of leave
between May 1, 2015, and September 30, 2015. Since a maximum of 30.0 days of
advance leave could be carried into the new term of service (12-month extension),
immediate collection of pay and allowances for the remaining 4.0 days was required
when the leave was used. Subparagraph 4.1.5 applies.

4.1.4.3. Amount to be Collected. Compute collection under subparagraph 4.1.4.2
on the basis of pay and allowances received by the member during the period of leave involved.

4.1.5. Pay and Allowances During Excess Leave. Members on excess leave are not
entitled to pay and allowances. Apply as follows.

4.1.5.1. When the complete period of leave is granted as excess leave, pay and
allowance accrual will be stopped beginning with the first day of leave.

4.1.5.2. When a portion of the leave is granted as advance leave and a portion
granted as excess leave, pay and allowance accrual will be stopped beginning with the first day of
excess leave. Members in an excess leave status are considered to have a rate of pay.

4.1.6. Leave Pending Review of Certain Court-Martial Convictions. Under regulations
prescribed by the Secretary of the Military Department concerned, members sentenced to
unsuspended dismissal or unsuspended dishonorable or bad-conduct discharge by court-martial
may be required to take leave pending review of their conviction as provided by the Uniform Code
of Military Justice (UCMJ) Article 76a,

4.1.6.1. Such leave will be charged against any accrued leave to the member’s
credit on the day before the day such leave begins unless the member elects to be paid for accrued
leave under Chapter 35, subparagraph 2.1.2.
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4.1.6.1.1. If the member does not elect to be paid for accrued leave or does
not have sufficient accrued leave to cover the total period of leave required to be taken, the leave
not covered by accrued leave will be charged as excess leave.

4.1.6.1.2. If the member elects to be paid for accrued leave, the entire
period of leave will be charged as excess leave and pay, and allowances will not accrue for such
period except under the provisions of subparagraph 4.1.6.2.

4.1.6.2. A member required to take leave under Article 76a, UCMJ, whose
sentence by court-martial to dismissal or dishonorable or bad-conduct discharge is set aside or
disapproved on appellate review, will accrue pay and allowances for the period of leave charged
as excess leave (except for any day of accrued leave for which the member has been paid under
subparagraph 4.1.6.1.2.), unless a rehearing or new trial is ordered and dismissal or dishonorable
or bad-conduct discharge results from the rehearing or new trial and such dismissal or discharge
is later executed.

4.1.6.2.1. Computation of Payment. The amount of gross pay and
allowances accrued under this subparagraph will be reduced by the total gross income from wages,
salaries, tips, other personal service income, unemployment compensation, and public assistance
benefits from any government agency during the period the member is deemed to have accrued
gross pay and allowances. The total gross income, however, cannot reduce the amount of gross
pay and allowances to the extent that the member becomes indebted to the government.

4.1.6.2.1.1. Approved Sentence Does Not Include Reduction. Pay
and allowances under this section will be paid in the pay grade held by the member on the day
before the day on which the court-martial sentence was approved by the convening authority.

4.1.6.2.1.2. Approved Sentence Includes Reductions. If the pay
grade of the member was reduced to a lower grade as a result of the court-martial sentence, and
the reduction has not been set aside, disapproved, or otherwise vacated, pay and allowances
accrued under this paragraph will be paid at the lower pay grade.

4.1.6.2.2. Time of Payment

4.1.6.2.2.1. Payment will be made within 60 days from the date of
the order setting aside or disapproving the sentence by court-martial to a dismissal or a
dishonorable or bad-conduct discharge if no rehearing or new trial has been ordered.

4.1.6.2.2.2. Payment will be made within 180 days from the date of
the order setting aside or disapproving the sentence by court-martial to a dismissal or a
dishonorable or bad-conduct discharge if a rehearing or new trial has been ordered, but charges
have not been referred to a rehearing or new trial within 120 days from the date of that order.

4.1.6.2.2.3. If a rehearing or new trial has been ordered, and a
dismissal or a dishonorable or bad-conduct discharge is not included in the result of the rehearing

1-30



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 1
* May 2024

or new trial, payment will be made within 60 days of the date of the announcement of the result of
such rehearing or new trial.

4.1.6.2.2.4. If a rehearing or new trial has been ordered, and a
dismissal for a dishonorable or bad-conduct discharge is included as the result of such rehearing
or new trial, but such dismissal or discharge is not later executed, payment will be made within
60-days of the date of the order which set aside, disapproved, or otherwise vacated such dismissal
or discharge.

4.1.6.2.2.5. If amember who is entitled to be paid under this section
fails to provide sufficient information in a timely manner regarding his/her income when such
information is requested under subparagraph 4.1.6.3, the periods of time prescribed in this
paragraph will be extended until 30 days after the date on which the member provides the requested
information.

4.1.6.3. In all cases where payment must be made under subparagraph 4.1.6.2, the
member solely is responsible for providing the information as to all sources and amounts of income
received by the member during periods of required appellate leave. Pay will be computed only on
the basis of a written record.

4.1.6.3.1. For periods where the member was employed, information as to
all sources and amounts of income should include, at a minimum, copies of all pertinent:

4.1.6.3.1.1. Federal income tax returns;

4.1.6.3.1.2. Employer statements of income earned from wages,
salaries, tips; and

4.1.6.3.1.3. Documentation of other personal service income.
4.1.6.3.2. For periods where the member has been unemployed, the
member must submit an affidavit or written evidence of lack of employment and, at a minimum,

copies of all pertinent:

4.1.6.3.2.1. Documentation to verify the duration of unemployment
compensation;

4.1.6.3.2.2. Public assistance benefits received from any
government agency;

4.1.6.3.2.3. Federal income tax returns; and

4.1.6.3.2.4. Any other documentation required by the Service
concerned.
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NOTE: The burden of proving the existence of a valid claim against the United States is on the
member asserting the claim. A member must prove by clear and convincing evidence on the
written record that the U.S. DoD is liable under the law for the amount claimed.

4.2 Unauthorized Absence and Other Lost Time

4.2.1. Effect on Pay and Allowances. The types of unauthorized absences, and other lost
time, and their effect on pay and allowances are shown in Table 1-12 (Compute forfeitures of pay
and allowances as instructed in subparagraph 3.2.2).

4.2.2. Unauthorized Absence and Desertion

4.2.2.1. Determination by Court-Martial. A member found guilty of unauthorized
absence by a court-martial, forfeits pay and allowances for the period of absence. An acquittal (or
disapproval by the reviewing authority, in case of conviction) affects only the disciplinary aspects
of the absence. It does not prevent an administrative determination that the member was AWOL.

4.2.2.2. Administrative Determination of Unauthorized Absence. When a member
is in an unauthorized absence status, an administrative determination must be made as to whether
the absence was unavoidable. Table 1-13 contains rules for determining whether the absence was
unavoidable. If it is not excused as unavoidable, the member forfeits pay and allowances for the
period of absence. This applies even though a court-martial finds the member not guilty of a
charge of unauthorized absence, or when a finding of guilty has been disapproved by the reviewing
authority.

4.2.2.3. Discharge for Desertion. A discharge for desertion is conclusive evidence
of desertion for the purpose of forfeiture of pay, even in the absence of trial by court-martial.

4.2.2.4. Dropped From Rolls. A commissioned officer of the Army or Air Force,
who is dropped from the rolls by the President for absence without authority for 3 months, forfeits
all pay due or to become due. Pay and allowances due at the time the officer is dropped from the
rolls, however, will be used to satisfy debts due the United States and its instrumentalities.

4.2.2.5. Disposition of Forfeitures as a Result of Desertion. When an enlisted
member, warrant officer, or limited duty officer forfeits pay as a result of desertion, deposit the
gross amount of such forfeited pay to the Armed Forces Retirement Home Trust Fund. Do not,
however, deposit this pay beyond the expiration of term of enlistment for enlisted members.

4.2.3. Computing Periods of Unauthorized Absence.  Unauthorized absence of
24 consecutive hours or less does not affect pay or allowances. This applies even though the
absence involves parts of 2 days. When the period of unauthorized absence exceeds
24 consecutive hours, use Table 1-14 to determine the first and last day of the period of absence.
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4.2.4. Absence in the Hands of Civil Authorities

4.2.4.1. General. Pay the member all pay and allowances earned through the day
before the first day of unauthorized absence. If the member is delivered to civil authorities by
military authorities, he or she is entitled to all pay and allowances earned through the day prior to
the date of such delivery. For entitlement to pay and allowances during confinement, see
Table 1-12, rules 4, 5, and 6.

* 4.2.4.2. Finding of Insanity. An administrative determination under the rules
contained in Table 1-13 must be made as to whether the absence was unavoidable when a member
is found not guilty by reason of insanity by a civil court and committed under applicable Federal
or State law for an indefinite period of time. Table 1-12 contains rules for determining the effect
of absences on pay and allowances.

4.2.4.3. Work Release Program. In some states and local jurisdictions, a person
convicted and sentenced to a term of civil confinement may be released from the confinement
facility to the cognizance of an employer during the normal workday. Work release, job
rehabilitation, or employment retention programs of this type generally are conducted for the
purpose of providing prisoners a means to continue support of their dependents and to demonstrate
that they are capable of self-rehabilitation. When members are paroled to military authorities
under a “work release” or similar program, they are entitled to pay and allowances for each day of
full duty performed commensurate with their grade and military specialty.

4.2.5. Absence Due to Disease

4.25.1. When Pay Is Forfeited. See Table 1-12, rule 3.

4.2.5.2. When Pay Is Not Forfeited. Pay is not forfeited for absence from duty

caused by:
4.2.5.2.1. Aninjury;
4.2.5.2.2. A disease, except under Table 1-12, rule 3;

4.2.5.2.3. Simple drunkenness, if not coupled with chronic alcoholism or
intemperate use of habit-forming drugs; or

4.2.5.2.4. VVenereal disease, whether or not due to misconduct.

4.2.5.3. Personal Expense Money. A member whose pay is forfeited under Table
1-12, rule 3 for more than 1 month is entitled to $5 for personal expenses for each full month that
he or she forfeits pay. This payment will be made even though the member is indebted to the
United States. The term “full month” is the period from a date in 1 month through the preceding
date in the following month. For example, July 3 through August 2 is 1 month.

1-33



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 1
* May 2024

4.2.6. Military Confinement. Pay and allowances accrue to a member in military
confinement except when:

4.2.6.1. Confined by military authorities, for civil authorities. See Table 1-12,
rules 6 and 8;

4.2.6.2. Pay and allowances are forfeited by court-martial sentence. See
Chapter 48 and Table 1-12, rule 10; and

4.2.6.3. The term of enlistment expires. See subparagraph 4.2.7.

4.2.7. Term of Enlistment Expires

4.2.7.1. General. Pay and allowances accrue to a member upon return to a full-duty
status. Full duty is attained when a member, not in confinement, is assigned useful and productive
duties (as opposed to duties prescribed by regulations for confinement facilities) on a full-time
basis which are not inconsistent with the grade, length of service, and military occupational
specialty (MOS). While placement in the same MOS is not essential, the decision to place a
member in that MOS or to assign the member available duties consistent with the grade and service
rests with the appropriate military commander.

4.2.7.2. Absentee Returned to Military Control. An absentee who surrenders or is
apprehended after a term of enlistment has expired is not entitled to pay and allowances until
restored to a full-duty status for the purpose of making good the lost time. While held in retention,
a member may be assigned duties as prescribed by regulations governing detained prisoners
without being returned to full-duty status.

4.2.7.3. Enlistment Expires Before Trial. An enlisted member retained in the
Military Service for the purpose of trial by court-martial is not entitled to pay for any period after
the expiration of the enlistment unless acquitted or the charges are dismissed, or the member is
retained in or restored to a full-duty status.

4.2.7.4. Confined Awaiting Trial by Court-Martial. 1f a member is confined
awaiting court-martial trial when the enlistment expires, pay and allowances end on the date the
enlistment expires. If the member is acquitted when tried, pay and allowances accrue until
discharge.

4.2.7.5. Confined Serving Court-Martial Sentence. If a member is confined
serving a court-martial sentence when the enlistment expires, pay and allowances end on the date
the enlistment expires unless the sentence is completely overturned or set aside as specified in
Chapter 48. Pay and allowances will not accrue again until the date the member is restored to a
full-duty status.

4.2.7.6. Confined While in a Status of Being Held in the Service to Make Up L ost
Time. If confined while in a status of being held in the Military Service to make up lost time, an
enlisted member continues in a pay status, except to the extent that pay may be forfeited by
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court-martial, the same as during the regular enlistment period. This pay status terminates if the
member is in confinement on the date the normal term of service as extended to make up lost time
would have expired, even if restored to duty at a later date.

4.2.7.7. Confinement Deferred or Prisoner Restored to Duty. A prisoner in a
non-pay status is entitled to pay and allowances when service of sentence to confinement is
deferred or the member is restored to a full-duty status. The date restored to duty is the date the
member reported present for duty.

4.2.7.8. Absentee Confined Upon Return to Military Control. An enlisted member
whose term of enlistment has expired while in a status of absence without leave or desertion is not
entitled to pay and allowances upon return to military control while confined awaiting trial and
disposition of the case if the conviction becomes final and the member has not been returned to a
full-duty status. A member, however, who is returned to military control and restored to full duty
for the purpose of making good the lost time before being confined to await trial, continues in a
pay status except to the extent that pay may be forfeited by court-martial, the same as during the
regular enlistment period. This pay status terminates if the member is in confinement on the date
the normal term of service is extended to make up lost time would have expired, even if he or she
is restored to duty at a later date.

4.2.7.9. Confined Under Sentence of Death. The pay and allowances of a member,
serving in confinement under sentence of death and pending completion of the appellate review of
the record of trial, do not accrue after the expiration of the enlistment.

4.2.7.10. Appellate Review of Court-Martial Sentence. A confined member who
is pending appellate review of his or her court-martial sentence is not entitled to pay and
allowances after the expiration of term of enlistment, unless the conviction is completely
overturned or set aside.

4.2.8. Reserve Officer Absent From Duty. A Reserve officer whose term of active service
expires while confined as a result of court-martial action continues to be entitled to pay and
allowances, except when forfeited under an approved sentence of a court-martial or a period of
service is terminated by proper orders.

5.0 PAYMENT IN CASES OF VOID, VOIDABLE, OR REJECTED ENLISTMENTS OR
INDUCTIONS

5.1  Voidability of Contract
A fraudulent contract of enlistment or induction is not void but is voidable at the option of

the government. When the government becomes aware of the fraud, it may void the contract or
waive the objection and allow the contract to stand (See Table 1-15.).

1-35



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 1
* May 2024

5.2  Fraudulent Enlistments — Pay and Allowances

Members under investigation, or determined to be serving in fraudulent enlistments, are
due pay and allowances for periods shown in Table 1-15.

5.3  Travel Payments

See Joint Travel Regulation, Chapter 5, Paragraph 051007.

5.4  Disbursing Officer Entitled to Credit

A disbursing officer is entitled to credit for proper payments to a member who fraudulently
enlisted if payments were made without the knowledge of the fraud and before the government
rescinded the contract.

5.5  Failure to Discover Physical Condition of Enlistee or Inductee

Failure to discover that the physical condition of an enlistee or inductee was such as would
warrant rejection for military service does not deprive member of right to pay and allowances or
of the status of being entitled to basic pay (See Table 1-15.).
6.0 FINANCIAL INSTITUTION CHARGES

6.1 Reimbursement

Reimbursement of financial institution charges may be authorized.  Authorized
reimbursements are limited to overdraft charges or minimum balance, or average balance charges
levied by the financial institution because of an administrative or mechanical error on the part of
the government that causes pay to be deposited late or in an incorrect manner or amount.

6.2  Non - Reimbursement

Charges by financial institutions resulting from erroneous information provided by the
member or the financial institution to a military pay office are not the liability of the government
and will not be reimbursed.
6.3  Definitions

6.3.1. Financial Institutions. For the purpose of this section, a financial institution is

defined as a bank, savings and loan association, or similar institution or a credit union chartered
by the United States or a state.

6.3.2. Pay. For the purpose of this section, pay is defined as basic pay, allowances,
bonuses, special and incentive pays.
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7.0  MILITARY PAYDAYS
7.1  Payday

The payday is the first calendar day of the month after the month in which the entitlement
was earned. This does not preclude one payment in midmonth for any element of compensation.

7.2 Exception

Except for payrolls otherwise payable on October 1, if the payday falls on a Saturday,
Sunday, or federal legal holiday, payment is authorized on the preceding workday, but not more
than 3 days before the scheduled payday. This exception applies to foreign holidays recognized
abroad by U.S. Forces. It also applies to payments made to members upon separation from the
Military Service through retirement or discharge when the last day of active duty falls on a
Saturday, Sunday, or federal legal holiday.

7.3 Determination

For payrolls otherwise payable on October 1, the DoD Comptroller will determine if the
payroll may be dated in September.
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Table 1-1. Service as Cadet or Midshipman - Officers
When a member
R currently_ serving then the
U | asan officer has . . i
. to which appointed and member period
L had service as a . .
involved is
E cadet or
midshipman in
1 | any of the military held no concurrent enlisted not creditable.
academies and/or Reserve status
2 | any of the military | after June 25, 1956 | had an enlistment contract or | not creditable.
academies period of obligated service
that was not terminated
3 | any of the military concurrently retained a creditable.
academies commission or warrant in the
Army or Air Force Reserve
4 | any of the military | on or after concurrently retained a creditable.
academies January 1, 1953 commission or warrant in the
Naval Reserve
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Table 1-2. Absence from Duty in Enlisted Status
5 then the
L When the absence is and period of
absence is
E
1 | authorized leave or authorized excess leave creditable.
2 | unauthorized absence of more than 1 day is administratively excused as creditable.
(24 consecutive hours) (including detention | unavoidable
of Army or Air Force members by or for
civil authorities)
3 | unauthorized absence of more than 1 day is not administratively excused as | not
(24 consecutive hours) (including detention | unavoidable creditable
of Army or Air Force members by or for (note 1).
civil authorities)
4 | civil detention of a Navy or Marine Corps occurred before July 24, 1956, and | not
member the member was not acquitted or creditable
released without trial, and without | (note 1).
making restitution
5 | civil detention of a Navy or Marine Corps occurred on or after July 24, 1956, | not
member and the member was absent under | creditable
sentence or awaiting (and during) | (note 1).
trial which resulted in conviction
(note 2)
6 | inability to perform duty for more than 1 not
day (24 consecutive hours) because of creditable
intemperate use of alcohol or drugs, or (note 1).
disease or injury resulting from misconduct
7 | desertion not
creditable
(note 1).
8 | because of confinement for more than 1 the member was a member of the not
day (24 consecutive hours) while awaiting Army or Air Force creditable
trial (if the trial results in conviction) or (note 1).
confinement as the result of a court-martial
sentence (note 3)
9 | absence of a Navy or Marine Corps the confinement occurred on or not
member because of confinement of more after July 24, 1956 (note 3) creditable
than 1 day (24 consecutive hours) while (note 1).
awaiting trial (if the trial results in
conviction) or confinement as the result of
a court-martial sentence
10 | absence of a Navy or Marine Corps the confinement occurred before (note 4).
member because of confinement of more July 24, 1956
than 1 day (24 consecutive hours) while
awaiting trial (if the trial results in
conviction) or confinement as the result of
a court-martial sentence
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Table 1-2. Absence from Duty in Enlisted Status (Continued)
NOTES:

1. Prior to February 11, 1996, absence during which a member was serving on active duty as an
enlisted member and was also a Reserve officer is creditable. After February 10, 1996, a
commissioned or warrant officer may not count the periods of absence for any purpose other
than for computing length of service for basic pay. Also, see subparagraph 2.2.2.

2. Ifthe member is released without trial or acquitted, or if conviction is set aside on legal grounds
(as distinguished from clemency), the period of absence is creditable. If the member is released
upon agreement to make restitution, or is later convicted by court-martial on the same facts,
the period of absence is not creditable.

3. The period spent in confinement is creditable when the member is acquitted, or the sentence is
set aside or disapproved.

4. The period of absence is not creditable only if the confinement was under general court-martial
sentence and/or while waiting (and during) trial which resulted in a sentence by a general
court-martial to confinement and total loss of pay and allowances.
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R then active duty pay and

U . . allowances

L When a person is in the and e authorized
E begin on: for:

1 |originally appointed as|Regular Army, the date of

a permanent officer  |Navy, Air formal
Force, or acceptance of
Marine Corps appointment (see
(note 1) subparagraph
3.1.3).

2 |an enlisted member  |Navy or Marine the date of
temporarily appointed |Corps formal
to a warrant or acceptance of
commissioned officer appointment (see
grade subparagraph

3.1.3).

3 |an enlisted member or |Reserve continues on |the date of
warrant officer on active duty in |formal
active duty appointed that acceptance of
to a commissioned commissioned appointment (see
officer grade under officer grade |subparagraph
10 U.S.C. § 12201 3.1.3).

4 |enlisted, reenlisted, or |[Regular Army, the date of
inducted Navy, Air enlistment,

Force, or reenlistment, or
Marine Corps induction.

5 |a service academy Regular Army the date of
graduate or Air Force graduation
commissioned as a (note 2).
second lieutenant or
ensign

6 |a service academy Regular Navy the date of
graduate or Marine formal
commissioned as a Corps acceptance of
second lieutenant or appointment.
ensign

7 |areserve or retired Regular Army, the date member
member called or Navy, Air necessarily
recalled to active duty |Force, or complies with

Marine Corps active duty order
(note 3).
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R then active duty pay and

LLJ When a person is in the and allowances e authorized

E begin on: for:

8 |atemporary officer ~ |Army or Air the date member
(without component) |Force necessarily
called to active duty complies with

active duty
orders (note 3).

9 |areserve or retired Regular Army, the date member |period of the
member ordered to Navy, Air necessarily examination, and
active duty to takea |Force, or complies with allowable travel
physical examination |Marine Corps active duty time in
incident to being orders (note 3). |connection
ordered to active duty therewith (notes
for more than 30 days 3,4,5, and 6).

10|an Army National Army or Air the period of |the date on which
Guard or Air National |Force federal the member, in
Guard member called service is 30 |person or by
into federal service days or less |authorized

telephonic or
electronic means,
contacts the
member's unit.

11|an Army National Army or Air the period of |the date member
Guard or Air National |Force federal necessarily
Guard member called service is complies with
into federal service more than active duty

30 days or an |orders (notes 3
indefinite and 7).
period

12 |a separated Service Regular Army, the date
academy cadet Navy, Air following date of
required to serve a Force, or approval of
period of enlisted Marine Corps cadet’s
active duty separation from

the academy.
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Table 1-3. When Active Duty Pay Begins (Continued)

NOTES:

1. Original appointments include officers appointed from warrant officer, enlisted member, or
civilian status.

2. Pay accrues from date of graduation, even though appointment is issued and accepted at later
date.

3. See paragraph 3.5 and Table 1-6 for allowable travel time to include in computation. Pay and
allowances do not accrue if the member begins travel or reports earlier than the travel time
necessary to comply with the active duty orders.

4. 1If member passes the physical examination, pay and allowances accrue for travel time to first
duty station when later ordered to active duty for more than 30 days.

5. If the member fails the physical examination, pay and allowances accrue for period required
for the examination and travel time to and from the examination.

6. If the member is ordered to active duty solely to take a physical examination, not incident to
being ordered to active duty, active duty pay, and allowances do not accrue.

7. Pay status does not begin if the Army National Guard or Air National Guard member is unable

to respond to the call to active duty because of illness or other reason.
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not on the active
duty list

above O-2

Corps

5 When member is L . the_n effecti\{e date
L a(n) and action is in the and of increase in pay
E and allowances
1 |officer designation of Army, Air Force, or is the date officer
special assignment | Marine Corps as assumes the
under General or Lt designated duty
10 U.S.C. § 601(a) |General; or Navy as (note 1).
Admiral or Vice
Admiral
2 |Reserve officer  promotion to grade |Navy or Marine is the date officer

becomes eligible for
promotion to the
higher grade.

on active duty
(other than for
training) (but not
on the active duty
list)

promotion to a
higher Reserve
grade

to serve on active
duty in the higher
permanent
Reserve grade

3 |Reserve officer  |promotion to grade |Navy or Marine is the date of rank.
not on the active |O-2 Corps
duty list
4 | officer promotion to grade |Uniformed Services is the effective date
above O-1 of the promotion.
5 |Reserve officer  |permanent Army or Air Force |officer is ordered |is the effective date

of orders to serve on
active duty in the
higher permanent
Reserve grade

(note 2).

Reserve officer
on active duty
(other than for
training) (but not
on the active duty
list)

permanent
promotion to a
higher Reserve
grade

Army or Air Force

officer is serving
on active duty and
assigned to a
position requiring
a grade equal to
or higher than the
grade to which
promoted

is the effective date
of orders or letter
announcing
promotion (note 3).

Reserve officer
on active duty
(other than for
training) (but not
on the active duty
list)

temporary
promotion to a
higher Reserve
grade

Army or Air Force

officer is serving
on active duty and
assigned to a
position requiring
a grade equal to
or higher than the
grade to which
promoted

is the effective date
of orders announcing
promotion; or date
shown in special
orders confirming
verbal orders.

enlisted member

advancement in
rank or rating

Navy

effective date is
specified in the
letter authorizing
the advance

is the effective date
as stated, or date of
the letter, whichever
is later (note 4).
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Table 1-4. Increases in Pay on Promotion or Restoration of Grade (Continued)

When member is

a(n)

and action is

in the

and

then effective date
of increase in pay
and allowances

oimr CcCo

enlisted member

advancement in
rank or rating

Navy

effective date is
not stated in letter

is the date advance
was actually
affected, but not
before date
member’s
commander receives
the authority (note
4).

10 |enlisted member

advancement in
rank or rating

Marine Corps

effective date is
specified in the
directive
authorizing the
advance

is the effective date
as stated in the
directive or date of
the directive,
whichever is later
(note 4).

11 |enlisted member

advancement in

Marine Corps

promotion is not

is the date certificate

rank or rating effected by of appointment is
directive signed by issuing
authority (note 4).

12 |enlisted member |appointment or Army or Air Force 1. is the date cited in
promotion to a orders, or date of
higher grade orders, whichever is

later (note 5); or

2. is the date of oral
appointment or
promotion, if later
confirmed in writing
(note 4).

13 |enlisted member |restoration of reason for may be retroactive to
former grade reduction was date of reduction.

non-judicial
punishment

14 |enlisted member |restoration of reason for is the date of
former grade reduction was restoration orders.

inefficiency
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Table 1-4. Increases in Pay on Promotion or Restoration of Grade (Continued)

NOTES:

1.

If the officer’s assignment is terminated because of:

a. Assignment to another position also designated a special assignment: the officer will
continue to draw the pay rate of the terminated assignment through the day before assuming
the new position.

b. Hospitalization: the officer will continue to draw the pay rate of the terminated assignment
for the full period of hospitalization, but for not more than 180 days.

c. Retirement: the officer will continue to draw the pay rate of the terminated position
through the day before retirement, but for not more than 90 days.

A retroactive amendment of active duty orders is authority to serve in the higher grade from

date of the amendment only. Increased pay and allowances are authorized from that date. Such

orders do not create entitlement to increased pay and allowances for the retroactive period.

A retroactive promotion date is to be used only for consideration of seniority and time in grade

for future promotions. Such orders do not create entitlement to increased pay and allowances

for the period between the eligibility date for promotion and the effective date of the promotion
order or letter. The effective date of promotion for purposes of entitlement to increased pay
and allowances must not be earlier than the date the officer is assigned to a position requiring

a grade equal to or higher than the grade to which promoted.

An appointment, promotion, or advancement to a higher grade with an effective date beyond

the expiration date of the current enlistment and which is contingent upon the member’s

extension of enlistment or reenlistment, entitles the member to increased pay and allowances
from the effective date of extension or reenlistment, whichever is later. Payment for the higher
rank or rating is not authorized for a period prior to date of current enlistment.

This restriction does not prevent payment to enlisted members for retroactive promotions or

advancements that are made pursuant to 10 U.S.C. § 1552(a)(2) (retroactive promotion or

advancement without decision of the Board for Correction of Military Records), effective

October 23, 1992.
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Table 1-5. Termination or Reduction of Active Duty Pay and Allowances

R and reason then pay and
U | If memberis | and status is L £ tention allowances are
L in the an and action is or retentio authorized through
is
E date
1 |Regular Army, |officer holding |resignation, 1. shown as official date
Navy, Marine |permanent discharge, or of separation in official
Corps, or Air  |appointment dismissal notice; or
Force 2. officer receives
official notice, if no
official date of
separation is shown
(note 1).
2 |Regular Army, |officer holding |discharge or of termination of
Navy, Marine |temporary dismissal from appointment.
Corps, or Air  |appointment or |permanent status
Force promotion
3 |Regular Army, |officer holding |resignation of termination of
Navy, Marine |temporary appointment.
Corps, or Air  |appointment or
Force promotion
4 |Regular Army, officer holding |transfer to Fleet before date placed on the
Navy, Marine |temporary Reserve, or Fleet retired list.
Corps, or Air  |appointment or |Marine Corps
Force promotion Reserve (note 2)
5 |Regular Army, |officer holding |involuntary before date placed on the
Navy, Marine temporary retirement under retired list.
Corps, or Air  |appointment or |Officer Personnel
Force promotion Act of 1947
6 |Regular Army, |officer holding |retirement on last before date placed on the
Navy, Marine temporary day of month after retired list.
Corps, or Air  |appointment or jmonth member
Force promotion completed 30
years of active
service
7 |Regular Army, |officer holding |retirement, other before date placed on the
Navy, Marine temporary than as shown in retired list.
Corps, or Air  |appointment or |rules 5 and 6;
Force promotion includes physical
disability
retirement
8 |Regular Army, |officer holding |permanent before date of
Navy, Marine |temporary appointment as an acceptance of permanent
Corps, or Air  |appointment or |officer appointment.
Force promotion
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Table 1-5. Termination or Reduction of Active Duty Pay and Allowances (Continued)

R then pay and

U | If member is | and status and action is and reason for allowances are

L in the isan retention is authorized through

E date

9 |Regular Army, |officer termination of of termination of
Navy, Marine |holding appointment for appointment.

Corps, or Air  [temporary |any other reason
Force appointment
or promotion

10 |Army, Navy, |officer or release from of allowable travel time
Marine Corps, |enlisted active duty after release (see Table
or Air Force | |member 1-6).

Reserve

11 |Army, Navy, |officer or release from before date placed on
Marine Corps, |enlisted active duty for retired list.
or Air Force  |member retirement
Reserve

12 |Army, Navy, |officer or discharge, shown in official
Marine Corps, |enlisted dismissal, or a separation notice, or
or Air Force | |member resignation date member receives
Reserve official notice of

separation.

13 |Army, Navy, |enlisted retirement before date placed on
Marine Corps, member (including retired list.
or Air Force physical disability

retirement)

14 |Army, Navy, |enlisted transfer to Fleet of transfer.
Marine Corps, member Reserve or Fleet
or Air Force Marine Corps

Reserve

15 |Army, Navy, |enlisted discharge of discharge (note 3).
Marine Corps, 'member
or Air Force

16 |Army, Navy, |enlisted retention in convenience of |of the period of
Marine Corps, member service after the government |retention.
or Air Force expiration of term

of service (note 4)

17 |Army, Navy, |enlisted retention in to make good  |of the period of
Marine Corps, |member service after lost time retention, if retained in
or Air Force expiration of term full-duty status or if

of service (note 4) authorized to perform
duty.
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Table 1-5. Termination or Reduction of Active Duty Pay and Allowances (Continued)

R then pay and

U | If member is | and status and action is and reason for allowances are

L in the isan retention is authorized through

E date

18 |Army, Navy, |enlisted probation after | of the probation period,
Marine Corps, member confinement if duty is performed
or Air Force during such period.

19 |Army, Navy, |enlisted medical care or |of release from medical
Marine Corps, member hospitalization |care or hospitalization
or Air Force (with member’s |(note 5).

consent)

20 |Army, Navy, |enlisted service is of discharge (note 6).
Marine Corps, 'member essential to
or Air Force public interest

(see paragraph
3.4)

21 |/Army, Navy, |enlisted court-martial see subparagraph 4.2.7.
Marine Corps, member action
or Air Force

22 |Army, Navy, |enlisted demotion before date of demotion
Marine Corps, 'member (administrative) orders at the higher
or Air Force rate; and at the reduced

rate on and after date of
demotion orders.

23 |Army, Navy, |officeror |death of death.

Marine Corps, |enlisted
or Air Force  |member

24 |Army, Navy, |officeror |revoking a before date of
Marine Corps, |enlisted promotion discovery at the higher
or Air Force | |member (erroneous rate; at the reduced rate

promotion through on or after date of
administrative discovery (note 7).
error)

25 |Army, Navy, |officer or retirement late delivery of |retirement orders are
Marine Corps, |enlisted retirement delivered, or member is
or Air Force  |member orders notified that retirement

orders were issued.
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Table 1-5. Termination or Reduction of Active Duty Pay and Allowances (Continued)

NOTES:

1.

IS

Discharge orders do not relieve the government of its obligation to an officer. The officer must
have received actual or constructive notice by the effective date, unless the officer willfully
avoids notice of separation. If kept in Military Service without fault, in ignorance of an order
of dismissal, the officer is entitled to all salaries and benefits of the office. If held in Military
Service under orders after the date shown in separation orders, the officer is entitled to pay if
there is nothing in the records showing non-entitlement.

A member who reverts from a temporary officer appointment to a permanent enlisted or
warrant officer grade is entitled, if otherwise proper, to the active duty pay and allowances of
the temporary officer grade through and including the date of reversion.

Includes discharge for underage enlistment. Does not include discharge for fraudulent contract
of enlistment (See section 5.0.).

A member whose enlistment is extended involuntarily by law comes under rule 15, not rules
16-21.

If medical care or hospitalization was due to member’s misconduct, pay and allowances
terminate on date of expiration of term of Military Service.

See subparagraph 3.4.4 for date of termination of the 25 percent increase in basic pay.

An erroneous promotion is later voided by revoking promotion orders (certificates of
appointment or other documents used by the Military Service concerned to administratively
effect promotions) from the original effective date. Payment of the pay and allowances of the
higher grade through the date prior to the date of discovery is contingent, in each case, upon
an administrative determination of the commander, that service performed while serving in the
higher grade may be regarded as service performed in a “de facto” status; that is, the member
was promoted by competent authority and performed duties of the higher grade (See procedural
regulations of the Military Service concerned).
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Table 1-6. Allowable Travel Time — Travel Between Places Within the United States

R
U | If order to active and travel by then travel time using (notes 3 and 4)
L duty is for (note 1) allowed is '
E
1 | 30 days or less all computed on the actual commercial air
transportation is | basis of air schedules and including
reasonably transportation (not the actual or estimated
available more than 1 day for | time to travel to and from
travel between air terminal(s) (but not
places within the more than 2 hours for
CONUS) (note 2) each trip).
2 | 30 days or less air computed as if actual schedules of fastest
transportation is | actually performed | available mode.
not reasonably by public surface
available for transportation
entire travel
NOTES:

1.

2.

w

When the air terminal is within 50 miles of the active duty station and direct or connecting

flights are obtainable within 50 miles of the place from which ordered to active duty.

Additional time may be allowed when there is an actual delay in air travel. The delay must

have been due to reasons beyond the control of the member, such as mechanical failure,

adverse weather conditions, excess passenger load, cancelled flights, illness of other

passengers, or other circumstances.

Travel is not expected to start or end between midnight and 0600.

Travel days will not exceed the computed travel time. In the computation of travel time, use

existing commercial schedules to determine the latest departure time that would permit arrival

at the duty station on the reporting date and hour. On release from active duty, use earliest

schedule after release, which would permit arrival home by fastest available means, without

regard to actual performance of travel. A member of a Reserve Component is entitled to active

duty pay and allowances for allowable travel time per subparagraph 3.5.2 when member:

a. isordered to perform ADT,;

b. performs authorized IDT immediately before or after ADT at or near the same site; and

c. receives orders, which direct performance of necessary travel to and from the ADT site
immediately before and after combined ADT/IDT. The travel date will be specified in the
active duty orders. Full retirement point credit is earned for the period of IDT performed.
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*Table 1-7. Monthly Rates of Basic Pay — Commissioned Officers, Academy Cadets and
Midshipmen and ROTC Members - Effective January 1, 2024
For the most current rates, see Basic Pay table on DFAS.MIL.

Cumulative Years of Service (Notes 1, 2 & 3)
Pay Grade 2 or less Over Over Over Over Over Over
2 3 4 6 8 10
0O-10 (Note 4)
0-9 (Note 4)
0O-8 (Note 4) 12,803.70 | 13,223.70 | 13,501.80 | 13,579.20 | 13,926.90 | 14,506.50 | 14,641.80
O-7 (Note 4) 10,638.90 | 11,133.00 | 11,361.90 | 11,544.00 | 11,872.80 | 12,198.30 | 12,574.20
0-6 (Note 5) 8,067.90 | 8,863.20 | 9,444.90 | 944490 | 9,481.20 | 9,887.40 | 9,941.40
0O-5 (Note 5) 6,725.70 | 7,576.50 | 8,100.90 | 8,199.60 | 8,527.20 | 8,722.50 | 9,153.00
0O-4 (Note 5) 5803.20 | 6,717.30 | 7,166.40 | 7,265.40 | 7,681.50 | 8,127.90 | 8,684.10
0O-3 (Notes 5 & 6) 5102.10 | 5,783.70 | 6,241.80 | 6,806.10 | 7,132.80 | 7,490.70 | 7,721.70
0O-2 (Notes 5 & 6) 4,408.50 | 5,020.80 | 5,782.80 | 5,978.10 | 6,100.80 | 6,100.80 | 6,100.80
0O-1 (Notes5,6 & 7) | 3,826.20 | 3,982.80 | 4,814.70 | 4,814.70 | 4,814.70 | 4,814.70 | 4,814.70
Cumulative Years of Service (Notes 1, 2 & 3)
Pay Grade Over Over Over Over Over Over Over Over
12 14 16 18 20 22 24 26

0-10 (Note 4) 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70
0-9 (Note 4) 18,096.00 | 18,357.30 | 18,491.70 | 18,491.70
0-8 (Note 4) 15,192.60 | 15,351.30 | 15,825.90 | 16,512.90 | 17,145.60 | 17,568.60 | 17,568.60 | 17,568.60
O-7 (Note 4) 12,948.90 | 13,325.40 | 14,506.50 | 15,504.30 | 15,504.30 | 15,504.30 | 15,504.30 | 15,584.10
0-6 (Note 5) 9,941.40 | 10,506.30 | 11,505.00 | 12,091.20 | 12,677.10 | 13,010.70 | 13,348.50 | 14,002.80
0O-5 (Note 5) 9,469.80 | 9,878.10 | 10,501.80 | 10,799.10 | 11,093.10 | 11,426.70 | 11,426.70 | 11,426.70
0O-4 (Note 5) 9,116.10 | 9,416.70 | 9,589.50 | 9,689.10 | 9,689.10 | 9,689.10 | 9,689.10 | 9,689.10
0O-3 (Notes 5 & 6) 8,102.10 | 8,301.00 | 8,301.00 | 8,301.00 | 8,301.00 | 8,301.00 | 8,301.00 | 8,301.00
0O-2 (Notes 5 & 6) 6,100.80 | 6,100.80 | 6,100.80 | 6,100.80 | 6,100.80 | 6,100.80 | 6,100.80 | 6,100.80
0O-1 (Notes5,6 & 7) | 4,814.70 | 4,814.70 | 4,814.70 | 4,814.70 | 4,814.70 | 4,814.70 | 4,814.70 | 4,814.70
Pay Grade Over Over Over Over Over Over Over

28 30 32 34 36 38 40
0-10 (Note 4) 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70
0-9 (Note 4) 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70 | 18,491.70
0O-8 (Note 4) 17,568.60 | 18,008.40 | 18,008.40 | 18,458.10 | 18,458.10 | 18,458.10 | 18,458.10
O-7 (Note 4) 15,584.10 | 15,895.80 | 15,895.80 | 15,895.80 | 15,895.80 | 15,895.80 | 15,895.80
0-6 (Note 5) 14,002.80 | 14,282.40 | 14,282.40 | 14,282.40 | 14,282.40 | 14,282.40 | 14,282.40
0O-5 (Note 5) 11,426.70 | 11,426.70 | 11,426.70 | 11,426.70 | 11,426.70 | 11,426.70 | 11,426.70
0O-4(Note 5) 9,689.10 9,689.10 9,689.10 9,689.10 9,689.10 9,689.10 9,689.10
0O-3 (Notes 5 & 6) 8,301.00 8,301.00 8,301.00 8,301.00 8,301.00 8,301.00 8,301.00
0O-2 (Notes 5 & 6) 6,100.80 6,100.80 6,100.80 6,100.80 6,100.80 6,100.80 6,100.80
0O-1 (Notes 5,6 & 7) 4,814.70 4,814.70 4,814.70 4,814.70 4,814.70 4,814.70 4,814.70
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Table 1-7. Monthly Rates of Basic Pay — Commissioned Officers, Academy Cadets and
Midshipmen and ROTC Members - Effective January 1, 2024 (Continued)

NOTES:

1. Basic pay rate for Academy Cadets/Midshipmen and ROTC members/applicants is $1,339.50.

2. The amount of the maximum combat zone tax exclusion in effect for a qualifying month equals
the sum of the basic pay for the senior enlisted member payable (Table 1-10, note 3) and the
maximum amount of hostile fire or imminent danger pay ($225) actually payable to the officer
for the qualifying month.

3. For rank titles, see Volume 7A Comparable Grades.

4. Basic pay is limited to the rate of basic pay for level 1l of the Executive Schedule in effect
during calendar year 2024, which is $18,491.70 per month for officers at pay grades O-7
through O-10. This includes officers serving as:

a. Chairman or Vice Chairman of the Joint Chiefs of Staff;

b. Chief of Staff of the Army;

c. Chief of Naval Operations;

d. Chief of Staff of the Air Force;

e. Commandant of the Marine Corps;

f. Chief of Space Operations;

g. Commandant of the Coast Guard,

h. Chief of the National Guard Bureau; or

i. Commander of a unified or specified combatant command (as defined in 10 U.S.C. § 161(c)).

5. Basic pay for pay grades O-6 and below is limited to the rate of basic pay for Level V of the
Executive Schedule during calendar year 2024, which is $15,000.00.

6. O-1, 0-2, and O-3 rates do not apply to commissioned officers who have been credited with
over 4 years (i.e., at least 4 years and 1 day) of active duty service as an enlisted member or as
a warrant officer or as both an enlisted member and a warrant officer.

7. These rates or, when applicable, the O-1E rates in Table 1-8 apply during periods of active

service while as a DOM student of the USUHS. Also see subparagraph 2.2.1.6.
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*Table 1-7A. Monthly Rates of Basic Pay — Commissioned Officers, Academy Cadets and
Midshipmen and ROTC Members - Effective January 1, 2025
For the most current rates, see Basic Pay table on DFAS.MIL.

Cumulative Years of Service (Notes 1,2 & 3)
Pay Grade 2 or less Over Over Over Over Over Over
2 3 4 6 8 10
0O-10 (Note 4)
0O-9 (Note 4)
0O-8 (Note 4) 13,380.00 | 13,818.90 | 14,109.30 | 14,190.30 | 14,553.60 | 15,159.30 | 15,300.60
O-7 (Note 4) 11,117.70 | 11,634.00 | 11,873.10 | 12,063.60 | 12,407.10 | 12,747.30 | 13,140.00
0-6 (Note 5) 8,430.90 | 9,261.90 | 9,870.00 | 9,870.00 | 9,907.80 | 10,332.30 | 10,388.70
O-5 (Note 5) 7,028.40 | 7,917.30 | 8,465.40 | 8,568.60 | 8,910.90 | 9,114.90 | 9,564.90
O-4 (Note 5) 6,064.20 | 7,019.70 | 7,488.90 | 7,592.40 | 8,027.10 | 8,493.60 | 9,075.00
O-3 (Notes 5 & 6) 5331.60 | 6,044.10 | 6,522.60 | 7,112.40 | 7,453.80 | 7,827.90 | 8,069.10
0O-2 (Notes 5 & 6) 4,606.80 | 5,246.70 | 6,042.90 | 6,247.20 | 6,375.30 | 6,375.30 | 6,375.30
O-1 (Notes 5,6 & 7) 3,998.40 | 4,161.90 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30
Cumulative Years of Service (Notes 1, 2 & 3)

Pay Grade Over Over Over Over Over Over Over Over

12 14 16 18 20 22 24 26
0-10 (Note 4) 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20
0-9 (Note 4) 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20
0O-8 (Note 4) 15,876.30 | 16,042.20 | 16,538.10 | 17,256.00 | 17,917.20 | 18,359.10 | 18,359.10 | 18,359.10
O-7 (Note 4) 13,531.50 | 13,925.10 | 15,159.30 | 16,202.10 | 16,202.10 | 16,202.10 | 16,202.10 | 16,285.50
0-6 (Note 5) 10,388.70 | 10,979.10 | 12,022.80 | 12,635.40 | 13,247.70 | 13,596.30 | 13,949.10 | 14,632.80
0O-5 (Note 5) 9,895.80 | 10,322.70 | 10,974.30 | 11,285.10 | 11,592.30 | 11,940.90 | 11,940.90 | 11,940.90
0O-4 (Note 5) 9,526.20 | 9,840.60 | 10,020.90 | 10,125.00 | 10,125.00 | 10,125.00 | 10,125.00 | 10,125.00
0O-3 (Notes 5 & 6) 8,466.60 | 8,674.50 | 8,674.50 | 8,674.50 | 8,674.50 | 8,674.50 | 8,674.50 | 8,674.50
0O-2 (Notes 5 & 6) 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30
O-1 (Notes 5,6 & 7) 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30
Pay Grade Over Over Over Over Over Over Over

28 30 32 34 36 38 40

0O-10 (Note 4) 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20
0-9 (Note 4) 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20
0O-8 (Note 4) 18,359.10 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20 | 18,808.20
O-7 (Note 4) 16,285.50 | 16,611.00 | 16,611.00 | 16,611.00 | 16,611.00 | 16,611.00 | 16,611.00
0-6 (Note 5) 14,632.80 | 14,925.00 | 14,925.00 | 14,925.00 | 14,925.00 | 14,925.00 | 14,925.00
O-5 (Note 5) 11,940.90 | 11,940.90 | 11,940.90 | 11,940.90 | 11,940.90 | 11,940.90 | 11,940.90
O-4(Note 5) 10,125.00 | 10,125.00 | 10,125.00 | 10,125.00 | 10,125.00 | 10,125.00 | 10,125.00
O-3 (Notes 5 & 6) 8,674.50 | 8,674.50 | 8,67450 | 8,674.50 | 8,67450 | 8,674.50 | 8,674.50
0O-2 (Notes 5 & 6) 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30 | 6,375.30
O-1 (Notes 5,6 & 7) 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30 | 5,031.30
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Table 1-7A. Monthly Rates of Basic Pay — Commissioned Officers, Academy Cadets and
Midshipmen and ROTC Members - Effective January 1, 2025 (Continued)

NOTES:

1. Basic pay rate for Academy Cadets/Midshipmen and ROTC members/applicants is $1,399.80.

2. The amount of the maximum combat zone tax exclusion in effect for a qualifying month equals
the sum of the basic pay for the senior enlisted member payable (Table 1-10A, note 3) and the
maximum amount of hostile fire or imminent danger pay ($225) actually payable to the officer
for the qualifying month.

3. For rank titles, see Volume 7A Comparable Grades.

4. Basic pay is limited to the rate of basic pay for level 11 of the Executive Schedule in effect
during calendar year 2025, which is $18,808.20 per month for officers at pay grades O-7
through O-10. This includes officers serving as:

a. Chairman or Vice Chairman of the Joint Chiefs of Staff;

b. Chief of Staff of the Army;

c. Chief of Naval Operations;

d. Chief of Staff of the Air Force;

e. Commandant of the Marine Corps;

f. Chief of Space Operations;

g. Commandant of the Coast Guard,

h. Chief of the National Guard Bureau; or

i. Commander of a unified or specified combatant command (as defined in 10 U.S.C. § 161(c)).

5. Basic pay for pay grades O-6 and below is limited to the rate of basic pay for Level V of the
Executive Schedule during calendar year 2025, which is $15,258.30.

6. O-1, 0-2, and O-3 rates do not apply to commissioned officers who have been credited with
over 4 years (i.e., at least 4 years and 1 day) of active duty service as an enlisted member or as
a warrant officer or as both an enlisted member and a warrant officer.

7. These rates or, when applicable, the O-1E rates in Table 1-8 apply during periods of active

service while as a DOM student of the USUHS. Also see subparagraph 2.2.1.6.
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*Table 1-8. Monthly Rates of Basic Pay — Commissioned Officers Credited With Over 4 Years
of Active Duty Enlisted and/or Warrant Officer Service - Effective January 1, 2024
For the most current rates, see Basic Pay table on DFAS.MIL.

Cumulative Years of Service (Notes 1 & 2)
Pay Grade 2 or less Over Over Over Over Over Over
(Notes 3 & 4) 2 3 4 6 8 10
O-3E 6,806.10 7,132.80 7,490.70 | 7,721.70
O-2E 5,978.10 6,100.80 6,294.90 | 6,622.80
O-1E 4,814.70 5,141.10 5,331.30 | 5,525.70
Cumulative Years of Service (Notes 1 & 2)
Pay Grade Over Over Over Over Over Over Over Over
(Notes3 & 4) 12 14 16 18 20 22 24 26
O-3E 8,102.10 | 8,423.40 | 8,607.90 | 8,859.00 | 8,859.00 | 8,859.00 | 8,859.00 | 8,859.00
O-2E 6,876.60 | 7,065.00 | 7,065.00 | 7,065.00 | 7,065.00 | 7,065.00 | 7,065.00 | 7,065.00
O-1E 5,716.50 | 5,978.10 | 5,978.10 | 5,978.10 | 5,978.10 | 5,978.10 | 5,978.10 | 5,978.10
Cumulative Years of Service (Notes 1 & 2)
Pay Grade Over Over Over Over Over Over Over
(Notes 3 & 4) 28 30 32 34 36 38 40
0-3E 8,859.00 | 8,859.00 8,859.00 8,859.00 8,859.00 | 8,859.00 | 8,859.00
0O-2E 7,065.00 | 7,065.00 7,065.00 7,065.00 7,065.00 | 7,065.00 | 7,065.00
O-1E 5,978.10 | 5,978.10 5,978.10 5,978.10 5978.10 | 5,978.10 | 5,978.10
NOTES:
1. The amount of the maximum combat zone tax exclusion in effect for a qualifying month equals

N

the sum of the basic pay for the senior enlisted member (grade E-9) payable (Table 1-10,
note 3) and the amount of hostile fire or imminent danger pay ($225) actually payable to the
officer for the qualifying month.

For rank titles, see Volume 7A Comparable Grades.

Creditable service to be taken into account for purposes of this table is active service as an
enlisted member or as a warrant officer or as both an enlisted member and a warrant officer,
in the case of a commissioned officer on active duty who is paid from funds appropriated for
active-duty personnel; or a commissioned officer on active Guard and Reserve duty. Effective
November 24, 2003, creditable service to be taken into account for purposes of this table in the
case of a commissioned officer is service as an enlisted member or as a warrant officer, or as
both an enlisted member and a warrant officer, for which more than 1,460 points have been
credited to the officer for the purposes of 10 U.S.C. § 12732(a)(2).

These rates do not apply to DOM students of the USUHS who do not have over 4 years (i.e.,
at least 4 years and 1 day) of active duty service as an enlisted member or as a warrant officer
or as both an enlisted member and a warrant officer. See the Basic Pay — Officers table for
applicable rates. DOM USUHS students with over 4 years of prior enlisted and/or warrant
officer service are entitled to the O-1E rate of basic pay in this table during such active duty
periods. Also see subparagraphs 2.2.1.6.
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*Table 1-8A. Monthly Rates of Basic Pay — Commissioned Officers Credited With Over 4 Years
of Active Duty Enlisted and/or Warrant Officer Service - Effective January 1, 2025
For the most current rates, see Basic Pay table on DFAS.MIL.

Cumulative Years of Service (Notes 1 & 2)
Pay Grade 2 or less Over Over Over Over Over Over
(Notes 3 & 4) 2 3 4 6 8 10
0-3E 7,112.40 7,453.80 7,827.90 | 8,069.10
0-2E 6,247.20 6,375.30 6,578.10 | 6,920.70
O-1E 5,031.30 5,372.40 5,571.30 | 5,774.40
Cumulative Years of Service (Notes 1 & 2)
Pay Grade Over Over Over Over Over Over Over Over
(Notes 3 & 4) 12 14 16 18 20 22 24 26
0-3E 8,466.60 | 8,802.60 | 8,995.20 | 9,257.70 | 9,257.70 | 9,257.70 | 9,257.70 | 9,257.70
0-2E 7,185.90 | 7,383.00 | 7,383.00 | 7,383.00 | 7,383.00 | 7,383.00 | 7,383.00 | 7,383.00
O-1E 5973.60 | 6,247.20 | 6,247.20 | 6,247.20 | 6,247.20 | 6,247.20 | 6,247.20 | 6,247.20
Cumulative Years of Service (Notes 1 & 2)
Pay Grade Over Over Over Over Over Over Over
(Notes 3 & 4) 28 30 32 34 36 38 40
0O-3E 9,257.70 | 9,257.70 9,257.70 9,257.70 9,257.70 | 9,257.70 | 9,257.70
0O-2E 7,383.00 | 7,383.00 7,383.00 7,383.00 7,383.00 | 7,383.00 | 7,383.00
O-1E 6,247.20 | 6,247.20 6,247.20 6,247.20 6,247.20 | 6,247.20 | 6,247.20

NOTES:

1. The amount of the maximum combat zone tax exclusion in effect for a qualifying month equals
the sum of the basic pay for the senior enlisted member (grade E-9) payable (Table 1-10A,
note 3) and the amount of hostile fire or imminent danger pay ($225) actually payable to the
officer for the qualifying month.

2. For rank titles, see Volume 7A Comparable Grades.

3. Creditable service to be taken into account for purposes of this table is active service as an
enlisted member or as a warrant officer or as both an enlisted member and a warrant officer,
in the case of a commissioned officer on active duty who is paid from funds appropriated for
active-duty personnel; or a commissioned officer on active Guard and Reserve duty. Effective
November 24, 2003, creditable service to be taken into account for purposes of this table in the
case of a commissioned officer is service as an enlisted member or as a warrant officer, or as
both an enlisted member and a warrant officer, for which more than 1,460 points have been
credited to the officer for the purposes of 10 U.S.C. § 12732(a)(2).

4. These rates do not apply to DOM students of the USUHS who do not have over 4 years (i.e.,

at least 4 years and 1 day) of active duty service as an enlisted member or as a warrant officer
or as both an enlisted member and a warrant officer. See the Basic Pay — Officers table for
applicable rates. DOM USUHS students with over 4 years of prior enlisted and/or warrant
officer service are entitled to the O-1E rate of basic pay in this table during such active duty
periods. Also see subparagraphs 2.2.1.6.
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*Table 1-9. Monthly Rates of Basic Pay — Warrant Officers - Effective January 1, 2024
For the most current rates, see Basic Pay table on DFAS.MIL.

Cumulative Years of Service (Note
Pay 2 or less Over Over Over Over Over Over
Grade 2 3 4 6 8 10
W-5
W-4 5,273.10 5,671.50 5,834.40 5,994.60 6,270.60 6,543.60 6,820.20
W-3 4,815.60 5,015.70 5,222.10 5,289.00 5,504.40 5,928.90 6,370.80
W-2 4,260.90 4,663.80 4,787.70 4,873.20 5,149.20 5,578.50 5,791.80
W-1 3,739.80 4,143.00 4,250.70 4,479.60 4,749.90 5,148.30 5,334.30
Cumulative Years of Service (Note)
Pay Grade Over Over Over Over Over Over Over Over
12 14 16 18 20 22 24 26
W-5 9,375.60 | 9,851.10 | 10,205.70 | 10,597.20
W-4 7,235.40 | 7,599.90 | 7,946.70 | 8,231.10 | 8,508.30 | 8,914.50 | 9,248.70 | 9,629.70
W-3 6,579.00 | 6,819.90 | 7,067.40 | 7,513.80 | 7,814.70 | 7,994.70 | 8,186.10 | 8,447.10
W-2 6,001.20 | 6,257.40 | 6,457.80 | 6,639.00 | 6,856.20 | 6,998.70 | 7,111.80 | 7,111.80
W-1 5,595.30 | 5,850.90 | 6,052.20 | 6,237.60 | 6,462.90 | 6,462.90 | 6,462.90 | 6,462.90
Cumulative Years of Service (Note)
Pay Grade Over Over Over Over Over Over Over
28 30 32 34 36 38 40
W-5 10,597.20 11,128.20 | 11,128.20 | 11,683.50 | 11,683.50 | 12,269.10 | 12,269.10
W-4 9,629.70 9,821.70 |9,821.70 |9,821.70 | 9,821.70 |9,821.70 | 9,821.70
W-3 8,447.10 8,447.10 | 8,447.10 | 8,447.10 | 8,447.10 | 8,447.10 | 8,447.10
W-2 7,111.80 7,111.80 | 711180 | 711180 | 711180 |7,111.80 | 7,111.80
W-1 6,462.90 6,462.90 | 6,462.90 | 6,462.90 | 6,462.90 | 6,462.90 | 6,462.90
NOTE:

For rank titles, see Volume 7A Comparable Grades.
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*Table 1-9A. Monthly Rates of Basic Pay — Warrant Officers - Effective January 1, 2025
For the most current rates, see Basic Pay table on DFAS.MIL.

Cumulative Years of Service (Note
Pay 2 or less Over Over Over Over Over Over
Grade 2 3 4 6 8 10
W-5
W-4 5,510.40 5,926.80 6,096.90 6,264.30 6,552.90 6,838.20 7,127.10
W-3 5,032.20 5,241.30 5,457.00 5,526.90 5,752.20 6,195.60 6,657.60
W-2 4,452.60 4,873.80 5,003.10 5,092.50 5,380.80 5,829.60 6,052.50
W-1 3,908.10 4,329.30 4,442.10 4,681.20 4,963.50 5,379.90 5,5674.30
Cumulative Years of Service (Note)
Pay Over Over Over Over Over Over Over Over
Grade 12 14 16 18 20 22 24 26
W-5 9,797.40 | 10,294.50 | 10,665.00 | 11,074.20
W-4 7,560.90 | 7,941.90 | 8,304.30 | 8,601.60 | 8,891.10 | 9,315.60 | 9,664.80 | 10,062.90
W-3 6,875.10 | 7,126.80 | 7,385.40 | 7,851.90 | 8,166.30 | 8,354.40 | 8,554.50 | 8,827.20
W-2 6,271.20 | 6,539.10 | 6,748.50 | 6,937.80 | 7,164.60 | 7,313.70 | 7,431.90 | 7,431.90
W-1 5,847.00 | 6,114.30 | 6,324.60 | 6,518.40 | 6,753.60 | 6,753.60 | 6,753.60 | 6,753.60
Cumulative Years of Service (Note)
Pay Grade Over Over Over Over Over Over Over
28 30 32 34 36 38 40
W-5 11,074.20 | 11,628.90 | 11,628.90 | 12,209.40 | 12,209.40 | 12,821.10 | 12,821.10
W-4 10,062.90 | 10,263.60 | 10,263.60 | 10,263.60 | 10,263.60 | 10,263.60 | 10,263.60
W-3 8,827.20 8,827.20 | 8,827.20 | 8,827.20 | 8,827.20 | 8,827.20 | 8,827.20
W-2 7,431.90 7,431.90 | 7,431.90 | 743190 | 7,431.90 |7,431.90 | 7,431.90
W-1 6,753.60 6,753.60 | 6,753.60 | 6,753.60 | 6,753.60 | 6,753.60 | 6,753.60
NOTE:

For rank titles, see Volume 7A Comparable Grades.
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Cumulative Years of Service (Note 1)
Pay Grade 2 or less Over Over Over Over Over Over
2 3 4 6 8 10

E-9

(Notes 2 & 3) 6,370.50
E-8 5,214.90 | 5,445.60
E-7 3,624.90 | 3,956.40 | 4,108.20 | 4,308.30 | 4,465.50 | 4,734.60 | 4,886.40
E-6 3,135.60 | 3,450.60 | 3,603.00 | 3,750.90 | 3,904.80 | 4,252.50 | 4,387.80
E-5 2,872.20 | 3,065.70 | 3,214.20 | 3,365.70 | 3,601.80 | 3,848.70 | 4,052.10
E-4 2,633.70 | 2,768.40 | 2,918.40 | 3,066.30 | 3,197.40 | 3,197.40 | 3,197.40
E-3 2,377.50 | 2,526.90 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20
E-2 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10
E-1

(Notes 4 & 5) 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20

Cumulative Years of Service (Note 1)
Pay Grade Over Over Over Over Over Over Over
12 14 16 18 20 22 24

E-9

(Notes2 & 3) | 6,514.80 | 6,696.60 | 6,910.50 | 7,127.10 | 7,472.10 | 7,765.20 | 8,072.70

E-8 5,588.40 | 5,759.40 | 5,944.50 | 6,279.30 | 6,449.10 | 6,737.40 | 6,897.30

E-7 5,155.20 | 5,379.30 | 5,532.30 | 5,694.90 | 5,757.90 | 5,969.70 | 6,083.10

E-6 4,649.70 | 4,729.80 | 4,788.00 | 4,856.40 | 4,856.40 | 4,856.40 | 4,856.40

E-5 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40

E-4 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40

E-3 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20

E-2 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10

E-1

(Notes4 &5) | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20

Cumulative Years of Service (Note 1)
Pay Grade Over Over Over Over Over Over Over Over
26 28 30 32 34 36 38 40

E-9

(Notes 2 & 3) 8,544.00 | 8,544.00 | 8,970.30 | 8,970.30 | 9,419.40 | 9,419.40 | 9,891.30 | 9,891.30
E-8 7,291.20 | 7,291.20 | 7,437.30 | 7,437.30 | 7,437.30 | 7,437.30 | 7,437.30 | 7,437.30
E-7 6,515.70 | 6,515.70 | 6,515.70 | 6,515.70 | 6,515.70 | 6,515.70 | 6,515.70 | 6,515.70
E-6 4,856.40 | 4,856.40 | 4,856.40 | 4,856.40 | 4,856.40 | 4,856.40 | 4,856.40 | 4,856.40
E-5 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40 | 4,076.40
E-4 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40 | 3,197.40
E-3 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20 | 2,680.20
E-2 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10 | 2,261.10
E-1

(Notes 4 & 5) 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20 | 2,017.20
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NOTES:

1. For rank titles, see Volume 7A Comparable Grades.

2. Basic pay for senior enlisted member (grade E-9) is $10,294.80 regardless of years of service
while serving as:

a. Senior Enlisted Advisor of the Chairman, Joint Chiefs of Staff;

b. Sergeant Major of the Army;

c. Master Chief Petty Officer of the Navy;

d. Chief Master Sergeant of the Air Force;

e. Sergeant Major of the Marine Corps;

f. Chief Master Sergeant of the Space Force;

g. Master Chief Petty Officer of the Coast Guard; or

h. Senior Enlisted Advisor to the Chief of the National Guard Bureau.

3. If a member is placed on terminal leave pending retirement immediately following the
completion of service as the senior enlisted member of a Military Department, the member is
entitled to the higher senior enlisted pay $10,294.80 up to a maximum of 60 days. 1f amember
is hospitalized, and during or immediately before such hospitalization, completed service as
the senior enlisted member of that Military Department’s Armed Force, the member will
continue to be entitled, for not more than 180 days while so hospitalized, to the rate of basic
pay authorized for a senior enlisted member.

4. Must have 4 months of active duty or more.

5. Basic pay for an E-1 with less than 4 months of active duty is $1,865.10.
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Cumulative Years of Service (Note 1)
Pay Grade 2 or less Over Over Over Over Over Over
2 3 4 6 8 10
E-9
(Notes 2 & 3) 6,657.30
E-8 5,449.50 | 5,690.70
E-7 3,788.10 | 4,134.30 | 4,293.00 | 4,502.10 | 4,666.50 | 4,947.60 | 5,106.30
E-6 3,276.60 | 3,606.00 | 3,765.00 | 3,919.80 | 4,080.60 | 4,443.90 | 4,585.20
E-5 3,001.50 | 3,203.70 | 3,358.80 | 3,517.20 | 3,763.80 | 4,021.80 | 4,234.50
E-4 2,752.20 | 2,892.90 | 3,049.80 | 3,204.30 | 3,341.40 | 3,341.40 | 3,341.40
E-3 2,484.60 | 2,640.60 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80
E-2 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80
E-1
(Notes 4 &5) | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10
Cumulative Years of Service (Note 1)
Pay Grade Over Over Over Over Over Over Over
12 14 16 18 20 22 24
E-9
(Notes2 & 3) | 6,807.90 | 6,997.80 | 7,221.60 | 7,447.80 | 7,808.40 | 8,114.70 | 8,436.00
E-8 5,839.80 | 6,018.60 | 6,212.10 | 6,561.90 | 6,739.20 | 7,040.70 | 7,207.80
E-7 5,387.10 | 5,621.40 | 5,781.30 | 5,951.10 | 6,017.10 | 6,238.20 | 6,356.70
E-6 4,858.80 | 4,942.50 | 5,003.40 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80
E-5 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70
E-4 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40
E-3 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80
E-2 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80
E-1
(Notes 4 & 5) | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10
Cumulative Years of Service (Note 1)
Pay Over Over Over Over Over Over Over Over
Grade 26 28 30 32 34 36 38 40
E-9
(Notes 2
& 3) 8,928.60 | 8,928.60 | 9,374.10 | 9,374.10 | 9,843.30 | 9,843.30 | 10,336.50 | 10,336.50
E-8 7,619.40 | 7,619.40 | 7,772.10 | 7,772.10 | 7,772.10 | 7,772.10 | 7,772.10 | 7,772.10
E-7 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80
E-6 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80
E-5 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70
E-4 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40 | 3,341.40
E-3 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80 | 2,800.80
E-2 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80 | 2,362.80
E-1
(Notes 4
& 5) 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10 | 2,108.10
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Table 1-10A. Monthly Rates of Basic Pay — Enlisted Members Effective January 1, 2025
(Continued)

NOTES:

1. For rank titles, see Volume 7A Comparable Grades.

2. Basic pay for senior enlisted member (grade E-9) is $10,758.00 regardless of years of service
while serving as:

a. Senior Enlisted Advisor of the Chairman, Joint Chiefs of Staff;

b. Sergeant Major of the Army;

c. Master Chief Petty Officer of the Navy;

d. Chief Master Sergeant of the Air Force;

e. Sergeant Major of the Marine Corps;

f. Chief Master Sergeant of the Space Force;

g. Master Chief Petty Officer of the Coast Guard; or

h. Senior Enlisted Advisor to the Chief of the National Guard Bureau.

3. If a member is placed on terminal leave pending retirement immediately following the
completion of service as the senior enlisted member of a Military Department, the member is
entitled to the higher senior enlisted pay $10,758.00 up to a maximum of 60 days. 1f amember
is hospitalized, and during or immediately before such hospitalization, completed service as
the senior enlisted member of that Military Department’s Armed Force, the member will
continue to be entitled, for not more than 180 days while so hospitalized, to the rate of basic
pay authorized for a senior enlisted member.

4. Must have 4 months of active duty or more.

5. Basic pay for an E-1 with less than 4 months of active duty is $1,949.10.
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Financial Management Regulation

Cumulative Years of Service (Note 1)
Pay Grade 2 or less Over Over Over Over Over Over
2 3 4 6 8 10
E-9
(Notes 2 & 3) 6,657.30
E-8 5,449.50 | 5,690.70
E-7 3,788.10 | 4,134.30 | 4,293.00 | 4,502.10 | 4,666.50 | 4,947.60 | 5,106.30
E-6 3,276.60 | 3,606.00 | 3,765.00 | 3,919.80 | 4,080.60 | 4,443.90 | 4,585.20
E-5 3,220.50 | 3,466.50 | 3,637.50 | 3,802.20 | 3,959.40 | 4,142.40 | 4,234.50
E-4 3,027.30 | 3,182.10 | 3,354.90 | 3,524.70 | 3,675.60 | 3,675.60 | 3,675.60
E-3 2,733.00 | 2,904.60 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00
E-2 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20
E-1 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00
(Notes 4 & 5)
Cumulative Years of Service (Note 1)
Pay Grade Over Over Over Over Over Over Over
12 14 16 18 20 22 24
E-9
(Notes2 & 3) | 6,807.90 | 6,997.80 | 7,221.60 | 7,447.80 | 7,808.40 | 8,114.70 | 8,436.00
E-8 5,839.80 | 6,018.60 | 6,212.10 | 6,561.90 | 6,739.20 | 7,040.70 | 7,207.80
E-7 5,387.10 | 5,621.40 | 5,781.30 | 5,951.10 | 6,017.10 | 6,238.20 | 6,356.70
E-6 4,858.80 | 4,942.50 | 5,003.40 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80
E-5 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70
E-4 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60
E-3 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00
E-2 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20
E-1
(Notes 4 & 5) | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00
Cumulative Years of Service (Note 1)
Pay Over Over Over Over Over Over Over Over
Grade 26 28 30 32 34 36 38 40
E-9
(Notes 2
& 3) 8,928.60 | 8,928.60 | 9,374.10 | 9,374.10 | 9,843.30 | 9,843.30 | 10,336.50 | 10,336.50
E-8 7,619.40 | 7,619.40 | 7,772.10 | 7,772.10 | 7,772.10 | 7,772.10 | 7,772.10 | 7,772.10
E-7 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80 | 6,808.80
E-6 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80 | 5,074.80
E-5 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70 | 4,259.70
E-4 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60 | 3,675.60
E-3 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00 | 3,081.00
E-2 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20 | 2,599.20
E-1
(Notes 4
& 5) 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00 | 2,319.00
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Table 1-10B. Monthly Rates of Basic Pay — Enlisted Members Effective April 1, 2025 (Continued)

NOTES:

1. For rank titles, see Volume 7A Comparable Grades.

2. Basic pay for senior enlisted member (grade E-9) is $10,758.00 regardless of years of service
while serving as:

Senior Enlisted Advisor of the Chairman, Joint Chiefs of Staff;

. Sergeant Major of the Army;

Master Chief Petty Officer of the Navy;

. Chief Master Sergeant of the Air Force;

Sergeant Major of the Marine Corps;

Chief Master Sergeant of the Space Force;

. Master Chief Petty Officer of the Coast Guard; or
h. Senior Enlisted Advisor to the Chief of the National Guard Bureau.

3. If a member is placed on terminal leave pending retirement immediately following the
completion of service as the senior enlisted member of a Military Department, the member is
entitled to the higher senior enlisted pay $10,758.00 up to a maximum of 60 days. If amember
is hospitalized, and during or immediately before such hospitalization, completed service as
the senior enlisted member of that Military Department’s Armed Force, the member will
continue to be entitled, for not more than 180 days while so hospitalized, to the rate of basic
pay authorized for a senior enlisted member.

4. Must have 4 months of active duty or more.

5. Basic pay for an E-1 with less than 4 months of active duty is $2,144.10.

Q000 o
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R When member .
uj| . . and the period
L| s absent from and then the member is of absence is
E duty
1 | on authorized such leave is: entitled to otherwise proper credit |charged as
leave a. ordinary of full pay and allowances during | leave.
accrued leave; the period of absence
b. emergency
leave;
c. reenlistment
leave; or
d. delay en
route
2 | on authorized such leave is entitled to otherwise proper credit | charged against
leave advanced accrued | of full pay and allowances during | leave as it
leave the period of absence accrues
(note 1).
3 | on authorized such leave is: entitled to otherwise proper credit | not chargeable
leave a. graduation of full pay and allowances during | against leave.
leave; the period of absence
b. sick or
convalescent
leave;
C. passor
liberty; or
d. proceed time
4 | at home on entitled to pay and allowances as | chargeable to
Permanent follows: leave to the
Change of a. basic pay; extent possible
Station (PCS) b. special pay (if a health (note 4).
orders awaiting professional officer);
final action on c. BAS for officers and
physical enlisted (as applicable) (note 2);
evaluation board d. BAH (note 3); and
proceedings e. clothing maintenance
allowance
5 | on excess leave not entitled to pay and allowances | not chargeable

(note 5)

to accrued leave
(note 6).
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Table 1-11. Authorized Absence - Effect on Pay and Allowances (Continued)

R When member
ul . . and the period
L| s absent from and then the member is of absence is
E duty
6 | on authorized entitled to basic pay (memberis | not chargeable
educational leave not entitled to BAH, BAS, or any |to accrued
of absence not to other pay and allowance to which | leave.
exceed 2 years, member might otherwise be
or 3 years if entitled for period of leave of
pursuing a absence)
program of
education in the
health care
profession
7 | on authorized rest | blank entitled to otherwise proper credit | not chargeable
and recuperative of full pay and allowances during | to accrued
absence for not the period of absence (note 7) leave.
more than
30 days for
extending duty
under Chapter 14,
section 3.0

NOTES:

1. See subparagraph 4.1.4 for collection requirements when advance leave is changed to excess
leave.

2. Enlisted members are entitled to BAS at the rate shown in Chapter 25, Table 25-1 or the Basic
Allowance for Subsistence (BAS) table except for days of leave specifically authorized by the
PCS orders. Pay BAS at the rate shown in Chapter 25, subparagraph 2.2.2.3 for the PCS
order-authorized leave period.

3. Members without dependents are entitled to BAH as prescribed in subparagraph 4.1.3.2.5.

4. A negative leave balance, which existed prior to the member being ordered home continues
until separation or retirement and will be collected as excess leave.

5. A member separating effective March 1, whose separation leave period through February 28

(or through February 29 during leap year) results in excess leave, is not entitled to pay and
allowances for February 29 and 30 (or for February 30 during leap year). These days are not
considered days of excess leave; however, the member is considered to be in a non-pay status
through February 30. See subparagraph 3.2.2.
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Table 1-11. Authorized Absence - Effect on Pay and Allowances (Continued)
NOTES (continued):

6. Under DoD_Instruction (DoDI) 1327.06, “Leave and Liberty Policy and Procedures,” a
member does not accrue leave during periods of excess leave (here referred to as
“nonaccrual”). Computation of the number of days involved in an excess leave balance, which
accounts for this nonaccrual may result in a total which includes a fraction. Effective with
leave taken on or after Feb 1, 1987, the total is not rounded to eliminate the fraction when pay
and allowances are collected for excess leave. The fractional one-half day is considered to
occur on the first day of the excess leave involved. Collect pay and allowances for the number
of days, to include fractional days.

7. Member is not entitled to special pay under Chapter 14, section 2.0.
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Table 1-12. Unauthorized Absence and Other Lost Time - Effect on Pay and Allowances

R

E Z\ézg:tg%r;bgz tI§ and then the member

E

1 | without authority, the absence is excused as is entitled to otherwise proper
(AWOL) or excess unavoidable credits of pay and allowances
leave, delays en route, (note 1).
pass or liberty

2 | without authority, the absence is not excused as is not entitled to pay and
(AWOL) or excess unavoidable allowances (note 2).
leave, delays en route,
pass or liberty

3 | for more than 24 the disease is caused by and is entitled to allowances but not
consecutive hours as a | immediately follows intemperate use | to basic pay, special, or incentive
result of a disease of alcoholic liquors or habit-forming | pay (note 3).

drugs

4 | in confinement by is being detained as a witness before | is entitled to otherwise proper
civil authorities a civil court credits of pay and allowances.

5 |in confinement by the absence is excused as is entitled to otherwise proper
civil authorities unavoidable (see Table 1-13) credits of pay and allowances.

6 |in confinement by the absence is not excused as is not entitled to pay and
civil authorities unavoidable (see Table 1-13) allowances, except for that part of

the period that is covered by
authorized leave, liberty, or pass
(note 4).

7 |in confinement by is not considered “constructively is entitled to otherwise proper
military authorities for | absent” from duty (note 5) credits of pay and allowances.
a foreign civil offense

8 | in confinement by is considered “constructively is not entitled to pay and
military authorities for | absent” from duty (note 6) allowances except for that part of
a foreign civil offense the period that is covered by

authorized leave, unless the
absence is excused as
unavoidable (see Table 1-13).

9 |in military is awaiting trial by court-martial or | is entitled to otherwise proper
confinement (other serving a sentence of confinement | credits of pay and allowances.
than for civil which did not include a forfeiture of
authorities) pay

10 | in military IS serving a court-martial sentence | is entitled to pay and allowances
confinement (other which includes a forfeiture of pay accruing before the date the
than for civil and allowances sentence was approved by the
authorities) convening authority and to any

unforfeited pay and allowances
accruing after that date.
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Table 1-12. Unauthorized Absence and Other Lost Time — Effect on Pay and Allowances
(Continued)

When member is

L absent from duty and then the member
as a deserter is found guilty of deserting by court- | forfeits all pay and allowances
martial or is administratively including that due on the first day

discharged for desertion or dies prior | of desertion (note 7).
to return to military control or while
awaiting trial by court-martial for
the charge of desertion

without authority for | is dropped from the rolls by the forfeits all pay and allowances
3 months while President due or to become due (note 7).
serving as an Army or
Air Force officer

NOTES:

~

Enlisted members are entitled to BAS at the rate prescribed when permission to ration
separately is granted unless they were subsisted at government expense.
See Chapter 26, for entitlement to BAH in a non-pay status. See Chapter 10 for entitlement to
Hostile Fire Pay, which is payable in full for each month in which qualification is made.
A member is not entitled to pay or allowances for period of hospitalization after expiration of
enlistment.
A member is not entitled to pay and allowances if granted a pass or liberty to serve civil
confinement.
In any case where the commander of the military installation retains the discretionary authority
to decide to incarcerate a member (or to merely restrict to the duty station and assign to perform
useful and productive duties on a full-time basis), such member will not be considered as being
“constructively absent” for the purposes of entitlement to pay and allowances.
Under existing DoD policy and Status of Forces Agreements, the U.S. Commander always
retains discretionary authority to incarcerate or restrict a Military Service member to the
installation when such a member is pending civil charges, even in cases where incarceration
or restriction is requested by foreign authorities. Such member is not considered as being
“constructively absent” for the purpose of entitlement to pay and allowances.
Pay and allowances due on date of desertion and on date an officer was dropped from the rolls
will be used to satisfy debts due the United States and its instrumentalities.

1-70




DoD 7000.14-R

Financial Management Regulation

Volume 7A, Chapter 1

*Table 1-13. Rules for Determining Whether Absence Is Unavoidable

* May 2024

authorities for
civil authorities

R When
U member is then absence
and and

L | absent from may

E duty

1 |inconfinement | is tried and acquitted be excused as
by civil unavoidable.
authorities or
by military

2 |in confinement
by civil
authorities or
by military
authorities for
civil authorities

charges are dismissed or member is
released (or dies) without trial

it is clear that arrest
and detention were not
due to member's
misconduct

be excused as
unavoidable.

3 |in confinement
by civil
authorities or
by military
authorities for
civil authorities

is released without trial upon
agreement to make restitution or
reparation for the alleged offense

the commander
determines that
absence was not due to
member's misconduct

be excused as
unavoidable.

4 | in confinement
by civil
authorities or
by military
authorities for
civil authorities

is admitted to bail and trial is
postponed indefinitely

it is apparent that the
case will not be
prosecuted

be excused as
unavoidable.

5 |in confinement
by civil
authorities or
by military
authorities for
civil authorities

was released because the case was
discontinued by the prosecutor or
plaintiff or because the jury failed to
agree

be excused as
unavoidable.
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R When
U member is then absence
and and
L | absent from may
E duty
6 |inconfinement | is tried and convicted not be excused
by civil as unavoidable.
authorities or
by military
authorities for
civil authorities
7 |in confinement | is released under bond (not in a full- | the appeal does not not be excused
by civil duty status) pending appeal of the result in acquittal as unavoidable.
authorities or | case to a higher court
by military
authorities for
civil authorities
8 |in confinement | is discharged because of not be excused
by civil imprisonment or conviction by a as unavoidable.
authorities or | civil court
by military
authorities for
civil authorities
9 | in confinement | confinement is due to failure to obey not be excused
by civil a decree of a civil court as unavoidable.
authorities or
by military
authorities for
civil authorities
*10 | in confinement | is tried and found not guilty by the court orders be excused as
by civil reason of insanity commitment of the unavoidable.
authorities member under
applicable Federal or
State law
11 | without the absence could not have been the absence was not be excused as
authority, avoided by the member or by due to member’s unavoidable.
(AWOL) or military authorities misconduct
excess leave
12 | over pass or the absence could not have been the absence was not be excused as
liberty avoided by the member or by due to member’s unavoidable.
military authorities misconduct
13 | over pass or the absence could have been not be excused
liberty prevented by member or by military as
authorities unavoidable.
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Table 1-14. Computing Periods of Unauthorized Absence

R and the hour of

U and .| expiration of leave and the
When a member | he/she is . ’ then

L in the pass, or liberty, or member

E authorized travel

1 | leaves the post of | Army, remains absent | the day of
duty, place of Air more than 24 departure will be
service, or Force, consecutive hours | counted as the first
organization Navy or day of
without authority | Marine unauthorized

Corps absence.

2 | fails to report to Navy, or |is before 2400 hours |does not report | the last day of
the organization or | Marine | as specified in leave | on or before the | leave, pass, or
post of duty on the | Corps orders specified hour of | liberty, or
last day of the following day | authorized travel
authorized leave, time is the first
pass, or liberty, or day of
authorized travel unauthorized
time absence.

3 | fails to report to Navy, or | is 2400 hours as the day following
the organization Marine | specified in leave the last day of
or post of duty on | Corps orders leave, pass, or
the last day of liberty, or
authorized leave, authorized travel
pass, or liberty, or time is the first
authorized travel day of
time unauthorized

absence.

4 | fails to report to Navy, or | is not specified in does not report | the day following
the organization | Marine | leave orders before normal the last day of
or post of duty on | Corps duty hours of the | leave, pass, or
the last day of following day liberty is the first
authorized leave, (note) day of
pass, or liberty unauthorized

absence.

5 | failstoreportto | Army or | is not specified in does not report | the day following
the organization | Air leave orders before normal the last day of
or post of duty on | Force duty hours of the | leave, pass, or
the last day of following day liberty is the first
authorized leave, (note) day of
pass, or liberty unauthorized

absence.
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Table 1-14. Computing Periods of Unauthorized Absence (Continued)
R and and the hour of
U When a member | he/she is expiratior_1 of leave, and the then
L in the pass, or liberty, or member
E authorized travel
6 | failstoreportto | Army, is not specified in the day following
the organization | Air orders the last day of
or post of duty by | Force, authorized travel
2400 hours on the | Navy, or time is the first
last day of Marine day of
authorized travel | Corps unauthorized
time absence.
7 | is AWOL Army, returns to the the day before the
Air place of duty, or | member’s return
Force, organization, or | is the last day of
Navy, or otherwise to the | unauthorized
Marine jurisdiction of absence.
Corps the Armed
Forces
NOTE:

The unauthorized absence begins at the normal duty hour. No unauthorized absence exists unless
the member remains absent for more than 24 hours after the beginning of the normal duty hour.
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*Table 1-15. Void, Voidable, or Rejected Enlistments or Inductions — Pay and Allowances

R

u When an individual and then pay and

L allowances

E

1 | is under investigation for a fraudulent will continue to be paid
enlistment or induction until a determination of

fraud is made.

2 | is determined to be serving under a the government neither | are suspended
fraudulent enlistment or induction; or | voids the enlistment or | (including unpaid pay
enlists in the Army or Air Force induction nor waives and allowances) from
before 17, and the government the fraud (or defect) the date the disbursing
discovers the defect after the member officer is notified of the
reaches minimum age; or enlists in the determination of fraud
Army or Air Force while 17 without until the government
parent’s or guardian’s consent either voids the

enlistment or induction
or allows it to stand.

3 | is determined to be serving under a the government voids will not be paid
fraudulent enlistment or induction; or | the enlistment or (note 1).
enlists in the Army or Air Force induction
before 17, and the government
discovers the defect after the member
reaches minimum age; or enlists in the
Army or Air Force while 17 without
parent’s or guardian’s consent

4 | is determined to be serving under a the government waives | continue and the service
fraudulent enlistment or induction; or | the fraud (or defect) is as valid as that of any
enlists in the Army or Air Force other member.
before 17, and the government
discovers the defect after the member
reaches minimum age; or enlists in the
Army or Air Force while 17 without
parent’s or guardian’s consent

5 | enlists in the Army or Air Force do not accrue between
before 17 , and the government date of notification to
discovers the defect before the disbursing officer and
member reaches minimum age date of discharge

(note 1).

6 | enlists in the Army or Air Force while | is discharged upon accrue to include the
17 , without parent’s or guardian’s application of parent or | date of discharge or
consent guardian release.
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*Table 1-15. Void, Voidable, or Rejected Enlistments or Inductions — Pay and Allowances
(Continued)

R

U When an individual and then pay and

L allowances

E

7 | enlists in the Navy or Marine Corps accrue to include the
while under the minimum statutory date of discharge or
age (17) release.

*8 | was judicially declared to have been is released from military | do not accrue for any
mentally incapacitated before entry on | control for such reason | part of the period
active duty involved (note 2).

*9 | was not judicially declared to be is released from military | accrue from the time of
mentally incapacitated before entry on | control for such reason | entry on active duty
active duty but is later found to have until release from
been mentally incapacitated at the military control.
time of entry on active duty

10 | enlisted or inducted into the Military accrue from the time of
Service is discovered by Military entry on active duty
Service medical authorities to have through the date of
been medically unfit for induction at release from military
the time of entrance into the Military control.

Service
NOTES:
1. Individual retains amounts received before disbursing officer is notified, if otherwise proper.
2. Individual retains amounts received while performing active duty before release from military

control.

1-76




DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 1

CHAPTER 1 - BASIC PAY

2.0 - CREDITABLE SERVICE

2.1

2.14.4.

2.1.4.10.
2.14.11.
2.1.4.12.

2.1.4.13.
2.1.4.14.
2.145.
2.2

2.2.1.6.
2.2.1.8.

2.2.1.9.

* May 2024
*REFERENCES

37 U.S.C. 88 201(e), 203(d), 205,
27 Comptroller General (Comp Gen) 530
24 Comp Gen 829

25 Comp Gen 680

10 U.S.C. 88 507, 1038, 2106(c), 2107(qg)
62 Statutes (Stat) 1082

37 Comp Gen 838

1 Comp Gen 668

45 Comp Gen 149

Comp Gen B-195448, April 3, 1980
42 Comp Gen 296

45 Comp Gen 103

38 Comp Gen 68

10 U.S.C. 88 516, 971

10 U.S.C. § 2106(c)

37 U.S.C. 8 205(e)

37 U.S.C. 8§ 205(e)

10 U.S.C. §513

10 U.S.C. § 2106

10 U.S.C. § 2106

37 U.S.C. § 205(a)

36 Comp Gen 146

37 Comp Gen 237

37 U.S.C. 88 205, 205(b) (d) (e)
Comp Gen B-221944.2

1 Comp Gen 511

1 Comp Gen 668

3 Comp Gen 61

22 Comp Gen 987

25 Comp Gen 718

45 Comp Gen 103

22 Comp Gen 907

23 Comp Gen 755

10 U.S.C. 88 2114(b), 2126

38 Comp Gen 553

38 Comp Gen 352

10 U.S.C. § 2114(b)

10 U.S.C. 88 513, 12103(b) & (d)
37 U.S.C. 88 205, 205(e)

10 U.S.C. 88 516, 971
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Note 46 U.S.C. 88513, 515
Title 46, Code of Federal Regulations, Part 310, Subparts A
&C
2.2.2. 10 U.S.C. § 972(b)
37 U.S.C. 8§ 205(a)
38 Comp Gen 352
38 Comp Gen 553
2.3 37 U.S.C. § 203(d)
38 Comp Gen 68
2.3.1.1. 10 U.S.C. § 2114(b)
2.3.1.2. 37 U.S.C. § 203(d)
2.3.1.3. 37 U.S.C. 8907
2.3.14. 37 U.S.C. § 203(d)
2.3.15. 37 U.S.C. § 203(d)
2.3.1.8. 10 U.S.C. 82114
2.3.2. 32 U.S.C. 8709
2.4 5U.S.C. 8§ 5505
38 Comp Gen 824
37 Comp Gen 455
2.4.1. 5U.S.C. 85505
38 Comp Gen 824
37 Comp Gen 455
24.1.1. 10 U.S.C. 88 513, 12103(b) & (d)
37 U.S.C. 8 205(e)
24.2. 5U.S.C. 8§ 5505
38 Comp Gen 824
37 Comp Gen 455

3.0 - COMPUTATION OF PAY

3.1.2.1. 5 U.S.C. 8§ 5534a, 5536
3 Comp Gen 40
17 Comp Gen 1049
18 Comp Gen 213
46 Comp Gen 400
52 Comp Gen 471
Comp Gen B-214919, March 22, 1985
3.1.2.1.2. 22 U.S.C. § 2385(d)
3.1.2.2.2. 10U.S.C. 8973
5U.S.C. §5534a
3.1.3.1. 21 Comp Gen 819
3.1.3.2. 10 U.S.C. 88 3394, 5792, 8394, 8312, 8451
3.14. 10 U.S.C. 8§ 12316
3.1.5. 10 U.S.C. § 1523

37 U.S.C. § 552(a)
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3.2.1.2.
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3.3.1.1.
3.3.1.2.
3.3.3.
3.3.4.
3.3.4.1.
3.34.2.
3.3.4.3.

3.3.4.9.
3.3.5.
3.4.1.
3.5.1.

3.5.1.2.
3.5.2.1.

3.5.2.2.
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Comp Gen B-195129, April 28, 1980

63 Comp Gen 385

Comp Gen B-224946, September 25, 1987

Comp Gen B-252140, June 3, 1993

38 U.S.C. 8§ 5304

5 U.S.C. § 5505

13 Comp Dec 75

4 Comp Gen 757

20 Comp Dec 165

45 Comp Gen 395

54 Comp Gen 952

5 Comp Gen 935

10 Comp Gen 11

37 U.S.C. § 1004

46 Comp Gen 100

54 Comp Gen 952

62 Comp Gen 266

5U.S.C. §5505

37 U.S.C. 8503

5 U.S.C. § 5505

5U.S.C. 85505

37 U.S.C. 8907

Comp Gen B-232042, July 7, 1989

10 U.S.C. 88 2114, 2121

45 Comp Gen 763

46 Comp Gen 57

46 Comp Gen 804

Secretary of the Navy Instruction 1421.3M
December 17, 2019

46 Comp Gen 57

61 Comp Gen 296

10 U.S.C. § 5540

Executive Order (EO) 12683, July 21, 1989

7 U.S.C. § 204(b)

Comp Gen B-146551, December 13, 1961

37 U.S.C. 8 204(e)

37 U.S.C. § 204(b)

EO 12683, July 21, 1989

48 Comp Gen 78

4.0 - ABSENCE FROM DUTY, EFFECT ON PAY AND ALLOWANCES

41.1.
4.1.3.2.9.
41.4.1.
4.1.4.2.

10 U.S.C. § 701(a)

Comp Gen B-181710, April 2, 1975
37 U.S.C. 8§ 502(a)

10 U.S.C.§701
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41.4.3.

4.15.

4.1.6.

4.1.6.2.

4.1.6.3.
Note

4.2.2.1.

4.2.2.3.
4.2.2.5.
4.2.4.1.
4.2.4.2.

4.2.43.
4.25.1.
4.2.6.1.1.
4.2.7.1.
4.2.7.2.

4.2.7.3.
4.2.7.4.
4.2.7.5.
4.2.7.6.
4.2.7.8.
4.2.7.9.

4.2.7.10.
4.2.8.

5.1

5.4

5.5
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60 Comp Gen 51

50 U.S.C., App 2205

10 U.S.C. § 707

Comp Gen B-213883, May 30, 1984

10 U.S.C. 8 707(c)

DoDI 1340.21, May 12, 2004, paragraph E5.7

50 U.S.C., App 2205

Comp Gen B-147334, November 6, 1961

9 Comp Dec 517, 518

10 U.S.C. § 2772

Comp Gen B-169366, April 8, 1970

52 Comp Gen 317

DFAS Office of General Counsel (OGC) Memo,
March 11, 2024

Comp Gen B-194949, November 7, 1979

14 Comp Gen 710

Comp Gen B-169366, April 8, 1970

54 Comp Gen 862

9 Comp Gen 323

Comp Gen B-23804, February 21, 1942

Comp Gen B-113109, January 30, 1953

54 Comp Gen 862

Comp Gen B-131446, June 26, 1957

30 Comp Gen 449

11 Comp Gen 342

54 Comp Gen 862

37 Comp Gen 488

47 Comp Gen 487

37 Comp Gen 380

9 Comp Gen 323

3 Comp Dec 676

33 Comp Gen 195

59 Comp Gen 12

Comp Gen B-171865, March 25, 1971

5.0 - PAYMENT IN CASES OF VOID, VOIDABLE, OR REJECTED ENLISTMENTS OR
INDUCTIONS

12 Comp Dec 445
3 Comp Gen 61

9 Comp Gen 26

54 Comp Gen 291
11 Comp Dec 710
47 Comp Gen 671
48 Comp Gen 377
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6.0 - FINANCIAL INSTITUTION CHARGES

7.0 - MILITARY PAYDAYS

10 U.S.C. 8 1035

10 U.S.C. § 1014

Table 1-1 - SERVICE AS CADET OR MIDSHIPMAN - OFFICERS

Rule 1

Rule 2
Rules 3

and 4

10 U.S.C. 8 971(b)
30 Comp Gen 228
10 U.S.C. 88 516, 971(a)
32 Comp Gen 548

Table 1-2 - ABSENCE FROM DUTY IN ENLISTED STATUS

Rule 1

Rule 2,3,5,6,8and 9

Note 2

55 Comp Gen 1244
10U.S.C. 8972
38 Comp Gen 553

Table 1-3 - WHEN ACTIVE DUTY PAY BEGINS

Rule 5
Rule 8
Rule 9

Rule 10
Rule 11

37 U.S.C. 8§ 204(f)
37 U.S.C. § 204(b)
Comp Gen B-181762, July 18, 1975
19 Comp Gen 282
37 U.S.C. 8 204(c)
43 Comp Gen 293

Table 1-4 — INCREASES IN PAY ON PROMOTION OR RESTORATION OF GRADE

Rule 1
Rule 2
Rule 3
Rule 4
Rules 5
Rule 11
Rule 12

&6

Rule 13

Note 1
Note 2

Note 3
Note 5

10 U.S.C. 8§ 601(a)

37 U.S.C. 8§ 905(a)

37 U.S.C. § 905(b)

37 U.S.C.§1010

10 U.S.C. 8§ 3380, 8380

Comp Gen B-208043, January 18, 1983
10 U.S.C. § 1552(a)(2)

36 Comp Gen 137

10 U.S.C. 8§ 601(b)

Comp Gen B-143510, September 29, 1960
42 Comp Gen 445

Comp Gen B-107486, November 15, 1966
10 U.S.C. § 1552(a)(2)
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Table 1-5 - TERMINATION OR REDUCTION OF ACTIVE DUTY PAY AND
ALLOWANCES

Rule 5 Career Compensation Act of 1949, 61 Stat 795
Rule 16 7 Comp Gen 228
Rule 19 10 U.S.C. § 507
Rule 25 49 Comp Gen 429

Note 1 27 Comp Gen 13

Note 6 55 Comp Gen 109

Note 7 49 Comp Gen 800

Table 1-6 - ALLOWABLE TRAVEL TIME - TRAVEL BETWEEN PLACES WITHIN THE
UNITED STATES

EO 10153, August 17, 1950

EO 10649, December 28, 1955

EO 12683, July 12, 1989

Comp Gen B-146551, December 13, 1961

Table 1-7—- MONTHLY RATES OF BASIC PAY — COMMISSIONED OFFICERS, ACADEMY
CADETS AND MIDSHIPMEN AND ROTC MEMBERS

37 U.S.C. 88 203, 1009
EO 14113, December 21, 2023

Table 1-7A - MONTHLY RATES OF BASIC PAY - COMMISSIONED OFFICERS,
ACADEMY CADETS AND MIDSHIPMEN AND ROTC MEMBERS

37 U.S.C. §8 203, 1009
EO 14132, December 23, 2024

Table 1-8 - MONTHLY RATES OF BASIC PAY — COMMISSIONED OFFICERS CREDITED
WITH OVER 4 YEARS OF ACTIVE DUTY ENLISTED AND/OR WARRANT OFFICER
SERVICE

37 U.S.C. 8§ 203, 1009
EO 14113, December 21, 2023

Table 1-8A — MONTHLY RATES OF BASIC PAY - COMMISSIONED OFFICERS
CREDITED WITH OVER 4 YEARS OF ACTIVE DUTY ENLISTED AND/OR WARRANT
OFFICER SERVICE

37 U.S.C. 88 203, 1009
EO 14132, December 23, 2024
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Table 1-9 - MONTHLY RATES OF BASIC PAY —- WARRANT OFFICERS

37 U.S.C. 88 203, 1009
EO 14113, December 21, 2023

Table 1-9A - MONTHLY RATES OF BASIC PAY - WARRANT OFFICERS

37 U.S.C. 88 203, 1009
EO 14132, December 23, 2024

Table 1-10 - MONTHLY RATES OF BASIC PAY — ENLISTED MEMBERS

37 U.S.C. 88 203, 1009
EO 14113, December 21, 2023
Note 3 37 U.S.C. § 210(a)

Table 1-10A - MONTHLY RATES OF BASIC PAY - ENLISTED MEMBERS

37 U.S.C. 88 203, 1009
EO 14132, December 23, 2024
Note 3 37 U.S.C. § 210(a)

Table 1-10B - MONTHLY RATES OF BASIC PAY — ENLISTED MEMBERS

37 U.S.C. 88 203, 1009
Public Law 118-159, § 601, December 23, 2024
Note 3 37 U.S.C. § 210(a)

Table 1-11 - AUTHORIZED ABSENCE - EFFECT ON PAY AND ALLOWANCES

Rule 4 32 Comp Gen 348
Rule 6 10 U.S.C. § 708
DoDI 1327.06, June 16, 2009
Rule 7 10 U.S.C. 8§ 705
Note 1 37 U.S.C. 8§ 402
Note 2 10 U.S.C. § 703
Note 7 5 Comp Gen 935

Table 1-12 - UNAUTHORIZED ABSENCE AND OTHER LOST TIME - EFFECT ON PAY
AND ALLOWANCES

Rules1 & 2 40 Comp Gen 366
Rule 3 37 U.S.C. 8802
Rules5 & 6 8 Comp Gen 80
36 Comp Gen 173
Rules 7 & 8 36 Comp Gen 173
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Rule 12
Note 1
Note 2
Note 3
Notes 4 & 5
Note 5
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45 Comp Gen 766

Comp Gen B-169366, April 8, 1970
55 Comp Gen 186

U.S. v. Landers, 92 US 77

37 U.S.C. 8803

37 U.S.C. §402

U.S. v Landers, 92 US 77 (1875)

19 Comp Gen 288

55 Comp Gen 186

Comp Gen B-191301, May 17, 1978

Table 1-13 - RULES FOR DETERMINING WHETHER ABSENCE IS UNAVOIDABLE

Rule 2
Rule 3
Rule 4

Rule 5
Rule 7
Rule 8
Rule 10

Rules 11 through 13

7 Comp Gen 496

39 Comp Gen 781

DoD Instruction (DoDlI) 1327.06, dated June 6, 2009
Change 1 dated January 15, 2021

Opinion Judge Advocate General (JAG), 18 March 1909

11 Comp Dec 755

14 Comp Dec 116

Comp Gen B-194949, November 7, 1979

Deputy Secretary of Defense Memo, November 7, 2022

DFAS OGC Memo, March 11, 2024

40 Comp Gen 366

Table 1-15 - VOID, VOIDABLE, OR REJECTED ENLISTMENTS OR INDUCTIONS - PAY

AND ALLOWANCES

Rule 1
Rules 2 through 4

Rule 5
Rule 6

Rule 7
Rule 8

Rule 9

31 Comp Gen 562

31 Comp Gen 562

11 Comp Dec 710

9 Comp Gen 26

39 Comp Gen 860

10 U.S.C. § 505

47 Comp Gen 671

54 Comp Gen 291

55 Comp Gen 1421

39 Comp Gen 860

39 Comp Gen 860

10 U.S.C. § 505

10 U.S.C. 88 505

39 Comp Gen 742

Deputy Secretary of Defense Memo, November 7, 2022
DFAS OGC Memo, March 11, 2024

39 Comp Gen 742

Deputy Secretary of Defense Memo, November 7, 2022
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DFAS OGC Memo, March 11, 2024
Rule 10 48 Comp Gen 377
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VOLUME 7A, CHAPTER 2: “REPAYMENT OF UNEARNED PORTION OF
BONUSES AND OTHER BENEFITS”

SUMMARY OF MAJOR CHANGES
Changes are identified in this table and also denoted by blue font.

Substantive revisions are denoted by an asterisk (*) symbol preceding the section,
paragraph, table, or figure that includes the revision.

Unless otherwise noted, chapters referenced are contained in this volume.

Hyperlinks are denoted by bold, italic, blue, and underlined font.

The previous version dated May 2022 is archived.

PARAGRAPH EXPLANATION OF CHANGE/REVISION PURPOSE
Updated “Conditions Under Review by the Secretary of the -
3.4 . . . Revision
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CHAPTER 2

REPAYMENT OF UNEARNED PORTION OF BONUSES AND OTHER BENEFITS

1.0 GENERAL
11 Purpose

This chapter establishes policy pertaining to the repayment of unearned portions of bonuses
and other benefits. A member who enters into a written agreement with specified service
conditions for receipt of a bonus, special or incentive pay, educational benefits, stipend, or similar
payment (hereinafter referred to as “pay or benefit”) is entitled to the full amount of the pay or
benefit if the member fulfills the required conditions. Failure to fulfill the conditions specified in
the written agreement will result in termination of the agreement, and the member will be required
to repay the unearned portion of the pay or benefit. Such repayment will be pursued unless the
member’s failure to fulfill the specified conditions is due to circumstances determined reasonably
beyond the member’s control. Conditions under which repayment will not be sought are set forth
in section 3.0.

1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from and prepared in accordance with the United States Code (U.S.C.), Title 37. Due to
the subject matter in this chapter, the list of authoritative sources is extensive. The specific statutes,
regulations, and other applicable guidance that govern each individual section are listed in a
reference section at the end of the chapter.

20 POLICY
2.1 Payment Disposition

The Secretary of the Military Department concerned may establish, by regulation,
procedures for determining the amount of the repayment required. Service regulations will apply
the rules in Table 2-1 for disposition of unearned portions of the pay or benefit.

2.2 Use of Separation Designator Codes (SPD) in Effecting the Repayment of Unearned
Portion of Bonuses and Other Benefits

SPD codes are used to track and analyze the reasons that Service members separate from
military service and to assist in the review, development, and monitoring of separation policies
and programs. Additionally, SPD codes are used to ensure standardized pay actions are consistent
with separation policies. While automated processes are critical, it is also important to recognize
and allow Secretaries of the Military Departments to exercise their delegated authority to change
pay actions on a case-by-case basis. Therefore, when the Secretary of a Military Department
concerned wishes to exercise delegated authority to change a pay action for the designated SPD
code assigned to the member’s DoD (DD) Form 214, the Secretary concerned submits the
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requested exception to policy (ETP) to the Director of Military Compensation in the Office of the
Assistant Secretary of Defense (OASD) for Manpower and Reserve Affairs (M&RA) for approval.
The approved ETP is submitted to the Defense Finance and Accounting Service (DFAS) for
processing. It is important for the Military Departments to treat Service members similarly at
separation, so this authority to change the designated pay action should be used sparingly.

2.3 Definition
The term “service,” as used in this chapter, refers to an obligation willingly undertaken by
a member of the uniformed services in exchange for a pay or benefit offered by the Secretary of
Defense or the Secretary of the Military Department concerned to do one or more of the following:
2.3.1. Remain on active duty;

2.3.2. Remain in an active status in a Reserve Component;

2.3.3. Perform duty in a specified skill, with or without a specified qualification or
credential;

2.3.4. Perform duty at a specified location; or

2.3.5. Perform duty for a specified period of time.
2.4 Bankruptcy

An obligation to repay a pay or benefit to the United States is, for all purposes, a debt owed
to the United States. A discharge in bankruptcy does not discharge a person from such debt if the

discharge order is entered less than 5 years after:

2.4.1. The date of the termination of the agreement or contract on which the debt is based;
or

2.4.2. The date of the termination of service on which the debt is based, in the
absence of such agreement or contract.

3.0 REPAYMENT AND NON-REPAYMENT CONDITIONS
3.1  Conditions Under Which Repayment Will Be Sought

3.1.1. When the conditions of a written agreement are not fulfilled and repayment is
determined appropriate, the member will be required to repay the United States the unearned
portion of a pay or benefit. In cases other than death of a member, the Secretary of the Military
Department concerned will advise DFAS of the disposition of any unearned portion of a pay or
benefit.
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3.1.2. Repayment will be sought, and any unpaid balances may not be paid to members
who incur a disability because of their misconduct.

3.2 Delegation of Authority

The Secretary of the Military Department concerned may, through regulation, delegate the
authority to make repayment determinations consistent with the criteria set forth in section 3.0, but
not below the O-6 or equivalent level. If delegated, then the Military Departments will specify the
level and the scope of the authorized delegation in implementing regulations.

3.3  Conditions Under Which Repayment Will Not Be Sought

As a general rule, repayment action may not be pursued in situations in which the member’s
inability to fulfill specified service conditions related to a pay or benefit is due to circumstances
determined reasonably beyond the member’s control. Payment of any unpaid portion of pay or
benefit will be subject to the rules in Table 2-1, which in appropriate circumstances provide
discretion to the Secretary of the Military Department concerned to pay unearned portions based
on case-by-case determinations.

3.3.1. Repayment will not be sought, and any remaining unpaid portion of a pay or benefit
due to a member under a written agreement that existed at the time of the member’s death, which
was not the result of the member’s misconduct, is payable as a lump sum in the settlement of the
decedent’s final military pay entitlements.

3.3.2. Repayment will not be sought and any remaining unpaid portion of a pay or benefit
due to a member under a written agreement will be paid at the time of separation or retirement for
a disability incurred in the line of duty in a combat zone designated by the President of the United
States or the Secretary of Defense, or in a combat-related operation designated by the Secretary of
Defense, and/or for a combat-related disability.

3.3.3. Subject to the enlistment authorities and the relevant regulations of the Secretary of
the Military Department concerned, a member who was paid a bonus or special pay for a period
of enlistment in a Military Department, who is discharged for immediate reenlistment or
appointment in a Military Department for which no bonus or special pay is paid, may be considered
to have completed the full term of service specified in the former enlistment contract, provided the
term of the latter reenlistment or appointment includes the remaining period of service from the
former enlistment. The member’s enlistment bonus or special pay entitlements will be addressed
prior to discharge from a Military Department.

3.3.4. Repayment will not be sought, and the Secretary of the Military Department
concerned will not pay any remaining unpaid portion of a pay or benefit under the following
circumstances, unless otherwise authorized by the Secretary of the Military Department concerned
under subparagraph 3.4.2.

3.3.4.1. The member’s employment in another military specialty or assignment
rotation is directed,
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3.3.4.2. The member’s military specialty or assignment is phased out or
eliminated;

3.3.4.3. The member’s military specialty or assignment is otherwise affected by
force structure or other mission essential requirements; or

3.3.4.4. The member is separated from service under a hardship separation or sole
survivor discharge.

3.3.5. Pursuant to Title 10, U.S.C. section 1171, enlisted members who are discharged
within 12 months before the expiration of an enlistment, reenlistment, or extension of enlistment
are considered to have completed the terms of the enlistment, reenlistment, or extension of
enlistment for which the bonus was paid. Thus, recoupment is not required for the unearned
portion of the pay or benefit arising from the early discharge. The Military Departments are
responsible for determining whether a member’s early discharge is made pursuant to
10 U.S.C. § 1171 and advising DFAS of the determination.

*3.4  Conditions Under Review by the Secretary of the Military Department

3.4.1. Ininstances involving a member’s separation for medical reasons, not falling under
10 U.S.C. Chapter 61 or section 1413a(e), which were not the result of the member’s misconduct,
the Secretary of the Military Department concerned has the discretion to determine whether to
require repayment of the unearned portion of pay or benefit or to pay an unpaid balance of a pay
or benefit.

3.4.2. Under circumstances not specifically mentioned in this chapter, if a member under
a written agreement for a pay or benefit does not fulfill the service conditions for the pay or benefit,
repayment of unearned portions will be sought, and any unpaid portion will not be paid. However,
the Secretary of the Military Department concerned has the discretion to, at some point in the
process, grant an exception based on a case-by-case determination that requiring repayment of an
unearned portion, or refraining from paying any unpaid portion would be:

3.4.2.1. Contrary to a personnel policy or management objective;
3.4.2.2. Against equity and good conscience; or

3.4.2.3. Contrary to the best interest of the United States.
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Table 2-1. Disposition of Unearned Portions of Bonuses, Special Pay, Educational Benefits, or

Stipends

R Ifa memper then repayment of the any unpaid pay, or benefit

U | under awritten -

and unearned portion of and under 10 U.S.C. or
L | agreement for a .
- the pay or benefit 37U.S.C.

E pay or benefit

1 | Dies, through no will not be sought will be paid in the member’s
misconduct of the final pay.
member

2 | Incurs an injury the member is | will not be sought if such separation or will be paid to the member
or illness, separated or retirement is for a upon separation.
through no retired for disability incurred in the
misconduct of the | disability line of duty in a combat
member, that under 10 zone designated by the
precludes the U.S.C. President of the United
member from Chapter 61 States or the Secretary
fulfilling the of Defense, or in a
service combat-related
conditions operation designated by
specified in the the Secretary of
written Defense, and/or
agreement involves a combat-

related disability as
defined in 10 U.S.C. §
1413a(e)

3 | Incurs an injury the member is | will not be sought, will not be paid, unless the
or illness, separated, unless the Secretary of Secretary of the Military
through no otherthanas | the Military Department Department concerned
misconduct of the | described in concerned determines makes a determination
member, that Rule 2, for that repayment of the consistent with Rule 9,
precludes the medical unearned portion is Column E.
member from reasons as a appropriate due to a
fulfilling the result of an personnel policy or
service injury or management objective,
conditions illness equity or good
specified in the conscience, or it is in
written the best interest of the
agreement United States

4 | Incurs an injury the member will not be sought if the will not be paid, unless the
or illness, continues in Secretary of the Military Secretary of the Military
through no service in Department concerned Department concerned
misconduct of the | another determines that to makes a determination
member, that capacity recoup the unearned consistent with Rule 9,
precludes the portion would be Column E.
member from contrary to a personnel
fulfilling the policy or management
service objective, equity or
conditions good conscience, or
specified in the contrary to the best
written interest of the United
agreement States
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Table 2-1. Disposition of Unearned Portions of Bonuses, Special Pay, Educational Benefits, or
Stipends (Continued)

R If a member any unpaid pay, or benefit

U | under awritten d then repayment of the unearned d y é) 1 pay,

L | agreement for a an portion of the pay or benefit an under 10 U.S.C. or

i 37US.C.

E pay or benefit

5 | Isanenlisted the term of the will not be sought if the Secretary of will not be paid unless the
member paid a latter reenlistment | the Military Department concerned Secretary of the Military
bonus or special or appointment determines that to recoup the Department concerned
pay and is includes the unearned portion would be contrary makes a determination
discharged for remaining period | to a personnel policy or management consistent with Rule 9,
immediate of service from objective, against equity or good Column E. (In this case, the
reenlistment or the former conscience, or contrary to the best member may be considered
appointmentina | enlistment interest of the United States to have completed the full
Military term of service on the former
Department for enlistment contract.)
which no bonus
or special pay is
paid

6 | Isdirected by the will not be sought will not be paid, unless the
Service Secretary of the Military
concerned to Department concerned
transfer into makes a determination
another military consistent with Rule 9,
specialty or Column E.
assignment
rotation

7 | Isinamilitary will not be sought will not be paid, unless the
occupational Secretary of the Military
specialty or Department concerned
assignment that is makes a determination
phased out or consistent with Rule 9,
eliminated, or Column E.
otherwise
affected by a
force structure or
other mission
essential
requirement

8 | Is separated from will not be sought will not be paid, unless the

service under a
hardship
separation or a
sole survivor
discharge

Secretary of the Military
Department concerned
makes a determination
consistent with Rule 9,
Column E.
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Table 2-1. Disposition of Unearned Portions of Bonuses, Special Pay, Educational Benefits, or
Stipends (Continued)

5 If a member under a then repayment of the any unpaid pay, or
L written agreement for and unearned portion of the and benefit under 10
E a pay or benefit pay or benefit U.S.C.or 37 US.C.
9 | Does not fulfill the will be sought, unless the will not be paid
service conditions for Secretary of the Military unless the Secretary
the pay or benefit Department concerned, at of the Military
under any other some point in the process Department
circumstances makes a case-by-case concerned, at some
determination that to point in the process,
require repayment of an makes a case-by-case
unearned portion of the determination that to
pay or benefit would be refrain from paying
contrary to a personnel an unpaid portion of
policy or management the pay, benefit, or
objective, against equity student loan would
or good conscience, or be contrary to a
contrary to the best personnel policy or
interest of the United management
States objective, against
equity or good
conscience, or
contrary to the best
interest of the United
States.
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CHAPTER 3

SPECIAL PAY — OFFICERS ONLY

1.0 GENERAL
11 Purpose

The Secretaries of the Military Departments may pay a bonus or special pay to persons or
officers, as appropriate, to support accession and retention efforts for a designated military
specialty, career field, unit, grade, or to meet some other condition or conditions of service imposed
by the Secretary of the Military Department concerned. This chapter establishes policy pertaining
to the payments of bonuses or special pay in support of accession and retention efforts.

1.2 Authoritative Guidance

The pay policies and requirements established by DoD in this chapter are derived primarily
from and prepared in accordance with the United States Code (U.S.C.). Due to the subject matter
in this chapter, the list of authoritative sources is extensive. The specific statutes, regulations, and
other applicable guidance that govern each individual section are listed in a reference section at
the end of the chapter.

2.0 GENERAL BONUS AUTHORITY FOR OFFICERS
2.1  Authority

Title 37, U.S.C., section 332 (37 _U.S.C. § 332) and the DoD Instruction (DoDlI) 1304.34,
General Bonus Authority for Officers, dated July 11, 2016, provides the general bonus authority

for bonuses referenced in sections 3.0, 4.0, 5.0, and 6.0. The Secretaries concerned may pay these
bonuses to a person, member, or officer in the Military Services who:

2.1.1. Accepts a commission or appointment as an officer in a Military Service;
2.1.2. Affiliates as an officer with a Reserve Component (RC) of a Military Service;

2.1.3. Agrees to remain on active duty (AD) or in an active status for a specified period as
an officer in a Military Service;

2.1.4. Transfers between the Regular Component and the Ready Reserve of the same
Military Service, or vice versa; or

2.1.5. Transfers from a Regular Component or the Ready Reserve of a Military Service to
a Regular Component or the Ready Reserve of another Military Service, subject to the approval of
the Secretary with jurisdiction over the Military Service to which the member is transferring.
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22 Eligibility

In accordance with paragraph 2.1, the Secretary concerned may only pay a bonus to a
person or officer who:

2.2.1. Signs a written agreement with the Secretary concerned to serve for a specified
period in a designated career field, skill, unit, or grade, or meets some other condition or conditions
of service imposed by the Secretary;

2.2.2. Successfully completes training and becomes qualified in a designated skill or
career field, if completion of such training and technical qualification forms the basis for which
the bonus is paid,;

2.2.3. Qualifies pursuant to any additional criteria prescribed by the Secretary concerned;

2.2.4. Meets any additional eligibility criteria outlined in sections 3.0, 4.0, 5.0, and 6.0;

2.2.5. Is not in receipt of an accession, retention, reserve affiliation, or transfer bonus, in

accordance with 37 U.S.C. Chapter 5, Subchapter |, for the same activity, skill, or period of
service;

2.2.6. Will not exceed the mandatory retirement or high-year tenure date during the
specified period of obligated service for which the bonus is paid; and

2.2.7. lIs not serving a service obligation, except as noted in paragraph 2.8.
2.3 Additional Guidelines

2.3.1. An officer is not eligible for a bonus, under DoDI 1304.34, if previously discharged
or released from AD or military service in an active status based on a determination of misconduct,
substandard duty performance, or moral or professional dereliction.

2.3.2. Inaccordance with 37 U.S.C. § 371, an officer may not receive a bonus or incentive

pay under 37 U.S.C. Chapter 5, Subchapter | and 37 U.S.C. Chapter 5, Subchapter 11, for the
same activity, skill, or period of military service.

2.3.3. An officer may receive only one bonus pursuant to paragraph 2.1 for the duration of
the service obligation period, unless explicitly exempt in statute or DoDI 1304.34.

2.3.4. An officer may not receive more than $300,000 (or $150,000, in the case of a
non-Active Guard Reserve officer in the RC) in combined bonus payments authorized under
DoDI 1304.34 during the course of the officer’s career. The Military Service may not exceed these
payment caps unless specifically authorized by the Assistant Secretary of Defense for Manpower
and Reserve Affairs (ASD (M&RA)).
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2.3.5. An officer receiving pre-commissioning compensation in accordance with
10 U.S.C. 8§ 2106, and 10 U.S.C. § 2107 and 10 U.S.C. § 2107a, or financial assistance through a
loan repayment program under 10 U.S.C. § 16201, 10 U.S.C. § 16301, 10 U.S.C. § 16302, or
10 U.S.C. § 16303, is not eligible for a bonus pursuant to DoDI 1304.34 until the military service
obligation (MSO) is completed.

2.3.6. An officer receiving a bonus in accordance with 37 U.S.C. § 333 and
37 U.S.C. 8§ 334, is not eligible for a bonus pursuant to DoDI 1304.34 for the same skill and period
of service.

2.3.7. An officer receiving a bonus in accordance with 37 U.S.C. 8 335, is not eligible for
a bonus pursuant to DoDI 1304.34 for the same period of obligated service.

2.3.8. Existing bonus contracts under 37 U.S.C. Chapter 5, Subchapter I, will remain in
effect through the preexisting termination dates.

2.4  Payment Method

2.4.1. The Secretary concerned will establish the method of payment for the bonus (i.e.,
lump sum or periodic instaliments).

2.4.2. The Secretary concerned may make payment based on training milestones,
proportional length of service, or lump sum. However, the Secretary will not pay an officer any
portion of a skill bonus before awarding of the military skill specialty, if completion of such
training and technical qualification forms the basis for which the bonus is paid.

2.4.3. Officers will receive their initial bonus payments based on the terms and conditions
of their bonus agreements.

25 Amount

The bonus amount paid by the Secretary concerned will be fixed on acceptance of the
agreement by the Secretary and may only be paid prospectively. The bonus paid may not exceed
the following amounts, unless otherwise approved by the ASD (M&RA):

2.5.1. $60,000 for a minimum 4-year service obligation for an officer or person who
accepts a commission or appointment as an officer in a Military Service, as described in
subparagraph 2.1.1;

2.5.2. $10,000 for a minimum 3-year service obligation for an officer, as described in
subparagraph 2.1.2;

2.5.3. $25,000 for each year of obligated service as an officer in a Regular Component for
retention, as described in subparagraph 2.1.3;
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2.5.4. $12,000 for each year of obligated service as an officer in an RC for retention, as
described in subparagraph 2.1.3; or

2.5.5. $10,000 for a transfer, as described in subparagraphs 2.1.4 and 2.1.5.
2.6 Specific Rule for Designated Military Skills or Career Fields

The following are specific procedures, requirements, and conditions related to an
accession, affiliation, retention, or transfer bonus paid to an officer for a period of obligated service
in a designated military skill or career field:

2.6.1. The period of obligated service will include normal skill progression, as defined by
the Secretary concerned (e.g., attending courses in professional military education) and any other
advanced training or education related to a designated military skill.

2.6.2. The Secretary concerned may pay a conversion bonus to an officer who agrees to
convert to a designated military skill in which there is a shortage of trained and qualified officers.
The bonus may be payable in a lump sum upon approval and completion of the conversion training
by the Secretary concerned.

2.6.2.1. The officer must agree to serve for not less than 3 years on AD or in an
active status in the Selective Reserve (SELRES) in that military skill or career field.

2.6.2.2. The officer must serve in the pay grade of O-3 or below with no more than
8 years of commissioned military service at the time the officer enters into the conversion contract,
as computed in accordance with 37 U.S.C. 8§ 205.

2.6.2.3. The officer must have completed all service obligations previously
incurred for receipt of an accession or retention bonus, in accordance with 37 U.S.C. § 332, or
critical skills retention bonus, in accordance with 37 U.S.C. 8 355, at the time the officer begins
training for conversion to the new skill.

2.6.2.4. The bonus amount may not exceed the retention bonus amounts listed in
paragraph 5.4.

2.6.3. Officers receiving skill-based bonuses are expected to serve in an assignment for
which the skill is required. For service obligations of at least 36 months, the Secretary concerned
may curtail the assignment requirements to a period of 2 years based on the needs of the Military
Service. The Secretary concerned will establish assignment criteria and procedures that limit the
circumstances in which such a period of obligated military service may be curtailed and will
specify such other appropriate conditions of military service, consistent with 37 U.S.C. § 332(b)(2)
and paragraph 2.2. Additionally, the Secretary will:

2.6.3.1. Ensure that military personnel centers identify, monitor, and review such
obligated military service curtailments;
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2.6.3.2. Approve any curtailment of the assignment criteria that involves more than
one consecutive assignment in a military skill other than that which was designated for purposes
of the bonus. This responsibility may be delegated no lower than the grade of major general or
rear admiral (upper half); and

2.6.3.3. Ensure that any request for curtailment is:

2.6.3.3.1. Clearly justified based on the needs of the Military Department
concerned; and

2.6.3.3.2. Not granted on a routine basis.
2.7 Repayment
A person or officer who receives a bonus in accordance with 37 U.S.C. § 332, and fails to
complete the period of obligated service or other conditions of service specified in the written

agreement for which the bonus is paid, must repay any unearned portion of the bonus in accordance
with the provisions of 37 U.S.C. § 373 and Chapter 2.

2.8  Service Obligations

2.8.1. An officer who has a service obligation is not eligible for a bonus under DoDI
1304.34, except when the officer:

2.8.1.1. Serves his or her initial service obligation incurred at time of
commissioning or appointment in accordance with DoDI 1304.25, “Fulfilling the Military Service
Obligation (MSO);”

2.8.1.2. Incurs a service obligation due to a permanent change in duty station or
promotion;

2.8.1.3. Incurs a service obligation for attending and completing professional
military education or government-funded education courses (this exception does not apply to
undergraduate education); or

2.8.1.4. Incurs a service obligation as a result of transferring Post 9-11 Gl Bill
benefits.

2.8.2. For the situations described in subparagraphs 2.8.1.1 through 2.8.1.3, the service
obligations may run concurrently for bonuses offered under DoDI 1304.34. For
subparagraph 2.8.1.4, the Secretary concerned will determine if the service obligation is
concurrent or consecutive.

2.8.3. Excluding the situations described in subparagraph 2.8.1:
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2.8.3.1. The Military Department may offer a bonus under DoDI 1304.34 up to
1 year from completion of an officer’s service obligation.

2.8.3.2. The bonus may not be paid until completion of the previous service
obligation.

2.8.3.3. The service obligation for a new bonus will begin on the date of the
agreement or completion of a previous service obligation, whichever date is later.

2.9 Non-Availability

2.9.1. Officers of the SELRES who incur a period of authorized absence approved by the
Secretary concerned or are transferred to the Standby Reserve in accordance with
DoD Directive 1200.7, will have their bonuses suspended during this period and will not be
entitled to bonus payments. The Secretary concerned will determine this period of time on a
case-by-case basis.

2.9.2. The Secretary concerned may reinstate RC officers in the bonus program who are
subsequently reassigned in the SELRES to a skill for which they had previously contracted, if they
extend their MSO so they are able to serve the full original bonus agreement period.

2.9.3. Officers’ entitlement to subsequent payments will resume on the adjusted
anniversary date of satisfactory and creditable SELRES service, as appropriate. The Secretary
concerned will adjust the anniversary date for periods of authorized absence. Failure to meet
reinstatement criteria in a capacity that was previously agreed on will result in termination of the
bonus and in repayment, as appropriate.

3.0 ACCESSION BONUS
3.1  General

An accession bonus offers a monetary incentive for a person (including a Service member)
to accept a commission or appointment as an officer and serve for a specified period on AD or in
an active status in a Military Service.

3.1.1. An accession bonus is authorized when an individual executes a written agreement
and agrees to serve for a minimum 4-year period in:

3.1.1.1. A designated military skill or career field,;
3.1.1.2. Aunit;
3.1.1.3. Agrade; or

3.1.1.4. Some other role that meets a condition or conditions imposed by the
Secretary concerned.
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3.1.2. The procedures described in sections 2.0 and 3.0, as well as any additional
conditions and requirements prescribed by the Secretary concerned, govern the award and
administration of an accession bonus.

3.2 Additional Accession Bonus Eligibility Requirements

In addition to meeting the minimum eligibility requirements listed in paragraph 2.2, an
eligible person must:

3.2.1. Meet the qualification standards listed in DoDI 1304.26 for a commission or
appointment;

3.2.2. Be an initial recipient of a commission or appointment in a Regular Component or
RC,;

3.2.3. Have completed all previous service obligations incurred as a result of receiving a
bonus or special pay while serving as an enlisted Service member or Reserve Officer Training
Course cadet or midshipmen;

3.2.4. Not have received:

3.2.4.1. Pre-commissioning compensation under 10 U.S.C. §§ 2106, 2107, and
2107a;

3.2.4.2. Financial assistance through a loan repayment program in accordance with
10 U.S.C. 88 16201, 16301, 16302, or 16303; or

3.2.4.3. An accession bonus in accordance with 37 U.S.C. 8 324 and
37 U.S.C. § 330; and

3.2.5. Accept a service obligation on AD or in the SELRES for at least 4 years.
3.3 Restrictions

3.3.1. An officer may receive only one officer accession bonus during a career. An officer
accessed from the enlisted ranks is eligible for an accession bonus as an officer or warrant officer.

3.3.2. An officer reappointed in a Military Service after resignation or termination of a
commission or appointment from an earlier period of military service is not eligible for an
accession bonus.

3.3.3. An officer may not receive an accession bonus and a transfer bonus for the same
period of military service.

3.3.4. An officer may not receive an accession bonus and an affiliation bonus for the same
period of military service.
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34 Amount

The amount of an accession bonus under DoDI 1304.34 may not exceed $60,000 for a
minimum 4-year period of obligated service, nor may it exceed an annual amount of $15,000.

3.5  Payment Method

The method of payment will be consistent with paragraph 2.5.
3.6 Non-Availability

In the event an RC officer becomes unavailable, the provisions in paragraph 2.9 will apply.
3.7 Duration of Authority

Unless reauthorized by Congress, an officer accession bonus may not be paid after the date

listed on the Duration of Authority table, located on DFAS.MIL, unless an officer accession
agreement was entered into prior to the date on the table.

4.0 RC AFFILIATION BONUS
4.1 General

The RC affiliation bonus offers a monetary incentive for an officer to affiliate with the
SELRES of a Military Service.

4.1.1. The bonus is authorized when an officer affiliates with the SELRES of a Military
Service and agrees to serve for a specified period of not less than 3 years of obligated service in a
military skill designated critical by the Secretary concerned or not less than 3 years of obligated
service in a specific SELRES unit or officer pay grade to meet manpower shortages in the specific
SELRES unit or officer pay grade. Additionally, the Secretary concerned may, with the officer’s
consent, convert the officer to a designated career field or military skill in which there is a shortage
of trained and qualified personnel.

4.1.2. The procedures described in sections 2.0 and 4.0, as well as any additional
conditions and requirements prescribed by the Secretary concerned, govern the award and
administration of an RC affiliation bonus.

4.2 Additional RC Affiliation Bonus Eligibility Requirements

In addition to meeting the minimum eligibility requirements in paragraph 2.2, an eligible
officer must execute an agreement to serve as an officer in the SELRES for a service obligation of
at least 3 years and have fewer than 15 years of qualifying military service towards a regular or
non-regular retirement, in accordance with DoDI 1215.07. The officer must also:

4.2.1. Be serving in the Ready Reserve or Standby Reserve of a Military Service; or
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4.2.2. Be serving or have served in the Regular Component for a period of more than
30 days and have been released under honorable conditions.

4.3 Additional Guidelines

4.3.1. Individuals may receive more than one affiliation bonus in a career, though not for
the same military skill, grade, or unit.

4.3.2. An officer may receive an affiliation bonus and transfer bonus as long as the officer
serves the service obligations for each bonus consecutively. See section 6.0 for additional
information on transfer bonuses.

4.3.3. Officers signing up for an affiliation bonus and a transfer bonus at the same time
will incur an additional 12-month service obligation rather than an additional 24-month service
obligation, as otherwise prescribed. The minimum service obligation for an officer receiving both
bonuses is 4 years.

4.4 Amount

The maximum affiliation bonus may not exceed $10,000 for a minimum 3-year service
obligation.

45  Payment Method
4.5.1. The method of payment will be consistent with paragraph 2.5.

4.5.2. An affiliation bonus begins to accrue on the date the eligible officer is assigned to a
unit or position in the SELRES.

4.6 Non-Availability

In the event an RC officer becomes unavailable, the provisions in paragraph 2.9 will apply.
4.7 Duration of Authority

Unless reauthorized by Congress, an officer affiliation bonus may not be paid after the date
listed on the Duration of Authority table, located on DFAS.MIL, unless an officer affiliation
agreement was entered into prior to the date on the table.
50 RETENTION BONUS
51  General

A retention bonus under DoDI 1304.34 provides a monetary incentive that may be offered
by the Military Department to retain adequate numbers of qualified officers.
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5.1.1. Specifically, the bonus may be used by the Military Department to obtain the
voluntary extension of an officer’s service in exchange for an agreement to serve for a specified
period in a designated military skill, career field, unit, or grade or to meet some other condition or
conditions imposed by the Military Department concerned.

5.1.2. The procedures described in sections 2.0 and 5.0, as well as additional conditions
and requirements prescribed by the Secretary concerned, govern the award and administration of
the retention bonus.

5.1.3. In order to meet the designated military skill or career field criteria, the Secretary
concerned may, with the officer’s consent, convert the officer to a designated career field or
military skill in which there is a shortage of trained and qualified personnel.

5.1.4. Officers appointed into a Military Service after a period of disenrollment, discharge,
or separation who meet the eligibility requirements in paragraphs 2.2 and 5.2 may be eligible for
a retention bonus.

5.2  Additional Retention Bonus Eligibility Requirements

In addition to the eligibility requirements in paragraph 2.2, an eligible officer must:

5.2.1. Have completed a minimum of 4 years of active commission service or qualifying
service for an RC officer, in accordance with DoDI 1215.07; and

5.2.2. Agree to remain on AD or in an active status for a period of at least 2 years.
5.3  Restrictions

5.3.1. An officer is not eligible for a retention bonus if, at the start of the period of
additional obligated service, the officer:

5.3.1.1. Has between 16 and 19 years of active commissioned service or qualifying
service, in accordance with DoDI 1215.07 for an RC officer; or

5.3.1.2. Is retirement eligible with more than 22 years of active commissioned
service or qualifying service in accordance with DoDI 1215.07.

5.3.2. The service obligation for a retention bonus may not extend an officer’s service
beyond 25 years of active commissioned service or qualifying service, in accordance with
DoDI 1215.07 for an RC officer.

5.3.3. Officers who have transferred their Post-9/11 GI Bill or Montgomery
Gl Bill-SELRES education benefits to a dependent or spouse in accordance with DoDI 1341.13,
are eligible for a retention bonus as specified in DoDI 1304.34. The Secretary concerned will
determine if the service obligation for both the retention bonus and GI Bill transfer is served
concurrently or consecutively.
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54 Amount

The Secretary of the Military Department may prorate bonus amounts for retention requests
greater than 2 years. The additional service time will be calculated on a monthly basis at a rate
equal to 1/12™ the annual amount. The maximum retention bonus may not exceed:

5.4.1. $25,000 for each year of obligated service in a Regular Component; or

5.4.2. $12,000 for each year of obligated service in an RC.
55  Payment Method

The method of payment will be consistent with paragraph 2.5.
5.6  Non-Availability

In the event an RC officer becomes unavailable, the provisions of paragraph 2.9 will apply.
5.7  Duration of Authority

Unless reauthorized by Congress, an officer retention bonus may not be paid after the date
listed on the Duration of Authority table, located on DFAS.MIL, unless an officer retention
agreement was entered into prior to the date on the table.
6.0 TRANSFER BONUSES
6.1 Intra-Service Transfer

The Intra-Service transfer bonus provides a monetary incentive for an officer to transfer
from the Regular Component of a Military Service to the Ready Reserve (and vice versa, however
mobilization does not constitute an intra-service transfer) of the same Service to meet manning
requirements. The Secretaries concerned may pay a bonus to an officer who agrees to transfer
from the Regular Component to the Ready Reserve (and vice versa) and agrees to serve for a
specified period in a designated military skill, career field, unit, or grade, or to meet other
conditions imposed by the Secretary concerned.

6.1.1. The procedures described in section 2.0 and paragraph 6.1, as well as any additional
conditions and requirements prescribed by the Secretary of the Military Department concerned,

govern the award and administration of the transfer bonus.

6.1.2. All transfers among Military Service components will be conducted in accordance
with DoDI 1300.04.

6.1.3. To be eligible for an intra-service transfer bonus, an officer must meet the following
additional eligibility requirements:
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6.1.3.1. The officer has fulfilled all service obligations satisfactorily within the
officer’s current Regular Component or RC;

6.1.3.2. The officer meets the qualification criteria for the transfer bonus of the
Regular Component or RC of the Military Service to which the officer is transferring;

6.1.3.3. The officer must agree to remain in the component of the Military Service
for which the transfer bonus is offered for a minimum of 2 years; and

6.1.3.4. The officer must have fewer than 15 years of active time.
6.1.4. Affiliation and Transfer Bonus

6.1.4.1. The Secretaries concerned may offer an intra-service transfer bonus in
conjunction with an affiliation bonus.

6.1.4.2. Officers receiving both bonuses incur an additional 12-month service
obligation for a minimum service obligation of 4 years.

6.1.4.3. Table 3-1 lists the intra-service transfers for which the Military
Departments may offer a bonus.

6.2 Inter-Service Transfer

The Inter-Service transfer bonus provides a monetary incentive for an officer to transfer to
another Military Service to meet manning requirements of that Military Service. The Secretaries
concerned may pay a bonus to an officer who agrees to transfer to and serve in another Military
Service for a specified period in a designated military skill, career field, unit, or grade or to meet
some other condition(s) imposed by the Secretary of the gaining Military Department.

6.2.1. The procedures described in section 2.0 and paragraph 6.2, as well as any additional
conditions and requirements prescribed by the Secretary of the Military Department concerned,
govern the award and administration of the transfer bonus.

6.2.2. Transfers between Military Services include officers transferring from the Regular
Component or the Ready Reserve of a Military Service to the Regular Component or the Ready
Reserve of a different Military Service.

6.2.3. Officer transfers between Military Services will be conducted in accordance with
DoDI1 1300.04.

6.2.4. In order to successfully transfer, an officer must:

6.2.4.1. Qualify for retention in the Military Service to which the officer is
transferring;
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6.2.4.2. Have fulfilled all MSOs satisfactorily within the officer’s current Regular
Component or RC;

6.2.4.3. Meet the qualification criteria established by the Secretary of the Military
Department with jurisdiction over the Military Service to which the officer is transferring;

6.2.4.4. Agree to sign a written agreement to remain in the Military Service for
which the transfer bonus is offered for a minimum 3-year period; and

6.2.4.5. Have fewer than 15 years of active service time.
6.2.5. Affiliation and Transfer Bonus

6.2.5.1. The Secretary concerned may offer an inter-service transfer bonus in
conjunction with an affiliation bonus.

6.2.5.2. Officers receiving both bonuses incur an additional 12-month service
obligation for a minimum MSO of 4 years.

6.2.5.3. Table 3-2 lists the inter-service transfers for which a bonus may be offered.
6.3  Restrictions

An officer receiving separation pay in accordance with 10 U.S.C., Chapter 59, is not
eligible for a transfer bonus.

6.4  Amount
A transfer bonus may not exceed $10,000.
6.5  Payment Method
The method of payment will be consistent with paragraph 2.5.
6.6  Non-Availability
In the event an RC officer becomes unavailable, the provisions of paragraph 2.9 will apply.
6.7  Duration of Authority
Unless reauthorized by Congress, an officer transfer bonus may not be paid after the date

listed on the Duration of Authority table, located on DFAS.MIL, unless an officer transfer
agreement was entered into prior to the date on the table.
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7.0  SPECIAL PAYS FOR NUCLEAR-QUALIFIED OFFICERS (NAVY ONLY)

*7.1  Nuclear Power Accession Bonus Program

7.1.1. Eligibility

7.1.1.1. Nuclear Officer Accession Bonus. An accession bonus is payable to
officers or prospective officers who are selected for officer naval nuclear- propulsion training and
execute a written agreement to participate in a program of training for duty in connection with the
supervision, operation, and maintenance of naval nuclear propulsion plants. Payment is authorized
upon acceptance of the written agreement.

7.1.1.2. Nuclear Career Accession Bonus. Officers who are on AD and who
successfully complete the nuclear propulsion-training program, leading to qualification for duty in
connection with the supervision, operation, and maintenance of naval nuclear propulsion plants,
are eligible for payment of the nuclear career accession bonus.

7.1.2. Payment. Payment procedures and bonus rates for this program are contained in
Chief of Naval Operations Instruction (OPNAVINST) 7220.11J paragraph 7.c, paragraph 8.b, and
enclosure 1 paragraphs 1.a and 1.b.

7.1.3. Repayment. An officer, who receives an accession bonus and does not commence
or satisfactorily complete the nuclear power training, will be subject to the repayment provisions
of 37 U.S.C. § 373, and Chapter 2.

7.1.4. Duration of Authority. A nuclear power accession bonus may not be paid to any
person after the date on the Duration of Authority table. No payments will be made after the
termination date unless the entitlement commenced prior to that date.

*7.2  Nuclear Officer Continuation Bonus (COBO)

7.2.1. Entitlement. The Secretary of the Navy may pay Nuclear Officer COBO to
nuclear-qualified officers who agree to remain on AD for a specified period beyond their existing
service obligation.

7.2.2. Eligibility. Officers who meet the criteria defined in OPNAVINST 7220.11J are
eligible to receive COBO upon acceptance of their written agreement to remain on AD in
connection with supervision, operation, and maintenance of naval nuclear propulsion plants.

7.2.3. Payment. The amount payable may not exceed $75,000 for each 12-month period.
The payment procedures, rates and effective dates are contained in the governing regulation,
OPNAVINST 7220.11J, paragraph 9.c and enclosure 1 paragraph 1.c.

7.2.4. Repayment. An officer who receives a bonus and fails to complete the period of
obligated service or other conditions of service specified in the written agreement for which the
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bonus is paid, may be subject to repayment of any unearned portion of the bonus in accordance
with the provisions of 37 U.S.C. § 373, Chapter 2, and OPNAVINST 7220.11J.

7.2.5. Duration of Authority. A nuclear officer continuation bonus may not be paid to any
person after the date on the Duration of Authority table. No payments will be made after the
termination date unless the entitlement commenced prior to that date.

7.3 Nuclear Career Annual Incentive Pay (AIP)

7.3.1. Purpose. The Secretary of the Navy may pay Nuclear Career AIP to nuclear-trained
and nuclear-qualified officers who are on AD and who complete their initial service requirement,
and to nuclear-trained and nuclear-qualified limited duty and warrant officers who serve in an
assignment with duties in connection with direct supervision, operation, or maintenance of naval
nuclear propulsion plants.

7.3.2. Eligibility. AIP is paid annually to nuclear-trained and qualified officers who
remain on AD for a specified period and who meet the eligibility criteria set forth in
OPNAVINST 7220.11J.

7.3.2.1. Warrant Officers in pay grades W-2 through W-5 and Officers in pay
grades O-1 through O-6 are eligible for AIP. Officers serving in a period of obligated service
associated with paragraph 7.2 are not eligible for AIP during that period of their obligated service.

7.3.2.2. In order to be eligible for AIP (or a pro rata portion thereof), for any
nuclear service year, an officer must be qualified for duties in connection with the supervision,
operation, and maintenance of naval nuclear propulsion plants on 30 September.

7.3.3. Payment. Under 37 U.S.C. § 333(d)(1)(B), Nuclear Career AIP may not exceed
$25,000 for each 12-month period of qualifying service. The current payment procedures and
rates are contained in the governing regulation, OPNAVINST 7220.11J paragraph 10.c and
enclosure 1 paragraph 1.d.

NOTE: An officer of the U.S. Navy who is not on AD on the last day of a nuclear service year
may be paid AIP on a pro rata basis if otherwise qualified, unless termination of AD or loss of
qualifications was voluntary or was the result of his own misconduct.

7.4  Prototype Shift Engineer Incentive Pay (SEIP)

7.4.1. Entitlement. The Secretary of the Navy may pay SEIP to nuclear-trained and
nuclear-qualified officers who have completed their initial service requirement and remain on AD
for a specified period while maintaining current technical qualifications, as approved by the
Secretary, for duty in connection with the supervision, operation, and maintenance of naval nuclear
propulsion plants.

7.4.2. Eligibility. Nuclear-trained submarine and surface warfare officers who meet the
criteria defined in OPNAVINST 7220.11J, are eligible to receive SEIP while assigned to a

3-18



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 3
*March 2024

qualifying billet and qualified for duty in connection with the supervision, operation, and
maintenance of naval nuclear propulsion plants.

7.4.3. Payment. Officers who meet the eligibility criteria for SEIP in OPNAVINST
7220.11J paragraph 11.a are eligible for SEIP at the start of their shift engineer tour. The payment
procedures and monthly rate is specified in OPNAVINST 7220.11J), paragraph 11.b and
enclosure 1 paragraph 1.e.

7.4.4. Repayment. An officer, who fails to commence or satisfactorily complete a shift
engineer tour will be subject to the repayment provisions of 37 U.S.C. § 373 and Chapter 2.
Specific exclusions from recoupment are listed in OPNAVINST 7220.11J.

8.0 COMMAND PAY
8.1 Purpose

Command pay is designed to recognize officers assigned as commanding officers in
operational leadership positions of unusual responsibility which are of a critical nature to a Military
Service. The Secretary concerned may designate positions under his or her jurisdiction that are
authorized command pay.

8.2  Eligibility

Secretaries concerned will establish eligibility criteria based on Service-specific needs but
will consider paygrade, level of responsibility, and the operational nature of the assignment.

8.3 Amount

Secretaries of the Military Departments concerned will establish monthly rates, but the
amount of command pay per month will not exceed $150.

8.4 Restrictions

8.4.1. No more than 10 percent of the number of officers on AD in a Military Service in
paygrades O-4 through O-6 may be paid command pay.

8.4.2. Command pay is not authorized for more than one officer per unit, except for the
dates of assumption of and relief from command.
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Table 3-1. Intra-Service Transfers that Allow Bonuses

Intra-Service Transfer Bonus Service Obligation
FROM TO YOS Transfer Affiliation Years

AC IRR >8 Yes No 2

AC IRR <8 No No N/A

AC SELRES N/A Yes Yes 4

IRR SELRES N/A No Yes 3

IRR AC N/A Yes No 2
SELRES AC N/A Yes No 2
SELRES IRR Any No No N/A
SELRES SELRES N/A No Yes 3

AC - Active Component
IRR - Individual Ready Reserve

YOS — Total Years of military service

Table 3-2. Inter-Service Transfers that Allow Bonuses

Inter-Service Transfer Bonus Service Obligation
FROM TO YOS Transfer Affiliation Years
AC AC <15 Yes No 3
AC IRR >8 Yes No 3

AC IRR <8 No No N/A
AC SELRES N/A Yes Yes 4
IRR SELRES N/A Yes Yes 4
IRR AC N/A Yes No 3
SELRES AC N/A Yes No 3
SELRES IRR Any No No N/A
SELRES SELRES N/A Yes Yes 4

AC — Active Component
IRR — Individual Ready Reserve

YOS — Total Years of military service
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CHAPTER 5

HEALTH PROFESSIONS OFFICER (HPO) SPECIAL AND INCENTIVE PAY

1.0 GENERAL
11 Purpose

The purpose of this chapter is to establish policy pertaining to Health Professions Special
and Incentive (HPS&I) Pay.

1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with, the DoD Instruction (DoDI) 6000.13. Due to
the subject matter in this chapter, the list of authoritative sources is extensive. The specific statutes,
regulations, and other applicable guidance that govern each individual section are listed in a
reference section at the end of the chapter.

2.0 PROVISIONS

Each HPS&I pay is in addition to any other pay or allowance to which an HPO is eligible
except as specified in sections 3.0 through 8.0.

2.1  Consolidated Special Pays (CSP)

HPOs may be paid special pay at the rate for the specialty for which they are fully qualified.
The specialty or subspecialty must be the same for all pays received. The HPO may only receive
Incentive Pay (IP) and a Retention Bonus (RB) for one specialty, even if the HPO holds
qualifications in two or more specialties. The IP and RB must be effective on the same date. The
eligibility for each HPS&I pay is described in sections 3.0 through 8.0.

2.2 Restrictions

2.2.1. The amount of HPS&I pay is not included in computing the amount of any increase
in pay or in computing retired, separation, severance, or readjustment pays.

2.2.2. An officer receiving a health profession bonus is not eligible to receive a payment
pursuant to Title 37, United States Code (U.S.C.), section 332 for the same period of obligated
service.

2.2.3. An officer receiving health professions IP is not eligible to receive a payment
pursuant to 37 U.S.C. 8 353 for the same skill and period of service.
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2.2.4. An officer receiving Board Certification Pay (BCP) is not eligible to receive a
payment pursuant to 37 U.S.C. § 353(b) for the same skill and period of service covered by the
certification.

2.3 Eligibility

To be eligible to participate in the CSP, an HPO must:

2.3.1. Not have reached the mandatory retirement or removal date due to age or years of
service and complete any additional service obligation incurred before the individual’s mandatory
retirement or removal date, unless granted a waiver;

2.3.2. Have a current, valid, and unrestricted license or approved waiver;

2.3.3. Maintain all licensing, credentialing, and specialty qualifications;

2.3.4. Meet privileging requirements; and

2.3.5. Sign a service agreement indicating:

2.3.5.1. The amount of bonus or pay;
2.3.5.2. The method of payment of the bonus or pay;
2.3.5.3. The period of obligated service for the bonus or pay;

2.3.5.4. Whether the service will be performed on Active Duty (AD) or in active
status in a Reserve Component (RC);

2.3.5.5. The type or conditions of the service; and
2.3.5.6. The circumstances that may result in termination of the agreement and
repayment of any unearned portion of the bonus or pay if the officer fails to fulfill the conditions
of the bonus or pay, to include an unfulfilled service obligation or eligibility requirement.
3.0 ACCESSION BONUS (AB)
3.1  Eligibility
To be eligible for an AB, an individual must:

3.1.1. Meet the eligibility criteria itemized in paragraph 2.3;

3.1.2. Be agraduate of an accredited school in a health profession;
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3.1.3. Be qualified for an appointment as a commissioned officer in a regular or RC of a
Uniformed Service (an individual must accept an appointment as an HPO before the bonus will be
paid);

3.1.4. Execute a written agreement to accept an appointment as an HPO of the Army,
Navy, or Air Force to serve on AD in a regular component or in an active status in a RC in a health
profession for a specified period,;

3.1.5. When appointed, have completed the service obligation for receipt of financial
assistance from the DoD to pursue a course of study in a health profession. This includes, but is
not limited to, participants and former participants of the:

3.1.5.1. Reserve Officers’ Training Corps;

3.1.5.2. Armed Forces Health Professions Scholarship Program;
3.1.5.3. Financial Assistance Program;

3.1.5.4. Uniformed Services University of the Health Sciences; and
3.1.5.5. Other commissioning programs;

3.1.6. Have been honorably discharged or released from any prior service;

3.1.7. Be qualified in the specialty to which appointed; and

3.1.8. Have been discharged from any Uniformed Service at least 24 months before
execution of the written agreement to receive an AB, and no longer hold an appointment, if a
former HPO.

3.2 Amounts

AB amounts are listed in Table 5-1. For the most current rates, see the HPO AB table on
DFAS.MIL.

4.0 CRITICALLY SHORT WARTIME SKILLS ACCESSION BONUS (CSWSAB)
4.1  Eligibility

To be eligible for CSWSAB, an individual must:

4.1.1. Meet the eligibility criteria itemized in subparagraphs 3.1.1 through 3.1.8;

4.1.2. Be fully qualified in the critically short wartime specialty to which appointed; and
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4.1.3. Have been discharged from any Uniformed Service at least 24 months before
execution of the written agreement to receive a CSWSAB, and no longer hold an appointment, if
a former HPO.

4.2  Amounts

CSWSAB amounts are listed in Table 5-2. For the most current rates, see the CSWSAB
table on DFAS.MIL.

5.0 BCP
5.1  Eligibility
5.1.1. HPOs must:
5.1.1.1. Meet the eligibility criteria itemized in paragraph 2.3;

5.1.1.2. Be serving in an Active Component (AC) or RC of a Military Service and
entitled to basic pay under 37 U.S.C. § 204 or compensation pursuant to 37 U.S.C. § 206;

5.1.1.3. Be serving on AD or in an active Reserve status in a designated health
professional clinical specialty;

5.1.1.4. Have a post-baccalaureate degree in a clinical specialty (a post master’s
certificate acceptable to the Secretary concerned can satisfy this requirement); and

5.1.1.5. Be certified by a professional board in a designated health profession
clinical specialty.

5.1.2. All Officers, to include General/Flag officers at the rank of O-7 and above, are
eligible for the BCP.

5.2 Amount

The annual amount payable is $8,000, to be prorated monthly.
6.0 IP
6.1  General Provisions

6.1.1. IP_ When Not Participating in an RB Agreement. Subject to acceptance by the
Secretary concerned, an HPO who is eligible for and not in an existing RB agreement, and who is
no longer obligated pursuant to a previous IP agreement, may enter into a new 1-year IP agreement
at the rate in the HPS&I pay plan. 1P agreements must be for at least 1 year and cannot be prorated.

If, during the IP agreement, the HPO becomes eligible for a higher IP, the HPO may terminate and
renegotiate at that higher rate, obligating for at least a year from the date of renegotiation.

5-7
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6.1.2. IP_When Participating in an RB Agreement. An HPO who enters into an RB
contract may also be eligible for IP for the same specialty at the amount in the HPS&I pay plan.
An HPO who elects this option will continue IP eligibility, at the rate in effect at the time the RB
agreement is effective, for each active year of the RB contract. Any renegotiation of either the RB
or IP will require signing a new RB contract at the annual rate in effect at the time of signature,
with an obligation that ends after the obligation of the original agreement.

6.1.3. Effective Date. The effective date of the IP agreement will be calculated from the
date the member completes the qualifying training plus 3 months.

6.2  Eligibility
6.2.1. To be eligible for IP, an HPO must be:

6.2.1.1. Serving in an AC or RC of a Military Service and entitled to basic pay
under 37 U.S.C. § 204 or compensation pursuant to 37 U.S.C. § 206;

6.2.1.2. Serving on AD or in an active Reserve status in a designated health
professional specialty; and

6.2.1.3. Eligible as prescribed in paragraph 2.3;

6.2.2. Medical Corps and Dental Corps Officers at the rank of O-7 and above are eligible
for the HPO IP at the General Medical Officer (GMO) or General Dental Officer rate, respectively.
All other General/Flag officers are authorized the HPO IP rate for their credentialed specialty.
6.3  Amounts

Annual payment amounts for IP contracts are listed in Tables 5-3 through 5-6 and paid in

equal monthly payments. For the most current IP rates, see the Dental Corps BCP_IP/RB,
Medical Corps BCP IP/RB, Nurse Corps BCP IP/RB, and Specialty IP/RB tables on DFAS.MIL.

7.0 RB
7.1 General Provisions

7.1.1. Subject to acceptance by the Secretary concerned, an HPO with an RB contract
pursuant to 37 U.S.C. Chapter 5, Subchapter 11, may request termination of that contract to enter
into a new RB contract with an equal or longer obligation at the RB annual rate in effect at the
time of execution of the new contract. The new obligation period will not retroactively cover any
portion or period that was executed in accordance with the prior contract.

7.1.2. The Secretary concerned may pay an RB to HPOs based on their clinical specialty
or subspecialty regardless of their ability to spend appropriate time in a clinical setting.
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*7.2  Eligibility

The Secretary concerned may pay an RB to HPOs based on their clinical specialty or
subspecialty regardless of their ability to spend appropriate time in a clinical setting. To be eligible
for an RB, an HPO must:

7.2.1. Meet the eligibility criteria itemized in paragraph 2.3;

7.2.2. Have completed qualifications for the specialty or subspecialty for which the RB is
being paid before the beginning of the fiscal year during which a written agreement is executed;

7.2.3. Enter into a written agreement, accepted by the Secretary concerned, to remain on
AD or in an active status in an RC as an HPO for 2, 3, 4, or 6 years;

7.2.4. Be below the grade of O-7; and
7.2.5. Meet one of the following requirements:

7.2.5.1. Have completed any AD or reserve duty service commitment incurred for
any and all pre-commissioning education and training; or

7.2.5.2. Have completed the service obligation for an AB (an individual eligible
for an AB may decline the AB and accept the RB).

7.3  Amounts
Annual payment amounts for AC RB contracts are listed in Tables 5-3 through 5-6. For

the most current AC RB rates, see the Dental Corps RC AB/RB, Medical Corps RC AB/RB,
Nurse Corps RC AB/RB, and Specialties RC AB/RB tables on DFAS.MIL.

80 RC
81 AB
8.1.1. To be eligible for an AB, a RC participant must:

8.1.1.1. Execute a written agreement to remain a satisfactory participant in the
Selected Reserves (SELRES) in accordance with DoDI 1215.13;

8.1.1.2. Be qualified in a critical skill identified on the RC HPS&I Pay Plan; and
8.1.1.3. Meet the provisions outlined in paragraphs 2.3 and 3.1.

NOTE: An HPO in the SELRES who transfers to the Individual Ready Reserve or Standby Ready
Reserve is not eligible for payments and will have the special pay suspended during this period.


https://www.dfas.mil/MilitaryMembers/payentitlements/Pay-Tables/HPO7/
https://www.dfas.mil/MilitaryMembers/payentitlements/Pay-Tables/HPO8/
https://www.dfas.mil/MilitaryMembers/payentitlements/Pay-Tables/HPO9/
https://www.dfas.mil/MilitaryMembers/payentitlements/Pay-Tables/HPO10/
https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodi/121513p.pdf

DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 5
* January 2025

8.1.2. Payment amounts for RC AB contracts are listed in Tables 5-7 through 5-10. For
the most current RC AB rates, see the Dental Corps RC AB/RB, Medical Corps RC AB/RB,
Nurse Corps RC AB/RB, and Specialties RC AB/RB tables on DFAS.MIL.

8.2  Affiliation Bonus for RC (AFBRC)
8.2.1. Eligibility

To be eligible for an AFBRC, an HPO must:

8.2.1.1. Meet the eligibility criteria itemized in paragraph 2.3;

8.2.1.2. Be serving on AD, or have served on AD, and have a DoD (DD) Form
214, “Certificate of Release or Discharge from Active Duty,” that verifies an honorable discharge
or release;

8.2.1.3. Provide the original DD 214 (copy 1 or copy 4), or a reproduction with a
certified true-copy stamp, and the appropriate Federal Government authenticating seal imprinted
for each period of service;

8.2.1.4. Be qualified to hold an appointment as an HPO;

8.2.1.5. Be qualified in the specialty in which they agree to serve;

8.2.1.6. Execute a written agreement to serve 3 years in the SELRES; and

8.2.1.7. Not have previously received an AB in the SELRES, unless granted a
waiver.

8.2.2. Amount
The Secretary concerned may pay an AFBRC up to $10,000 to eligible officers.
8.2.3. Restrictions

An officer receiving a health profession bonus is not eligible to receive a payment
pursuant to 37 U.S.C. § 332 for the same period of obligated service.

83 BCP

8.3.1. Eligibility

An HPO must meet the provisions outlined in paragraph 5.1.
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8.3.2. Payment

If eligible, a RC member will be paid at the daily rate of one-thirtieth of the BCP
monthly rate as defined in paragraph 5.2 for any period in which the member is entitled to basic
pay under 37 U.S.C. 8 204 or compensation pursuant to 37 U.S.C. § 206.

84 IP
8.4.1. Eligibility
An HPO must meet the provisions outlined in paragraph 6.2.
8.4.2. Payment
If eligible, an RC member will be paid at the daily rate of one-thirtieth of the IP

monthly rate for any period in which the member is entitled to basic pay under 37 U.S.C. § 204 or
compensation pursuant to 37 U.S.C. § 206. See paragraph 6.3.

85 RB
8.5.1. Eligibility
To be eligible for an RB, an HPO must meet the provisions outlined in paragraph
7.1

8.5.2. Payment

Payment amounts for RC RB contracts are listed in Tables 5-7, through 5-10. For
the most current RC RB rates, see the Dental Corps RC AB/RB, Medical Corps RC AB/RB,
Nurse Corps RC AB/RB, and Specialties RC AB/RB tables on DFAS.MIL.

9.0 TERMINATION
9.1 Reasons

The Secretary concerned may terminate, at any time, an HPO special pay agreement. The
Secretary concerned will establish regulations that specify the conditions and procedures for
termination, and they will be included in the written service agreement for the specific special pay.
Reasons for termination may include, but are not necessarily limited to:

9.1.1. Loss of privileges;

9.1.2. Court-martial conviction;

9.1.3. Failure to maintain a current, valid, and unrestricted license or approved waiver; or
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9.1.4. Reasons that are in the best interest of the Military Department.
9.2  Proration

If an agreement for one or more special pays is terminated, the HPO will be paid on a
pro-rata basis for the portion served until the official date of termination.

9.3 Repayment

An HPO who fails to maintain the eligibility requirements for a special pay, does not
complete the obligation period for the pay, or whose pay is terminated by the Secretary concerned,
as described in paragraph 8.1, will be subject to the repayment provisions of 37 U.S.C. § 373 and
Chapter 2. These repayment authorities will be stipulated in the written service agreement.

9.4 Reinstatement

If an HPO’s special pay is terminated due to failure to maintain a valid license, the member
can become eligible for special pays again. Once the HPO’s license is reinstated and eligibility is
re-established, the HPO may negotiate new contractual special pay agreements. Regardless of
whether the HPO receives special pays, the HPO will be held responsible for the original
contracted special pay service obligation until completed or until involuntary separation from
military service occurs.

9.5  Duration of Authority

Unless reauthorized by Congress, a special pay or incentive pay set forth in this chapter
may not be paid for service provided after the date listed on the Duration of Authority table unless
a written agreement for the special pay or incentive pay was entered into prior to the date on the
table.

5-12
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NURSE AB AB
3-Year Obligation | 4-Year Obligation
Any Specialty $30,000 $50,000
Obstetrics/Gynecology Nursing Not Applicable (N/A) $40,000
AB AB
SRS I 3-Year Obligation 4-Year Obligation
Dietician N/A $30,000
Medical Lab Technologist N/A $30,000
Occupational Therapy N/A $30,000
Optometrists $20,000 $30,000
Pharmacist N/A $30,000
Physical Therapist N/A $30,000
Physician Assistant $37,500 $60,000
Public Health Officer (Air Force) $22,500 $40,000
Social Worker $18,750 $30,000
Veterinary Officer N/A $20,000
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*Table 5-2. CSWSAB Effective October 1, 2024
For the most current rates, see the CSWSAB table on DFAS.MIL.
DENTAL SPECIALTY CSWSAB 4-YEAR OBLIGATION
Comprehensive Dentistry $400,000
General Dentistry $150,000
Oral and Maxillofacial Surgery $600,000
Prosthodontics $300,000
MEDICAL SPECIALTY CSWSAB 4-YEAR OBLIGATION
Aerospace Medicine $300,000
Anesthesia $600,000
Cardiology $325,000
Cardio-Thoracic Surgery $600,000
Diagnostic Radiology $375,000
Emergency Medicine $400,000
Family Practice $275,000
General Surgery $600,000
Infectious Diseases $200,000
Internal Medicine $250,000
Neurosurgery $600,000
Ophthalmology $225,000
Orthopedics $600,000
Preventive Medicine $300,000
Psychiatry $600,000
Pulmonary Medicine $400,000
Trauma/Critical Care Surgery $600,000
Urology $300,000
Vascular Surgery $600,000
NURSE SPECIALTY CSWSAB 4-YEAR OBLIGATION
Certified Registered Nurse Anesthetist $250,000
Critical Care Nursing $100,000
Mental Health Nurse Practitioner $120,000
SPECIALTY CSWSAB 3-YEAR 4-Year
OBLIGATION OBLIGATION
Clinical Psychologist $42,500 $65,000
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Fully

Dysfunction/Orofacial Pain

Qualified RB Rate | RBRate | RBRate | RBRate
DENTAL CORPS IPRate | (P2 (paid (paid (pele
(prorated annually) | annually) | annually) | annually)
monthly) 2-year 3-year 4-year 6-year
Advance Clinical Practice:
Endodontics;
Exodontia;
General Dentistry: $25,000 $23,000 $32,000 $40,000 $50,000
Periodontics; and
Prosthodontics
Comprehensive Dentistry $25,000 $28,000 $41,000 $60,000 $75,000
Dental Research $25,000 $28,000 $41,000 $55,000 $65,000
Endodontics $25,000 $28,000 $41,000 $55,000 $65,000
General Dentistry $20,000 $16,000 $22,000 $30,000 | $40,000
Operative Dentistry $25,000 $28,000 $41,000 $55,000 $65,000
Oral:
Diagnosis;
Medicine; $25,000 $28,000 $41,000 $55,000 $65,000
Pathology;
Radiology
Oral Maxillofacial Surgery $55,000 $55,000 $65,000 $95,000 | $115,000
Orthodontics $25,000 $28,000 $41,000 $55,000 $65,000
Pediatric Dentistry $25,000 $28,000 $41,000 $55,000 $65,000
Periodontics $25,000 $28,000 $41,000 $55,000 $65,000
Prosthodontics $25,000 $28,000 $41,000 $55,000 $65,000
Public Health Dentistry $25,000 $28,000 $41,000 $55,000 $65,000
Temporomandibular $25,000 | $28,000 @ $41,000 | $55,000 | $65,000
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MEDICAL CORPS

(PRORATED MONTHLY)

IP 1-YEAR RATE

General Medical Officer (GMO) $20,000

GMO with Aerospace Medicine or Undersea Medical Officer $25,000

Training (Note 1)

Internship (First Year of Graduate Medical Education) $1,200

Initial Residency (Post-Graduate Year 2) $8,000

Post Resident or Fellow Fyl_ly RB Rate | RB Rate | RB Rate | RB Rate

. Qualified IP . . . :
Graduate (initial Rate (paid (paid (paid (paid
residency is the first annually) | annually) | annually) | annually)
residency completed) o 2-year 3-year 4-year 6-year
monthly)

Anesthesiology $59,000 $40,000 $55,000 | $105,000 | $125,000

Cardiology-

Adult/Pediatric $59,000 $26,000 $39,000 $76,000 | $95,000

Dermatology $43,000 $17,000 $25,000 $43,000 N/A

Emergency Medicine $49,000 $26,000 $39,000 $76,000 | $95,000

Family Medicine $43,000 $20,000 $28,000 $48,000 | $60,000

Flight Surgery/

Aerospace Medicine

Primary Course (AMP),

Other Residency Trained Note 2 Note 2 Note 2 Note 2 Note 2

Gastroenterology Adult/

Pediatrics $49,000 $25,000 $36,000 $58,000 N/A

General Internal Medicine $43,000 $13,000 $23,000 $40,000 N/A

General Surgery $57,000 $50,000 $65,000 | $105,000 | $125,000

Gynecological Surgery

and Obstetrics $54,000 $20,000 $30,000 $46,000 | $58,000

Neonatology $50,000 $24,000 $34,000 $63,000 | $78,000

Neurology

Adult/ Pediatrics $43,000 $13,000 $19,000 $30,000 | $40,000

Neurosurgery (Note 3) $65,000 $75,000 | $100,000 | $150,000 N/A

Ophthalmology $51,000 $15,000 $21,000 $32,000 N/A

Orthopedics $59,000 $43,000 $58,000 $95,000 | $115,000

Otolaryngology $53,000 $22,000 $30,000 $43,000 N/A

Pathology $43,000 $13,000 $20,000 $35,000 N/A

Pediatrics $43,000 $15,000 $20,000 $35,000 N/A

Physiatrist/Physical

Medicine $43,000 $12,000 $13,000 $20,000 N/A

Preventative/Occupational

Medicine $43,000 $13,000 $20,000 $35,000 N/A
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Table 5-4. Medical Corps IP and RB (Continued)

Post Resident Or Fellow Qll,l::llilf)i/e d RB Rate | RB Rate | RB Rate | RB Rate
Graduate (initial residency IP Rate (paid (paid (paid (paid
is the first residency (prorated annually) | annually) | annually) | annually)
completed) monthly) 2-year 3-year 4-year 6-year
Psychiatry Adult/ Pediatrics $43,000 | $19,000 $31,000 $65,000 | $85,000
Pulmonary/Critical Care
Medicine $50,000 | $27,000 $37,000 $63,000 | $78,000
Radiology
Diagnostic/Therapeutic $59,000 | $34,000 $49,000 $76,000 N/A
Residency in Aerospace
Medicine (RAM) $43,000 | $20,000 $30,000 $40,000 N/A
RAM (Other Residency
Trained) Note 4 Note 4 Note 4 Note 4 Note 4
g)“bSpec'a'ty Category | (NOt® | 459000 | $50,000 = $65,000 | $110,000 | $130,000
fﬁgff%‘;'a'ty Category 111 g51000 | $12,000 | $18000 | $32,000  NI/A
fﬁg:ﬁ%‘a‘ty Category 1111 g46000 | $18,000 | $25000 | $43000 | $55,000
?ﬁgffgg'a'ty Caegory IV g46000 | $20,000 | $28,000 = $48,000 & $60,000
fﬁgffg‘;'a'ty Category V| g59.000 | $26,000 | $36,000 | $55000 @ N/A
Urology $51,000 | $20,000 $30,000 $55,000 N/A

NOTES:

1. GMO aerospace medicine training: Physicians who have completed the AMP courses.

2. Physicians who are trained in a primary specialty and have completed the AMP Course (AMP,
United States Air Force) or Undersea Medical Officer Training (United States Navy) are
eligible for a $3,000 increase in IP and RB above their primary specialty rates.

3. The annual IP amount for the 4-year Neurosurgery retention agreement is $80,000.

4. Physicians who are trained in a primary specialty and have completed RAM are eligible for a
$5,000 increase in IP and RB above their primary specialty rates.

5. Requires primary specialty in General Surgery or as listed:

Colon Rectal Surgery;

Oncology Surgery;
Organ Transplant;

P00 T

Cardio Thoracic Surgery;

Fellowship trained Orthopedic Surgeons;
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Table 5-4. Medical Corps IP and RB (Continued)

f. Pediatric Surgery;

g. Plastic Surgery;

h. Trauma/Critical Care Surgery; or

i. Vascular Surgery.

Internal medicine nuclear medicine physicians only.
All internal medicine/pediatric fellowship-trained subspecialties not listed separately.
All family medicine fellowship trained subspecialties.
Physicians who are fellowship trained in:

a Ophthalmology;

b. Otolaryngology;

c. Obstetrics/gynecology; and

d. Urology.

©ooNe
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Fully
ﬁ,”g'lf]fl';i RBRate | RBRate | RBRate | RBRate
NURSE CORPS Year paid paid paid paid
Rate annually annually annually annually
2-Year 3-Year 4-Year 6- Year
(prorated
monthly)
Certified Registered
Nurse Anesthetist $15,000 $10,000 $20,000 $40,000 $60,000
ﬁﬁ:‘;m;”'ty’ Public Health | ), $10,000 | $15000 | $20,000 | $35,000
Critical Care Nursing N/A $10,000 $15,000 $20,000 $35,000
Emergency Nursing N/A $10,000 $15,000 $20,000 $35,000
Flight Nurse N/A $10,000 $15,000 $20,000 $35,000
?I\fgt‘;r)a” Clinical Nursing N/A $10,000 | $15000 | $20,000 | $35,000
Medical-Surgical Nursing N/A $10,000 $15,000 $25,000 $35,000
Mental Health Nurse
Practitioners N/A $20,000 $30,000 $40,000 $60,000
Neonatal Intensive Care N/A $10,000 $15,000 $25,000 $35,000
Nurse Midwife N/A $15,000 $20,000 $30,000 $45,000
(N)Sf;?;g“/ Gynecology N/A $10,000 | $15000 | $25000 | $35,000
Pediatric Nursing N/A $10,000 $15,000 $20,000 N/A
Perioperative Nursing N/A $10,000 $15,000 $20,000 $35,000
Zsych'at”c’ Mental Health |\, $10,000 | $15000 | $20,000 | $35,000
ursing
All Other Nurse N/A $10,000 = $15000 | $20,000 | $35,000

Practitioners

NOTES:

This RB is intended for nurses who are not eligibility for the specialty nurse RBs.
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*Table 5-6. Biomedical Services, Medical Services, Specialists, and Veterinary Corps IP and RB

Effective October 1, 2024

For the most current rates, see the Specialty IP/RB table on DFAS.MIL.

PAID ANNUALLY

Fully Qualified IP RB RB RB RB
SPECIALTY Rate/Year (with or Rate Rate Rate Rate
without RB) 2-Year | 3-Year | 4-Year | 6-Year
Laboratory Officer N/A N/A N/A $10,000 N/A
Occupational N/A NA | N/A | $7500  N/A
Therapist
Optometrist $5,000 $5,000 | $10,000 | $15,000 | $20,000
Pharmacist N/A $15,000 | $15,000 | $20,000 N/A
Physician Assistant $5,000 $10,000 | $15,000 | $25,000 | $35,000
Podiatrist $5,000 $10,000 | $15,000 | $25,000 N/A
Psychologist $5,000 $15,000 | $20,000 | $30,000 | $40,000
Public Health Officer $5,000 $5000 | $6,250 | $7.500 | N/A
(Air Force) ' ' ' '
Registered Dietician N/A N/A N/A $7,500 N/A
Social Worker $2,500 $10,000 | $18,000 | $20,000 | $25,000
Veterinary Biomedical
Scientist Officer
(Army, PhD Complete $5,000 $7,000 | $11,000 | $15,000 = N/A
Only)
Veterinarians (Army) N/A
Preventive Medicine $5,000 $5,000 | $6,250 | $7,500
Veterinary Officer $5,000 $2,500 | $3,750 | $5,000 N/A
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(See Note)
For the most current rates, see the Dental RC AB/RB table on DFAS.MIL.
DENTAL CORPS AB (Note) RB (Note)
Dental Officer,
Clinical/General $25,000 $25,000
Dentist, Comprehensive $30,000 $30,000
Oral & Maxillofacial Surgeon $45,000 $45,000
Prosthodontist $30,000 $30,000
Public Health Dentist $30,000 $30,000

NOTE:

The amount listed for AB and RB represents the annual amount authorized for new agreements
signed during the period of the pay plan. The length of the contracts will be subject to the current
law, DoDI 6000.13, and service policy existing at the time the contracts were signed. These
amounts are paid annually.
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*Table 5-8. Medical RC AB and RB Effective October 1, 2024
For the most current rates, see the Medical RC AB/RB table on DFAS.MIL.
MEDICAL CORPS AB (Note) RB (Note)

Aerospace Medicine
Specialist $40,000 $40,000
Anesthesiology $50,000 $50,000
Critical Care
Pulmonary Disease $60,000 $60,000
Medicine/Cardiology
Emergency Med!cme $50,000 $50.000
Emergency Services
Family Medicine/
Family Practice $25,000 $25,000
Field Surgeon
Aeromedical Physician $25,000 $25,000
General Practice Medicine
Flight Surgeon;

Aviation/Aerospace GMO;

Aviation/Aerospace; $40,000 $40,000

Residence Trained
Infectious Disease $25,000 $25,000
Internist $25,000 $25,000
Nephrology $25,000 $25,000
Nuclear Medicine $25,000 $25.000
Obstetrician and
Gynecologist $25,000 $25,000
Occupational Medical Officer $40,000 $40,000
Ophthalmology $25,000 $25,000
Otolaryngologist $25,000 $25,000
Pediatrician $25,000 $25,000
Preventive Medicine $40,000 $40,000
Psychiatrist $25,000 $25,000
Radiologist, Diagnostic $45,000 $45,000
Surgeon Colon Rectal $75,000 $75,000
Surgeon Critical Care $75,000 $75,000
Trauma
Surgeon, General $75,000 $75,000
Surgeon, Neurological $50,000 $50,000
Surgeon Orthopedic $75,000 $75,000
Surgeon, Plastic $50,000 $50,000
Surgeon, Thoracic
Cardiovascular $75,000 $75,000
Surgeon Vascular Peripheral $50,000 $50,000
Undersea Medicine $25,000 $25,000
Urologist $45,000 $45,000
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Table 5-8. Medical RC AB and RB (Continued)

NOTE:

The amount listed for AB and RB represents the annual amount authorized for new agreements
signed during the period of the pay plan. The length of the contracts will be subject to the current

law, DoDI 6000.13, and service policy existing at the time the contracts were signed. These
amounts are paid annually.
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*Table 5-9. Nurse Corps RC AB and RB Effective October 1, 2024
(See Note)
For the most current rates, see the Nurse Corps RC AB/RB table on DFAS.MIL.

NURSE CORPS AB (Note) RB (Note)
Clinical Nurse, Critical Care $35,000 $35,000
Flight Nurse $20,000 $20,000
Maternal Infant Nurse $15,000 $15,000
Medical/Surgical Nurse $25,000 $25,000
Mental Health Nurse $17,500 $17,500
Midwife $15,000 $15,000
Nurse, Anesthetist $30,000 $30,000
Nurse, Neonatal Intensive Care $15,000 $15,000
Nurse, Practitioner, Family $20,000 $20,000
Nurse, Practitioner, Mental Health $20,000 $20,000
Nurse, Practitioner, Pediatric $15,000 $15,000
Operating Room Nurse $25,000 $25,000
Trauma Nurse /Emergency $25,000 $25,000

NOTE:

The amount listed for AB and RB represents the annual amount authorized for new agreements
signed during the period of the pay plan. The length of the contracts will be subject to the current
law, DoDI 6000.13, and service policy existing at the time the contracts were signed. These
amounts are paid annually.
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*Table 5-10. Biomedical Services, Medical Services, Specialists, and Veterinary Corps
Specialties RC AB and RB Effective October 1, 2024

(See Note)

For the most current rates, see the Specialties RC AB/RB table on DFAS.MIL.

SPECIALTIES AB (Note) RB (Note)
Aeromedical Evacuation Officer $20,000 $20,000
Aerospace Physiology $10,000 $10,000
Bioenvironmental Engineer $10,000 $10,000
Clinical Laboratory/

Biomedical Laboratory Science $10,000 $10,000
Clinical Psychologist $20,000 $20,000
Entomologist/Public Health $15,000 $15,000
Health Services Administration $10,000 $10,000
Information Systems $10,000 $10,000
Medical Logistics Management $15,000 $15,000
Microbiologist $10,000 $10,000
Optometrist $20,000 $20,000
Physician Assistant $25,000 $25,000
Plans/Operations/Medical Intelligence $15,000 $15,000
Social Worker $15,000 $15,000
VETERINARY CORPS AB RB
Clinical Medicine $25,000 $25,000
Preventive Medicine $20,000 $20,000
Service Officer $15,000 $15,000

NOTE:

The amount listed for AB and RB represents the annual amount authorized for new agreements
signed during the period of the pay plan. The length of the contracts will be subject to the current
law, DoDI 6000.13, and service policy existing at the time the contracts were signed. These
amounts are paid annually.
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CHAPTER 8

SPECIAL PAY - SPECIAL DUTY ASSIGNMENT PAY

1.0 GENERAL
11 Purpose

Special Duty Assignment Pay (SDAP) is awarded to Service members for the performance
of duty in an assignment, location, or unit designated, where the assigned duties are determined to
be extremely demanding, involving an unusual degree of responsibility or difficulty, or requiring
special qualifications.

1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with the United States Code (U.S.C.), Title 37. Due
to the subject matter in this chapter, the list of authoritative sources is extensive. The specific
statutes, regulations, and other applicable guidance that govern each individual section are listed
in a reference section at the end of the chapter.

20 SDAP
2.1  Eligibility

The Secretaries of the Military Departments concerned will establish eligibility criteria
based on Service-specific needs and will consider paygrade, level of responsibility, and the

operational nature of the assignment.

2.1.1. Army. See the Department of the Army Memorandum, Corrected 3-Special Duty
Assignment Pay Biennial Review and Recertification, dated November 14, 2018.

2.1.2. Navy. See Chief of Naval Operations Instructions (OPNAVINST) 1160.6C.

2.1.3. Air Force and Space Force. See Air Force Instruction (AFI) 36-3012.

2.1.4. Marine Corps. See Marine Corps Order (MCQO) 7220.12R.

2.2 Additional Guidelines

2.2.1. The Secretary of the Military Department may pay a special duty pay to a member
of the Active or Reserve Component of the Uniformed Service who is entitled to basic pay under
37 U.S.C. 8§ 204, or compensation under 37 U.S.C. § 206.



https://www.secnav.navy.mil/doni/Directives/01000%20Military%20Personnel%20Support/01-100%20General%20Recruiting%20Records/1160.6C.pdf
https://static.e-publishing.af.mil/production/1/af_a1/publication/afi36-3012/afi36-3012.pdf
https://www.marines.mil/portals/1/MCO%207220.12R.pdf
http://uscode.house.gov/view.xhtml?req=(title:37%20section:204%20edition:prelim)%20OR%20(granuleid:USC-prelim-title37-section204)&f=treesort&edition=prelim&num=0&jumpTo=true
http://uscode.house.gov/view.xhtml?req=(title:37%20section:206%20edition:prelim)%20OR%20(granuleid:USC-prelim-title37-section206)&f=treesort&edition=prelim&num=0&jumpTo=true
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2.2.2. The Secretary concerned may pay SDAP to a Service member who performs duties
in an assignment, location, or unit designated, and under the conditions of service specified by the
Secretary concerned.

2.2.3. SDAP will be in addition to any other pay or allowances a Service member may be
receiving, except where otherwise stated.

2.2.4. Awarding new agreements for assignment and special duty pays under
37 U.S.C., Chapter 5, Subchapter I, was discontinued after October 1, 2017. Existing agreements
under 37 U.S.C., Chapter 5, Subchapter I, will remain in effect and payments may continue
through the agreed-upon date.

2.3 Restrictions

2.3.1. A member of a Reserve Component entitled to pay under 37 U.S.C. § 206 and
authorized for special duty pay may be paid an amount of SDAP that is proportionate to the
compensation received by the member for inactive duty training. The member may be awarded
an amount at 1/30™ of the prescribed monthly rate of the special duty pay for the performance of
each authorized period of inactive duty training with pay.

2.3.2. The Secretary of the Military Department concerned may increase, decrease, or
abolish SDAP for any skill or assignment at any time and will establish restrictions and limitations
to the pay through Service regulations.

2.3.3. Assignment and special duty pays are not to be continuous in nature and should be
for a specified period. However, back-to-back assignment and special duty pays are authorized as
long as the Service member continues to meet Service regulations and perform duties in
assignments designated for the pay.

2.3.4. A member may receive multiple assignment and special duty pays. However, a
Service member may not receive multiple pays for the same purpose and period of service.

24 Amount

2.4.1. Assignment and special duty pays may be paid in monthly, installment, or lump sum
amounts, but may not exceed the amount listed in subparagraph 2.4.2. The combination of
assignment and special duty pays may not exceed an average monthly amount of $3,500, unless
otherwise authorized by the Assistant Secretary of Defense for Manpower and Reserve Affairs.

2.4.2. The Secretaries of the Military Departments concerned will establish monthly rates,
but the maximum amount of SDAP per month will not exceed $750.
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2.5 Repayment

A member who receives SDAP in accordance with 37 U.S.C. 8 352, and fails to fulfill the
eligibility requirements for receipt of such pay, will be subject to the repayment provisions of
37 U.S.C. 8373.

3.0 ENTITLEMENT
3.1  Service Designations

Designations of military specialties and assignments for SDAP are in the applicable
regulations of the Military Service concerned.

3.2  Written Agreement

3.2.1. Discretionary for Monthly Payments. The Secretary of the Military Department
concerned may require a Service member to enter into a written agreement with the Secretary in
order to qualify for the payment of assignment pay or special duty pay on a monthly basis. If used,
the written agreement will specify the period for which the assignment pay or special duty pay will
be paid and the monthly rate.

3.2.2. Non-discretionary for Installment or Lump Sum Payments. The Secretary of the
Military Department concerned will require a Service member to enter into a written agreement
with the Secretary in order to qualify for installment or lump sum payments of assignment pay or
special duty pay. The written agreement will specify the period for which the Service member
will receive assignment pay or special duty pay, the amount of each periodic installment or lump
sum, and the repayment policy under paragraph 2.5.

4.0 CONDITIONS OF ENTITLEMENT
4.1  Effect of SDAP on Other Computations

SDAP is not used in the computation for an enlistment bonus, severance pay, separation
pay, or cash settlement of accrued leave.

4.2 Tax

SDAP is subject to withholding of income tax, but not subject to withholding of Federal
Insurance Contributions Act taxes.

*4.3  Duration of Authority
Unless reauthorized by Congress, SDAP may not be paid for service provided after the

date listed on the Duration of Authority table for SDAP unless an SDAP contract was entered into
prior to the date on the table.
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CHAPTER 9

ACTIVE-DUTY ENLISTED MEMBERS ENLISTMENT, REENLISTMENT AND
RETENTION BONUSES

1.0 GENERAL
1.1 Purpose

This chapter establishes DoD policy guidance pertaining to active-duty enlistment,
reenlistment, and retention bonuses.

1.2 Authoritative Guidance

The pay policies and requirements established by DoD in this chapter are derived primarily
from, and prepared in accordance with Title 37, United States Code (U.S.C.), section 331
(37.U.S.C. § 331). Due to the subject matter in this chapter, the list of authoritative sources is
extensive. The specific statutes, regulations, and other applicable guidance that govern each
individual section are listed in a reference section at the end of the chapter.

1.3 Repayment

1.3.1 For each of the bonuses described in this chapter, a member who does not complete
the agreed term of service or who does not otherwise meet the conditions of service for the bonus
will be subject to the repayment provisions of Chapter 2.

1.3.2. A member who is discharged 12 months or less before the expiration of enlistment
or extension of enlistment in accordance with 10 U.S.C. 8 1171 may be considered to have
completed the terms of enlistment or extension of enlistment for which the bonus was paid. For
all other early discharges, the Military Departments will determine and advise when repayment is
not required.

1.4 Duration of Authority

Unless reauthorized by Congress, no bonus described in this chapter may be paid for
service provided after the date listed on the Duration of Authority table for that bonus unless an
agreement was entered into prior to the date on the table.

2.0  ENLISTMENT BONUS
2.1  Eligibility

An enlistment bonus is authorized for individuals who enlist in a Military Service for a
specific period and, if applicable, for service in a military skill that is experiencing critical

personnel shortages as designated by the Secretary of the Military Department concerned. The
individual must meet the qualifications listed in subparagraphs 2.1.1 through 2.1.8:

9-4


https://uscode.house.gov/view.xhtml?req=(title:37%20section:331%20edition:prelim)%20OR%20(granuleid:USC-prelim-title37-section331)&f=treesort&edition=prelim&num=0&jumpTo=true
http://uscode.house.gov/view.xhtml?req=(title:10%20section:1171%20edition:prelim)%20OR%20(granuleid:USC-prelim-title10-section1171)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.dfas.mil/militarymembers/payentitlements/Pay-Tables/DofAuth/

DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 9
* August 2024

2.1.1. Possess a high school diploma, a completion or attendance certificate in lieu of a
high school diploma, or a General Educational Development program certificate;

2.1.2. The individual must be an initial enlistee who enlists in a Regular Component of the
Military Service. An initial enlistee is a person who has either never served or has served and was
released from such service before completing the basic training requirements of the Service of
which the person was a member, and the service was characterized as either honorable or
uncharacterized;

2.1.3. Enlist for at least 2 years or extend an initial period of obligated service to a total of
at least 2 years in a Regular Component of a Military Service and serve for a specified period of
obligated service in at least one of the following categories:

2.1.3.1. A designated military skill,
2.1.3.2. Career field,

2.1.3.3. Unit,

2.1.3.4. Grade, or

2.1.3.5. Other condition or conditions imposed by the Under Secretary of Defense
(Personnel and Readiness) (USD (P&R)) or the Secretary of the Military Department concerned,

2.1.4. Execute a written agreement with the Secretary of the Military Department
concerned that specifies the:

2.1.4.1. Amount of the bonus;

2.1.4.2. Method of bonus payment - lump sum amount or periodic installments;

2.1.4.3. Period of obligated service; and

2.1.4.4. Designated military skill or specialty, career field, unit, grade, or such
other condition or conditions of service imposed by the Secretary of the Military Department

concerned;

2.1.5. Not have previously received an enlistment bonus, a retention bonus, an affiliation
bonus, or a transfer bonus for the same period of service;

2.1.6. Not have previously received and not be eligible to receive a Selective Retention
Bonus (SRB) under section 3.0 or a Critical Skill Retention Bonus (CSRB) under section 4.0;

2.1.7. Successfully complete training and become technically qualified in a designated

skill if completion of such training and technical qualification forms the basis under which the
bonus is paid; and

9-5
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2.1.8. Meet any additional military service specific eligibility criteria and quality standards
established by the Secretary of the Military Department concerned.

*2.2  Amount

The Secretary of the Military Department concerned will determine the amount of the
enlistment bonus awarded for a designated military skill. The bonus payment for a designated
military skill or cumulative amount of enlistment bonuses to any individual is not to exceed
$75,000 for a minimum 2-year service obligation. This amount is authorized from
January 11, 2024, to January 10, 2027.

2.3  Computation

The Secretaries of the Military Departments are required to establish rules of
computation for enlistment bonuses.

2.4  Method of Payment

2.4.1. The bonus may be paid either in periodic installments or a single lump sum. The
timing of the initial payment is at the discretion of the Secretary of the Military Department
concerned, except that it must not be paid before the member completes basic recruit training. For
individuals enlisted for specialties requiring formal training, the Service concerned may withhold
the initial payment until the individual completes the training and qualifies in the military skill, so
the bonus serves as an incentive to complete the training needed to qualify in the skill.

2.4.2. If paid in installments, after the initial payment, the remainder of the bonus must be
paid in equal, periodic installments.

30 SRB
31  Eligibility

The Secretary of the Military Department concerned may designate a unit, grade, or impose
such other condition or conditions of service with respect to the SRB, as determined necessary to
mitigate a significant current or projected personnel shortage or changing force structure
requirements. An SRB based on unit, grade, or such other condition or conditions of service are
subject to USD (P&R) approval. The member must:

3.1.1. Serve in a pay grade E-3 or higher;

3.1.2. Reenlist for a period of at least 3 years or voluntarily extend an enlistment for a
period of at least 1 year on active duty;

3.1.3. Execute a written agreement with the Secretary of the Military Department
concerned that specifies the:

9-6
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3.1.3.1. Amount of the bonus;
3.1.3.2. Method of bonus payment - lump sum amount or periodic installments;
3.1.3.3. Period of obligated service; and

3.1.3.4. Designated military skill, career field, unit, or grade, or such other
condition or conditions of service imposed by the Secretary of the Military Department concerned;

3.1.4. Agree to serve for a specified period in at least one of the following reenlistment or
extension categories:

3.1.4.1. A designated military skill,
3.1.4.2. Career field,

3.1.4.3. Unit,

3.1.4.4. Grade, or

3.1.4.5. Other condition or conditions imposed by the Secretary of the Military
Department concerned,;

3.1.5. Meet skill qualification prior to payment of the SRB for a member transferring into
a designated military skill;

3.1.6. Qualify under any additional eligibility criteria prescribed by the Secretary of the
Military Department concerned;

3.1.7. Not be in receipt of an enlistment bonus, a retention bonus, an affiliation bonus, or
a transfer bonus for the same period of service; and

3.1.8. In addition to the eligibility requirements in subparagraphs 3.1.1 through 3.1.7, an
enlisted service member serving under an indefinite reenlistment must:

3.1.8.1. Be in the pay grade of E-5 or above;
3.1.8.2. Have 10 or more years of military service; and
3.1.8.3. Sign an agreement to remain on active duty for a period of at least 3 years.
3.2 Limitations
3.2.1. A re-entry or reenlistment must occur no later than 3 months (or within a lesser

period if so prescribed by the Secretary of the Military Department concerned) after the date of
discharge or release from active duty.
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3.2.2. Veterans with more than a 3-month but less than a 4-year break in active duty may
qualify for a broken service, or a prior service re-entry, SRB program in accordance with
regulations prescribed by the Secretary of the Military Department concerned.

3.2.3. Re-enlistees reentering active duty must provide documentation of a break in
active-duty service greater than 24 hours. Acceptable documentation of the break in service
includes the original DoD (DD) Form 214, Certificate of Release or Discharge from Active Duty,
(copy 1 or copy 4) or a reproduction of the DD 214, with a certified true-copy stamp and
appropriate Federal Government authenticating seal imprinted thereon, or other official
documentation verifying the member’s satisfactory participation for all periods of prior service.
The 24-hour period begins on the day following the date of discharge or separation.

3.2.4. Members with prior enlisted service and subsequent service as an officer, who were
discharged or released from active duty and who, within 3 months after discharge or release from
active duty as an officer, reenlist in the same Regular Component of a Military Service in which
they previously served as an enlisted member may be eligible for an SRB. The individual must
meet all other requirements established in paragraphs 3.1 and 3.2.

3.2.5. Service members may be eligible for an SRB if they extend their existing service
obligation for a minimum of 12 months.

3.2.6. Members who reenlist or voluntarily extend an enlistment to obtain sufficient
obligated service to participate in a program leading to commissioned or warrant officer status are
not eligible for an SRB.

3.2.7. A -member is not eligible for an SRB if the member was discharged or released from
active duty or service in an active status based upon a determination of misconduct, substandard
duty performance, or moral or professional dereliction.

3.2.8. An SRB may be paid to an enlisted member up to 28 years of active duty or service
The Deputy Assistant Secretary of Defense for Military Personnel Policy may waive this
restriction based upon a request and justification submitted by the Secretary of the Military
Department concerned.

3.2.9. Generally, a member may not use any preexisting period of obligated service to
satisfy an obligated service requirement under an SRB agreement, unless such service is
determined by the Secretary of the Military Department concerned to be consistent with the
requirements of 37 U.S.C. § 371; and

3.2.9.1. Such preexisting period of obligated service is necessary for the member
to qualify for continuous submarine duty incentive pay and is service for which no bonus was
previously authorized or payable; or

3.2.9.2. Such preexisting period of obligated service includes no more than a
2-year period of an unserved voluntary extension of enlistment for which no bonus was previously
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authorized or payable, and the member agrees to an additional 2-year period of obligated service
in connection with the SRB.

*3.3 Amount

The SRB may not exceed $30,000 for each year of obligated service in a Regular
Component. The maximum amount for an SRB is $180,000. The statutory limit was increased
to $50,000 for each year of obligated service. However, pursuant to DoD policy, the SRB
amount is limited to $30,000 for each obligated year of service.

3.3.1. The Secretary of the Military Department concerned must determine the amount of
the SRB based on a business case model that targets the retention of adequate levels of enlisted
personnel in a reenlistment or extension category.

3.3.2. Members may receive more than one SRB for a career, but the total combined SRB
payments over a career must not exceed $360,000.

3.3.3. SRB amounts may be prorated for extension requests greater than one year and
reenlistments greater than 3 years. The additional service time will be calculated on a monthly
basis at a rate equal to 1/12th the annual amount.

3.4  Computation

The Secretaries of the Military Departments are required to establish and publish
the rules for computing the SRB.

3.5  Method of Payment

The bonus may be paid either in periodic installments or a single lump sum. If the Secretary
of the Military Department concerned elects to pay SRBs in installments:

3.5.1. The installment amount will be at the discretion of the Secretary of the Military
Department concerned, and may be paid at the time of reenlistment, or at the beginning of the
member’s service commitment for the voluntary extension of enlistment. All payments must be
made before the member completes a total of 28 years of service.

3.5.2. Aninitial installment to a member who reenlists after a break in active-duty service
greater than 24 hours is to be made no earlier than 30 days after arrival at the first permanent duty
station following reenlistment.

3.5.3. Where there is lost time, the subsequent installment payments will be delayed by
the number of days of lost time.

3.5.4. Discharge for the purpose of immediate reenlistment does not affect a member’s
entitlement to subsequent SRB installment payments.
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3.6 Additional Obligated Service

Additional obligated service is defined as any active service commitment beyond an
existing contractual service agreement. Existing contractual service agreements include
enlistments, extensions of enlistment, and reenlistments.

3.7  Changes and Termination of Awards

3.7.1. The Military Departments will notify USD (P&R) of any changes to a Military
Department’s SRB guidance under the enlisted bonus program. The Secretary of the Military
Department concerned will issue an announcement that fully describes the change along with an
effective date. The amount of the SRB offered after the date of such change may not exceed that
authorized under 37 U.S.C. § 331(c).

3.7.2. Members agreeing to retrain and reenlist for a different specialty may be paid a
bonus in the amount offered at the time of the agreement or upon completion of the training,
whichever is greater. If after completion of the training a bonus is no longer offered for the skill,
the bonus amount at the time of the agreement will be awarded to the Service member.

40 CSRB
4.1 Eligibility

An enlisted member of the Armed Forces, who is serving on active duty in a Regular
Component and is qualified in a critical military skill designated by the Secretary of Defense, may
be paid a retention bonus as provided in this section, if the member is not serving on an indefinite
enlistment and reenlists or voluntarily extends the enlistment for at least 1 year.

4.2 Limitations

4.2.1. A retention bonus may not be given under paragraph 4.1 to a member of the Armed
Forces who has completed more than 25 years of active duty or who will complete the 25th year
before the end of the period of active duty or active status for which the bonus is offered. This
limitation does not apply with respect to a member who is qualified in a skill related to special
operations forces.

4.2.2. The USD (P&R) or the Principal Deputy, USD (PDUSD) (P&R) may waive the
25-year service limitation on eligibility with respect to a member who, during a period of active
duty or service in an active status in a Reserve Component for which the bonus is being offered,
is assigned duties in a skill designated as critical.

4.2.3. CSRB payments may not be made before the start of the active-duty service period
for which the CSRB is being awarded, unless specifically authorized by the PDUSD (P&R).
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4.3 Amount

4.3.1. A member may enter into an agreement, reenlist, or voluntarily extend enlistment
more than once in order to receive a bonus under this section. However, a member may not receive
a total of more than $200,000 in payments under this section.

4.3.2. A CSRB amount may not exceed $30,000, annually unless PDUSD (P&R) has
granted an exception.

NOTE: The combined total of CSRB and Selective Reenlistment Bonus, in accordance with,
DoD Directive (DoDD) 1304.21, Policy on Enlistment Bonuses, Accession Bonuses for New
Officers In Critical Skills, Selective Reenlistment Bonuses, and Critical Skills Retention Bonuses
for Active Members, during an individual’s career, shall not exceed $200,000, unless the PDUSD
(P&R) authorizes it for the skill concerned as an exception to policy.

4.4  Method of Payment

A bonus under this section may be paid in a single lump sum or periodic installments.
5.0 PRIOR SERVICE REENLISTMENT BONUS
5.1  Eligibility

The Secretary of the Military Department concerned may pay an individual who reenlists
in a regular component of a military service after a break in active duty. An individual must:

5.1.1. Not have previously received, or currently be entitled to, and SRB under section
3.0; or a CSRB under section 4.0;

5.1.2. Not have more than 16 years of total military service and have received an honorable
discharge at the conclusion of all previous periods of service;

5.1.3. Not have been released, or currently be released, from active duty for the purpose
of enlistment in a Reserve Component;

5.1.4. Provide either:
5.1.4.1. The original DD Form 214 (copy 1 or copy 4);
5.1.4.2. A reproduction of the DD Form 214 with a certified true-copy stamp and
the appropriate Federal Government authenticating seal imprinted on the reproduction for any

period of previous military service; or

5.1.4.3. Other official documentation verifying member’s satisfactory
participation for all periods of previous service in the Active Component and Selected Reserve;
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5.1.5. Successfully complete any additional training or re-training required to become
technically qualified in a designated critical skill for which the member is projected to occupy;

5.1.6. Reenlist for at least 3 years; and
5.1.7. Execute an agreement to serve as an enlisted member in the Regular or Reserve
Component of a Military Service for a period of not less than 3 years upon acceptance of the
agreement by the Secretary of the Military Department concerned that specifies the:
5.1.7.1. Amount of the bonus;
5.1.7.2. Method of bonus payment - lump sum amount or periodic installments;
5.1.7.3. Period of obligated service; and
5.1.7.4. Designated:
5.1.7.4.1. Military skill or specialty;
5.1.7.4.2. Career field,;
5.1.7.4.3. Unit;

5.1.7.4.4. Grade; or

5.1.7.4.5. Such other condition or conditions of service imposed by the
Secretary of the Military Department concerned.

52 Amount

The Prior Service Reenlistment Bonus amount must not exceed $20,000 for each
year of obligated service in a Regular Component.

5.3  Method of Payment

5.3.1. The Secretary of the Military Department concerned must establish a method of
payment for the bonus (lump sum or periodic installments). Payment should be disbursed based
on training milestones, amounts, and length of enlistment. The Secretary of the Military
Department concerned must not pay a person or member any portion of the bonus prior to
completion of training.

5.3.2. Members already technically qualified in the skill for which the bonus is being paid

will receive their first installment no earlier than 30 days after arrival at the first permanent duty
station. The 30 days will start following entry into a Regular Component.
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60 CONVERSION BONUS
6.1  Eligibility

The Secretary of the Military Department concerned may pay a conversion bonus to a
member of the Armed Forces who executes a written agreement to convert to, and serve for, a
period of not less than three years in, a designated military skill for which there is a shortage of
trained and qualified personnel. The member must:

6.1.1. At the time the agreement is executed, be serving in a pay grade E-6 or below, with
no more than 12 years of service as computed in accordance with 37 U.S.C. § 205.

6.1.2. Have completed all service obligations incurred for receipt of an enlistment bonus
as prescribed in section 2.0, a retention bonus as prescribed in section 3.0, or CSRB as prescribed
in section 4.0;

6.1.3. Meet all eligibility requirements prescribed in section 2.1;

6.1.4. Extend the existing enlistment contract to qualify for the bonus if he or she has less
than 3 years of active duty or duty in an active status in the Selected Reserve.

6.1.5. Execute a written agreement with the Secretary of the Military Department
concerned that specifies the:

6.1.5.1. Amount of the bonus;
6.1.5.2. Method of bonus payment - lump sum amount or periodic installments;
6.1.5.3. Period of obligated service; and

6.1.5.4. Designated military skill, career field, unit, grade, or such other condition
or conditions of service imposed by the Secretary of the Military Department concerned; and

6.1.6. Not be in receipt of an enlistment bonus, a retention bonus, an affiliation bonus, or
a transfer bonus for the same period of service.

6.2  Amount
The bonus payment will not exceed $10,000.
6.3  Method of Payment
6.3.1. The conversion bonus may be paid in a lump sum or periodic installments.

6.3.2. The Secretary of the Military Department concerned must not pay a member any
portion of the bonus before completion of the conversion training.
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7.0 BONUS FOR TRANSFER BETWEEN MILITARY SERVICES
7.1 Eligibility

The Secretary of the gaining Military Department may pay a bonus to an enlisted
member who agrees to transfer and serve in another Military Service, for a specified period in a
designated military skill, career field, unit, grade, or to meet some other condition or conditions
imposed by the Secretary of the gaining Military Department. The member must:

7.1.1. Execute a written agreement with the Secretary of the Military Department
concerned that specifies the:

7.1.1.1. Amount of the bonus;
7.1.1.2. Method of bonus payment - lump sum amount or periodic installments;

7.1.1.3. Period of obligated service, which must be for a minimum 3-year period,;
and

7.1.1.4. Designated military skill, career field, unit, grade, or such other condition
or conditions of service imposed by the Secretary of the Military Department concerned,;

7.1.2. Agree to serve for a specified period in at least one of the following reenlistment or
extension categories:

7.1.2.1. A designated military skill,
7.1.2.2. Career field,

7.1.2.3. Unit,

7.1.2.4. Grade, or

7.1.2.5. Other condition or conditions imposed by the Secretary of the Military
Department concerned;

7.1.3. Have satisfactorily completed any term of enlistment in a Military Service;

7.1.4. Qualify for reenlistment in the Regular Component of the Military Service to which
the member is transferring;

7.1.5. Prior to the transfer, fulfill the requirements established by the Secretary with
jurisdiction over the Military Service to which the member is transferring;

7.1.6. Not be in receipt of an enlistment bonus, retention bonus, an affiliation bonus, or a
transfer bonus for the same period of service;
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7.1.7. Not be in receipt of separation pay in accordance with 10 U.S.C. Chapter 59; and

7.1.8. Meet any additional military service specific eligibility criteria and quality standards
established by the Secretary of the Military Department to which the member is transferring.

7.2 Amount and Method of Payment

The Secretary of the gaining Military Department may pay the transfer bonus in
one $10,000 lump sum amount upon approval of the transfer by the Secretary of that Military
Department. Alternatively, the bonus may be paid in annual installments, the total of which may
not exceed $10,000.
8.0 BONUS FOR TRANSFER BETWEEN COMPONENTS OF A MILITARY SERVICE
8.1  Eligibility

The Secretary of the Military Department concerned may pay a bonus to an enlisted
member who agrees to transfer from the Regular Component to the Ready Reserve or vice versa

of the same service. The member must:

8.1.1. Execute a written agreement with the Secretary of the Military Department
concerned that specifies the:

8.1.1.1. Amount of the bonus;
8.1.1.2. Method of bonus payment - lump sum amount or periodic installments;
8.1.1.3. Period of obligated service; and

8.1.1.4. Designated military skill, career field, unit, grade, or such other condition
or conditions of service imposed by the Secretary of the Military Department concerned,;

8.1.2. Agree to serve for a specified period in at least one of the following reenlistment or
extension categories:

8.1.2.1. A designated military skill,
8.1.2.2. Career field,

8.1.2.3. Unit,

8.1.2.4. Grade, or

8.1.2.5. Other condition or conditions imposed by the Secretary of the Military
Department concerned;
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8.1.3. Not be in receipt of an enlistment bonus, retention bonus, an affiliation bonus, or a
transfer bonus for the same period of service;

8.1.4. Have satisfactorily completed all terms of enlistment within their current
component;

8.1.5. Qualify for reenlistment in the Regular Component of the Military Service to which
the member is transferring;

8.1.6. Agree to remain in the component for which the transfer bonus is offered for a
minimum 2-year period;

8.1.7. Have fewer than 15 years of active service time; and

8.1.8. Meet any additional military service specific eligibility criteria and quality standards
established by the Secretary of the Military Department concerned.

8.2  Amount and Method of Payment
The Secretary of the Military Department concerned must establish the amount and
method of payment for the bonus (lump sum or periodic installments). The bonus for transfer

between components of a Military Service may not exceed $10,000 and is payable upon approval
of the Secretary concerned.
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CHAPTER 10

SPECIAL PAY - DUTY SUBJECT TO HOSTILE FIRE OR IMMINENT DANGER

1.0 GENERAL
11 Purpose

This chapter establishes DoD policy for payment of Hostile Fire Pay (HFP) and Imminent
Danger Pay (IDP) and lists the areas where members are authorized to receive these entitlements.

1.2 Authoritative Guidance

The HFP and IDP policies and requirements established by DoD in this chapter are derived
primarily from, and prepared in accordance with Title 37, United States Code, section 351
(37 U.S.C. § 351). Due to the subject matter in this chapter, the list of authoritative sources is
extensive. The specific statutes, regulations, and other applicable guidance that govern each
individual section are listed in a reference section at the end of the chapter.

2.0 ENTITLEMENT PROVISIONS
2.1  Policy

A member may be paid special pay for duty subject to hostile fire or imminent danger for
any month when the member, while entitled to basic pay for active duty or compensation for
inactive duty, also meets the qualifying criteria of this chapter. A member is not authorized to
receive concurrent payments for hostile fire and imminent danger duty.

2.1.1. HEP. This entitlement is paid at the rate of $225 per month when, as certified by
the appropriate commander, a member is subjected to hostile fire, explosion of hostile mines, or
other hostile action (a hostile fire event) and who:

2.1.1.1. Performs duty in a hostile fire area;
2.1.1.2. Is exposed to a hostile fire event;

2.1.1.3. Is on duty during a month in an area in which a hostile event occurred that
placed the member in grave danger of physical injury; or

2.1.1.4. Is killed, injured, or wounded by a hostile fire event.

2.1.2. IDP. This entitlement is paid on a daily prorated basis, not to exceed $225 per
month, when a member is on official duty in a designated IDP area. IDP may be paid to a service
member who is subject to the threat of physical harm or imminent danger based on civil
insurrection, civil war, terrorism, or wartime conditions in a designated foreign area. See
Table 10-1, or for the most current listings Imminent Danger Pay table on DFAS.MIL.
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2.2 Payment

IDP is payable on a prorated daily basis not to exceed a monthly rate of $225. It is payable
in addition to all other pays or allowances, except when receiving HFP, as stated in paragraph 2.1.
The proration does not apply to the 31st of a month for Active and Reserve component members
who are on active duty for 30 days or more. HFP will not be prorated. Members will receive the
maximum monthly rate of special pay for the month in which the hostile fire or hostile fire mine
explosion event occurred. Payment will be made for the full month, if a member is exposed to
hostile fire or a hostile mine explosion on the 31st day of a month, and the member has not already
received credit for the full monthly allowance. The following examples for payment on the 31st
are provided:

Example 1: A member on active duty for more than 30 days in an IDP area
for the period March 31 through April 29 will receive IDP only for the period
April 1 through 29.

Example 2: A member on active duty for more than 30 days in an IDP area
for the period March 31 through April 29, and who is exposed to hostile fire or a
hostile mine explosion on March 31, will be entitled to HFP for the entire month of
March and IDP for the period April 1 through 29.

Example 3: A member on active duty for less than 30 days in an IDP area
for the period March 29 through April 20 will be entitled to IDP for the period
March 29 through 31 and April 1 through 20 for a total of 23 days.

Example 4: A member on active duty for less than 30 days in an IDP area
for the period March 29 through April 20, and who is exposed to hostile fire or a
hostile mine explosion on March 31, will be entitled to the full monthly amount of
HFP of $225 for the month of March, and daily IDP for the period April 1 through
20.

3.0 DETERMINATIONS OF FACT
3.1 Eligibility — HFP

The appropriate commander will certify that the member has met the requirements for
entitlement to HFP for a given month. A death certificate or injury report may be substituted in
place of the certification, if the document establishes the cause of the death or injury was due to
hostile fire or a hostile fire event.

3.1.1. Certification of entitlement will be made at the lowest level of command that
includes all the vessels, aircraft, or units subjected to the hostile fire or explosion of hostile mine
incident. For example, in the case of a single vessel subjected to hostile fire or explosion of hostile
mines, the vessel’s commanding officer should certify payment eligibility for all members on
board. If two or more vessels are involved, then the commanding officer of the unit that includes
all of the vessels should certify eligibility.
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3.1.2. Certification will include the name and appropriate payroll identification number of
each member entitled to the HFP, a brief description of the incident, and when and where it
occurred. The certification should be forwarded directly to the servicing financial support office,
via the geographic Combatant Commander exercising operational control over the Service
member(s) at the time of the hostile fire event.

32  Eligibility - IDP

3.2.1. When the airspace is specifically included in an IDP area designation, members who
perform official duty while flying over the area are eligible for IDP, even if they do not land in the
area. When airspace is not specifically designated, members who perform duty over the area are
not entitled to IDP unless they land in the area.

3.2.2. A member who performs duty on a vessel performing operational duty while in an
area designated for IDP is eligible for IDP payments.

3.2.3. A member is not considered to be on official duty in a designated IDP area, and
therefore, is not eligible for IDP pay, if the member is in the area:

3.2.3.1. While on leave from a duty station outside the IDP area, even if the outside
location is another IDP area;

3.2.3.2. While merely transiting (as distinguished from performing official duty)
by any means (including vessel, aircraft, and land conveyance) through the IDP area as a
consequence of traveling between two points, both outside the IDP area; or

3.2.3.3. Solely for personal convenience.

3.3 Administration

Any determinations of fact made by commanders in the certification of hostile fire are
conclusive. Such determinations are not subject to review by any officer or agency of the
government, unless there has been fraud or gross negligence. Such determinations, however, may
be changed based on new evidence or for other good cause.
4.0 SPECIAL SITUATIONS
4.1  Member Captured or Missing

A member entitled to HFP and/or IDP immediately before entering a status of missing,
missing-in-action, interned in a foreign country or captured by a hostile force will continue to be

credited with HFP and/or IDP for each month while in such a status. See Chapter 34 for additional
information.
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4.2  Hospitalization

A member entitled to HFP and/or IDP who in the line of duty incurs a wound, injury or
illness while serving in a combat operation or a combat zone; while serving in a hostile fire area;
or while exposed to a hostile fire event (regardless of location), and who is hospitalized for the
treatment of such a wound, injury, or illness, may continue to receive HFP and/or IDP. Members
may be paid HFP and/or IDP for up to 12 months from the date of hospitalization under the Pay
and Allowance Continuation (PAC) Program. See Chapter 13 for PAC entitlement eligibility.

4.3  Absences
The following examples are provided for absences from the IDP area:

4.3.1. A member who takes leave in the IDP designated area that the member is assigned
for duty remains entitled to the payment of IDP.

4.3.2. A member who takes leave in an IDP area that the member is not assigned for duty
is not eligible for the payment of IDP. See subparagraph 3.1.6.1.

4.3.3. A member who takes leave in an area not designated as an IDP area is not eligible
for the payment of IDP for the period of the absence.

4.3.4. A member assigned for duty in an IDP area who performs temporary duty in an area
not designated as an IDP area is not eligible for the payment of IDP for the period of absence.

5.0 Duration of Authority
HFP or IDP may not be paid to any person after the date on the through date in Table 10-1.

No payments will be made after the termination date unless the person’s entitlement to the HFP or
IDP commenced prior to that date.
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*Table 10-1. IDP Areas
For the most current listings, see the IDP table on DFAS.MIL.
NOTES 1, 2,3 and 4
Designated DeS|gn'ated
Locations Locations Effective
Areas Through
. From
Country Province (State),
City or Region
Alr Land | Water
Space
Afghanistan X X Nov 1, 1988
Algeria X Mar 7, 1995
Azerbaijan X Jun 9, 1995
*Bab-al-Mandeb X X Oct 19, 2023
Strait
Burkina Faso X Feb 1, 2022
Burma Rangoon X Jun 22, 2022
(Myanmar)
Burundi X Nov 29, 1996
Cameroon Far North X Jun 7, 2017
North X Jun 7, 2017
Chad X Aug 11, 2008
Colombia X Jun 1, 1985
Cote D’lvoire X Feb 27,2003 | May 31, 2020
Cuba (Note 5) Dec 26, 2006
Democratic Nov 29, 1996
Republic of the X
Congo
Djibouti X Jul 31, 2002
Egypt X Jan 29, 1997
Eritrea X Jul 31, 2002 May 31, 2020
Ethiopia X Sep 13, 1999
Greece (Note 6) X Mar 27, 2007 | Nov 30, 2017
*Gulf of Aden X X Oct 19, 2023
Haiti X Jan 8, 2020
Indonesia (City) | Jakarta X Jun 1, 2014 May 31, 2020
Indonesia Central Java X Jun 1, 2014 May 31, 2020
(Provinces) East Kalimantan X Jun 1, 2014 May 31, 2020
Central Sulawesi X Jun 1, 2014
Papua X Jun 1, 2014
Aceh X Jun 1, 2014 May 31, 2020
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Designated DeS|gn'ated
Locations Locations :
Areas Effective From Through
Country Pr(_)vince (Stqte),
City or Region
Alr Land | Water
Space
Iran X Nov 4, 1979
Irag X X Sep 17,1990
Israel X Jan 31, 2002
Jordan X Jan 29, 1997
Kenya X Jul 31, 2002
Kosovo X X Jun 22, 1992
Lebanon X Oct 1, 1983
Libya X X Mar 19, 2011
Malaysia Sabah X Jun 1, 2014
Mali X Jun 7, 2017
Mediterranean Sea | (Note 7) X Mar 19, 2011
Niger X Jun 7, 2017
Pakistan X Nov 29, 1996
Philippines Mindanao X Oct 5, 2017
Philippines Sulu Archipelago X Oct 5, 2017
*Red Sea X X Oct 19, 2023
Saudi Arabia Sep 14, 2019
Somalia X Sep 28, 1992
Somalia Basin (Note 8) X Dec 26, 2006
South Sudan X X Jul 9, 2011
Sudan X X Oct 4, 1993
Syria X Jul 31, 2003
Syria X Sep 21, 2014
Tunisia X X Mar 19, 2011
Turkey (Note 9) X Jan 29, 1997
Turkey (Note 10) X Mar 1, 1998
*Ukraine X X April 24, 2022
Uganda X Jan 19, 2000
Yemen X May 25, 1999
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*Table 10-1. IDP Areas (Continued)

NOTES:

1.

S

9.

The designation of a land area encompasses all internal waters, unless otherwise noted. For
HFP and/or IDP purposes, the term “internal waters” is defined as waters landward of the
baseline, drawn in accordance with international law.

The designation of a water area (such as the Persian Gulf) includes the territorial seas of those
waters, but not the internal waters of the coastal lands. For example, all waters of the Persian
Gulf seaward of the baseline of the coastal states, drawn in accordance with international law,
would be included in the Persian Gulf designation.

Unless otherwise specifically indicated, airspace is NOT part of the included area. When
airspace is specifically included, it will normally be that space directly vertically above the
approved land or sea area.

This table reflects all designated areas, which were active within the last six years.

Limited to Service members performing duties within the Joint Task Force Guantanamo Bay
Detention Facilities.

Land area within a 20-kilometer radius from the center of Athens (38° 01" N, 23° 44’ E).
Water area of the Mediterranean Sea extending from the North African Coast northward into
the Mediterranean Sea, bounded on the east at: 26° 00" E longitude; extending north to: 34°
35’ N latitude; and extending west to the East Coast of Tunisia.

Water area of the Somalia Basin with coordinates:

-11°10°’N-51°15’E;

-06°00’N-48°30’E;

-05°00’N-50°30’E;

-11°30’N-53°34’E;

-05°00’N-50°30’E;

-01°00’N-47°00’E;

-03°00’S-43°00’E;

-01°00’S-41°00’E; and

-06°00’N-48°30’E.

Excluding Izmir and the Turkish Straits (i.e., the Dardanelles; the Sea of Marmara; and the
Bosporus Straits).

10. Airspace: south of 37°45°N; and east of 43°00’E.

10-9



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 10
*Qctober 2024

*REFERENCES

CHAPTER 10 - SPECIAL PAY - DUTY SUBJECT TO HOSTILE FIRE OR IMMINENT
DANGER

2.0-ENTITLEMENT PROVISIONS

37 U.S.C. 8§ 351(a)(1) and (a)(3)

2.1 DoD Instruction (DoDI) 1340.09, January 26, 2018,
Incorporating Change 1, February 2, 2024,
paragraph 3.1.b(3)

2111 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.1.a.(1)(a)l

2.1.1.2 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.1.a.(1)(a)2

2.1.1.3 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.1.a.(1)(a)3

2114 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.1.a.(1)(a)4

2.1.2 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.1.a.(1)(b)

2.2 37 U.S.C. 8 351(c)(2)(C)

Under Secretary of Defense (USD) Personnel and
Readiness (P&R) Memo, January 31, 2012

3.0 - DETERMINATIONS OF FACT

3.1 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.2.b

311 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.2.b

3.1.2 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.2.b.(1) and (2)

3.2.1 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.3.a(1)(a)

3.2.2 DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.3.a(1)(b)

3.2.3 DoDI 1340.09, January 26, 2018, Incorporating Change 1,

February 2, 2024, paragraph 3.3.a(2)
4.0 — SPECIAL SITUATIONS
4.1 37 U.S.C. §552(a)(1)
4.2 37 U.S.C. 8 372(a)

DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.1.a(3)

10-10



DoD 7000.14-R

Financial Management Regulation

Volume 7A, Chapter 10

4.3

Table 10-1

Afghanistan

Algeria

Azerbaijan

Bab al-Mandeb Strait

Burkina Faso

Burma (Myanmar)

Burundi

Cameroon
Far North
North

Chad

Colombia

*Qctober 2024

DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.3.a(2)

5.0 - DURATION OF AUTHORITY

37 U.S.C. 8 351(h)
DoDI 1340.09, January 26, 2018, Incorporating Change 1,
February 2, 2024, paragraph 3.3.a(3)

DoD Office of General Counsel Memo, October 25, 1988
Office of the USD (OUSD) (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

Assistant Secretary of Defense (ASD) Force Management
Policy (FMP) Memo, March 7, 1995

OUSD (P&R) Memo, March 27, 2007

USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, June 9, 1995
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

Assistant Secretary of Defense Manpower and Reserve
Affairs Memo, dated December 18, 2024

ASD Manpower & Reserve Affairs (M&RA) Memo,
March 29, 2023

ASD (M&RA) Memo, May 31, 2023
ASD (FMP) Memo, November 29, 1996

OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

USD (P&R) Memo, March 5, 2018
USD (P&R) Memo, March 5, 2018

OUSD (P&R) Memo, August 11, 2008
USD (P&R) Memo, December 31, 2013

ASD Manpower Installations and Logistics Memo,

May 8, 1985
OUSD (P&R) Memo, March 27, 2007

10-11



DoD 7000.14-R

Financial Management Regulation Volume 7A, Chapter 10

Cote D’lvoire

Cuba

*Qctober 2024

USD (P&R) Memo, December 31, 2013
USD (P&R) Memo, February 27, 2003
OUSD (P&R) Memo, March 27, 2007

USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, April 21, 2020

OUSD (P&R) Memo, February 15, 2007

Democratic Republic of the Congo

Djibouti

Egypt

Eritrea

Ethiopia

Greece

Gulf of Aden

Haiti

Indonesia

Iran

ASD (FMP) Memo, November 29, 1996
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, July 31, 2002
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, January 29, 1997
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, July 31, 2002
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, April 21, 2020

ASD (FMP) Memo, September 13, 1999
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

OuUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013
ASD M&RA Memo, September 1, 2017

Assistant Secretary of Defense Manpower and Reserve
Affairs Memo, dated December 18, 2024

ASD M&RA Memo, December 16, 2020
ASD (FMP) Memo, October 31, 2001
USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, April 21, 2020

Office of the ASD (OASD) (M&RA) Memo,
January 23, 1981

10-12



DoD 7000.14-R

Financial Management Regulation

Iraq

Israel

Jordan

Kenya

Kosovo

Lebanon

Liberia

Libya

Malaysia

Mali

Mediterranean Sea

Niger

OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

Office of the Secretary of Defense Memo,
September 17, 1990

OUSD (P&R) Memo, March 27, 2007

USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, January 31, 2002
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, January 29, 1997
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, July 31, 2002
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, June 22, 1992
OUSD (P&R) Memo, March 27, 2007
OUSD (P&R) Memo, March 26, 2009
USD (P&R) Memo, December 31, 2013

OuUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, August 6, 1990
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

OUSD (P&R) Memo, April 26, 2011
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, October 31, 2001
USD (P&R) Memo, December 31, 2013

OUSD (P&R) Memo, February 19, 2014
USD (P&R) Memo, March 5, 2018

OUSD (P&R) Memo, April 26, 2011
USD (P&R) Memo, December 31, 2013

USD (P&R) Memo, March 5, 2018

10-13

Volume 7A, Chapter 10
*Qctober 2024



DoD 7000.14-R

Financial Management Regulation Volume 7A, Chapter 10

Pakistan

Philippines

Red Sea

Saudi Arabia

Somalia

Somalia Basin

South Sudan

Sudan

Syria

Tunisia

Turkey

lzmir

Uganda

Ukraine

*Qctober 2024

ASD (FMP) Memo, November 29, 1996
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, October 31, 2001

USD (P&R) Memo, December 31, 2013
OASD (M&RA) Memo, December 31, 2015
ASD (M&RA) Memo, October 1, 2018

Assistant Secretary of Defense Manpower and Reserve
Affairs Memo, dated December 18, 2024

ASD (M&RA) Memo, June 4, 2020

ASD (FMP) Memo, September 28, 1992
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

OUSD (P&R) Memo, March 27, 2007
OASD (M&RA) Memo, July 31, 2015

ASD (P&R) Memo, October 4, 1993
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, July 31, 2003

OUSD (P&R) Memo, March 27, 2007

USD (P&R) Memo, December 31, 2013

OASD Readiness and Force Management (R&FM) Memo,
December 8, 2014

OUSD (P&R) Memo, April 26, 2011
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, January 29, 1997
ASD (FMP) Memo, February 4, 1998
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013
ASD (R&FM) Memo, October 24, 2014

ASD (FMP) Memo, January 19, 2000
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

OASD (M&RA) Memo, July 13, 2023

10-14



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 10
*Qctober 2024

Yemen ASD (FMP) Memo, May 25, 1999
OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, December 31, 2013

10-15



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 11

* September 2023

VOLUME 7A, CHAPTER 11: “SPECIAL PAY -DIVING DUTY”
SUMMARY OF MAJOR CHANGES

Changes are identified in this table and also denoted by blue font.

Substantive revisions are denoted by an asterisk (*) symbol preceding the section,

paragraph, table, or figure that includes the revision.
Unless otherwise noted, chapters referenced are contained in this volume.

Hyperlinks are denoted by bold, italic, blue, and underlined font.

The previous version dated September 2021 is archived.

PARAGRAPH EXPLANATION OF CHANGE/REVISION PURPOSE
All ppdateq formatting to comply with current administrative Revision
instructions.
28 Updated the “Restrictions on Payment” subparagraph to Revision
' comply with Title 37, United States Code, Section 351(f)(2).
Updated the termination date for the “Duration of Authority”
29 table on DFAS.MIL to comply with the National Defense Revision
' Authorization Act (NDAA) for Fiscal Year (FY) 2022, Public
Law (PL) 117-81, section 611, dated January 3, 2022.
Updated the termination date for the “Duration of Authority”
3.7 table on DFAS.MIL to comply with the NDAA for FY 2022, Revision
PL 117-81, section 611, dated January 3, 2022.
Updated “Table 11-1” and “Table “11-4” to comply with the
Table 11-1 Department of Defense Instruction 1340.09, dated January 26, N
Table 11-4 2018_and the Under Secretary of Def_ense (P_ersonnel_and Revision
Readiness) Memorandum, Master Diver Skill Incentive Pay,
dated January 26, 2018.
References Updated statutes and supporting references. Revision
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CHAPTER 11

SPECIAL PAY - DIVING DUTY

1.0 GENERAL
11 Purpose

This chapter provides the policy governing special pay entitlements applicable to diving
duty for all of the Military Services.

1.2 Authoritative Guidance

The pay policies and requirements established by DoD in this chapter are derived primarily
from, and prepared in accordance with Title 37, United States Code (U.S.C.). The specific statutes,
regulations, and other applicable guidance that govern each individual section are listed in a
reference section at the end of the chapter.
2.0  DIVING DUTY HAZARDOUS DUTY INCENTIVE PAY (HDIP)
2.1  Entitlement

The Secretary concerned may pay HDIP to Service members required by competent orders
to participate in diving duty as part of their primary duty.

2.2 Requirements

Service members entitled to basic pay may be eligible for HDIP for diving duty for periods
during which they are:

2.2.1. Assigned by competent orders to the duty of diving,
2.2.2. Required to maintain proficiency as a diver by frequent and regular dives, and
2.2.3. They are either:

2.2.3.1. Actually performing diving duty while serving in an assignment for which
diving is a primary duty, or

2.2.3.2. Meeting the requirements to maintain proficiency as a diver by frequent
and regular dives while serving in an assignment that includes diving other than as a primary duty.
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2.3 Suspension
In time of war, the President may suspend diving duty pay.
2.4 Conditions

See Table 11-1 for conditions which further affect entitlement to diving duty pay.
Additional conditions of service may be imposed by the Secretary concerned.

2.5  Qualifications for Diving Duty
25.1. Army

Except as noted in Tables 11-2 and 11-3, an Army member must be a rated diver in
accordance with Army Regulation (AR) 611-75 and be assigned to:

2.5.1.1. A Table of Organization and Equipment or Table of Distribution and
Allowance position in Skill Classification/Military Occupational Specialty, Special Qualification
Identifier, or Additional Skill Identifier (ASI) specified in AR 611-75; or

2.5.1.2. A position designated as diving duty by the Deputy Chief of Staff
Personnel.

2.5.2. Navy and Marine Corps

Members must be designated divers, assigned to diving duty under competent orders, and
maintain their qualifications for diving.

2.5.3. Air Force
Service members must:
2.5.3.1. Successfully complete an approved DoD course for underwater swimmers,

2.5.3.2. Be under orders for diving duty as authorized by their Major Command,
and

2.5.3.3. Meet the other qualification standards prescribed by current Air Force
Instructions.

2.6 Rates Payable

Service members who meet the eligibility criteria, but who do not participate in a full
calendar month of dive duty, will receive a prorated HDIP payment.
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2.6.1. Service members assigned to diving duty are entitled to special pay for diving duty
at a rate of not more than $240 per month.

2.6.2. Service regulations may not vary criteria or rates for payment of diving duty HDIP
for officers and enlisted members.

2.7  Specific Rates Payable

See Tables 11-2 through 11-9. The most current rates are in the Diving Duty Pay Rates
table on DFAS.MIL.

*2.8 Restrictions on Payment

2.8.1. Although a Service member may perform more than three hazardous duties in a
month, a Service member may not receive simultaneous payments for more than three HDIP duties
in a month. Therefore, if a member receives diving duty incentive pay in a month, they may not
receive more than two other HDIP payments from the hazardous duties listed in Chapter 22 and
Chapter 24.

2.8.2. No member is entitled to receive special pay for performing diving duty after diving
qualifications have lapsed. Upon requalification, no payments will be made for the period of the
lapsed qualification.

*2.9 Duration of Authority

Unless authorized by Congress, no diving duty HDIP payment may be paid after the
termination date on the Duration of Authority table.

3.0 MASTER DIVER SKILL INCENTIVE PAY (MDSIP)
3.1  Authority

Title 37, U.S.C. 8 353 and the Under Secretary of Defense (Personnel and Readiness)
(USD(P&R)) Memorandum, Master Diver Skill Incentive Pay, dated January 26, 2018, provides
the authority for the Secretaries of the Military Departments to offer MDSIP to Service members
who:

3.1.1. Are qualified in a critical diving specialty, and
3.1.2. Maintains proficiency as a diver through frequent and regular dives.
3.2 Eligibility
The Secretaries of the Military Departments may pay MDSIP to qualified Service members

serving in critical diving specialties designated by the Secretary concerned. Qualifying Service
members must be proficient in performance of one of the following critical diving skill areas:
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3.2.1. Supervision and training of members who are qualified in the full spectrum of diving
apparatus and gas mixtures;

3.2.2. Diving, salvage, and ship underwater repair operations;

3.2.3. Surface and under water demolition operations for salvage, ship husbandry, or
underwater construction operations;

3.2.4. Operation, maintenance, and certification of deep dive systems and equipment; or

3.2.5. Operation of special operations underwater vehicles requiring the use of an
underwater breathing apparatus.

3.3 Additional Guidelines

3.3.1. Inaddition to being qualified in one of the critical skill areas listed in paragraph 3.2,
a Regular or Reserve Component Service member must meet the eligibility criteria for diving duty
(HDIP) outlined in section 2.0, and any additional criteria prescribed by the Secretary concerned.

3.3.2. Service members qualified solely in the use of a self-contained underwater breathing
apparatus are not authorized MDSIP.

3.3.3. Reserve Component members entitled to compensation pursuant to 37 U.S.C. § 206
are eligible for MDSIP at the discretion of the Secretary of the Military Department concerned.
The amount authorized will be equal to 1/30th of the monthly MDSIP authorized by the Military
Department concerned for each period of inactive duty training.

3.4 Payment Method and Amount

3.4.1. Rates. In accordance with paragraph 3.1, the Military Departments may pay
monthly MDSIP to qualified Service members who meet the MDSIP eligibility requirements. The
amount may not exceed:

3.4.1.1. $340 per month for enlisted members, or
3.4.1.2. $240 per month for officers.

3.4.2. Multiple Payments.

3.4.2.1. Under the provisions of 37 U.S.C. § 353, a Service member may not be
paid more than one skill incentive pay in any month for the same period of service or skill.

3.4.2.2. A member may not be paid a skill incentive pay under 37 U.S.C. § 353,
and hazardous duty pay under 37 U.S.C. § 351, for the same period of service in the same career
field or skill for which the payment is made.
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3.4.3. Proration. If a Service member does not satisfy the eligibility requirements for
MDSIP for an entire month, the Secretary concerned will prorate the payment to reflect the
duration of the member’s actual qualifying service during the month.

3.4.4. Repayment. Repayment of any unearned portion or overpayment will be in
accordance with the provisions of Chapter 2; Volume 16, Chapter 3; and 37 U.S.C. § 373.

35 Restrictions

3.5.1. Service members temporarily unable to perform diving duty due to a physical or
medical condition, not the result of the member’s own misconduct, may continue to receive
MDSIP for up to 6 months. After 6 months, MDSIP will be terminated and may not be reinstated
until the condition resulting in the physical or medical restriction is corrected and the member is
again certified for diving duty by a competent Medical Officer.

3.5.2. Service members permanently disqualified or otherwise determined to be no longer
eligible to perform diving duty are not eligible for MDSIP in accordance with paragraph 3.1 or
any additional criteria prescribed by the Military Departments concerned.

3.5.3. Service members are not authorized MDSIP for any period of unauthorized
absences.

3.5.4. Service members who receive MDSIP and fail to satisfy the eligibility requirements
for receipt of pay will be subject to having the pay terminated.

3.6 Written Agreement

The Secretary of the Military Department concerned will establish Service specific
instructions for the administration of MDSIP in accordance with paragraph 3.1. The instructions
may require a member to enter into a written agreement in order to qualify for MDSIP. The written
agreement must specify the period for which the Service member will receive the skill incentive
pay and the monthly rate of the pay.
*3.7 Duration of Authority

Unless authorized by Congress, no MDSIP payment may be entered into after the date on
the Duration of Authority table.
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*Table 11-1. Diving Duty HDIP and MDSIP - Conditions of Entitlement
R
U | When amember entitled to diving duty and then diving duty pay
L pay
E
1 | is removed from diving duty or the ceases on the date of
member's diving qualifications lapse removal or lapse.
2 | is hospitalized as a result of a diving may continue for a period
accident of up to 6 months.
3 | is hospitalized not as a result of a diving may continue for a period
accident due to an injury or an illness that is of up to 6 months.
not the result of the member’s own
misconduct
4 | ison leave in a pay status accrues for the first
30 days
5 | is on Temporary Additional Duty accrues for the first
(TAD)/Temporary Duty (TDY) other than 30 days
diving duty
6 | ison TAD/TDY for diving duty purposes continues to accrue
(note 1).
7 | is in confinement awaiting trial by is subsequently accrues retroactively to
court-martial acquitted or charges are | date of confinement.
dismissed
8 | is in confinement awaiting trial by is subsequently does not accrue from first
court-martial convicted day of confinement
through the day before the
date restored to a full duty
status.
9 | isin confinement under sentence of a does not accrue from first
court-martial day of confinement
through the day before the
date restored to a full duty
status.
10 | is reassigned Permanent Change of Station | is ordered to and continues to accrue (notes
(PCS) and no TAD/TDY is required enroute | actually performs 1and 2).
to the new duty station diving duty at the new
duty station
11 | is reassigned PCS and no TAD/TDY is is not ordered to diving | accrues through the date of
required enroute to the new duty station duty at the new duty detachment from the old
station duty station.
12 | is reassigned PCS and TAD/TDY is PCS orders require continues to accrue (notes
required enroute to the new duty station diving duty at the 1and 2).
TAD/TDY station and
new duty station, and
actually performs
diving duty
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Table 11-1. Diving Duty Pay - Conditions of Entitlement (Continued)

R
E When a member entitled to diving duty and then diving duty pay
pay
E
13 | is reassigned PCS and TAD/TDY is PCS orders require continues to accrue
required enroute to the new duty station diving duty at the through the date of
TAD/TDY station but | detachment from the
not the new duty station | TAD/TDY station (notes 1
and 2).
14 | is reassigned PCS and TAD/TDY is PCS orders do not accrues through the date of
required enroute to the new duty station require diving duty at detachment from the old
TAD/TDY station duty station.
15 | is a member of a Reserve Component is released from active | ceases not later than the
duty date the member departs
for home from the last
duty station.
16 | is discharged and immediately reenlists at diving duty orders are continues to accrue.
the same station without a break in service not specifically
terminated
17 | is discharged and immediately reenlists at diving duty orders are ceases on the date stated in
the same station without a break in service | specifically terminated | the orders.

NOTES:

1. If the member is removed from diving duty, or the member's qualifications lapse during this
period, then the member's entitlement to diving duty pay terminates on the date removed from
diving duty or the date qualifications lapse.

2. If a member is reassigned PCS and takes leave enroute, then diving duty pay will continue to

accrue up to 30 days, if the member has otherwise met the requirements for diving duty pay.
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Table 11-2. Diving Duty Pay Rates - Army Enlisted

R
U _ _ the_zn th_e member may
L If an Army enlisted member is (note 1) receive diving duty pay at
E the monthly rate of
1 | assigned to diving duty under instruction at an approved $110
Armed Services diving school (note 2)
2 | Master Diver $340
3 | Diver First Class $215
4 | Salvage Diver $175
5 | Diver Second Class $150
6 | Combat Diver (note 3) $215
NOTES:
1. Except as otherwise noted, eligibility commences on the date of assignment to diving duty
under a listed category after graduation from the requisite diving course.
2. Eligibility commences on the date of first dive and continues through the date dropped from
the course or the date of graduation, whichever is earlier.
3. The combat diver rating applies to members serving primarily in Special Operations Forces

(SOF) units who are assigned to positions that require Special Forces Underwater Operations
Systems qualifications and hold a combat diver rating in accordance with AR 611-75.

Table 11-3. Diving Duty Pay Rates - Army Officers

R then the officer may
and has a . -

U L ) receive diving duty

If an Army officer is (note 1) special

L identifying code pay at the monthly

E rate of

1 |assigned to diving duty under instruction at an $110

approved Armed Services diving school (note 2)

2 | Marine Diving Officer ASI 5V $240

3 |Combat Diver (note 3) $215

4 | Diving Medical Officer $215

NOTES:

1. Except as otherwise noted, eligibility commences on the date of assignment to diving duty

2.

3.

under a listed category after graduation from the requisite diving course.

Eligibility commences on the date of first dive and continues through the date dropped from
the course or the date of graduation, whichever is earlier.

The combat diver rating applies to members serving primarily in SOF units who are assigned
to positions that require Special Forces Underwater Operations Systems qualifications and hold
a combat diver rating in accordance with AR 611-75.
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with an Navy then the member may receive
If a Navy enlisted member is Enlisted L
RULE e diving duty pay at the monthly
(note 1) Classification
rate of
of
Dive HDIP
1 assigned to diving duty under $150
instruction at an approved Armed
Services diving school (note 2
2 Underwater Construction B16A $215
Technician Advanced
3 Underwater Construction B17A $150
Technician Basic
4 Second Class Diver M2DV $215
5 Self-Contained Underwater 840A $150
Breathing Apparatus (SCUBA)
Diver
6 Fleet Marine Force (FMF) LO2A $215
Reconnaissance Independent
Duty Corpsman
7 FMF Reconnaissance Corpsman L11A $215
8 Deep Sea Medical Technician L27A $215
9 Deep Sea Technician L28A $215
Independent Duty Corpsman
10 Explosive Ordnance Disposal MOGA $150
(EOD) Mobile Unit Apprentice
11 Basic EOD Technician MO02A $215
12 | Special Warfare Operator 026A $215
13 Special Warfare Operator 020A $150
(SEAL) Candidate
14 | Senior EOD Technician MO3A $215
15 Master EOD Technician MO4A $215
MSDSIP
16 Master Diver MMDV $340
17 Master Underwater Construction B18A $340
Diver
18 | First Class Diver M1DV $315
19 Seal Delivery Vehicle Operator 023A $340
NOTES:

1. Except as otherwise noted, eligibility commences on the date of graduation from the requisite
diving course, with assignment to diving duty under a listed category.
2. Eligibility commences on the date of first dive.

11-12



DoD 7000.14-R

Financial Management Regulation

Volume 7A, Chapter 11

Table 11-5. Diving Duty Pay Rates - Navy Officers

* September 2023

R then the officer may
U If a Navy officer is and has a receive diving duty
L designator of pay at the monthly
E rate of
1 fssigned to diving duty under instruction at an various $150
approved Armed Services diving school
(note 1)
2 |Diving Officer (SCUBA) (note 2) various $150
3 Diving Officer (note 3) various $240
4 [EOD Officer (note 4) 114X, 119X, $240
648X, 748X
5 [Special Warfare Officer (note 5) 113X, 715X $240
6 |Special Warfare Officer — Student (note 1) 118X $150
7 Medical (Diving Undersea) Officer (note 4) 210X $240
8 |Diving Chief Warrant Officer (note 5) 720X $240
NOTES:
1. Eligibility commences on the date of first dive.
2. Must have completed SCUBA course of instruction, Course Identification Number
A 433-0023.
3. Eligibility commences in accordance with paragraph 2.1.
4. Except as otherwise noted, entitlement commences on the date of graduation from the requisite
diving course, with assignment to diving duty under a listed category.
5. Eligibility commences on assignment of the designator.

Table 11-6. Diving Duty Pay Rates - Marine Corps Enlisted

R then the member may
U If a Marine Corps enlisted member is and has a special receive diving duty
L (note 1) identifying code of | pay at the monthly
E rate of
1 |assigned to diving duty under instruction at $150

an approved Armed Services diving school

(note 2)
2 | Combatant Diver 0324/0326/8024/ $215

8026
NOTES:

1. Except as otherwise noted, eligibility commences on the date of assignment to diving duty
under a listed category after graduation from the Combatant Diver course.

2. Eligibility commences on the date of first dive and continues through the date dropped from
the course or the date of graduation, whichever is earlier.
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R then the member may
U : _— and has a special receive diving duty
L If a Marine Corps officer is (note 1) identifying code of | pay at the monthly
E rate of
1 |assigned to diving duty under instruction at $150

an approved Armed Services diving school

(note 2)
2 | Combatant Diver 8024/8026 $215

NOTES:

1. Except as otherwise noted, eligibility commences on the date of assignment to diving duty
under a listed category after graduation from the Combatant Diver course.

2. Eligibility commences on the date of first dive and continues through the date dropped from
the course or the date of graduation, whichever is earlier.

Table 11-8. Diving Duty Pay Rates - Air Force Enlisted

5 then the member may receive

L If an Air Force enlisted member is diving duty pay at the monthly
rate of

E

1 |SCUBA Diver $110

2 | Para rescue Diver $150

Table 11-9. Diving Duty Pay Rates - Air Force Officers

R . .

U then the officer may receive

L If an Air Force Officer is diving duty pay at the monthly
rate of

E

1 | assigned to diving duty $150
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CHAPTER 12

PURPORTED MARRIAGES

1.0 GENERAL
11 Purpose

The purpose of this chapter is to establish policy for purported marriages and the related
impact to military pay.

1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with the United States Code (U.S.C.), Title 37. The
specific statutes, regulations, and other applicable guidance that govern each individual section are
listed in the reference section at the end of the chapter.
2.0  VALIDATION OF PAYMENTS BASED ON PURPORTED MARRIAGES
2.1  Authority for Validation

A payment of an allowance based on a purported marriage that is made under
37 U.S.C. 8 423 or prior laws, before the marriage is annulled or terminated is valid if:

2.1.1. A court of competent jurisdiction adjudges or decrees that the military member
entered the marriage in good faith; or

2.1.2. In the absence of such judgment or decree, the Secretary of the Military Department
concerned or a person designated by the Secretary of the Military Department concerned makes a
finding of good faith.

2.2 Responsibility for Validation

Findings of good faith under subparagraph 2.1.2 are submitted to the offices listed in
Chapter 26, Table 26-11. Purported marriages requiring such findings are listed in Chapter 26.

2.3  Payments Not Validated

Payments based on invalid marriages are erroneous payments or overpayments unless
validated.
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37U.S.C.§423
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CHAPTER 13
ILLNESS OR INJURY PAYMENT PROGRAMS

1.0 GENERAL
11 Purpose

This chapter describes the payment programs authorized for military personnel, who, while
serving in the line of duty, are either injured, wounded, or became ill, or who have a permanent
catastrophic injury or illness and require a caregiver.
1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with the United States Code (U.S.C.), Title 37. The
specific statutes, regulations, and other applicable guidance that govern each individual section are
listed in a reference section at the end of the chapter.
*2.0 PAY AND ALLOWANCE CONTINUATION (PAC) PROGRAM
2.1  General

Effective May 15, 2008, the Secretary of Defense authorized the PAC Program for Service
members of the Regular or Reserve Components (RC) pursuant to 37 U.S.C. 8 372.

22 Eligibility

2.2.1. To be eligible for the PAC Program, Service members must have been wounded, ill,
or injured in a combat zone, a hostile fire area, or while exposed to a hostile fire event, and
hospitalized, as defined in subparagraph 2.3.2 for treatment of such wound, injury, or illness.

2.2.2. Paragraph 2.2.1 includes Service members who are assigned to a medical or patient
unit based on orders that confirm the assignment and who are determined as not fully fit to perform
full military duties.

2.3 Entitlement

2.3.1. Service members of the Regular or RC who incur a wound, injury, or illness in the
line of duty while serving in a combat operation or a combat zone, while serving in a hostile fire
area, or while exposed to a hostile fire event (regardless of location), and are hospitalized for
treatment of the wound, injury, or illness, will continue to receive the pay and allowances the
member was receiving at the time of hospitalization. These pay and allowances include special
and incentive pays, bonuses, and the daily incidental expense portion of the temporary duty
allowance authorized for members deployed in a combat operation or combat zone.
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2.3.2. Circumstances Involving Hospitalization:

2.3.2.1. Amember who is evacuated for medical treatment will be considered “first
hospitalized for treatment” at the time of the evacuation for the purposes of determining PAC
eligibility.

2.3.2.2. After first hospitalization for treatment, a Service member may remain
eligible for PAC during follow-on outpatient treatment and/or rehabilitation until triggering one of
the three terminating reasons listed in paragraph 2.5.

2.3.2.3. The member may be authorized PAC beginning on the first day of the
month following the date they were first hospitalized for treatment, and it may continue for up to
12 subsequent consecutive months.

2.3.3. For purposes of Hardship Duty Pay — Location (HDP-L), Service members serving
on a temporary deployment, or attached duty of more than 30 days in a designated hardship duty
location, and who are wounded, injured, or become ill within the first 30 days of serving in the
designated area, will be considered eligible for HDP-L at the time the wound, injury or illness is
incurred.

2.4 Commencement of Payment

Continuation of pay and allowances under the PAC Program begins on May 15, 2008, or
the date of the member’s eligibility, whichever occurs later. Begin PAC payment on the first
month after hospitalization.

Example: If a member was medically evacuated from Irag to Germany in July, August is
the “first month” of PAC.

25 Termination of Entitlement

The pay and allowances for Service members that meet the PAC Program eligibility
requirements will continue until the end of the first month beginning after the earliest of the
following dates:

2.5.1. The date on which the Service member is returned for assignment to other than a
medical or patient unit for duty (Note: The return to assignment is based on a determination that
the member is fully fit to perform full military duties);

2.5.2. The date on which the Service member is discharged, separated, or retired (including
temporary disability retirement) from the Uniformed Services; or

2.5.3. One year after the date on which the Service member is first hospitalized for the
treatment of the wound, injury, or illness. The Principal Deputy Under Secretary of Defense
(USD) for Personnel and Readiness (P&R) may extend the termination date in 6-month increments
under extraordinary circumstances.
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*3.0 SPECIAL COMPENSATION FOR ASSISTANCE WITH ACTIVITIES OF DAILY
LIVING (SCAADL)

3.1 General

The provisions of the SCAADL Program apply only to those Service members with
qualifying injuries or illnesses incurred on or after August 31, 2011. The Secretary concerned may
pay special compensation to eligible Service members of the Active or RC who have incurred or
aggravated a permanent catastrophic illness or injury in the line of duty, and require a caregiver
who provides non-medical care, support, and assistance to the member. The DoD Instruction
(DoDl) 1341.12, “Special Compensation for Assistance with Activities of Daily Living Program,”
dated October 31, 2019, contains detailed instructions and procedures for initiating the SCAADL
entitlement.

3.2 Eligibility
3.2.1. To receive the SCAADL compensation, the Service member:

3.2.1.1. Injury has been determined to have been incurred/aggravated in the line of
duty;

3.2.1.2. Must have a certification made, by a licensed DoD physician or a VVeterans
Affairs (VA)-licensed physician, that the member has a permanent catastrophic injury and needs
assistance from another person to perform the personal functions required by everyday living;

3.2.1.3. Must have a certification made, by a DoD or a VA-licensed physician, that
the member requires hospitalization, nursing home care, or other residential institutional care in
the absence of such assistance;

3.2.1.4. Be an outpatient and have identified a designated primary caregiver. The
designated primary caregiver:

3.2.1.4.1. May be a Service member assigned to a RC and not serving on
active duty. If the Service member designates a member of a RC as their primary caregiver, an
alternate caregiver must also be designated. Members of the Active Component and RC assigned
to active duty will not serve as designated primary caregivers;

3.2.1.4.2. Must not be receiving the VA Program of Comprehensive
Assistance Caregivers stipend, or VA Aid and Attendance compensation, in accordance with
subparagraphs 3.3.1.2 and 3.3.1.3;

3.2.1.4.3. May still be eligible to receive the respite benefit if they are
qualified in accordance with TRICARE Operations Manual (TOM) 6010.56-M; and
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3.2.1.4.4. Must be at least 18 years of age. The exception to this
requirement is if the Service member’s spouse is under 18 years of age, he or she may be the
primary or alternate caregiver;

3.2.1.5. Be an outpatient and not receiving federally funded in-home services
(other than respite care), including TRICARE, to assist with activities of daily living (ADL) or
provide supervision to avoid harm to self or others.

3.2.2. Service member receiving other home health services in accordance with
TOM 6010.56-M remain eligible to receive SCAADL compensation, except as described in
paragraph 3.3.
3.3 Restrictions
3.3.1. SCAADL is not paid to a Service member:
3.3.1.1. If any other federal agency is providing outpatient or in-home services to
assist the member with ADL or provide supervision to avoid the Service member from harming

themselves or others;

3.3.1.2. Who is a former member (veteran) and receives special monthly
compensation from the VA in accordance with 38 U.S.C. § 1114(r)(2);

3.3.1.3. If the Service member’s primary caregiver receives a monthly caregiver
stipend from the VA’s Comprehensive Assistance for Family Caregivers Program;

3.3.1.4. If the Service member qualifies for and accepts in-home assistance with
ADL, supervisory, or protection needs paid with supplemental health care program funds and
provided by a TRICARE-authorized home health agency;

3.3.1.5. If the Service member enters hospice care. In accordance with TRICARE
Reimbursement Manual 6010.61-M, TRICARE will cover hospice care for those members.
However, Service members in hospice care for the management of medication still qualify for the
SCAADL Program; or

3.3.1.6. On the last day of the month during which a 90-day period ends after the
Service member begins separation or retirement, even though the member has not begun to receive
compensation pursuant to 38 U.S.C. § 1114(r)(2) before the end of such period.

3.3.2. Service member will be removed from the SCAADL Program:

3.3.2.1. Ifthe Service member is returned to duty through rehabilitation, or is found
fit by a Service physical evaluation board, or otherwise returned to duty status as unfit, but retained
on active duty. The Service member will be removed from the SCAADL program in accordance
with the Military Department’s regulations. Termination effective date will be the last day of the
month the Service member is no longer eligible under this provision; or
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3.3.2.2. Pursuant to 37 U.S.C. 8§ 373, Service members no longer satisfying
SCAADL eligibility requirements will repay any SCAADL allowances received after the member
is returned to duty or removed from the SCAADL program, except when:

3.3.2.2.1. The Secretary of the Military Departments concerned determines
that the imposition of the repayment with regard to a Service member would be contrary to a
personnel policy or management objective, would be against equity and good conscience, or would
be contrary to the best interest of the United States;

3.3.2.2.2. The Service member dies or is retired or separated with a
combat-related disability; or

3.3.2.2.3. The Service member receives sole survivorship discharge.

3.3.3. Service members or their designated representatives may appeal disapproval to
receive SCAADL in accordance with respective Military Service appeal guidelines.

3.3.4. Qualifying payments to Service members, who receive SCAADL, in accordance
with paragraph 2.3, will terminate as detailed in subparagraph 3.5.3.

3.3.5. Service members must complete a re-evaluation and recertification every
180-calendar days of eligibility for the SCAADL benefit.

3.3.6. Service members in receipt of SCAADL will recertify compensation upon a change
in clinical status or geographical location.

3.3.7. All Service members hospitalized for 16 cumulative days or more of a month will
be required to recertify upon release from the hospital.

3.4 Monthly Compensation

An online SCAADL Calculator is available to compute the approximate monthly
SCAADL compensation. The military services will use the DoD (DD) Form 2948, “Application
for Special Compensation for Assistance with Activities of Daily Living (SCAADL) Eligibility,”
to document the Service member’s eligibility for SCAADL. The following guidelines apply:

3.4.1. Monthly compensation is computed based on the Bureau of Labor Statistics (BLS)
wage rate for a home health aide, using the 75th percentile of the hourly wage rate in the Service
member’s geographic area of residence. The BLS wage rates are updated annually and published
effective January of each year. The amount of monthly compensation is calculated using the zip
code of the geographic location where the Service member currently resides and the Service
member’s dependence level.

3.4.2. A three-tier system recognizing the variation in complexity of care required by the
Service member and provided by the caregiver determines the monthly compensation. The
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member’s Primary Care Manager (PCM) will assess the Service member’s dependency level and
assign a point value corresponding to the number of hours of care the member requires each week.

3.4.2.1. High Tier. Itis presumed that a Service member who scores 21 or higher
will require at least 40 hours per week of caregiver assistance.

3.4.2.2. Medium Tier. Itis presumed that a Service member who scores 13-20 will
require at least 25 hours per week of caregiver assistance.

3.4.2.3. Low Tier. It is presumed that a Service member who scores 1-12 will
require at least 10 hours per week of caregiver assistance.

3.4.3. Service members or their designated representatives may appeal a PCM’s
determination of dependency level to their Service headquarters. The dependency level may also
change if the Service member’s condition changes and a reevaluation of the member’s level of
dependency is conducted.

3.5  Payment Period
The following guidelines apply to the period that the SCAADL entitlement may be paid:

3.5.1. Service members become eligible for the SCAADL entitlement on the date a
licensed DoD or VA physician certifies that the member meets the eligibility criteria. If the
certification is not on the first of the month, and the entitlement is continuous for more than
1 month, the first month will be prorated based on a 30-day month computation. The 31st day of
the first month will be excluded.

3.5.2. Service members entitled to SCAADL for a continuous period of less than 1 month
will receive payment for the actual number of days at the rate of 1/30th of the monthly amount.
The 31st day of a calendar month may not be excluded from this computation.

3.5.3. SCAADL entitlement stops on:

3.5.3.1. The last day of the month in which a 90-day period ends after the date the
Service member separates or retires. (For example, March 15 (separation date) plus 90 days equals
June 13 (last day of entitlement is June 30));

3.5.3.2. The last day of the month during which a Service member dies (See Note);

3.5.3.3. The last day of the month a physician determines that a Service member
no longer meets the eligibility requirements for SCAADL,; or

3.5.3.4. The last day of the month preceding the month during which the Service
member begins receiving aid and attendance from the VA under 38 U.S.C. § 1114(r)(2), or the
Service member’s primary caregiver begins receiving a monthly caregiver stipend from the VA
under 38 U.S.C. § 1720G.
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Note: This last SCAADL payment should be paid to the beneficiary in the unpaid pay and
allowances described in Chapter 36, section 3.0.
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CHAPTER 14

INCENTIVE FOR QUALIFIED MEMBERS EXTENDING DUTY AT DESIGNATED
LOCATIONS OVERSEAS

1.0 GENERAL
1.1 Purpose

This chapter establishes policy pertaining to the incentive for qualified members extending
duty at designated locations overseas.

1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with the United States Code (U.S.C.), including
Titles 10 and 37. The specific statutes, regulations, and other applicable guidance that govern each
individual section are listed in a reference section at the end of the chapter.
2.0 SPECIAL PAY OR BONUS
2.1  Eligibility

Members of the Armed Forces may be entitled to a special pay or bonus if they:

2.1.1. Are entitled to basic pay;

2.1.2. Have a specialty that is designated by the Secretary of the Military Department
concerned for the purposes of this entitlement;

2.1.3. Have completed a tour of duty (as defined in accordance with regulations prescribed
by the Secretary concerned) at a location outside the Continental United States (OCONUS) that is
designated by the Secretary of the Military Department concerned for the purposes of this
entitlement; and

2.1.4. At the end of the tour of duty, execute an agreement to extend that tour for a period
of not less than 1 year.

2.2 Amount
When the Secretary of the Military Department concerned accepts the member’s agreement
to extend the tour of duty, the member becomes entitled, subject to the restrictions identified in

paragraph 2.5, to receive one of the following benefits:

2.2.1. Special pay in monthly installments in an amount prescribed by the Secretary, but
not to exceed $80 per month; or
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2.2.2. Anannual bonus in an amount prescribed by the Secretary, but not to exceed $2,000
per year. The Secretary may pay a bonus in either a lump sum or monthly installments.

2.3 Selection

Not later than the date the Secretary of the Military Department concerned accepts the
agreement described in subparagraph 2.1.4 providing for the extension of a member’s tour of duty,
the Secretary of the Military Department concerned will notify the member regarding whether the
member will receive special pay or bonus. The payment rate for the special pay or bonus will be
fixed at the time of the agreement and may not be changed during the period of the extended tour
of duty.

24 Repayment

A member who, having entered into a written agreement to extend a tour of duty described
in subparagraph 2.1.4, and who receives a bonus payment but does not complete the obligated
service in accordance with the agreement will be subject to the repayment provisions of Chapter 2.
2.5  Restriction

A member, who elects to receive one of the benefits specified in section 3.0 as part of the
extension of a tour of duty is not entitled to the special pay or bonus authorized in this section for
the period of extension of duty for which the benefit is provided.
3.0 SPECIAL REST AND RECUPERATIVE (SR&R) ABSENCE
3.1  Eligibility

A member who meets the eligibility requirements defined in paragraph 2.1 may in lieu of
receiving the special pay or bonus, elect to receive one of the entitlements described in
paragraph 3.2.
3.2  Entitlement

A member may elect, in lieu of a special pay or bonus, either:

3.2.1. A period of SR&R absence for not more than 30 days; or

3.2.2. Aperiod of SR&R absence for not more than 15 days for members whose qualifying
tour of duty is 12 months or less, and round-trip transportation at Government expense from the
location of the extended tour of duty to the nearest port in the 48 contiguous States and return, or

to an alternative destination and return at a cost not to exceed the cost of round-trip transportation
from the location of the extended tour of duty to such nearest port; or
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3.2.3. Aperiod of SR&R absence for not more than 20 days for members whose qualifying
tour of duty is longer than 12 months, and round-trip transportation at Government expense from
the location of the extended tour of duty to the nearest port in the 48 contiguous States and return,
or to an alternative destination and return at a cost not to exceed the cost of round-trip
transportation from the location of the extended tour of duty to such nearest port.

NOTE: The provisions of SR&R are not effective unless the Secretary concerned determines that
the application will not adversely affect combat or unit readiness.

3.3 Travel Time

Travel time from the CONUS port, or alternate destination, to the SR&R absence point,
and return is included in the 15-day or 20-day SR&R absence. This period will begin the day after
the member arrives at the aerial port of debarkation and continue until the day before the member
returns to the designated port. The non-chargeable leave period will continue until the day before
the date of return to the designated port. Travel time to or from the CONUS port, or alternate
destination, and overseas location is non-chargeable and not included in the 15-day or 20-day
SR&R.

3.4 Limitations

The 15-day or 20-day SR&R absence and round-trip transportation option may not be
combined with any temporary duty or transportation entitlement that would result in the cost of
the round-trip portion of the option exceeding the round-trip cost from the member’s tour of duty
station to the nearest CONUS port.
40  SERVICE REGULATIONS

The following paragraphs provide hyperlinks for service entitlements, policies, and
procedures for the previous prescribed incentives:

4.1 Army

Army Reqgulation 614-30, Chapter 6, section 6-3

4.2 Navy

Naval Military Personnel Manual 1306-300

4.3  Air Force and Space Force

Air Force Instruction 36-2110, Chapter 6

4.4 Marine Corps

Marine Corps Order 1300.8, Chapter 6, section 13
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CHAPTER 15

SPECIAL PAY — ASSIGNMENT INCENTIVE PAY (AIP)

1.0 GENERAL
11 Purpose

This chapter prescribes guidance applicable to the payment of AIP.
1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from and prepared in accordance with (IAW) the United States Code (U.S.C.), including
Titles 10 and 37. Due to the subject matter in this chapter, the list of authoritative sources is
extensive. The specific statutes, regulations, and other applicable guidance that govern each
individual section are listed in a reference section at the end of the chapter.

2.0 DoD AIP CRITERIA
2.1 Entitlement

The DoD may give AIP to eligible Active/Regular and Reserve Component (RC) Service
members IAW 37 U.S.C. § 352, the DoD Instruction (DoDI) 1340.26, “Assignment and Special
Duty Pays,” and regulations published by the Secretary of the Military Department concerned.
The ability of the Secretary of the Military Department concerned to enter into a new agreement
with a Service member for AIP is subject to the extension of such authority under 37 U.S.C. § 352.

22 Eligibility

The Secretary of the Military Department concerned may pay AIP to a member of an
Active/Regular or RC who is entitled to basic pay under 37 U.S.C. § 204, or compensation under
37 U.S.C. 8§ 206. The Secretaries of Military Departments will establish eligibility criteria based
on Service-specific needs. Personnel shortages and the ability of a unit to meet mission
requirements should be given primary consideration.

2.3 Written Agreement

2.3.1. Discretionary for Monthly Payments. The Secretary concerned may require a
Service member to enter into a written agreement with the Secretary in order to qualify for the AIP
payment on a monthly basis. If used, the agreement will specify the period for which the AIP will
be paid and the monthly rate of the AIP.

2.3.2. Non-discretionary for Installment or Lump Sum Payments. The Secretary
concerned will require a Service member to enter into a written agreement with the Secretary in
order to qualify for installment or lump sum payments of AIP. The written agreement will specify
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the period for which the Service member will receive AIP, the amount of each periodic installment
or lump sum, and the repayment policy cited in 37 USC § 373.

2.4  Payment

AIP, paid under this section, is in addition to any other pay or allowance to which the
Service member is entitled, except where otherwise stated in DoDI 1340.26 and 37 U.S.C.

*2.5 Limitations and Restrictions

The following limitations and restrictions, which affect the entitlement to AIP, apply to all
programs listed in this chapter.

2.5.1. The Secretary of the Military Department concerned may increase, decrease, or
abolish AIP for any assignment, location, or unit at any time and will establish restrictions and
limitations to the pay through Military Service regulations. Payment of AIP in combination with
other special duty pays may not exceed an average monthly amount of $3,500 unless authorized
by the Assistant Secretary of Defense (ASD) for Manpower and Reserve Affairs (M&RA).

2.5.2. A member is not entitled to AIP during a period of terminal leave which ends upon
discharge or release of the member from Active-Duty (AD).

2.5.3. Service members are not authorized to receive more than one AIP simultaneously
for the same period of service. If a Service member is eligible for more than one AIP, the higher
dollar value AIP will be paid.

2.5.4. The Secretary of the Military Department concerned will establish payment levels
to be either monthly payments, installments, or a lump sum amount not to exceed a maximum
monthly average of $1,500.

2.6 Special Provisions

The service of a member in a designated assignment will be considered continuous in any
period of temporary absence during which the member is performing temporary duty pursuant to
orders or on authorized leave other than transition leave.

3.0 ARMY AIP PROGRAMS

The Headquarters, Department of the Army (HQDA), Office of the Deputy Chief of Staff
(ODCS) G-1 authorizes AIP programs. All HQDA authorized programs have a termination date.
No new agreements may be entered into without DA reauthorization of the programs. The
programs listed in paragraphs 3.1 through 3.15 are DA programs and fall under these guidelines.
See applicable memorandums contained in the references for restrictions specific to a particular
Army AIP described in paragraphs 3.1 through 3.15.
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3.1 14" Missile Defense Battery (MDB)
3.1.1. Eliqgibility. Soldiers must:
3.1.1.1. Be permanently assigned to the 14" MDB at Kyogamisaki, Japan; and
3.1.1.2. Sign awritten agreement acknowledging the limitations and restrictions as

a condition to receive AIP. The agreement will specify the period for which the AIP will be paid
and the amount of the monthly rate.

3.1.2. Payment

The maximum monthly rate payable to Soldiers serving in an approved assignment
will not exceed $1,500.

3.1.3. Termination

3.1.3.1. The 14" MDB will terminate once the Life Support Area is established, or
Soldiers are being subsisted (Government meals are provided) by or on behalf of the Government.

3.1.3.2. Unless reauthorized by Congress, AIP may not be paid after the date listed
on the Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered
into prior to the date on the table.

3.2  Army Cyber (ARCYBER) Command

3.2.1. Eligibility. Enlisted Soldiers, Warrant Officers, and Commissioned Officers must
be fully trained and certified in a U.S. Cyber Command or ARCYBER work role. Soldiers must:

3.2.1.1. Have completed the appropriate training and have been awarded the
appropriate certifications located inside the Cyber Mission Force (CMF) or those directly
executing strategic to tactical level cyber missions required outside of the CMF; and
3.2.1.2. Enter into a written agreement to serve 1 to 3 years in an ARCYBER
approved billet. The written agreement will specify the period for which the AIP will be paid and
the amount of the monthly rate of the AIP.
3.2.2. Payment. The maximum monthly rate payable to any Soldier serving as a:

3.2.2.1. Basic under the ARCYBER AIP program will start at $200 and will not
exceed $1,000;

3.2.2.2. Senior under the ARCYBER AIP program will start at $300 and will not
exceed $1,250; and
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3.2.2.3. Master under the ARCYBER AIP program will start at $500 and will not
exceed $1,500.

3.2.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

3.3  Computer Network Operations (CNO)

3.3.1. Eligibility

3.3.1.1. Enlisted Soldiers, Warrant Officers, and Commissioned Officers must be
fully certified in an U.S. Army Intelligence and Security Command (INSCOM) work role,
assigned to a designated billet in support of the National Security Agency.

3.3.1.2. Soldiers must enter into a written agreement in order to qualify for CNO
AIP. The written agreement will specify the period for which the AIP will be paid and the amount
of the monthly rate of the CNO AIP.

3.3.1.3. Soldiers must not be permanently non-deployable per DoDI 1332.45. For
this memorandum, “deployment” is defined as the movement of personnel into and out of an
operational area or in support of operations. Deployment encompasses all activities from origin
or home station through destination, specifically including inter-theater, and intra-theater
movement legs, staging and holding areas.

3.3.2. Payment. The monthly rate payable to any Soldier serving as a:

3.3.2.1. Basic under this CNO AIP program will start at $200.00 and will not
exceed $1,000.00;

3.3.2.2. Senior under this CNO AIP program will start at $300.00 and will not
exceed $1,250.00; and

3.3.2.3. Master under this CNO AIP program will start at $500.00 and will not
exceed $1,500.00.

3.3.3. Termination
Unless reauthorized by Congress, AIP may not be paid after the date listed on the

Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.
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*3.4 Department of the Army Select Recruiter (DASR) Tour Extension Program
3.4.1. Eligibility. All Soldiers must meet all the eligibility requirements below.

3.4.1.1. Must be permanently assigned to the U.S. Army Training and Doctrine
Command as an on-production DASR assigned to the U.S. Army Recruiting Command
(USAREC).

3.4.1.2. Must be serving on an initial 36-month tour as a DASR that is scheduled
to end between October 26, 2023, and December 31, 2024.

3.4.1.3. Must be recommended for and selected for extension by their battalion and
brigade chain-of-command.

3.4.1.4. Must be a high performing recruiting non-commissioned officer producing
11 or more contracts in Fiscal Year 23 and recommended for and selected for extension by their
battalion and brigade chain-of-command.

3.4.1.5. Soldiers must be in good standing and not flagged for adverse action under
AR 600-8-2, “Suspension of Favorable Personnel Actions (Flag),” and must meet Army standards
for retention (to include Army fitness and body composition program minimum standards) at the
time of payment. Soldiers who are later cleared of any misconduct will be paid all AIP payments
to which they might otherwise be entitled but were not paid while flagged for adverse action.

3.4.1.6. Must not have requested or been approved to convert to Military
Occupational Specialty (MOS) 79R. Requests to convert to MOS 79R may be submitted upon
completion of the extension period unless the Soldier voluntarily requests to terminate AIP
entitlement under this program.

3.4.2. Payment

3.4.2.1. A Soldier who is extended under this program will be paid $1,500.00 per
month.

3.4.2.2. AIP is only payable for the period of the extension. Extension and
payments will begin on the first day of the month following the Soldier’s original tour ending date.

3.4.2.3. Soldiers are not authorized to receive more than 12 monthly payments
under this AIP program or previous DASR Tour Extension programs.

3.4.2.4. Payments will terminate on the day prior to an authorized leave period that
ends with the discharge or release of the Soldier from active-duty, a permanent change of station
outside of USAREC.

3.4.2.5. Payments will be suspended when the Recruiter fails to contract at least
one Soldier during the recruiting month. Payments will resume after the Recruiter contracts an
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applicant into the Army. Written agreements will be terminated when the Recruiter fails to write
a contract for 3 months during the extension period.

3.4.2.6. Inthe event of misconduct, payments will terminate on the day the Soldier
loses qualification to perform the duty to which they are receiving AlP.

3.4.3. Termination
Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into

prior to the date on the table.

3.5  Detachment Alpha (DET-A) at the Joint Defense Facility Pine Gap (JDFPG), Alice
Springs, Australia

3.5.1. Eligibility. Soldiers permanently assigned to DET-A JDFPG who are authorized
AIP must be:

3.5.1.1. Serving on AD;

3.5.1.2. In the grade of O-6 or below;

3.5.1.3. Permanently assigned to DET-A, JDFPG;

3.5.1.4. Within the first 90 days of arrival to the duty station; and

3.5.1.5. Must agree to serve the prescribed tour length (more than 24 months).

3.5.2. Payment. The monthly rates payable to any Soldier serving under this AIP program
will be as follows:

3.5.2.1. Soldiers with MOS 42A and current Top-Secret clearance: $200 monthly;

3.5.2.2. Soldiers with MOS 35N/35S and no Additional Skill Identifier (ASI):
$200 monthly;

3.5.2.3. Soldiers with MOS 35S with ASI Z8: $250 monthly;
3.5.2.4. Soldiers with MOS 35S with ASI M7: $275 monthly;
3.5.2.5. Soldiers with MOS 35S with ASI K2: $300 monthly;
3.5.2.6. Soldiers with MOS 352S: $200 monthly; and

3.5.2.7. Soldiers with MOS 35G: $200 monthly.
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3.5.3. Termination
Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.
3.6 Dirill Sergeant (DS)
3.6.1. Eligibility. All Soldiers must be:
3.6.1.1. Permanently assigned to the Training and Doctrine Command as DS in a
Basic Combat Training, One Station Unit Training; Advance Individual Training, or Drill Sergeant
Academy.

3.6.1.2. In their current position for a minimum of 6 months, but not more than
12 months under this program; and

3.6.1.3. Be recommended for and selected for extension by their battalion and
brigade chain-of-command.

3.6.2. Payment
3.6.2.1. The maximum monthly rate payable to a DS will be $500.

3.6.2.2. AIP is only payable for the period of the extension. Payments begin on
the first day of the month following the Soldier’s original tour ending date.

3.6.2.3. Soldiers are not authorized to receive more than 12 monthly payments
under this program.

3.6.2.4. AIP payments will terminate on the day prior to an authorized leave period
that ends with the Soldier’s discharge or release from AD.

3.6.2.5. In the event of misconduct, AIP payments will terminate on the day the
Soldier loses qualification to perform the duty to which he or she is receiving AlP.

3.6.3. Repayment

Soldiers, with the exception of sole survivor discharges and those who die or are
retired or separated with a combat-related disability, will repay an amount equal to the unearned
portion of AIP if the Soldier fails to complete the extension period. Soldiers who fail to complete
the extension period will not receive any unpaid AIP amounts.
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3.6.4. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

3.7 Joint Special Operations Command (JSOC) Special Mission Unit (SMU)

3.7.1. Eligibility

3.7.1.1. Soldiers, including RC, must be permanently assigned to a JSOC SMU
Operator billet.

3.7.1.2. Soldiers must be in good standing and not be under UCMJ action at the
time of approval and must remain in good standing throughout the AIP tour.

3.7.1.3. Soldiers must have less than 35 years of active federal service in order to
qualify for continued payment.

3.7.1.4. Soldiers must sign a written agreement to serve 1 to 3 years in a JSOC
SMU Operator assignment. The written agreement will specify the period for which the AIP will
be paid and the amount of AIP payment.

3.7.2. Payment

3.7.2.1. SMU Operators with less than 25 years of active federal service may apply
for the following:

3.7.2.1.1. SMU Operators with less than 3 years of service in a SMU
Operator billet may be paid $750 per month; or

3.7.2.1.2. SMU Operators with 3 years or more of service in a SMU
Operator billet may be paid $1,000 per month.

3.7.2.2. SMU Operators with 25 years or more of active federal service may apply
for the following:

3.7.2.2.1. SMU Operators with 3 years or more of service in a SMU
Operator billet may be paid $500 per month. Agreements will terminate at 28 years of active
federal service; or

3.7.22.2. SMU  Operators serving in a specified Key

Leadership/Development position may be paid $1,000 per month. Agreements will terminate at
35 years of active federal service.

15-12



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 15
* April 2024

3.7.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

3.8  Korea AIP (KAIP)
3.8.1. Eligibility. Soldiers:

3.8.1.1. Must be permanently assigned to Republic of Korea in the grades of O-3
and below.

3.8.1.2. Must not be serving in command select list positions.

3.8.1.3. Must be in good standing and not be under UCMJ action at the time of
approval and must remain in good standing throughout the AIP tour.

3.8.1.4. Assigned to Korea for more than 40 months at the end of their current tour
are not eligible to apply.

3.8.1.5. Serving on their initial assignment after graduating from initial entry
training or newly appointed officers are not authorized to apply. Soldiers must be in a documented
and authorized position by MOS and skill level and must remain in that position for the duration
of the extension in order to qualify for KAIP.

3.8.2. Payment

3.8.2.1. The maximum monthly rate payable is $500. Payment will be made in a
lump sum, payable upon approval of the AIP agreement extending the Soldier’s assignment.

3.8.2.2. Soldiers are limited to a maximum 24-month extension under this AIP
program. Payment for an extension beyond 24 months or a subsequent extension when combined
with a previous extension(s) that exceeds 24 months is not authorized.

3.8.2.3. The commander determines the payment rate based on the needs of the
Army and may be different for Soldiers serving in the same location but will not exceed the
monthly rate of $500.

3.8.2.4. Lump sum payments will not exceed the maximum monthly rate
authorized by the Commander at the time the Soldier enters into the written agreement multiplied
by the number of continuous months in the period for which the AIP is authorized. Lump sum
payments will be paid on the first date of the extension of the Soldier’s assignment.
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3.8.3. Written Agreements

3.8.3.1. Approval authorities will require a Soldier to enter into a written
agreement in order to qualify for AIP. The agreement will specify the period for which the AIP
will be paid and the amount of the lump sum AIP payment.

3.8.3.2. New AIP written agreements must adhere to this policy. Any approved
AIP agreement in existence prior to October 2, 2023, will remain valid under its terms until the
effective termination date of the agreement.

3.8.4. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

*3.9 National Training Center (NTC)

3.9.1. Eligibility

Soldiers permanently assigned to the NTC and Fort Irwin may request AIP
provided they meet the following eligibility criteria.

3.9.1.1. Must be serving on active-duty.
3.9.1.2. Must be in the grade of O-6 or below.

3.9.1.3. Must be permanently assigned to the NTC and Fort Irwin as their first
choice in the Assignment Interactive Module (AIM) and Assignment Satisfaction Key - Enlisted
Module (ASK-EM) marketplaces to include those under U.S. Army Forces Command, Medical
Department Activity, Dental Activity, and Army Materiel Command from a previous duty station
other than Fort Irwin.

3.9.1.4. Must be within the first 90 days of arrival to the duty station.

3.9.1.5. Must be in good standing and not under the UCMJ process (to include
Article 15 or courts-martial proceedings), investigations, and must meet Army standards for
retention (to include Army Combat Fitness Test and Army Body Composition Program) at the
time of approval and must remain in good standing throughout the AIP tour; and

3.9.1.6. Must not be permanently non-deployable per DoDI 1332.45.
“Deployment” is defined as the movement of personnel into and out of an operational area or in
support of operations. Deployment encompasses all activities from origin or home station through
destination, specifically including inter-theater, and intra-theater movement legs, staging and
holding areas.
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3.9.2. Payment

Payment will be in the lump sum amount of $4,800, to be paid upon in-processing
at Fort Irwin for any Officer or Non-Commissioned Officer that preferences NTC and Fort Irwin
as their first choice of duty assignment in the AIM or ASK-EM marketplace.

3.9.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

*3.10 Nominative Assignment Program AlP
3.10.1. Eligibility

Soldiers must be approved for Commander, INSCOM designated military
intelligence nominative assignment workforce (enlisted personnel, warrant officers, and
commissioned officers) performing strategic-level duties in service of Army, DoD, or Intelligence
Community efforts.

3.10.2. Payment

The following levels for this AIP program are based upon years of assigned in the
nominative workforce.

3.10.2.1. Level 1 (3 years or less) - $900 per month.
3.10.2.2. Level 2 (3 years or more but less than 6 years) - $1,200 per month.
3.10.2.3. Level 3 (6 years or more) - $1,500 per month.
3.10.3. Termination
Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.
3.11  Operational Deployments (OD)
3.11.1. Eligibility
AD Soldiers who physically deploy and perform duties as part of a rotational force
away from their permanent duty stations to U.S. Army Europe (USAREUR) and U.S. Army

Pacific (USARPAC) areas of responsibility may be entitled to AIP-OD, subject to the criteria
outlined in subparagraphs 3.11.1 through 3.11.7.
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3.11.2. Payment

3.11.2.1. AIP-OD will be paid in monthly installments (lump sums are not
authorized).

3.11.2.2. AIP-OD will be prorated for Soldiers who do not satisfy the eligibility
requirement for an entire month to reflect the duration of the Soldier’s actual qualifying service
during the month. For Soldiers eligible to receive AIP-OD, proration will not apply to the 31st
day of a month with more than 30 days.

3.11.2.3. Atlantic Resolve, Joint Multi-National Training Group Ukraine, and
other qualifying deployments for a Soldier who is serving on Operation Force Rotations (OFR) in
a field duty status are authorized $195 per month. Soldiers serving on OFR in a regular temporary
duty status are not authorized AIP-OD.

3.11.2.4. Korea Rotational Force Soldiers serving on OFR in a field duty status are
authorized $195 per month.

3.11.2.5. Soldiers serving on OFR in a regular temporary duty status are not
authorized AIP-OD.

3.11.3. Absences

3.11.3.1. AIP-OD for USAREUR and USARPAC will continue when a Soldier is
on authorized leave, other than leave authorized for a period ending upon the Soldier’s discharge
or release from AD.

3.11.3.2. When a Soldier entitled to AIP-OD is absent without leave (AWOL),
AIP-OD payments will stop on the first day of AWOL through the day before the date the Soldier
is restored to full duty, provided the Soldier remained eligible for AIP-OD.

3.11.4. Hospitalization

3.11.4.1. A Soldier who is deployed and requires hospitalization away from the
permanent duty station is still considered operationally deployed and remains entitled to AIP-OD.

3.11.4.2. A Soldier who is deployed and requires hospitalization at the permanent
duty station is not eligible for payment of AIP-OD for the period of hospitalization, unless
otherwise qualified to receive the pay under 37 U.S.C. § 372.

3.11.4.3. If a line of duty investigation determines that the Soldier’s injuries are
due to his or her own misconduct, AIP-OD payments will stop on the first day of hospitalization
through the day before the date the Soldier is restored to full duty, provided the Soldier remained
otherwise eligible for AIP-OD.
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3.11.4.4. If the member is wounded/injured/ill from a combat zone, combat
operation, hostile file pay area, or as a result of hostile fire, reference Chapter 13.

3.11.5. Confinement
3.11.5.1. Whena Soldier entitled to AIP is confined awaiting trial by court-martial,
AIP-OD payments stop on the first day of confinement through the day before the date the Soldier
is restored to full duty, provided the Soldier remained eligible for AIP-OD.
3.11.5.2. When a Soldier confined awaiting trial by court-martial is acquitted, or
has charges dismissed, the Soldier will be entitled to AIP-OD retroactive to the first day of
confinement, provided the Soldier remained eligible for AIP-OD.
3.11.6. Captured or Missing Status
A Soldier entitled to AIP-OD immediately before entering a status of missing,
missing-in-action, interned in a foreign country, or captured by a hostile force will continue to be
credited with AIP-OD for each month while in such a status.
3.11.7. Termination
The AIP-OD program is subject to congressional annual reauthorization of
37 USC 8§ 352; therefore, no orders will be issued to start an AIP-OD payment after the termination
date on the Duration of Authority table.
*3.12 Recruiting Duty Volunteer Program AIP
3.12.1. Eligibility. All Soldiers must meet all the eligibility requirements below.

3.12.1.1. Must volunteer for recruiting duty by completing a volunteer recruiter
packet and submitting though Recruit the Recruiter program.

3.12.1.2. Must be fully eligible for and selected for recruiting duty.

3.12.1.3. Must ship to the Army Recruiter Course (ARC) before February 2024
and successfully graduate from the ARC.

3.12.1.4. Must successfully complete the Advanced Training Program (ATP) IAW
USAREC Regulation 350-1, Training and Leader Development, within the first 120 days of
assignment to a recruiting station.

3.12.1.5. Must receive a satisfactory ATP quality score from the New Recruiter
NCO Board IAW USAREC Regulation 350-1, Training and Leader Development.
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3.12.1.6. Soldiers must be in good standing and not flagged for adverse action
under AR 600-8-2 and must meet Army standards for retention (to include Army fitness and body
composition program minimum standards) at the time of payment.

3.12.2. Payment

A Soldier who meets all the eligibility criteria listed in subparagraph 3.12.1 will be
paid a one-time lump sum payment of $5,000.

3.12.3. Termination
Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

3.13 Remote and Austere Conditions AIP (RAC-AIP)

3.13.1. Eligibility. All AD and RC Soldiers who are assigned to an approved RAC-AIP
assignment may request RAC-AIP provided the Soldier meets the following eligibility criteria:

3.13.1.1. Must be in the grade of O-6 or below;

3.13.1.2. Must be permanently assigned;

3.13.1.3. Must be within the first 90 days of arrival to the assignment;

3.13.1.4. Must agree to serve the prescribed tour;

3.13.1.5. Must have not previously received RAC-AIP during the current tour or a
previous tour within the last six years (Soldiers who extend their tour or agree to serve a
consecutive overseas tour in a subsequent RAC-AIP assignment are not eligible);

3.13.1.6. Must enter into a written agreement in order to qualify for RAC-AIP.
The written agreement will include an acknowledgement of the additional personal costs
associated with the conditions of the remote and austere assignment, the specific terms and
conditions for maintaining eligibility for RAC-AIP, the period for which the RAC-AIP will be
paid, and the amount of the RAC-AIP.
NOTE: Members may file an exception to policy (ETP) for any of the eligibility requirements
stated in subparagraph 3.13.1. The approval authority for the ETP is the Deputy Chief of Staff,
G-1 and/or his/her designee.
* 3.13.2. Payment

3.13.2.1. RAC-AIP will be paid in a lump sum payment; monthly payments are
not authorized. RAC-AIP is taxable.
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3.13.2.2. The maximum lump sum payment will vary based on each assignment.
The Army G-1 will approve RAC-AIP payment levels based on the additional costs one is
reasonably expected to incur to prepare themselves, their family members, and their personal
property for a remote and austere assignment outside the 48 contiguous United States.

3.13.2.3. RAC-AIP is authorized in addition to any other AIP program for which
the Soldier may be eligible; however, in no case may a Soldier’s AIP payments exceed the $18,000
annual AIP payment limit as set forth by the Under Secretary of Defense for Personnel and
Readiness in DoDI 1340.26.

3.13.2.4. RAC-AIP will not be paid retroactively. The approval authority will base
the RAC-AIP payment rate on the Soldier’s eligibility at the time of approval.

* 3.13.2.5. Amounts are:
3.13.25.1. Level 1:
3.13.2.5.1.1. Without command sponsorship dependents, $500;
3.13.2.5.1.2. With command sponsorship dependents, $1,000;
3.13.2.5.2. Level 2:
3.13.2.5.2.1. Without command sponsorship dependents, $1,000;
3.13.2.5.2.2. With command sponsorship dependents, $2,000;
3.13.2.5.3. Level 3:
3.13.2.5.3.1. Without command sponsorship dependents, $1,500;
3.13.2.5.3.2. With command sponsorship dependents, $3,000;
3.13.2.5.4. Level 4:
3.13.2.5.4.1. Without command sponsorship dependents, $2,000;
3.13.2.5.4.2. With command sponsorship dependents, $4,000;
3.13.25.5. Level 5:
3.13.2.5.5.1. Without command sponsorship dependents, $2,500;

3.13.2.5.5.2. With command sponsorship dependents, $5,000;
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3.13.3. Repayment

3.13.3.1. If the Soldier’s commander determines that there is adverse information
(as defined in Army Regulation 15-6) regarding the Soldier, the Soldier must repay their AIP for
the prorated period that they were not in good standing.

3.13.3.2. Soldiers, with the exception of sole survivor discharges and those who
die or are retired or separated with a combat-related disability, will repay an amount equal to the
unearned portion of RAC-AIP, if the Soldier fails to complete the extension period.

3.13.4. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

*3.14 Security Force Assistance Brigade (SFAB)

3.14.1. Eligibility

3.14.1.1. Enlisted Soldiers who are fully trained and certified, are authorized AIP
for assignments at their permanent duty stations.

3.14.1.2. Soldiers must enter into a written agreement to serve a minimum of
24 months in an SFAB approved billet. The written agreement will specify the period for which
the AIP will be paid and the amount of AIP payment.

3.14.2. Payment

The maximum payment under this program is $5,000 for a minimum 24-month
assignment to an SFAB.

3.14.3. Repayment

Soldiers, with the exception of sole survivor discharges and those who die or are
retired or separated with a combat-related disability, will repay an amount equal to the unearned
portion of AIP if the Soldier fails to complete the AIP period. Soldiers who fail to complete the
AIP period will not receive any unpaid AIP amounts.

3.14.4. Termination
Unless reauthorized by Congress, AIP may not be paid after the date listed on the

Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.
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3.15 U.S. Army Special Operations Command (USASOC)

On September 18, 2020, the DA ODCS G-1 reauthorized USASOC AIP.

3.15.1. Eligibility

3.15.1.1. Soldiers must be permanently assigned to an authorized Major Force
Protection-11 billet in the grade of E-5 and above.

3.15.1.2. Soldiers must be in good standing and not be under UCMJ action at the
time of approval and must remain in good standing throughout the AIP tour.

3.15.1.3. Soldier must have less than 35 years of active federal service in order to
qualify for continued payment.

* 3.15.2. Payment

3.15.2.1. The maximum monthly rate payable to a Soldier assigned to USASOC
under this AIP program is $1,250.00 and the maximum monthly rate payable to a Soldier assigned
to a Special Mission Unit (SMU) is $1,500. Payment under this program may be made in lump
sum or monthly payments.

3.15.2.2. Payment rates are determined by the commander based on the needs of
the Army and may be different for Soldiers in similar positions at the same location but will not
exceed the amount authorized in 3.15.2.1.

3.15.2.3. Lump sum payments will not exceed the maximum monthly rate
authorized by the commander at the time the Soldier enters into the written agreement, multiplied
by the number of continuous months in the period for which the AIP will be paid, pursuant to the
agreement. Lump sum payment will be paid on the approval of the AIP agreement.

3.15.3. Written Agreements

Approval authorities will require a Soldier to enter into a written agreement in order
to qualify for AIP. The agreement will specify the period for which the AIP will be paid and the
amount of the lump sum AIP payment.

3.15.4. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

40 NAVY AIP PROGRAMS

Consult the MyNavy HR website for a list of US Navy AIPs.
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50 AIRFORCE AND SPACE FORCE AIP PROGRAMS
*5.1 306 Fighter Squadron (FS), Atlantic City, NJ

5.1.1. Eligibility

Effective December 22, 2023, all members assigned to the 306 FS Atlantic City,
NJ will receive AIP.

5.1.2. Payment
The monthly rate is $400.
5.1.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.2  315FS, 367 FS, and 378 FS

5.2.1. Eligibility

The Secretary of the Air Force (SAF) authorized AIP for the members assigned to
315 FS Burlington, VT, 367 FS Homestead, FL, and 378 FS Madison, WI.

5.2.2. Payment. The monthly rates are as follows:
5.2.2.1. 315 FS Burlington, VT is $400;
5.2.2.2. 367 FS Homestead, FL is $500; and
5.2.2.3. 378 FS Madison, W1 is $400.

5.2.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

*5.3  491%and 492" Attack Squadrons (ATKS)

5.3.1. The SAF authorized AIP for the regular Air Force officers and enlisted airmen
assigned to the 491% ATKS Air National Guard Base Hancock Field, NY and 492" ATKS March
Air Reserve Base, CA, effective January 18, 2024.

5.3.2. The monthly rate is $500.
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5.3.3. Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.4  724th Special Tactics Group Incentive Program
5.4.1. Eligibility
Enlisted SMU members are eligible for this program.
5.4.2. Payment. Effective July 1, 2021

5.4.2.1. $750 per month for SMU Operators who have graduated and have a
cumulative assignment time of less than 12 months;

5.4.2.2. $1,000 per month for SMU Operators who have a cumulative assignment
time of 12-72 months;

5.4.2.3. $750 per month for SMU Operators who have a cumulative assignment
time of 73-96 months;

5.4.2.4. $500 per month for SMU Operators who have a cumulative assignment
time of 97-108 months; and

5.4.2.5. $0 per month for SMU Operators who have a cumulative assignment time
of 109 months or more.

5.4.3. Restrictions. At any time during the authorized period, the SAF (M&RA) may
terminate the 724th Special Tactics Group Incentive program if it is no longer required.

5.4.4. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.5  Air Force Special Operations Command (AFSOC), BPOVFX3H, Program

The SAF established an AIP program for enlisted and officers when assigned to the
AFSOC unit designated by the Personnel Accounting Symbol (PAS) code BPOVFX3H. The SAF
authorized the program for a period of 5 years subject to annual congressional approval of the pay
authority, 37 U.S.C § 352. No AIP will be initially awarded (initial eligibility start date) after this
date unless the program is officially extended/authorized beyond the date on the Duration of
Authority table by an appropriate approving authority.
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5.5.1. Eligibility Requirements

5.5.1.1. Officers and enlisted members must be assigned to operator positions
within the PAS code BPOVFX3H.

5.5.1.2. Members must have successfully completed the unit’s required operator
training and certification.

5.5.2. Payment. Eligible personnel will be paid:

5.5.2.1. $750 per month for personnel who have a post-training cumulative unit
assignment time of less than 36 months; or

5.5.2.2. $500 per month for personnel who have a post-training cumulative unit
assignment time of 36 months or more.

5.5.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.6  Alice Springs, Australia
5.6.1. Eligibility

Air Force Officers and enlisted Airmen assigned to Alice Springs, Australia are
eligible to receive AIP.

5.6.2. Payment
The monthly rate is $500.
5.6.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.7  Cavalier Space Force Station, ND

5.7.1. Eligibility

Regular Air Force Officers and enlisted Airmen, and Guardians assigned to the 10"
Space Warning Squadron at Cavalier Space Force Station, ND are eligible to receive AIP.
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5.7.2. Payment

The monthly rate is $700.
5.7.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.8  Extended Training Service Specialists (ETSS)

5.8.1. IAW DoDI 1340.26, and subject to annual congressional authorization and the
availability of appropriated funds, Airmen assigned to identified hard-to-fill billets in the ETSS
program support to Foreign Military Sales activities are eligible to receive AlP.

5.8.2. Airmen filling these billets will receive AIP at a rate of $1,500 per month, subject
to the AIP rate ceiling established by the Deputy ASD for Military Personnel Policy.

5.8.3. Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.9 Intercontinental Ballistic Missile Field Operations Program

The SAF established an AIP program for officers assigned to Minot Air Force Base (AFB),
Malmstrom AFB, or F.E. Warren AFB.

5.9.1. Eligibility Requirements

5.9.1.1. Missile and Nuclear Operations (13N), Missile Maintenance (21M), and
Security Forces (31P) officers who are qualified to perform nuclear position duties are eligible.

5.9.1.2. Officers who are assigned to qualifying positions at Minot AFB,
Malmstrom AFB, or F.E. Warren AFB and regularly perform duties in missile fields at these
locations are eligible.

5.9.1.3. Officers whose “regular performance of duties” requires dispatch on
orders to a missile field for a minimum number of hours within a 90-day calendar quarter (example:

210 hours out of a 90-day period) are eligible. This pay is not intended for those who go to the
missile field sporadically.

5.9.2. Payment

Officers meeting the requirements will receive $300 per month. The unit
commander will sign the AIP roster certifying the officer has met all the requirements.
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5.9.3. Termination

Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.10 Kingsley Field, Klamath Falls, Oregon

5.10.1. Regular Air Force and Active Guard Reserve (AGR) Airmen permanently
assigned to the 173rd Fighter Wing, Kingsley Field, Klamath Falls, Oregon will be eligible to
receive AIP under 37 U.S.C. 8 352. Air Force and AGR Airmen assigned to the 173rd Fighter
Wing in a student status are not eligible for AIP.

5.10.2. Members who meet the eligibility provisions outlined in 5.8.1., will be authorized
$400 AIP per month.

5.10.3. AIP must be terminated immediately if the member is AWOL, placed in
confinement, or removed from field duties by the commander for cause. For officers, the
termination is effective the day prior to promotion to the grade of Major. The effective date of
termination is the last day the Airman met the requirements before removal.

5.10.4. AIP must terminate upon Permanent Change of Station to a location other than the
173rd Fighter Wing, Kingsley Field, Klamath Falls, Oregon or upon starting permissive leave in
conjunction with terminal leave status.

5.10.5. Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

5.11 KAIP

5.11.1. All officers and enlisted personnel are eligible to receive KAIP under 37 USC §
352. Members will continue to receive AIP payments until the end-date specified in their
agreements or their departure from Korea.

5.11.1.1. Airmen who are:

5.11.1.1.1. Selected for a 12-month unaccompanied tour in the Republic of
Korea, and who execute a written agreement to serve either an additional 12- or 24-month
unaccompanied tour, will receive $300.00 per month regardless of rank or Air Force Specialty
Code (AFSC); or

5.11.1.1.2. Offered and have accepted a Command Sponsorship Program
billet in the Republic of Korea and execute a written agreement to serve the 36-month accompanied
tour, will receive $300.00 per month regardless of rank or AFSC.

5.11.1.2. The SAF reauthorized the continuance of KAIP through the termination
date on the Duration of Authority table.
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5.11.1.3. The AIP will be stopped upon termination of the contract or curtailment
of the agreed tour of duty for any reason, either voluntary or involuntary. The entitlement to AIP
will be terminated if the member is AWOL or enters confinement.

5.11.1.4. Airmen who elect AIP for Korea will not be eligible for Home Basing,
Follow-on Assignment, or concurrent Overseas Tour Extension Incentive Program or In-Place
Consecutive Overseas Tour.

5.11.2. The Under Secretary of Defense for Personnel and Readiness (USD(P&R))
memorandum establishes three categories of assignments applicable for AIP payments. All
categories require a written agreement by the member. The categories are:

5.11.2.1. Members who volunteer for a 36-month initial assignment to Pyeongtaek,
Osan, Daegu, Chinhae, or Seoul may be paid $300 per month in AIP, to be paid on a monthly
basis, upon commencement of the assignment.

5.11.2.2. Members who volunteer for a 24-month initial assignment to Uijongbu
or Dongducheon may be paid $300 per month in AIP, to be paid on a monthly basis, upon
commencement of the assignment.

5.11.2.3. Members who accept an initial tour to Korea in any location and later
elect to extend their assignment length for 12 or 24 months may be paid $300 per month, to be
paid on a monthly basis, upon commencement of the tour with an extension agreement, or entering
the extension, whichever is earlier.

5.11.3. Restrictions. At any time during the authorized period, the SAF (M&RA) may
terminate the KAIP program if it is no longer required.

5.11.4. Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

*5.12 Turkey
5.12.1. Active-duty Airmen and Guardians assigned to Turkey serving an unaccompanied
tour of 12-months who agree to serve a total of 24-months in Turkey, may elect, and will receive

Turkey (TAIP) at a rate of $1,000.00 per month.

5.12.2. Members who meet the eligibility provisions outlined in 5.11.1 will receive TAIP
at a rate of $1,000 per month effective on:

5.12.2.1. The effective date of payment for Airmen and Guardians electing TAIP
at their losing base will equal:

5.12.2.1.1. Their Date Arrived Station; or

5.12.2.1.2. December 29, 2022, whichever is later.
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5.12.2.2. The effective date of payment for Airmen and Guardians electing TAIP
after arriving in Turkey will equal the date:

5.12.2.2.1. They sign the TAIP agreement; or
5.12.2.2.2. December 29, 2022, whichever is later.

5.12.3. Unless reauthorized by Congress, AIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL, unless the AIP agreement was entered into
prior to the date on the table.

6.0 MARINE CORPS AIP PROGRAMS

Consult with Headquarters Marine Corps Manpower and Reserve Affairs for a list of
USMC AlPs.

*7.0 AIP IN LIEU OF POST-DEPLOYMENT MOBILIZATION RESPITE ABSENCE
(PDMRA) PROGRAM

The Secretary of Defense directed on January 19, 2007, that a program be established to
recognize members who mobilize or deploy more frequently than established rotation policy goals.
The PDMRA program was established to allow a member to earn days of administrative absence,
not chargeable to the member’s accrued leave account, dependent on the length of time the member
deployed beyond the rotation policy goals. Effective May 24, 2007, the program also allowed
members to receive monetary compensation in lieu of administrative absence days in certain
situations.  The authority to pay monetary compensation terminated October 1, 2014.
Paragraphs 7.1 — 7.6 are included for historical information only.

7.1  USD (P&R) Memorandum, May 24, 2007

The USD (P&R) authorized the Secretary concerned to offer the option of payment of AIP
in lieu of taking administrative absence under the PDMRA program in certain situations. RC
members (as described in subparagraph 7.1.1) may elect to receive AIP for PDMRA days earned
instead of taking the administrative absence. The programs are not effective until the Services
publish their implementation instructions.

7.1.1. Eligible Members. RC members who are also federal, state, or local government
civilian employees and precluded by law from being paid by two entities for simultaneously
serving in an RC status and in their civilian government jobs may elect the payment of AIP instead
of taking administrative absence.

7.1.2. Requirement. The member must elect to receive the AIP instead of the PDMRA
administrative absence days before the PDMRA days are earned.
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7.1.3. Payment. Members electing to be paid the AIP will receive $200 for each PDMRA
day earned. Members are not authorized to be paid for any PDMRA days earned before an election
is made.

7.1.4. Restrictions

7.1.4.1. Payment of the AIP will not exceed the monthly limit of $1,500.

7.1.4.2. The PDMRA payment benefit is not eligible for combat zone tax exclusion
(CZTE).

7.1.5. Service Instructions. Effective dates for the implementation are:

7.1.5.1. Marine Corps: July 27, 2007,

7.1.5.2. Navy: August 2, 2007;

7.1.5.3. Army: August 7, 2007; and

7.1.5.4. Air Force: October 1, 2007.
7.2 Authority

Public Law 111-84, section 604, dated October 28, 2009, authorized the Secretary of

Defense to prescribe regulations allowing the Secretary concerned to provide current and former
members with payment for administrative absence days earned under the PDMRA program during
the period January 19, 2007, through the date the Service implemented their respective PDMRA
program. The USD (P&R) issued guidance on February 1, 2010, authorizing the Secretary

concerned to issue implementing guidance. The authority expired on October 28, 2010.

7.2.1. Eligible Members

7.2.1.1. Former members who were discharged or released from the Armed Forces
under honorable conditions are eligible.

7.2.1.2. Current Active Component (AC) and RC members, who qualified for
PDMRA days during the period described in paragraph 7.2, are eligible.

7.2.2. Payment
7.2.2.1. Former members may receive $200 for each PDMRA day earned.
7.2.2.2. Current members, who earned PDMRA days during the period of

January 19, 2007, through the date the member’s service implemented the PDMRA benefits as
stated in subparagraph 7.1.5., may receive either one day of administrative absence for each
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PDMRA day earned or payment of $200 per day during that time frame as directed by the Secretary
concerned.

7.2.2.3. Payment may be paid in a lump sum or installments, at the election of the
Secretary concerned.

7.2.3. Restrictions
7.2.3.1. Payment of the AIP will not exceed the monthly limit of $1,500.
7.2.3.2. The PDMRA payment benefit is not eligible for CZTE.
7.3 Qualifying Deployments and Mobilizations on or After January 19, 2007

The following is the program guidance for qualifying deployment and mobilizations on or
after January 19, 2007, but before October 1, 2011.

7.3.1. Frequency Thresholds

7.3.1.1. AC members deployed in excess of 12 months during the most recent
36-month period qualify for PDMRA.

7.3.1.2. RC members mobilized in excess of 12 months during the most recent
72-month period qualify for PDMRA.

7.3.2. Creditable Time

7.3.2.1. Creditable time for AC members includes the day of the member’s arrival
at the deployed location through departure of BoG.

7.3.2.2. Creditable time for RC members includes mobilizations under
10 U.S.C. §12301(a), 10 U.S.C. § 12302, or 10 U.S.C. § 12304. Mobilization for this purpose
includes the day the member is mobilized through the date the mobilization is terminated.

7.3.2.3. The Secretary concerned may include other deployments or mobilizations
in conjunction with an expanded program for the Service concerned.

7.3.2.4. For AC members, computation of creditable time commences 36 months
prior to the member’s deployment and continues during the deployment.

7.3.2.5. For RC members, computation of creditable time commences 72 months
prior to the member’s mobilization and continues during the deployment.

7.3.2.6. The Secretary concerned will establish policy on the crediting of time
when court-martial or other adverse administrative actions have been initiated.
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7.3.2.7. PDMRA days are authorized for each month or portion of a month that a
member is deployed (AC) or mobilized (RC) beyond the frequency thresholds at
subparagraph 7.3.1. The number of PDMRA days awarded to AC and RC members are:

7.3.2.7.1. One day of administrative absence per month in excess of
12 months during the qualifying period,;

7.3.2.7.2. Two days of administrative absence per month in excess of
18 months during the qualifying period; or

7.3.2.7.3. Four days of administrative absence per month in excess of
24 months during the qualifying period.

7.3.2.8. The Secretary concerned may develop supplementary tables, including
other non-monetary recognition programs, delivering comparable or greater benefits to members
meeting the frequency thresholds at subparagraph 7.3.1.

7.3.2.9. RC members must be on AD during the days they take their earned
PDMRA days.

7.3.3. Payment

7.3.3.1. Under current law, RC members who are also federal, state, or local
government civilian employees are not permitted to receive their civilian pay on the same days
they are serving on AD. Affected members may elect to receive AIP at $200 for each day of
absence that otherwise would have been authorized, not to exceed $1,500 monthly, in lieu of being
awarded administrative absence days.

7.3.3.2. There is no option to cash in administrative absence days already earned.
The AIP election must be made by the affected RC member prior to the days being earned.

7.4 Qualifying Deployments and Mobilizations on or After October 1, 2011
The following is program guidance for qualifying deployments and mobilizations on or
after October 1, 2011, including that portion of an ongoing deployment or mobilization that occurs

on or after October 1, 2011.

7.4.1. Deployment and Mobilization Frequency Requirements and/or Thresholds

7.4.1.1. AC members, who on the first day of their current deployment, had
deployed in excess of 12 months out of the previous 36 months, and who meet the other eligibility
criteria contained in this section, qualify for PDMRA days.

7.4.1.2. RC members, who on the first day of their current qualifying mobilization,

had been mobilized pursuant to 10 U.S.C. 88 12301(a), 12302, or 12304 in excess of 12 months
out of the previous 72 months, and who meet the other eligibility criteria contained in this section,
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qualify for PDMRA days. The 12-month qualifying period may include service pursuant to
10 U.S.C. § 12301(d) when designated by the Secretary concerned.

* 7.4.1.3. The Secretary concerned may utilize the deployment-to-dwell ratio of 1:2
for AC members or mobilization-to-dwell ratio of 1:4 for RC members as the qualifying threshold
for providing PDMRA benefits, as opposed to the requirements contained in subparagraphs 7.3.1
and 7.3.2.

7.4.2. Two Days PDMRA Accrual Conditions

7.4.2.1. AC Service members accrue 2 administrative absence days per month
when the deployment threshold established in subparagraph 7.4.1 is exceeded, and the AC member
is:

7.4.2.1.1. Deployed to Iraq or Afghanistan; or

7.4.2.1.2. Deployed to a CZTE area when the area has been designated as
a 2-day per month PDMRA accrual location by the Secretary concerned.

7.4.2.2. RC Service members accrue 2 administrative absence days per month
when the mobilization threshold established in subparagraph 7.4.1 is exceeded, and the RC
member is serving:

7.4.2.2.1. Inlraq or Afghanistan pursuant to 10 U.S.C. §8 12301(a), 12302,
or 12304,

7.4.2.2.2. In Irag or Afghanistan pursuant to 10 U.S.C § 12301(d) when
designated by the Secretary concerned; or

7.4.2.2.3. In a CZTE area under the authority of 10 U.S.C. §8 12301(a),
12301(d), 12302, or 12304 when the CZTE area has been designated as a 2-day per month PDMRA
accrual location by the Secretary concerned.

7.4.3. One Day PDMRA Accrual Conditions

7.4.3.1. AC members accrue 1 administrative absence day per month when the
deployment threshold established in subparagraph 7.4.1 is exceeded for deployments to a
qualifying CZTE area when the CZTE area has been designated as a 1-day per month PDMRA
accrual location by the Secretary concerned.

7.4.3.2. RC members accrue 1 administrative absence day per month when the
mobilization threshold established in subparagraph 7.4.1 is exceeded, and the RC member is
serving:

7.4.3.2.1. Outside of the United States pursuant to 10 U.S.C. § 12301(a),
10 U.S.C. § 12302, or 10 U.S.C. § 12304;
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7.4.3.2.2. Outside of the United States pursuant to 10 U.S.C. § 12301(d)
when designated by the Secretary concerned; or

7.4.3.2.3. InaCZTE area pursuant to 10 U.S.C. § 12301(d) when the CZTE
area has been designated as a 1-day per month PDMRA accrual location by the Secretary
concerned.

7.4.4. PDMRA Accrual Conditions

7.4.4.1. Service members, at a minimum, must meet PDMRA eligibility criteria
contained in paragraphs 7.3 and 7.4 for 30 consecutive days in order to begin accruing PDMRA
days.

7.4.4.1.1. PDMRA accrual for AC members includes the day that the
member arrives at the deployed location through the day that the member redeploys.

7.4.4.1.2. PDMRA accrual for RC members includes the day that the
member is ordered to duty pursuant to 10 U.S.C. 88 12301(a), 12302, or 12304 through the date
that the member’s service is terminated under that same authority.

7.4.4.2. When designated as qualifying for PDMRA by the Secretary concerned
pursuant to subparagraphs 7.4.2.2.2, 7.4.2.2.3, 7.4.3.2.1, or 7.4.3.2.2 include the day that the
member enters service pursuant to 10 U.S.C. 8 12301(d) through the date that the member’s service
is terminated under that same authority.

7.4.5. Extensions of Mobilization Orders to Utilize Accrued PDMRA Days. The
Secretary concerned may extend the mobilization orders of RC Service members, within statutory
limitations, to allow these members to utilize PDMRA days accrued during the mobilization. RC
members do not accrue PDMRA days during the time that mobilization orders are extended for
the purpose of utilizing PDMRA days.

7.4.6. Election of Payment for PDMRA Days

7.4.6.1. Under current law, RC members who are also federal, state, or local
government civilian employees are not permitted to receive their civilian pay while on AD utilizing
accrued PDMRA days.

7.4.6.2. To resolve this pay restriction, the Secretary concerned may offer such RC
members a special PDMRA payment, which permits such members to elect to receive AIP in lieu
of being awarded PDMRA administrative absence days.

7.4.6.3. If this option is offered, the AIP election must be made by the RC Service
member prior to earning PDMRA days. The AIP would be valued at a rate of $200 for each day
of administrative absence that otherwise would have been authorized under the PDMRA program,
not to exceed the $1,500 monthly maximum limit of AIP. This option may not be used to cash in
administrative absence days already earned.
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7.4.7. Crediting PDMRA Time. The Secretary concerned will establish policy on
crediting PDMRA time when court-martial or other adverse administrative actions have been
initiated.

7.4.8. RC Use of Administrative Absence Days. RC members must be serving pursuant
to 10 U.S.C. 88 12301(a), 12301(d), 12302, or 12304 in order to utilize the administrative absence
days accrued under the PDMRA program.

7.5  Public Law 112-120, Dated May 25, 2012

7.5.1. Public Law 112-120 clarified the entitlement to PDMRA days for RC members.
The law allows for the Secretary of Defense to determine that provisions of entitlement outlined
in DoD1 1327.06, “Leave and Liberty Policy and Procedures” will not apply to RC members whose
qualified mobilization commenced before October 1, 2011, and continued on and after that date
until the date the mobilization terminated.

7.5.2. The USD (P&R) issued implementation guidance for Public Law 112-120 on
July 11, 2012. The guidance stipulated that:

7.5.2.1. Each Secretary concerned will publish implementing guidance and
establish an application process to allow qualifying current and former RC members to apply for
benefits authorized by Public Law 112-120.

7.5.2.2. Benefits are only authorized for RC members who deployed Outside the
Continental United States and whose qualified mobilization commenced before October 1, 2011.

7.5.2.3. Each Secretary concerned will provide qualifying applicants with a
PDMRA day, or a payment of $200 for each PDMRA day that the individual would have qualified
for had the October 1, 2011, guidance changes not applied to the individual.

7.5.2.4. Each Service’s application for benefits will require qualifying RC
members to elect to receive either a PDMRA day or payment of $200 for each qualifying PDMRA
day. The application will caution members who are no longer mobilized in a status where they
can use the PDMRA days and elect PDMRA days in lieu of payment that:

7.5.2.4.1. The PDMRA days will be banked and cannot be used until the
next qualifying period of service; and

7.5.2.4.2. Banked PDMRA days will be lost if the member is separated
from the military prior to using the PDMRA days. Banked PDMRA days cannot be subsequently
sold.

7.5.2.5. Qualifying former RC members will only receive $200 per day for each
PDMRA day.
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7.5.2.6. Former RC members who were discharged or released from the Armed
Forces under other than honorable conditions are not eligible for benefits.

7.5.2.7. Each Secretary concerned may elect to pay qualifying individuals a lump
sum payment or installments.

7.5.2.8. The authority to provided benefits under Public Law 112-120 expires on
October 1, 2014. This expiration does not affect PDMRA days earned prior to but used or paid
for after October 1, 2014. The member must have elected the payment option before
October 1, 2014.

7.6 Public Law 112-239, Dated January 2, 2013

7.6.1. Public Law 112-239 allows for the payment of $200 per day to individuals who
were eligible to participate as a member of the Armed Forces in the PDMRA program, but who
did not participate in 1 or more days in the program due to Government error. Those individuals
must apply for payment of PDMRA days with an application for the correction of their military
records pursuant to 10 U.S.C. 8 1552, or other process as prescribed by the Secretary concerned.

7.6.2. A claim for a deceased individual, who would have been authorized to apply for the
payment of $200 in subparagraph 8.6.1, may be submitted by the deceased individual’s legal
representative. Payment for a deceased member will be made pursuant to 10 U.S.C. § 1552 (c)(2),
or other process as determined by the Secretary concerned.
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VOLUME 7A, CHAPTER 17: “SPECIAL PAY - HARDSHIP DUTY”
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The previous version dated December 2022 is archived.

PARAGRAPH EXPLANATION OF CHANGE/REVISION PURPOSE
Updated Burkina Faso rates in accordance with the Assistant
Table 17-1 Secretary of Defense Manpower and Reserve Affairs Memo, | Revision

March 19, 2023.

Updated Rangoon, Burma rates in accordance with the
Assistant Secretary of Defense Manpower and Reserve | Revision
Affairs Memo, May 31, 2023.

Updated Ukraine rates in accordance with the Office of the
Assistant Secretary of Defense Manpower and Reserve | Revision
Affairs Memo, July 13, 2023.

References Updated to reflect current statutes and policy memos. Revision
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CHAPTER 17

SPECIAL PAY — HARDSHIP DUTY

1.0 GENERAL
1.1 Purpose

This chapter prescribes the policy for payment of Hardship Duty Pay (HDP) and lists the
areas where members are authorized to receive these entitlements.

1.2 Authoritative Guidance

The pay policies and requirements established by DoD in this chapter are derived primarily
from, and prepared in accordance with Title 37, United States Code, section 352 (37 U.S.C. § 352).
Due to the subject matter in this chapter, the list of authoritative sources is extensive. The specific
statutes, regulations, and other applicable guidance that govern each individual section are listed
in a reference section at the end of the chapter.

20 HDP
2.1  HDP - Location (HDP - L)

2.1.1. Purpose. HDP - L is designed to recognize service at locations where living
conditions are substantially below those normally found within the continental United States and
to provide equity across DoD for Service members assigned to these locations. Locations are
contained in Table 17-1, and are listed on the Hardship Duty Pay - Locations table on DFAS.MIL.

2.1.2. Eligibility. All Service members permanently assigned or serving in a temporary
additional duty/temporary duty (TAD/TDY), deployed, or attached status for over 30 consecutive
days in a designated area, will receive HDP — L. Service members on permanent reassignment to
the area are eligible for HDP — L from the day of arrival at the new station. The conditions for
HDP — L are set forth in Table 17-2. The Assistant Secretary of Defense — Manpower and Reserve
Affairs (ASD (M&RA)) will promulgate any additional eligibility criteria by issuing a policy
decision memorandum.

2.1.3. Locations and Amounts. The ASD (M&RA) will promulgate locations and specific
amounts for HDP — L at the rates shown in Table 17-1.

2.1.4. Restrictions. Service members performing duty temporarily in a designated area are
not eligible for HDP — L during the first 30 days of consecutive duty in the area. On the 31st day,
HDP - L is payable to the member retroactive to the date the member reported for duty at the
location. The ASD (M&RA) will promulgate any additional restrictions for HDP — L.

2.1.5. Termination. HDP — L entitlement ends on:
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2.1.5.1. The day the member departs the station as a result of Permanent Change
of Station (PCS) reassignment; or

2.1.5.2. The last day of the effective period as stated in Table 17-1; or
2.1.5.3. The day specified in Table 17-1 for specific situations.
2.2  HDP - Mission (HDP — M)

2.2.1. Purpose. HDP — M is designed to recognize permanent or temporary assignment of
Service members when conditions are deemed particularly arduous or require Service members to
perform duties outside of normal military operations.

2.2.2. Eligibility. Eligibility criteria will be established by the ASD (M&RA) for Service
members permanently or temporarily assigned to a designated mission. A member assigned to, on
TAD/TDY with, or otherwise under the operational control of the Defense Prisoner of
War/Missing Personnel Office, the Joint Task Force-Full Accounting, or the Central Identification
Lab-Hawaii, may qualify for HDP — M based on performance of a hardship mission. Eligible
members are entitled to receive HDP — M for each month in which they perform investigative or
remains recovery duty in a remote, isolated area (including, but not limited to, areas in Laos,
Cambodia, Vietnam, North Korea, Albania, Bulgaria, Bosnia-Herzegovina, Croatia, Egypt, Italy,
Romania, Servia, Slovenia, and Yugoslavia) in the recovery of U.S. Service member remains.

2.2.3. Maximum Amount. HDP — M is payable to all members at the rate of $150 per
month. HDP — M is payable at the full monthly rate, without prorating or reduction, for each
month, during any part of which, the member performs a specified mission.

2.3 HDP — Tempo (HDP -T)

2.3.1. Purpose. HDP — T is designed to recognize extended or excessive amounts of time
outside of a Service member’s permanent duty station (PDS).

2.3.2. Eligibility. Secretaries of the Military Departments concerned will establish
eligibility criteria based on Service-specific needs but will consider retention, quality of life, family
separation, and other factors that contribute to a Service member’s dissatisfaction when spending
extended or excessive amounts of time away from the Service member’s PDS.

2.3.3. Amount. Secretaries of the Military Departments concerned will establish monthly
rates, but the maximum amount of HDP — T per month will not exceed $500.

2.3.4. Restrictions. The Secretary of the Military Departments concerned will prorate the
monthly amount of HDP — T for a member who does not satisfy the eligibility requirements for an
entire month.

NOTE: For periods of absence, consult with Service regulations to determine eligibility.
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2.4  HDP - Restriction of Movement (HDP — ROM)

2.4.1. Purpose. HDP — ROM is designed for Service members ordered by their command
to restriction of movement for self-monitoring due to exposure or suspected exposure to
COVID-19.

2.4.2. Eligibility. Effective March 13, 2020, Service members ordered by their command:

2.4.2.1. To restriction of movement for self-monitoring due to exposure or
suspected exposure to COVID-19; or

2.4.2.2. To restriction of movement for self-monitoring due to travel to, from or
through a Center for Disease Control and Prevention Level 3 Travel Health Notice country;

2.4.2.3. That are directed to do so at a facility that is neither provided by the U.S.
Government nor is their personal residence at the member’s PDS; and

2.4.2.4. Are required to pay for the cost of their lodging without full or partial
reimbursement.

2.4.3. Amount. HDP — ROM will be paid at the rate of $100 per day not to exceed $1,500
per month.

3.0 RESTRICTIONS ON PAYMENT
3.1  General Restrictions

When a member is in receipt of Hostile Fire Pay (HFP) or Imminent Danger Pay (IDP),
then the maximum amount of HDP — L is $100. The total entitlement of HDP — L plus HFP or
IDP in any 1 month may not exceed $325.
3.2 Concurrent Payments

The combination of HDP — M, HDP — L, and HDP — T entitlements and other assignment
and special duty pays may not exceed an average monthly amount of $3,500 unless otherwise
authorized by ASD (M&RA).
NOTE: As of the March 13, 2020, memorandum from ASD (M&RA), HDP — ROM may be paid
in addition to all other HDPs and assignment and special duty pays such that the total combined

HDP and assignment and special duty pays may not exceed the average monthly amount of $5,000
as prescribed in 37 USC § 352(b)(2).
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Designated Locations

Effective Date

Province (State), City Monthly
Country or Region Rates From Through
Afghanistan (Note 3) $100 Nov 1, 2001
Albania $150 Apr 1, 2002
Algeria (Note 3) $100 Sep 1, 2007
American Samoa $50 Jun 15, 2005
Angola $150 Sept 1, 2007
Antarctic Region below 60° S latitude $150 Jan 1, 2001
Posts
Antigua AS $50 Apr 18, 2002
Arctic Circle Posts above 66°33’ N latitude | $150 Jan 1, 2001
Argentina Buenos Aires $50 Oct 1, 2017
Other $0 Oct 1, 2017
Armenia $150 Jan 1, 2001
Aruba $50 Jan 1, 2022
Ascension AAF $150 Apr 18, 2002
Australia Alice Springs $50 Jan 1, 2001
Other $0 Jan 1, 2001
Azerbaijan (Note 3) $100 Oct 31, 2007
Bahamas $50 Oct 1, 2017
Bahrain $100 Oct 1, 2017
Bangladesh $150 Jan 1, 2001
Barbados $50 Oct 1, 2017
Belarus $100 Jan 1, 2018
Belize $100 Mar 1, 2022
$150 Oct 1, 2017 Feb 28, 2022
Benin $150 Jan 1, 2001
Bolivia Cochabamba $0 Mar 1, 2022
$50 Jan 1, 2001 Feb 28, 2022
La Paz $100 Mar 1, 2022
$150 Sep 1, 2007 | Feb 28, 2022
Santa Cruz $0 Mar 1, 2022
$50 Jun1,2012 | Feb 28, 2022
Other $100 Mar 1, 2022
$150 Sep 1, 2007 | Feb 28, 2022
Bosnia-Herzegovina | Banja Luka $150 Jan 1, 2022
Other $100 Jan 1, 2018
Botswana Selebi-Phikwe $150 Apr1,2012 | Feb 28, 2022
$50 Apr 1, 2012
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Designated Locations Effective Date
Province (State), City | Monthly
Country or Region Rates From Through
Brazil Amazonas $50 Jan 1, 2001 Dec 31, 2021
Goias $50 Jan 1, 2001 Dec 31, 2021
Maranhao $50 Jan 1, 2001 Dec 31, 2021
Mato Grosso $50 Jan 1, 2001 Dec 31, 2021
Mato Grosso Do Sul $50 Jan 1, 2001 Dec 31, 2021
Para $50 Jan 1, 2001 Dec 31, 2021
Pernambuco $100 Jan 1, 2022
$50 Jan 1, 2001 Dec 31, 2021
Piaui Rondonia $50 Jan 1, 2001 Dec 31, 2021
Roraima $50 Jan 1, 2001 Dec 31, 2021
Belo Horizonte $50 Oct 1, 2017 Dec 31, 2021
Brasilia $50 Feb 1, 2004 Dec 31, 2021
Campinas $0 Jan 1, 2022
Fortaleza $0 Mar 1, 2022
$50 Jan 1, 2001 Feb 28, 2022
Porto Alegre $50 Oct 1, 2017 Dec 31, 2021
Recife $100 Jan 1, 2022
$50 Jan 1, 2001 Dec 31, 2021
Rio de Janeiro $50 Feb 1, 2004 Dec 31, 2021
Sao Paulo $50 Oct 14, 2001 | Dec 31, 2021
Other $50 Jan 1, 2022
$0 Jan 1, 2001 Dec 31, 2021
Brunei $100 Jan 1, 2022
$50 Jan 1, 2018 Dec 31, 2021
Bulgaria $50 Jun 1, 2012
*Burkina Faso $100 Mar 29, 2023
(Note 3) $150 Jan 1, 2001 Mar 28, 2023
*Burma Rangoon (Note 3) $100 May 31, 2023
$150 Jan 1, 2001 May 30, 2023
Other $150 Jan 1, 2001
Burundi (Note 3) $100 May 10, 2005
Cambodia $150 Oct 11, 2001
Cameroon (Note 3) Far North Regions $100 Jun7, 2017 Feb 28, 2022
North Region $100 Jun 7, 2017 Feb 28, 2022
Other $100 Mar 1, 2022
$150 Sep 1, 2007 Feb 28, 2022
Canada Northwest Territory $150 Jan 1, 2001
Other $0 Jan 1, 2001

17-7



DoD 7000.14-R

Financial Management Regulation

Volume 7A, Chapter 17

Table 17-1. Hardship Duty Pay — Location (Continued)
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Designated Locations Effective Date
Province (State), City | Monthly
Country or Region Rates From Through
Central African $150 Jan 1, 2001
Republic
Chad (Note 3) $100 Aug 11, 2008
Chagos Archipelago Diego Garcia $150 Jan 1, 2001 Feb 28, 2022
$50 Jan 1, 2001
Chile $50 Jan 1, 2022
China Beijing $150 Jan 1, 2022
$100 Dec 1, 2007 | Dec 31, 2021
Guangzhou $50 Mar 1, 2022
$100 Jan 1, 2018 | Feb 28, 2022
Hong Kong $50 Jan 1, 2022
$0 Jan 1, 2018 | Dec 31, 2021
Kunming $0 Jan 1, 2018
Shanghai $50 Jan 1, 2018
Other $150 Feb 1, 2004
Colombia Barranquilla $50 Oct 1,2017 | Feb 28, 2022
Other $50 Mar 1, 2022
$100 Oct1,2017 | Feb 28, 2022
Cook Island Rarotonga $50 Jan 1, 2001
Other $100 Jan 1, 2001
Costa Rica San Jose $0 Dec 1, 2007
Other $50 Jan 1, 2001
Cote D’lIvoire $150 Jun 1, 2020
Note 3 $100 Jun1,2003 | May 31, 2020
Cuba Guantanamo Bay $50 Mar 1, 2022
(Other) $100 Oct 4, 2006 | Feb 28, 2022
Joint Task Force $150 Oct 4, 2006
Guantanamo Bay
Joint Task Force $100 Dec 26, 2006
Guantanamo Bay,
(Detention Detail)(Note
3&4)
Havana $150 Jan 1, 2001
Other $50 Jan 1, 2001
Curacao $50 Jan 1, 2022
Democratic Republic $100 June 7, 2005
of the Congo (Note 3)
Djibouti (Note 3) $100 Aug 1, 2002
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Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.

Notes 1 and 2

*December 2024

Designated Locations Effective Date
Province (State), Monthly
Country City or Region Rates From Through
Dominican Republic $50 Mar 1, 2022
$100 Jun 1, 2012 Feb 28, 2022
East Timor $150 Jun 1, 2014
Ecuador $100 Oct 1, 2017
Egypt (Note 3) $100 Apr 1, 2012
El Salvador $100 Jun 1, 2012
Equatorial Guinea $150 Sep 1, 2007
Eritrea $150 Jun 1, 2020
Note 3 $100 Aug 1, 2002 | May 31, 2020
Estonia $50 Jan 1, 2001 | Feb 28, 2022
Eswatini (formerly $100 Jan 1, 2022
Swaziland)
Ethiopia (Note 3) $100 Jan 18, 2002
Fiji $100 Jan 1, 2018
Gabon $150 Oct 1, 2017
Gambia $150 Jan 1, 2001
Georgia $50 Mar 1, 2022
$100 Jan1,2018 | Feb 28, 2022
Ghana $150 Jan 1, 2001
Greece Athens $50 Apr1,2012 | Feb 28, 2022
Elefsis $50 Apr1,2012 | Feb 28, 2022
Ellinikon $50 Apr1,2012 | Feb 28, 2022
Mt. Parnis $50 Apr 1, 2012 | Feb 28, 2022
Mt. Pateras $50 Apr 11,2012 | Feb 28, 2022
Nea Makri $50 Apr1,2012 | Feb 28, 2022
Piraeus $50 Apr 11,2012 | Feb 28, 2022
Tanagra $50 Apr 1, 2012 | Feb 28, 2022
Other $0 Jan 1, 2001
Greenland $150 Jan 1, 2001
Grenada $50 Jan 1, 2001
Guatemala Guatemala City $100 Apr 1, 2012
Other $150 Apr 1, 2012
Guinea $150 Jan 1, 2001
Guinea Bissau $150 Jan 1, 2001
Guyana $150 Jan 1, 2001
Haiti Note 3 $100 Jan 8, 2020
$150 Jun 1, 2014 Jan 7, 2020
Honduras $150 Oct 1, 2017
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Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.

Notes 1 and 2

*December 2024

Designated Locations

Effective Date

Province (State), City | Monthly
Country or Region Rates From Through
Hungary Budapest $0 Jan 1, 2001
Other $50 Jan 1, 2001
Iceland Keflavik-Grindavik $50 Jan 1, 2022
$0 Oct 1, 2018 Dec 31, 2021
Other $50 Oct 1, 2017
India $150 Feb 1, 2004
Indonesia Central Java $150 Jun 1, 2020 Dec 31, 2021
$100 Oct 1, 2017 May 31, 2020
East Kalimantan $150 Jun 1, 2020 Dec 31, 2021
$100 Oct 1, 2017 May 31, 2020
Central Sulawesi $100 Oct 1, 2017
(Note 3)
Papua (Note 3) $100 Oct 1, 2017
Region of Aceh $150 Jun 1, 2020 Dec 31, 2021
$100 Oct 1, 2017 May 31, 2020
Jakarta $150 Jun 1, 2020 Dec 31, 2021
$100 Oct 1, 2017 May 31, 2020
Other $150 Oct 1, 2017
Iraq (includes the Al $100 Aug 23, 2010
Basra Oil Terminal)
(Note 3)
Israel Jerusalem (Note 3) $100 Jan 1, 2022
West Bank (Note 3) $100 Jan 1, 2022
Other $50 Oct 1, 2017
Jamaica Kingston $150 Oct 1, 2017
Other $0 Jan 1, 2001
Jordan (Note 3) $100 Jun 28, 2016
Kazakhstan Almaty $100 Jan 1, 2018
Other $100 Mar 1, 2022
$150 Jan 1, 2018 Feb 28, 2022
Kenya (Note 3) $100 May 23, 2002
Kiribati, Republic of | Kiritimati (Christmas $50 Feb 8, 2011 Feb 28, 2022
Island)
Other $0 Feb 8, 2011
Korea, Democratic $150 Jan 1, 2001
Republic
of (North Korea)
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Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.

Notes 1 and 2

*December 2024

Designated Locations Effective Date
Province (State), City | Monthly
Country or Region Rates From Through
Korea, Republic of Area 1(Note 5) $150 Jan 1, 2001
(South Korea) Busan $0 Feb 28, 2022
Camp Yongin $100 Feb 1, 2003 Feb 28, 2022
Changwon $0 Feb 28, 2022
Chinhae $0 Feb 28, 2022
Gwang Ju AB $100 Oct 1, 2004 Feb 28, 2022
K-16 $0 Feb 28, 2022
Kimhae $0 Feb 28, 2022
Kimpo Airfield $0 Feb 28, 2022
Osan AB $0 Feb 28, 2022
Pohang $50 Mar 1, 2022
$100 Nov 1, 2003 Feb 28, 2022
Pyongtaek $0 Feb 28, 2022
Seoul $0 Feb 28, 2022
Suwon $0 Feb 28, 2022
Taegu $0 Feb 28, 2022
Other $50 Jan 1, 2001
Kosovo (Note 3) $100 Sep 1, 2007
Kuwait $50 Jun 1, 2012
Kyrgyzstan $150 Jun 1, 2014
Laos $150 Jan 1, 2001
Latvia $50 Jan 1, 2001 Feb 28, 2022
Lebanon (Note 3) $100 Dec 1, 2004
Lesotho $150 Jan 1, 2022
$100 Jan 1, 2018 Dec 31, 2021
Liberia $150 Jan 1, 2022
$100 Jun 1, 2014 Dec 31, 2021
Libya (Note 3) $100 Apr 26, 2011
Lithuania $50 Apr 1, 2012
Macedonia $50 Jun 1, 2012 Feb 28, 2022
Madagascar $150 Jan 1, 2001
Malawi $150 Dec 1, 2004
Malaysia (Note 3) $100 Jan 1, 2022
$50 Oct 14,2001 | Dec 31, 2021
Mali (Note 3) $100 Jun 7, 2017
Malta $50 Sep 1, 2007
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Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.

Notes 1 and 2

*December 2024

Designated Locations Effective Date
Province (State), City | Monthly
Country or Region Rates From Through
Marshall Islands Majuro $150 Apr 1, 2012
Other $50 Jan 1, 2001
Mauritania $150 Jan 1, 2001
Mauritius $0 Mar 1, 2022
$50 Jan1,2001 | Feb 28, 2022
Mexico Ciudad Juarez $150 Oct 1, 2017
Cuernavaca $0 Feb 28, 2022
Guadalajara $100 Oct 1, 2017
Hermosillo $100 Apr 1, 2012
Matamoros $150 Oct 1, 2017
Mazatlan $50 Apr 1, 2012
Merida $50 Mar 1, 2022
$100 Apr1,2012 | Feb 28, 2022
Metapa $100 Sep 1, 2007 | Feb 28, 2022
Mexico City D.F. $100 Feb 1, 2004
Monterrey $50 Mar 1, 2022
$100 Oct1,2017 | Feb 28, 2022
Nogales $150 Jan 1, 2022
$100 Oct1,2017 | Dec 31, 2021
Nuevo Laredo $150 Oct 1, 2017
Reynosa $100 Oct 1, 2017 | Feb 28, 2022
Tapachula $100 Jan 1, 2001 Feb 28, 2022
Tijuana $150 Jan 1, 2022
$100 Oct 1,2017 | Dec 31, 2021
Tuxia Gutierrez $50 Jan 1, 2001 Feb 28, 2022
Veracruz $0 Mar 1, 2022
Other $50 Jan 1, 2001
Micronesia, Federated $150 Dec 1, 2004
States of
Moldova $100 Jan 1, 2018
Mongolia $150 Jan 1, 2001
Montenegro Podgorica $100 Jan 1, 2018
Other $50 Jun 1, 2012
Morocco Casablanca $100 Jan 1, 2022
$50 Apr1,2012 | Dec 31, 2021
Rabat $50 Oct 1, 2017
Sale $50 Oct1,2017 | Feb 28, 2022
Other $0 Apr 1, 2012
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Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.

Notes 1 and 2

*December 2024

Designated Locations

Effective Date

Province (State), | Monthly
Country City or Region Rates From Through
Mozambique $150 Jan 1, 2001
Namibia $50 Sep 1, 2007
Nepal $150 Jan 1, 2001
Nicaragua $150 Oct 1, 2017
Niger (Note 3) $100 Jun 7, 2017
Nigeria $150 Jan 1, 2001
Oman Muscat $50 Oct 1, 2017
Other $100 Jan 1, 2018
Pakistan (Note 3) $100 Nov 1, 2001
Palau $50 Jan 1, 2001
Panama $50 Oct 1, 2017
Papua New Guinea $150 Jan 1, 2001
Paraguay $50 Jan 1, 2001
Peru $100 Jun 1, 2012
Philippines Davao City $0 Jan 1, 2018
Island of $100 Jan 1, 2022
Mindanao
(Note 3)
Sulu Archipelago | $100 Jan 1, 2022
(Note 3)
Other $100 Jan 1, 2018
Portugal Ponta Delgada $50 Jan 1, 2022
Qatar Al Udeid AB $50 Apr 1, 2002
Camp As Syliyah | $50 Apr 1, 2002
Camp Snoopy $50 Jan 1, 2022
Doha $50 Oct 1, 2017
Other $100 Oct 1, 2017
Republic of Cabo Verde $150 Jan 1, 2001
Republic of the Congo $150 Apr 1, 2012
Romania $50 Jun 1, 2012
Russia Moscow $100 Mar 1, 2022
St. Petersburg $100 Mar 1, 2022
Other $150 Oct 1, 2017
Rwanda $100 Jan 1, 2018
Samoa $150 Apr 1, 2012
Sao Tome and Principe $150 Jan 1, 2001
Saudi Arabia (Note 3) $100 Sep 14, 2019
Senegal $150 Apr 1, 2012

17-13




DoD 7000.14-R

Financial Management Regulation

Volume 7A, Chapter 17

Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.

Notes 1 and 2

*December 2024

Designated Locations

Effective Date

Province (State), | Monthly
Country City or Region Rates From Through
Serbia Belgrade $100 Jan 1, 2022
$50 Jan 1, 2018 Dec 31, 2021
Other $150 Jan 1, 2022
$100 Jun 1, 2014 Dec 31, 2021
Sierra Leone $150 Nov 1, 2007
Slovakia $0 Mar 1, 2022
$50 Dec 1, 2004 | Feb 28, 2022
Solomon Islands $150 Jan 1, 2022
$100 Jan 1, 2001 Dec 31, 2021
Somalia (Note 3) $100 Apr 1, 2012
South Africa $50 Sep 1, 2007
South Sudan (Note 3) $100 Apr 1, 2012
Sri Lanka $100 Jan 1, 2018
St. Lucia $50 Jan 1, 2022
Sudan (Note 3) $100 Apr 1, 2012
Suriname $150 Jan 1, 2022
$100 Jan 1, 2018 Dec 31, 2021
Syria (Note 3) $100 July 31, 2003
Taiwan Kaohsiung $0 Mar 1, 2022
$50 Jun 1, 2012 Feb 28, 2022
Taipei $0 Jan 1, 2018
Other $50 Jan 1, 2018
Tajikistan $150 Jun 1, 2014
Tanzania $150 Feb 1, 2004
Thailand Bangkok $50 Jan 1, 2001
Chiang Mai $100 Jan 1, 2022
$50 Jan 1, 2001 Dec 31, 2021
Songkhla $150 Jan 1, 2022
Other $100 Jan 1, 2018
Togo $150 Jan 1, 2001
Trinidad and Tobago $150 Jan 1, 2022
$50 Jun 1, 2012 Dec 31, 2021
Tunisia (Note 3) $100 Oct 1, 2017
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For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.

Notes 1 and 2
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Designated Locations Effective Date
Province (State), City | Monthly
Country or Region Rates From Through
Turkey (Note 3) Afyon $50 Mar 1, 2022

$100 Aug 5, 2003 Feb 28, 2022
Adana-Incirlik $100 Jan 1, 2022
Ankara $50 Jan 1, 2022
Batman $50 Mar 1, 2022

$100 Aug 5, 2003 Feb 28, 2022
Corlu $50 Mar 1, 2022

$100 Aug 5, 2003 | Feb 28, 2022
Diyarbakir $50 Mar 1, 2022

$100 Aug 5, 2003 | Feb 28, 2022
Eskisehir $50 May 23, 2002
Gaziantep $100 Aug 5, 2003
Iskendrun $50 Mar 1, 2022

$100 Aug 5, 2003 Feb 28, 2022
Izmir-Cigli $50 Jan 1, 2022
Konya $50 Mar 1, 2022

$100 Aug 5, 2003 | Feb 28, 2022
Kurecik (Kepez) $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Mardin $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Mersin $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Nusayhbin $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Oguzeli $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Pirinclik $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Sabiha Gokcen $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Sanliurfa $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Tasucu $50 Mar 1, 2022

$100 Oct 1, 2017 Feb 28, 2022
Other $50 Jan 1, 2022

$0 May 23,2002 | Dec 31, 2021
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Notes 1 and 2
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Designated Locations

Effective Date

Province (State), City | Monthly
Country or Region Rates From Through
Turkmenistan $150 Jan 1, 2001
Uganda (Note 3) $100 Jun 23, 2004
*Ukraine $100 July 13, 2023
$150 Jan 1, 2001 July 12, 2023
United Arab Emirates | Abu Dhabi $50 Oct 1, 2017
Dubai $50 Oct 1, 2017
Other $50 Mar 1, 2022
$150 Oct 1, 2017 Feb 28, 2022
United States of Annette Island, AK $150 Jul 11, 2002
America Clear, AK $150 Jul 28, 2008
Cordova, AK $150 Feb 23, 2006
Eareckson AS, AK $150 Jul 1, 2002
Fort Greely, AK $150 Oct 1, 2002
Unalaska, AK $150 Nov 1, 2001
Other, AK $0 Nov 1, 2001
Uruguay Montevideo $50 Jan 1, 2022
Other $0 Jan 1, 2001
Uzbekistan $150 Jun 1, 2004
Vanuatu Port Vila $100 Sep 1, 2007
Venezuela $150 Nov 28, 2008
Vietnam $150 Jan 1, 2001
Wake Island $50 Nov 22, 2017
Western Sahara Laayoune $150 Dec 1, 2001 Feb 28, 2022
MINURSO UN Team $150 Dec 1, 2001 Feb 28, 2022
Site locations
Other $150 Jan 1, 2022
$0 Dec 1, 2001 Dec 31, 2021
Yemen (Note 3) $100 Feb 1, 2004
Zambia Lusaka $50 Mar 1, 2022
$100 Jun 1, 2012 Feb 28, 2022
Other $100 Mar 1, 2022
$150 Jan 1, 2001 Feb 28, 2022
Zimbabwe $100 Mar 1, 2022
$150 Aug 1, 2003 Feb 28, 2022
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Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.
Notes 1 and 2

NOTES:

1.

All members on qualifying duty at places within the listed country, state, or region are entitled
to HDP — L. Only land areas are designated for hardship duty, except for any installations
located on an ice shelf inside the Antarctic or Arctic Circle Regions are also included in the
designation for that area.
The special pay is currently payable when ending date is not shown in “Through” column.
The HDP — L monthly entitlement decreases to a maximum payment of $100 when Service
members are authorized a concurrent payment of $225 for HFP or IDP. See paragraph 3.1.
When required to perform duties within the detention facility.
Includes:

Alamo ASA (Det L);

Bayonet Training Area;

Bull’s Eye #1 & #2;

Camp Bonifas;

Camp Casey;

Camp Castle;

Camp Edwards;

Camp Essayons;

Camp Falling Water;

Camp Garry Owen North;

Camp Giant;

Camp Greaves;

Camp Hovey;

Camp Howze;

Camp Jackson;

Camp Kwang Sa-Ri

Camp Kyle;

Camp Mobile;

Camp Nimble;

Camp Page;

Camp Red Cloud;

Camp Sears;

Camp Stanley;

Camp Stanton (H-112);

Charlie Block;

Chunchon

Concord,;

Demilitarized Zone (DMZ) South Half;

Freedom Bridge;

Gimbols Gun Training Area;

Hwaakson Evn ATC;
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Table 17-1. Hardship Duty Pay — Location (Continued)
For the most current locations, see Hardship Duty Pay - Location table on DFAS.MIL.
Notes 1 and 2

NOTES (Continued):
Joint Security Area Swiss-Swede Camp;
Kamaksan ASA (Det M), H220 Heliport,
La Guardia;
Liberty Bell;
Munsan;
Papyonsan ATC;
Shinbuk Relay (Hill 754);
Tongduchon;
Uijongbu;
Warrior Base;
Watkins Range;
Yongpyong (Indian Head TC).
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Table 17-2. Hardship Duty Pay - Location Pay - Conditions of Entitlement

When a member

and

and

then hardship duty location
pay

Plmrcxo

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

reports PCS to the area

starts on day of arrival for
duty (note 1).

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

leaves the area permanently

continues through day of
departure (note 2).

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

is discharged and
immediately re-enlists at the
same duty station

continues to accrue.

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

is on authorized leave and
remains within the area

continues to accrue.

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

is also entitled to payment of
HFP/IDP during the same
month

is limited to a maximum
entitlement of $100 for that
month.

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

official status is
accompanied

leaves the area temporarily to
perform more than 30 days of
operational flight duty,
TAD/TDY, or for
hospitalization in one or more
HDP — L areas

accrues at the higher area rate
during the temporary
assignment until return to the
PDS (note 3).

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

official status is
unaccompanied

leaves the area temporarily to
perform more than 30 days of
operational flight duty,
TAD/TDY, or for
hospitalization in one or more
HDP — L areas

accrues at the higher area rate
during the first 30 days at the
temporary assignment and at
the temporary area rate until
return to the PDS (note 3).
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Table 17-2. Hardship Duty Pay - Location Pay - Conditions of Entitlement (Continued)

When a member

and

and

then hardship duty location
pay

R
U
L
E
8

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

official status is
accompanied

leaves the area temporarily
for reasons other than to
perform more than 30 days of
operational flight duty,
TAD/TDY, or for
hospitalization in one or more
HDP — L areas

continues to accrue.

is assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

official status is
unaccompanied

leaves the area temporarily
for reasons other than to
perform more than 30 days of
operational flight duty,
TAD/TDY, or for
hospitalization in one or more
HDP — L areas

continues for first 30 days.

10

is not assigned to
permanent duty in a
location listed in
Table 17-1asa
hardship duty area

is on operational flight duty,
TAD/TDY, or hospitalized in
one or more HDP — L areas
for a continuous period of
more than 30 days (including
date of arrival and date of
departure)

accrues at the applicable area
rate retroactive from the date
of arrival (notes 1 and 4).
Entitlement is limited to $100
when HFP or IDP is payable
during the same month.

11

is entitled to
hardship duty
location pay for

leaves the area temporarily to
perform more than 30 days of
operational flight duty,

accrues at the higher area rate
during the first 30 days at the
follow-on assignment and

hardship duty
location pay for

for reasons other than to
perform more than 30 days of

temporary TAD/TDY, or for then continues at the follow-
assignment in an hospitalization in one or more | on area rate until return to the
area listed in HDP — L areas original temporary area or
Table 17-1 through day of departure, if
not returning (notes 3 and 4).
12 |is entitled to leaves the area temporarily continues for first 30 days.

hardship duty
location pay for
temporary
assignment in an
area listed in
Table 17-1

temporary operational flight duty,
assignment in an TAD/TDY, or for
area listed in hospitalization in one or more
Table 17-1 HDP - L areas
13 |is entitled to leaves the area permanently | continues through day of

departure (note 2).
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Table 17-2. Hardship Duty Pay - Location Pay - Conditions of Entitlement (Continued)

R
U When a member and and then hardship duty location
L pay
E
14 |is otherwise is in confinement awaiting accrues retroactive to first day
entitled to hardship trial by court-martial and is | of confinement.
duty location pay acquitted or has charges
for assignment in dismissed
an area listed in
Table 17-1as a
hardship duty area
15 |is otherwise is in confinement awaiting does not accrue from first day
entitled to hardship trial by court-martial and is | of confinement through the
duty location pay convicted day before the date restored
for assignment in to full duty (note 5).
an area listed in
Table 17-1as a
hardship duty area
16 |is otherwise is in confinement as result of | does not accrue from first day
entitled to hardship court-martial sentence of confinement through the
duty location pay day before the date restored to
for assignment in full duty (note 5).
an area listed in
Table 17-1asa
hardship duty area
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Table 17-2. Hardship Duty Pay - Location Pay - Conditions of Entitlement (Continued)

NOTES:

1.

If already in a location designated a hardship duty area, the day of designation starts pay for
those on permanent duty. Absences from an HDP-L area of less than 24 hours do not break
continuity. A member, on operational flight duty, TAD/TDY, or hospitalized in an area on the
date it becomes designated for HDP — L, may count the number of consecutive days already
served in that area immediately preceding the date of designation. Additionally, the member
may count the number of consecutive days served in a different designated area or areas, if the
member served in such area(s) immediately preceding arrival in the newly designated area. In
any case, entitlement to payment for HDP — L cannot accrue for any area prior to the date it is
designated.

Rule 3 applies when a medical evacuee has been reassigned on PCS from the designated area
for medical treatment.

Any enroute TAD/TDY, travel time, or leave will accrue HDP-L at the PDS/prevailing area
rate. HDP terminates if more than 30 days pass before a member (other than a member with
accompanied status at an HDP — L PDS) reports for duty in another designated area.

If time from more than one designated area is combined to meet the 30-day qualifying criteria,
pay the rate for the area at which the greatest time was earned during the first 30 days. After
the first 30 days pay the applicable rate for the area in which duty is served, prorated if
necessary.

Non-judicial punishment does not result in loss of HDP.
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CHAPTER 17 - SPECIAL PAY - HARDSHIP DUTY
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OUSD (P&R) Memo, August 29, 2007

ASD (FMP) Memo, December 21, 2000

17-23



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 17

Antigua Air Station
Acrctic Circle Region
Argentina

Armenia

Aruba

Ascension AAF

Australia

Azerbaijan

Azores, Portugal

Bahamas

Bahrain

Bangladesh
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OUSD P&R Memo, January 28, 2004
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Bolivia

Bosnia-Herzegovina

Botswana

Brazil

Brunei

Bulgaria

Burkina Faso

Burma

Burundi

Cambodia

*December 2024

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

USD (P&R) Memo, March 7, 2012
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021
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OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012
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ASD (FMP) Memo, October 14, 2001
OUSD (P&R) Memao, January 28, 2004
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 5, 2003
OUSD (P&R) Memao, January 28, 2004
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
USD (P&R) Memo, March 7, 2012
ASD (M&RA) Memo, March 29, 2023

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
ASD (FMP) Memo, December 28, 2001
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, May 31, 2023

OUSD (P&R) Memo, May 10, 2005
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, October 11, 2001
ASD (FMP) Memo, October 14, 2001
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Cameroon

Canada
Central African Republic

Chad

Chagos Archipelago

Chile

China

Colombia

Cook Islands

Costa Rica

Cote d’lvoire

Cuba

Curacao

*December 2024

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
ASD (M&RA) Memo, September 26, 2017
USD (P&R) Memo, March 5, 2018

ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memao, December 21, 2000
OUSD (P&R) Memo, August 11, 2008

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
ASD (M&RA) Memo, December 10, 2021

ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, April 10, 2003
OUSD (P&R) Memao, January 28, 2004
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

USD (P&R) Memo, November 30, 2001
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, November 17, 2004
OUSD (P&R) Memo, August 29, 2007
ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, March 21, 2003
ASD (M&RA) Memo, April 21, 2020
ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, October 4, 2006
ASD (M&RA) Memo, December 10, 2021

ASD (M&RA) Memo, December 10, 2021
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Democratic
Republic of the Congo

Djibouti

Dominican Republic

East Timor

Ecuador

Egypt

El Salvador

Equatorial Guinea

Eritrea

Estonia

Eswatini
(formerly Swaziland)

Ethiopia

*December 2024

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memao, June 7, 2005
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, July 31, 2002

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, November 17, 2004
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, October 11, 2001
ASD (FMP) Memo, October 14, 2001
ASD (FMP) Memo, October 31, 2001
USD (P&R) Memo, December 31, 2013

USD (P&R) Memo, March 7, 2012
ASD (M&RA) Memo, September 26, 2017
ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, January 18, 2002
OUSD (P&R) Memo, August 5, 2003
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, May 30, 2001

OUSD (P&R) Memo, November 17, 2004
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012
OUSD (P&R) Memo, August 29, 2007
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memao, July 31, 2002

ASD (M&RA) Memo, April 21, 2020
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (M&RA) Memo, December 10, 2021
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, January 18, 2002
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Fiji

Gabon

Gambia

Georgia

Ghana

Greece

Greenland
Grenada

Guatemala

Guinea
Guinea Bissau
Guyana

Haiti

Honduras

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memao, January 28, 2004
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, March 27, 2007
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, November 17, 2004
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, January 28, 2004
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
USD P&R Memo, November 30, 2001
USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, December 16, 2020
ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, November 28, 2008

USD (P&R) Memo, March 7, 2012
ASD (M&RA) Memo, September 26, 2017

17-28

Volume 7A, Chapter 17
*December 2024



DoD 7000.14-R

Financial Management Regulation Volume 7A, Chapter 17

Hungary

Iceland

India

Indonesia

Iraq

Israel

Jamaica

Jordan

Kazakhstan

*December 2024
ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
OUSD (P&R) Memao, January 28, 2004
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
ASD (FMP) Memo, October 31, 2001
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, April 21, 2020
ASD (M&RA) Memo, December 10, 2021

OUSD (P&R) Memo, March 31, 2003
USD (P&R) Memo, August 23, 2010

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, October 14, 2001

OuUSD (P&R) Memo, March 31, 2003

USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017

ASD (M&RA) Memo, December 10, 2021

Office of the Assistant Secretary of Defense (OASD)
(M&RA), Memo, February 22, 2022

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
ASD (M&RA) Memo, September 26, 2017

ASD (FMP) Memo, January 18, 2002
OUSD (P&R) Memo, June 30, 2003
ASD (M&RA) Memo, June 28, 2016

ASD (FMP) Memo, December 21, 2000

ASD (M&RA) Memao, September 26, 2017
ASD (M&RA) Memo, December 10, 2021
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Kenya

Kiribati, Republic of
Korea, Democratic
Republic of (North Korea)

Korea, Republic of
(South Korea)

Kosovo

Kuwait

Kyrgyzstan

Laos

Latvia

Lebanon

Lesotho

Liberia

Libya

*December 2024

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
ASD (FMP) Memo, May 23, 2002

OUSD (P&R) Memo, February 8, 2011
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, January 15, 2003
OUSD (P&R) Memo, October 23, 2003
OUSD (P&R) Memo, September 29, 2004
ASD (M&RA) Memo, December 10, 2021

OUSD (P&R) Memo, August 29, 2007
OUSD (P&R) Memo, March 26, 2009

ASD (FMP) Memo, January 18, 2002
OUSD (P&R) Memo, March 31, 2003
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 31, 2001
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
ASD (M&RA) Memo, December 10, 2021

OUSD (P&R) Memo, November 17, 2004

ASD (FMP) Memo, December 21, 2000

OUSD (P&R) Memo, November 17, 2004
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

OUSD (P&R) Memo, August 25, 2003
USD (P&R) Memo, March 7, 2012

USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, December 10, 2021

OUSD (P&R) Memo, April 26, 2011
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Lithuania

Macedonia

Madagascar

Malawi

Malaysia

Mali

Malta

Marshall Islands

Mauritania

Mauritius

Mexico

Micronesia

Moldova

Mongolia

*December 2024

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

OUSD (P&R) Memo, March 27, 2007
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, November 17, 2004

ASD (FMP) Memo, October 14, 2001
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
USD (P&R) Memo, February 19, 2014
USD (P&R) Memo, March 5, 2018

OUSD (P&R) Memo, August 29, 2007

ASD (FMP) Memo, December 21, 2000
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
OUSD (P&R) Memo, January 28, 2004
OUSD (P&R) Memo, November 17, 2004
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, November 17, 2004

ASD (FMP) Memo, December 21, 2000
ASD (M&RA) Memo, September 26, 2017

ASD (FMP) Memo, December 21, 2000
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Montenegro

Morocco

Mozambique

Namibia

Nepal

Nicaragua

Niger

Nigeria

Oman

Pakistan
Palau

Panama

Papua New Guinea

Paraguay

*December 2024

OUSD (P&R) Memo, August 29, 2007
OUSD (P&R) Memo, March 26, 2009
USD (P&R) Memo, March 7, 2012

USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, September 26, 2017

USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021
ASD (FMP) Memao, December 21, 2000

ASD (FMP) Memao, December 21, 2000
OUSD (P&R) Memo, August 29, 2007

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
OUSD (P&R) Memao, January 28, 2004
OUSD (P&R) Memo, August 29, 2007
ASD (M&RA) Memo, September 26, 2017

ASD (FMP) Memo, December 21, 2000
USD (P&R) Memo, March 5, 2018

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, January 18, 2002
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (FMP) Memo, October 31, 2001
ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
ASD (M&RA) Memo, September 26, 2017

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
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Peru

Philippines

Portugal

Qatar

Republic of the Cape Verde

Republic of the Congo

Romania

Russia

Rwanda

Samoa
(formerly Western Samoa)

Sao Tome and Principe

*December 2024

ASD (FMP) Memo, December 19, 2001
OUSD (P&R) Memao, January 28, 2004
OUSD (P&R) Memo, April 21, 2004
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, March 28, 2002

USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memao, January 28, 2004
OUSD (P&R) Memo, November 17, 2004
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
OUSD (P&R) Memo, November 17, 2004
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

OUSD (P&R) Memo, March 30, 2005
USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, September 26, 2017
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
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Saudi Arabia

Senegal

Serbia

Sierra Leone

Slovakia

Solomon Islands

Somalia

South Africa

South Sudan

Sri Lanka

St. Lucia

Sudan

Suriname

OUSD (P&R) Memo, August 5, 2003
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, December 31, 2013
ASD (M&RA) Memo, June 4, 2020

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

OUSD (P&R) Memo, March 10, 2006
OUSD (P&R) Memo, August 29, 2007
OUSD (P&R) Memo, March 26, 2009
USD (P&R) Memo, December 31, 2013

*December 2024

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

OUSD (P&R) Memao, June 23, 2004
OUSD (P&R) Memo, March 27, 2007

OUSD (P&R) Memo, November 17, 2004
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000

ASD (M&RA) Memo, December 10, 2021

USD (P&R) Memo, March 7, 2012

OUSD (P&R) Memo, August 29, 2007

Office of the ASD (M&RA) Memo, July 31, 2015

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001

ASD (M&RA) Memo, September 26, 2017

ASD (M&RA) Memo, December 10, 2021

USD (P&R) Memo, March 7, 2012

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memao, January 28, 2004

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021
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Syria

Taiwan

Tajikistan

Tanzania

Thailand

Togo

Trinidad and Tobago

Tunisia

Turkey

Turkmenistan

Uganda

*December 2024

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, July 31, 2003

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memao, January 28, 2004
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, October 31, 2001
USD (P&R) Memo, December 31, 2013

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memao, January 28, 2004

ASD (FMP) Memao, December 21, 2000
OUSD (P&R) Memao, January 28, 2004
OUSD (P&R) Memo, November 17, 2004
OUSD (P&R) Memo, August 29, 2007
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
OUSD (P&R) Memo, November 28, 2008
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, May 23, 2002

OUSD (P&R) Memo, August 5, 2003
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021
OASD (M&RA) Memo, February 22, 2022
ASD (FMP) Memo, December 21, 2000

OUSD (P&R) Memo, June 23, 2004
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Ukraine

United Arab Emirates

United States of America
Alaska

Uruguay

Uzbekistan

Vanuatu

Venezuela

Vietnam

Wake Island

Western Sahara

Yemen

Zambia

*December 2024

ASD (FMP) Memo, December 21, 2000
OASD (M&RA) Memo, July 13, 2023

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
ASD (M&RA) Memo, September 26, 2017
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 31, 2001
ASD (FMP) Memo, July 1, 2002

ASD (FMP) Memo, July 11, 2002

ASD (FMP) Memo, September 26, 2002
OUSD (P&R) Memo, February 23, 2006
OUSD (P&R) Memo, July 28, 2008
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, December 10, 2021
ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 31, 2001
USD (P&R) Memo, December 31, 2013

OUSD (P&R) Memo, August 29, 2007
ASD (M&RA) Memo, December 10, 2021

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memao, January 28, 2004
OUSD (P&R) Memo, November 28, 2008
ASD (FMP) Memo, December 21, 2000
OASD (M&RA) Memo, November 22, 2017
ASD (FMP) Memo, November 27, 2001

ASD (FMP) Memo, January 18, 2002
OUSD (P&R) Memao, January 28, 2004

ASD (FMP) Memo, December 21, 2000
OUSD (P&R) Memo, August 29, 2007
USD (P&R) Memo, March 7, 2012

ASD (M&RA) Memo, December 10, 2021
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Zimbabwe ASD (FMP) Memo, December 21, 2000
ASD (FMP) Memo, October 14, 2001
OUSD (P&R) Memo, July 30, 2003
OUSD (P&R) Memo, August 29, 2007
ASD (M&RA) Memo, December 10, 2021

Table 17-2 - HARDSHIP DUTY PAY - LOCATION — CONDITIONS OF ENTITLEMENT

Rule 5 OUSD (P&R) Memo, February 15, 2007
Rule 10 OUSD (P&R) Memo, February 15, 2007
Notes 1 & 3 OUSD (P&R) Memo, March 31, 2003
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VOLUME 7A, CHAPTER 18: “SPECIAL PAY - CAREER SEA PAY (CSP)”
SUMMARY OF MAJOR CHANGES
Changes are identified in this table and also denoted by blue font.

Substantive revisions are denoted by an asterisk (*) symbol preceding the section,
paragraph, table, or figure that includes the revision.

Unless otherwise noted, chapters referenced are contained in this volume.

Hyperlinks are denoted by bold, italic, blue, and underlined font.

The previous version dated May 2022 is archived.

PARAGRAPH EXPLANATION OF CHANGE/REVISION PURPOSE
Updated formatting to comply with current administrative
instructions.

Added the “Duration of Authority” subparagraph in
accordance with the National Defense Authorization Act
(NDAA) for Fiscal Year 2024, Public Law 118-31, section Addition
613, dated December 22, 2023. Also updated the
termination date on the Duration of Authority table on
DFAS.mil.

All Revision

3.3

References Updated statutes and supporting references. References
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CHAPTER 18

SPECIAL PAY — CAREER SEA PAY (CSP)

1.0 GENERAL
11 Purpose

This chapter establishes policy pertaining to CSP and CSP-Premium (CSP-P).
1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with the United States Code (U.S.C.), including
Title 37. The specific statutes, regulations, and other applicable guidance that govern each
individual section are listed in a reference section at the end of the chapter.

2.0 PROVISIONS
2.1 Entitlement

A member who is entitled to basic pay is entitled to CSP and CSP-P while serving on sea
duty under regulations prescribed by the Office of the Secretary of Defense, Secretary of the
Military Department concerned, and the provisions of this chapter.

2.2 Definitions

2.2.1. CSP. CSP is special pay for recognition of the greater than normal rigors of
assignment to sea duty.

2.2.2. CSP-P. CSP-P is special pay that is in addition to CSP and is paid for unusually
long periods of continuous sea duty. A member entitled to CSP who has served 36 consecutive
months of sea duty is also entitled to CSP-P for the 37th consecutive month and each subsequent
consecutive month of sea duty served.

2.2.3. Sea Duty. Sea duty, for the purpose of entitlement to CSP and CSP-P, is duty
performed by a member under orders:

2.2.3.1. While permanently assigned for duty to a ship, ship-based staff, or
ship-based aviation unit and serving on a ship with a primary mission that is accomplished
underway (includes ships designated as destroyers or submarine tenders). Periods when the
member is on temporary duty (TDY), on leave, hospitalized, or otherwise temporarily absent under
orders, not to exceed the first 30 consecutive days of each occurrence, are also counted,;
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2.2.3.2. While temporarily assigned for duty to a ship, ship-based staff, or
ship-based aviation unit and serving on a ship with a primary mission that is accomplished
underway (includes ships designated as destroyers or submarine tenders);

2.2.3.3. While permanently or temporarily assigned for duty to a ship or ship-based
staff and serving on a ship with a primary mission that is accomplished in port, but only during
that period while the ship is away from its homeport. A ship is considered to be away from its
homeport whenever it is at sea or is in a port that is more than 50 miles from its homeport; or

2.2.3.4. While serving as a member of the off-crew of a two-crewed vessel.

2.2.4. Cumulative Sea Duty (CSD). CSD is the total time a member has been assigned to
qualifying sea duty during their service career, regardless of pay grade. Additionally, it will
include all time during which a member is assigned to a ship or ship-based staff and actually served
on a ship with a primary mission that is accomplished in port, regardless of whether the ship is at
sea or away from homeport.

2.2.5. Ship. Ship, for the purpose of entitlement to CSP and CSP-P, means a self-propelled
vessel in an active status, in commission, or in-service.

3.0 CONDITIONS OF ENTITLEMENT
3.1 General Conditions

The general conditions of entitlement to CSP are listed in Table 18-1. Additionally,
entitlement to and the rate of CSP is dependent upon the branch of service, pay grade, and total
CSD applicable to the member. All members in pay grades E-1 through O-6 are eligible for
payment of CSP, except commissioned officers of the Army and Air Force with 3 or less years of
CSD and enlisted members of the Air Force in pay grades below E-4.

3.2 CSP-P Conditions

The conditions of entitlement to CSP-P require the member to first be entitled to CSP. The
CSP-P is in addition to CSP; however, for certain pay grades, it has been included in the CSP rate
tables and is not payable as a separate item. When payable as a separate item, CSP-P accrues from
the first day following the completion of the 36th month of consecutive sea duty and will be
prorated if beginning on other than the first day of a calendar month.

Example: A member beginning a period of sea duty on January 15, 2011 would
accrue CSP-P beginning January 15, 2014. The CSP-P is payable for the 37th
and each subsequent consecutive month of sea duty regardless of the member’s
pay grade when the sea duty began, provided the member is concurrently
entitled to CSP.

3.2.1. The following members of the Navy and Marine Corps may become entitled to
CSP-P as a separate item of pay:
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3.2.1.1. All officers in pay grades O-1 through O-6;
3.2.1.2. All warrant officers;
3.2.1.3. All enlisted members in pay grades E-1 through E-4; and

3.2.1.4. All enlisted members in pay grades E-5 through E-9 with not over 8 years
of CSD.

3.2.2. The following members of the Army may become entitled to CSP-P as a separate
item of pay:

3.2.2.1. All officers in pay grades O-1 through O-6; and
3.2.2.2. All enlisted members in pay grades E-1 through E-3.

3.2.3. The following members of the Air Force may become entitled to CSP-P as a separate
item of pay:

3.2.3.1. All officers in pay grades O-1 through O-6;
3.2.3.2. All enlisted members in pay grade E-4; and

3.2.3.3. All enlisted members in pay grades E-5 through E-9 with not over 5 years
of CSD.

3.2.4. Members not addressed in subparagraphs 3.2.1, 3.2.2, and 3.2.3, have CSP-P
already included in their applicable CSP rate table or are otherwise not eligible to receive a separate
CSP-P payment.

*3.3  Duration of Authority

Unless authorized by Congress, no CSP or CSP-P payment may be paid after the
termination date on the Duration of Authority table.

4.0 RATES PAYABLE
41 CSP

The Secretary concerned will prescribe the monthly rates for special pay applicable to
members of each Military Service under the Secretary’s jurisdiction. The monthly rate may not

exceed $750.

4.1.1. The monthly rates of CSP for members of the Army are in Table 18-2.
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4.1.2. The monthly rates of CSP and CSP-P (for E-5 through E-9 with over 8 years of
CSD) for members of the Navy and Marine Corps are listed in Table 18-3.

4.1.3. The monthly rates of CSP for members of the Air Force are listed in Table 18-4.
42  CSP-P

The Secretary concerned will prescribe the monthly rate for CSP-P applicable to members
of each Military Service under the Secretary’s jurisdiction. The monthly rate may not exceed
$350.
5.0 RESTRICTIONS
5.1  Enroute and Transport Restrictions

Do not credit time for sea duty and do not pay CSP or CSP-P to members en route to or
from ships outside the Continental United States or onboard a ship for transportation, regardless
of the length of the period. This restriction applies to the periods prior to a member reporting for
permanent duty and after being permanently detached from duty onboard a ship.

5.2  Midshipmen and Cadet Members

Do not credit time for sea duty and do not pay CSP or CSP-P to midshipmen, aviation
cadets, or academy cadets.

5.3  Navy and Marine Corps Members

Do not pay CSP-P to Navy and Marine Corps members entitled to CSP in Table 18-3 for
duty if in pay grades E-5 through E-9 with over 8 years of CSD.

54  Army Members
Do not pay CSP-P to Army members entitled to CSP in Table 18-2 for duty:
5.4.1. Between October 1, 2002 and June 30, 2003 if in pay grades E-5 through E-9; or
5.4.2. On or after July 1, 2003 if in pay grades E-4 through E-9 or W-1 through W-5.
55  Air Force Members

Do not pay CSP-P to Air Force members entitled to CSP in Table 18-4 for duty if in pay
grades E-5 through E-9 with over 5 years of CSD.
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Table 18-1. CSP - Conditions of Entitlement

R is serving on a ship

U | When an eligible whos:e primary and then CSP

L member mission is

E accomplished

underway | in port
1 |reports for X starts on reporting date.
permanent duty
defined as sea duty
and
2 | reports for X member is onboard accrues from departure
permanent duty when ship departs from | date.
defined as sea duty homeport
and

3 | reports for X member reports onboard | accrues from reporting
permanent duty while ship is away from | date.
defined as sea duty homeport
and

4 | is detached from X X terminates on detachment
permanent duty date, provided member is
defined as sea duty otherwise entitled on that
and date.

5 |is discharged while X X immediately reenlists continues to accrue,

on sea duty and onboard provided member is
otherwise entitled.

6 |on seaduty is X ship returns to homeport | accrues through the date the

entitled to CSP and ship returns to homeport.

7 | on seaduty X ison TDY, temporary | accrues during the first
additional duty (TAD), |30 days member is in such
temporarily based status.
ashore, under orders, or
hospitalized ashore
(note 1)

8 | on seaduty X ison TDY, TAD, accrues during the first
temporarily based 30 days member is in such
ashore, under orders, or | status, provided member is
hospitalized ashore otherwise entitled and ship
(note 1) remains away from its

homeport (note 2).
9 |onseadutyison X X accrues for the first 30 days
authorized leave and of leave if otherwise
entitled. There is no
accrual during terminal
leave.
10 | is based on or X the type of duty is TAD | accrues from reporting date

stationed ashore and

or TDY

through detachment date
(note 3).
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Table 18-1. CSP — Conditions of Entitlement (Continued)

R is serving on a ship

U | When an eligible whos:e primary and then CSP

L member mission is

E accomplished

underway | in port

11 |is based on or X accrues as indicated in rules

stationed ashore and 2 and 3, as applicable, and
terminates when the ship
returns to homeport or
detachment date if ship
remains away from
homeport.

12 |is suspended or X X is acquitted or charges | accrues retroactively from
otherwise removed are dismissed first day of confinement,
from duty or suspension, or removal
confined awaiting from duty, provided
trial by court- member is otherwise
martial and entitled.

13 | is suspended or X X is convicted does not accrue beginning
otherwise removed first day of confinement,
from duty or suspension, or removal
confined awaiting from duty through day prior
trial by court- to date of return to duty
martial and (note 4).

14 |is confined as a X X does not accrue beginning
result of court- first day of confinement
martial and through day prior to date of

release from confinement
(note 4).

15 | is permanently or X X ship remains in an continues to accrue.
temporarily (note 5) | active status (in
assigned to duty on commission or in-

a ship which is service) (note 6)
undergoing

alterations or repairs

and

16 | is permanently or X X stops when the ship reverts
temporarily to inactive status.
assigned to duty on
a ship undergoing
inactivation
processing and

17 |isassignedto a X the type of duty is TAD | accrues from the
Fleet Marine Force or TDY embarkation date through
unit based on or the debarkation date
stationed ashore and (note 3).
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Table 18-1. CSP — Conditions of Entitlement (Continued)

NOTES:

1.

2.
3.

o

“Temporarily based ashore” refers to a ship-based aviation unit or ship-based staff that has
landed ashore with intent to return to a ship.

Entitlement terminates when the ship returns to the homeport.

Further TAD/TDY ashore from ship will not interrupt CSP entitlement for the first 30 days
member is in such status, provided member is otherwise entitled and returns to the ship.
Where sentence is changed to restriction to ship and member performs duty, CSP is resumed.
Nonjudicial punishment does not result in loss of CSP.

Entitlement accrues only when the ship is away from the homeport.

Chief of Naval Operations Instruction (OPNAVINST) 4700.8L series defines ship status
assignments for U.S. Naval ships.
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Table 18-2. Monthly CSP Rates — Army
Effective October 1, 2002

0-6 | | | 225 230 (230|240 [255 265 |
---
---

NOTES:

1. Do not pay CSP-P to Army members entitled to CSP for duty between October 1, 2002
and June 30, 2003 if in pay grades E-5 through E-9.

2. Do not pay CSP-P to Army members entitled to CSP for duty on or after July 1, 2003 if in pay
grades E-4 through E-9 or W-1 through W-5.
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Table 18-2. Monthly CSP Rates — Army (Continued)
Effective October 1, 2002

0-4 [220 1225 |225 1240|240 [270 |280 200 [300 |
W-3 534 500 1625 660 660 1695 1695 1695 1695

E-8  [490 1490|503 |516  [555 588 1620 646|646 |
E-6 [445  |445 |45 1464|484 508|523  |555 |55 |

NOTES:

1. Do not pay CSP-P to Army members entitled to CSP for duty between October 1, 2002
and June 30, 2003 if in pay grades E-5 through E-9.

2. Do not pay CSP-P to Army members entitled to CSP for duty on or after July 1, 2003 if in pay
grades E-4 through E-9 or W-1 through W-5.
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Table 18-3. Monthly CSP and CSP-P — Navy and Marine Corps
Effective May 1, 2014

E4 |70 |80 |160 |350 363 363|363 363 1488
E2 50 |60 |75 o4 |94 o4 Joa o4 o |

NOTE: CSP-P is $200 per month. Do not pay CSP-P to pay grades E5 through E9 with over 8
years of CSD. CSP-P is included in their CSP.

18-12



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 18
* May 2024

Table 18-3. Monthly CSP and CSP-P — Navy and Marine Corps (Continued)
Effective May 1, 2014

E2 |94 |94 o4 [oea Joa Joa o4 loa loa |

NOTE: CSP-P is $200 per month. Do not pay CSP-P to pay grades E5 through E9 with over 8
years of CSD. CSP-P is included in their CSP.
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Table 18-4. Monthly CSP Rates — Air Force
Effective May 1, 1988

04 | | | ]185 1190 200 [205 215 220
02 | | | |15 |160 |185 |100 195 1205

E-5 |50 |60 [120 |150 |170  |315 |35 1350 350

Table 18-4. Monthly CSP Rates — Air Force (Continued)
Effective May 1, 1988

0-6 280 1200 1300 1310 310|325 340 |35 380

NOTE: Do not pay CSP-P to Air Force members in pay grades E-5 through E-9 with over 5 years
of CSD.
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VOLUME 7A, CHAPTER 19: “FOREIGN LANGUAGE PROFICIENCY BONUS
(FLPB)”

SUMMARY OF MAJOR CHANGES
Changes are identified in this table and also denoted by blue font.

Substantive revisions are denoted by an asterisk (*) symbol preceding the section,
paragraph, table, or figure that includes the revision.

Unless otherwise noted, chapters referenced are contained in this volume.

Hyperlinks are denoted by bold, italic, blue, and underlined font.

The previous version dated March 2023 is archived.

PARAGRAPH EXPLANATION OF CHANGE/REVISION PURPOSE

Updated hyperlinks and formatting to comply with current
administrative instructions.

All Revision

Revised the “FLPB Entitlement” section to include
implementation of “Table 1 FLPB Monthly Payment
2.0 Calculated by Critical Skill Modality Proficiency (Table 1)” Revision
to comply with DoD Instruction (DoDlI) 1340.27, dated
August 17, 2022.

Replaced the “FLPB Installment Rates” table with “Table 1”
2.4 table on DFAS.MIL in accordance with the DoDI 1340.27, Revision
dated August 17, 2022.

Updated the termination date for the “Duration of Authority
table on DFAS.MIL to comply with the National Defense

3.5 Authorization Act for Fiscal Year 2022, Public Law 118-31, Revision
dated January 3, 2023.
References Updated supporting statutes and references. Revision
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CHAPTER 19

FOREIGN LANGUAGE PROFICIENCY BONUS (FLPB)

1.0 GENERAL
11 Purpose

This chapter establishes policy pertaining to FLPB for members of an Active Component
(AC) or Reserve Component (RC) of the Military Services (less the Coast Guard).

1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from and prepared in accordance with the United States Code (U.S.C.), including
Title 37. The specific statutes, regulations, and other applicable guidance that govern each
individual section are listed in a reference section at the end of the chapter.
*2.0 FLPBENTITLEMENT
2.1  Eligibility for Payment

The Secretary of the Military Department concerned will pay FLPB, in accordance with
Title 37, U.S.C., section 353(b), to a Service member who is:

2.1.1. Entitled to basic pay pursuant to 37 U.S.C. § 204;

2.1.2. A member of the National Guard who is not a Reserve of the Army or the Air Force,
who is participating in full-time training, training duty with pay, or other full-time duty, provided
by law, including participation in exercises or the performance of duty under 10 U.S.C § 10302,
10 U.S.C. § 10305, 10 U.S.C. 8 10502, 10 U.S.C. § 12402, or 32 U.S.C. § 503, 32 U.S.C. § 504,
32 U.S.C. 8505, 32 U.S.C. §506; or

2.1.3. Entitled to compensation pursuant to 37 U.S.C. § 206 (See Chapter 58, paragraphs
2.1 and 4.2 for Service-specific instructions and other criteria (other than drill pay) that satisfies
qualifying compensation in accordance with 37 U.S.C. § 206); or

2.1.4. Determined to have and is maintaining certified foreign language or dialect
proficiency in accordance with 37 U.S.C. § 353(b)(1)(B) in a skill the Secretary of the Military
Department designates as critical.
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2.1.5. A critical language skill is:

2.1.5.1. Required by any Service language-related career field or military
specialty, designated by a Secretary of the Military Department, where the Service member’s
primary duties require an Interagency Language Roundtable (ILR) skill level 2+ or higher level
(ILR skill level 2 and higher for special operations forces (SOF) personnel, but only if the Service
has those SOF language requirements) of proficiency in a foreign language that directly supports
the national defense strategy or Service-specific language-related missions.

2.1.5.2. A foreign language on the DoD or Service Strategic Language List or any
foreign language for which the Secretary of the Military Department has language-designated
requirements.

2.1.6. The member must execute a written agreement with the Secretary concerned that
includes:

2.1.6.1. The amount of FLPB awarded;
2.1.6.2. The period for which the FLPB will be paid;

2.1.6.3. The initial certification or recertification necessary for the FLPB payment;
and

2.1.6.4. The repayment provision discussing repayment of the unearned portion of
any remaining FLPB if the member does not satisfy the eligibility and certification requirements
for the length of the written agreement.
2.2  RC Eligibility

2.2.1. In order to receive FLPB a member of an RC must:

2.2.1.1. Meet the eligibility and proficiency requirements outlined in paragraphs
2.1,2.3,2.6,and 2.7; and

2.2.1.2. Fulfill the minimum annual service requirements for retirement eligibility,
as defined in 10 U.S.C. § 12732, unless waived by the Secretary of the Military Department
concerned.

2.2.2. An RC member must earn a minimum of 50 retirement points, regardless of the RC
source, in each full anniversary year to have that year count as creditable towards verification of
the total years of qualifying service for non-regular retired pay and payment of FLPB.

2.2.2.1. A partial qualifying year is any period of less than 12 full months during

which the RC member earns a prorated share of the required 50 retirement points and earns an
identical prorated share (or smaller percentage of full FLPB annual payment) of FLPB.
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2.2.2.2. An RC member who performs a partial qualifying year of less than 12 full
months and earns less than 50 retirement points in a year will have their FLPB prorated at a value
of 2 percent for each retirement point less than 50 points.

2.2.3. The total of FLPB paid to an RC member who is in good standing and has not been
adjudicated as an unsatisfactory performer in the previous 12 months, must equal the annual FLPB
paid to an AC member with the same certified language proficiency.

2.2.3.1. For RC members, the requirement to attain 50 retirement points is waived
for FLPB calculation if the Service member separates before 12 months in the anniversary year.
The RC member will be paid the standard FLPB monthly allotment for months in good standing,
with the last month of service prorated if separation occurs before the last day of the month. A
separating RC member who serves the entire 12 months of the anniversary year must earn 50 points
to collect the last month of FLPB prior to separation.

2.2.3.2. RC members in a separation year, who are no longer in good standing will
have their FLPB terminated in the month in which they are determined to be no longer “in good
standing.”

2.2.4. Members of the Ready Reserve who are transferred to the Standby Reserve, in
accordance with DoDlIs 1200.07 and 1304.31, will have their bonus suspended during this period
and will not be entitled to any future bonus payments while in the Standby Reserve. This
suspension period may not exceed 1 year. In cases with unusual and extenuating circumstances,
the Secretary of the Military Department concerned may grant a one-time suspension up to 3 years
on a case-by-case basis. If a member is transferred back to the Ready Reserve with the same skill
for which they had previously contracted, they may be reinstated in the bonus program.

2.2.4.1. To qualify, Service members must extend their term of service, or service
obligation, to serve the original bonus agreement period.

2.2.4.2. Subsequent payment entitlement will resume on the adjusted anniversary
date of satisfactory and creditable Reserve service. The date must be adjusted for the period spent
in the Standby Reserve.

2.2.4.3. Failure to report after a suspension period or not meeting reinstatement
criteria in accordance with the bonus agreement will result in bonus termination and repayment of
any unearned bonus money. See paragraph 3.3 for additional information.
2.3 Certification
2.3.1. Approved DoD Certification Method Associated with FLPBs
The Secretary of the Military Department must use the DoD-approved Defense Language

Proficiency (DLP) System of tests in accordance with DoDI 5160.71 to certify their Service
members proficient in foreign language or dialect proficiency for FLPB payment.
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2.3.2. Annual Certification Expiration Date Calculation of Foreign Language or Dialect
Proficiency

2.3.3. In accordance with 37 U.S.C. 8 353(d)(2), the certification of a Service member’s
foreign language or dialect proficiency must expire 1-year from the first day of the first month
beginning on or after the certification date, unless they are recertified or excepted.

2.3.3.1. For example, if a Service member certifies proficient for a FLPB payment
on January 2, 2021, their recertification date is calculated to be February 1, 2022. First, the 1-year
calculation is applied to reach January 2, 2022. The first day of the first month beginning on or
after January 2, 2022, is February 1, 2022.

2.3.3.2. Inthe event that FLPB eligibility requires two or more modalities, the test
date of the last modality received should be used to calculate the start payment date and the
recertification (stop payment) date for FLPB. All testing should be completed within a consecutive
30-day period. For example, a Service member scores an L2+ on January 2, 2022, and an S2 on
January 31, 2022. The effective FLPB start date would be January 31, 2022.

2.3.4. In accordance with 37 U.S.C. § 353(d)(1), Service members receiving FLPB must
recertify annually in the foreign language or dialect for which they are receiving a FLPB. (See
exceptions and a waiver in paragraphs 2.6 through 2.8). The Secretary of the Military Department
concerned may retest Service members in accordance with DoDI 5160.71, paragraph 2.6.h. (See
DoDI 5160.71 for other Secretary of the Military Department concerned retest qualifying events).

*2.4 FLPB Pay Table

2.4.1. Table 1 incorporates must-pay and may-pay FLPB policies for the Secretary of the
Military Department concerned to calculate and pay one monthly payment of FLPB based on the
Service member’s critical skill of possessing certified proficiency at and above ILR skill level 2+
(or 2 for SOF), by modality skill. (See Table 1.) Specifically, Table 1 is grouped by ILR skill
level proficiencies (from 1 to 4 or higher) and modalities (L, R, and S). Table 1 allows the
Secretary of Military Department to calculate a single FLPB monthly payment, not to exceed
$1,000, for any possible ILR skill level proficiency (except ILR skill 0 and 0+) and any single
modality or combination of modalities (except for the writing modality) associated with critical
skill requirements.

2.4.2. The Secretary of the Military Department must pay FLPB to their Service members
serving in language professional career fields that require Service members to have certified
foreign language proficiency at and above ILR skill level L2+, R2+, or S2 to perform their primary
language related duties. Applicable DoD or Service instructions establish required FLPB-related
modalities associated with these career fields.

2.4.2.1. Must-pay language professional career fields or military specialties
include Service:

2.4.2.1.1. Cryptologic Language Analysts (CLAS).
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2.4.2.1.2. Foreign area officers (FAOs).
2.4.2.1.3. Defense Threat Reduction Agency interpreters and translators.

2.4.2.1.4. Other select Service language professional career fields or
military specialties designated by the Secretary of the Military Department concerned.

2.4.2.2. Additionally, the Secretary of the Military Department concerned must
pay:

2.4.2.2.1. Service SOF personnel at and above ILR skill level 2 (but only if
the Service has documented SOF language requirements at ILR skill level 2 and above). The
applicable Service FLPB instruction establishes required FLPB payable modalities associated with
SOF personnel.

2.4.2.2.2. All Service members who are ILR skill level S2 proficient or
above in their primary language and have speaking as a required modality associated with their
primary language-related duties.

2.4.3. For all other Service members with a certified foreign language proficiency below
ILR skill level L2+, R2+, or S2 who are not designated as a must pay FLPB recipient, the Secretary
of the Military Department may or may not pay FLPB.

2.4.3.1. If paid at ILR skill levels 1 or 1+ in any modality or at ILR skill level 2 in
listening or reading, the Secretary of the Military Department may choose to pay only one of the
monthly modality FLPB dollar amounts depicted in Table 1. For example, an L1+ modality and
proficiency combination may either be calculated at one of the three payment amounts depicted
for L1+ ($0, $50 or $80).

2.4.3.2. The Secretary of the Military Department has discretion to pay or not pay
FLPB to their Service members who have additional or multiple certified foreign language or
dialect proficiencies.

2.4.3.3. FLPB payment calculation for a certified S2 or higher score, to any Service
member whose required modalities do not include speaking, is at the Secretary of the Military
Department’s discretion.

2.4.4. Pay table calculation and must pay, may pay or may not pay examples:

2.4.4.1. The Secretary of the Military Department has discretion to calculate a
monthly FLPB payment for one, two or three skill modalities associated with the Service member’s
certified language proficiency in those modalities (L, R, and/or S) that the Service Secretary
determines are critical to performing their language-related duties. In Table 1, ILR skill levels
with a single dollar amount depicted are “must pay” and 2 or 3 dollar amounts depicted are “may
or may not pay” FLPB policies for the Secretary of the Military Department.
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2.4.4.2. A CLA scores L2+/R3 on a DLP Test (DLPT). The Secretary of the
Military Department “must pay” FLPB for L2+($200) and R3+($300). Testing and payment of
FLPB for S1-S5 is at the discretion of the Secretary of the Military Department.

2.4.4.3. Another CLA scores L2/R2 on a DLPT. The Secretary of the Military
Department “may or may not pay” FLPB for L2 (at $0, $50 or $100) and R2 (at $0, $50 or $100)
in accordance with Service FLPB policy. Testing and payment of FLPB for S1-S5 is at the
discretion of the Secretary of the Military Department.

2.4.4.4. Similarly, a FAO scores L2/R2 on a DLPT and an S2+ on an oral
proficiency interview (OPl). The Secretary of the Military Department “may or may not pay”
FLPB for L2 (at $0, $50 or $100) and R2 (at $0, $50 or $100) in accordance with Service FLPB
policy. Inaccordance with DoDI 1315.20, FAOs must take an OPI every 2 years. The S2 is “must
pay” at $100.

2.4.4.5. Alinguist scores L1/R1+ ona Very Low Range DLPT and an L1+/S1+ on
a 2SOPI. Because of Note 2 in Table 1, the linguist’s scores are now L1+ (inferred listening from
the 2SOPI)/R1+/S1+. The linguist requires L and S proficiency as part of their military duties, so
the Secretary of the Military Department “may or may not pay” FLPB for L1+ (at $0, $50 or $80)
and S1+ (at $0, $50 or $80). FLPB payment for the R1+ (at $0, $50 or $80) is at the discretion of
the Secretary of the Military Department.

2.4.4.6. Another linguist scores an L2/S2 on a 2SOPI. S2 is a “must pay” FLPB
calculation requirement, so FLPB for the S2 is $100. The L2 is a “may or may not pay” at $0,
$50, or $80.

2.4.4.7. AFAQ scores L2/R2 on a DLPT and an S3 on an OPI. The FAOs scores
are now L2/R2/S3. For the L2 and R2, the Secretary of the Military Department “may pay” $0,
$50 or $100 for each L2 and R2 modality. In this example, the Secretary of the Military
Department options to pay FLPB at $100 for both the L2 and R2 (or $200). Additionally, the S3
is “must pay” at $300, so this FAO’s total FLPB is $500 per month.

2.4.5. Additional payment considerations:

2.4.5.1. For Service members who have a combination of must-pay and may-pay
ILR skill proficiencies and modalities (e.g., L2+ (must pay) and R2 (may pay)), the Secretary of
the Military Department must pay for the L2+ but may pay or not pay for the R2. If the R2 is not
calculated in the monthly payment by the Secretary concerned, the Service member would only
receive a monthly FLPB payment for the L2+ alone.
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2.4.5.2. Pursuant to 37 U.S.C. § 353(c)(2), the Secretary of the Military
Department concerned may not vary the criteria or rates for FLPB paid for officers and enlisted
members.

Note: Upon publication of the chapter, the Military Department must cease use of FLPB pay table
rates associated with cancelled DoDI 1340.27, dated May 21, 2013, and commence use of Table
1 for setting FLPB amounts upon certification or recertification by a Service member. Monthly
FLPB rates set prior to or during the transition remain in effect until reset following recertification.

2.5  Maximum Amounts and Payment Methods

2.5.1. The FLPB may not exceed $12,000 per 1-year certification period. The Secretary
of the Military Department concerned may pay a bonus in monthly installments (not to exceed an
aggregate of $1,000 per month) or a lump sum during the certification period.

2.6 Waiver of Certification of Proficiency Recertification Interrupted by a Contingency
Operation

2.6.1. The Secretary of the Military Department concerned may waive the annual
certification requirements and pay a FLPB to a Service member who:

2.6.1.1. Is assigned to duty in connection with contingency operation.

2.6.1.2. Is unable to schedule or complete the certification test because of that
assignment.

2.6.1.3. Except for the lack of such certification, satisfies the eligibility
requirements cited in paragraphs 2.1 and 2.2.

2.6.2. The Secretary of the Military Department concerned may treat the date the Service
member was assigned to duty in connection with the contingency operation as equivalent to a
recertification date.

2.6.3. In the case of a Service member whose certification expires during such a
contingency operation, the Secretary of the Military Department must authorize the Service
member a 180-day period after returning as a mandatory grace period to recertify for an FLPB.

2.6.4. If a Service member fails to obtain the required certification by the end of the
180-day period, then the Secretary of Military Department concerned may require the Service
member to repay all or a portion of the FLPB received in accordance with paragraph 3.3.

2.6.5. Service members who receive a wound, injury, or illness in the line of duty while
serving in a combat operation or a combat zone, in a hostile fire area, or while exposed to a hostile
fire event and is hospitalized may continue to receive an FLPB in accordance with 37 U.S.C. § 372.
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2.7  Exceptions to Recertification of Foreign Language or Dialect Proficiency Regarding
Attendance at a Significant Language Training Event (SLTE)

In the case of Service members whose certification expires while they are attending an
SLTE, their next 1-year certification period begins when they successfully retest after they
complete the SLTE as follows:

2.7.1. The Service member’s FLPB continues until they can complete the recertification
requirements of paragraph 2.4.2. Further FLPB entitlement is based on the modality proficiency
test scores resulting from that event.

2.7.2. If a Service member has an additional (e.g., second language) foreign language
recertification date that will expire during the Service member’s primary SLTE, the Secretary of
the Military Department concerned may either:

2.7.2.1. Require the Service member to recertify in that additional foreign language
before the primary SLTE begins; or

2.7.2.2. Extend the certification periods for each language not associated with the
SLTE to a recertification date up to 45 calendar days after the SLTE graduation date.

2.7.3. To the maximum extent possible, the SLTE should be uninterrupted to give the
Service member the greatest opportunity for SLTE success.

2.8 Annual DLPT Recertification of ILR Skill Level 3 — Proficient Personnel in All Required
Modalities Exception

This ILR skill level 3 (and higher) exception applies to all the modalities to which the
Service member is being paid FLPB, otherwise the exception does not apply.

2.8.1. If applicable, at the end of the Service member’s 1-year annual recertification date,
the Secretary of the Military Department concerned must recertify the Service member proficiency
levels pursuant to Section 353(d)(1) of Title 37, U.S.C., which cites that FLPB payment
proficiency is subject to annual recertification by the Secretary of the Military Department
concerned. For individuals who are initially certified by a DLPT or OPI as proficient at levels L3,
R3 or S3 or higher, the Secretaries of the Military Departments may extend certification for up to
24 months.

2.8.2. The Secretaries of the Military Departments must require recertification when
necessary and establish a process to document and track a Service member’s extended certification
period.

29 Waiver of Certificate and Certification Duration

In accordance with 37 U.S.C. § 353(d)(3), the Secretary concerned may waive the annual
certification in paragraph 2.3 and the duration of certification requirements in paragraphs 2.6 and
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2.7, if the Service FLPB regulation addresses the specific circumstances under which the Service
Secretary may waive either or both of these certification requirements.

3.0 CONDITIONS OF ENTITLEMENT
3.1  Requirements

A member must qualify under any additional eligibility requirements prescribed by the
Secretaries concerned, and is subject to Service specific certification requirements and amount of

payment restrictions as outlined in these “pay-by-modality” DoD and Service references:

3.1.1. DoD: DoDI 1340.27, Military Foreign Language Skill Proficiency Bonuses and
DoDI 5160.71, DoD Language Testing Program;

3.1.2. Army: Army Regulation 11-6;

3.1.3. Navy: Chief of Naval Operations Instruction 7220.7H;

3.1.4. Air Force and U.S. Space Force: Department of Air Force Manual 36-2664,
Attachment 10, and Air Force Instruction 36-4005; or

3.1.5. Marine Corps: Marine Administrative Message 496/23.

NOTE: Pay authorizing officials must access the current DoD SLL and the Component’s unique
foreign language bonus pay authorizations, additional eligibility rules, and certification
requirements in order to ensure the correct FLPB payment is authorized.

3.2 Tax

FLPB is an item of pay subject to federal withholding tax. It is not subject to the Federal
Insurance Contributions Act tax.

3.3 Repayment

A member who receives FLPB but does not satisfy eligibility and certification
requirements specified in section 2.0 may be subject to repayment in accordance with Chapter 2.

3.4  Relationship to Other Pay and Allowances

A member may not be paid more than one Skill Incentive Pay or Proficiency Bonus in any
month for the same period of service and skill. A member may be paid skill incentive pay or the
proficiency bonus in addition to any other pay and allowances to which the member is entitled,
except that a member may not be paid skill incentive pay or a proficiency bonus and hazardous
duty pay, in accordance with Chapter 24, for the same period of service in the same career field or
skill.
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*3.5 Duration of Authority

Unless reauthorized by Congress, FLPB entitlement may not be paid after the date on the
Duration of Authority table unless an FLPB agreement was entered into prior to the date on the
table.
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CHAPTER 20

AVIATION BONUS (AvB)

1.0 GENERAL
11 Purpose

The Secretaries of the Military Departments may offer an AvB to increase their respective
Department’s ability to attract and retain officers in a military aviation career. An AvB paid to an
eligible officer is in addition to any other pay and allowance to which the officer is entitled, except
that an officer may not receive a payment for the same skill and period of service.

1.2 Authoritative Guidance

The AvB policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with Title 37, United States Code, section 334
(37 U.S.C. § 334). Due to the subject matter in this chapter, the list of authoritative sources is
extensive. The specific statutes, regulations, and other applicable guidance that govern each
individual section are listed in a reference section at the end of the chapter.

2.0 DURATION OF AUTHORITY

Unless reauthorized by Congress, AvB may not be paid after the date listed on the
Duration of Authority table unless an AvB agreement was entered into prior to the date on the
table.

3.0 ELIGIBILITY REQUIREMENTS
3.1  General

The Military Departments may offer an AvB on a selective basis when there is a shortage
or a projected shortage of Regular or Reserve Component (RC) officers qualified in critical
aviation specialties. AvBs will be limited to those periods in an officer’s aviation career in which
AvBs can be expected to affect retention trends for the Military Service concerned.
3.2 Qualifications

To qualify for an AvB, an officer, on active duty (AD) or in an active status, must:

3.2.1. Be eligible for Aviation Incentive Pay at the time of incurring the initial AvB
contractual obligation;

3.2.2. Beina pay grade of O-5 or below at the time of incurring the initial AvB contractual
obligation;
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3.2.3. Serve in an aviation specialty or skill designated as critical by the Secretary of the
Military Department concerned;

3.2.4. Have completed or be within one year of completing any service obligation incurred
for undergraduate aviator training. In accordance with 10 U.S.C. 8 653, the minimum service
obligation of any Service member who successfully completes training in the Armed Forces as a
pilot is 8 years if the member is trained to fly fixed-wing jet aircraft, or 6 years if the member is
trained to fly any other type of aircraft. The minimum service obligation of any member who
successfully completes training in the Military Services as a combat systems officer or naval flight
officer will be 6 years;

3.2.5. Execute a written agreement to remain on AD in the Regular Component or to serve
in an active status in the selected reserve for at least one year; and

3.2.6. Meet such other additional criteria as the Secretary of the Military Department
concerned may prescribe.

40 PAYMENT METHODS AND AMOUNTS
4.1  Payment Method

The Secretary of the Military Department concerned may pay an AvB to Regular or RC
officers of a Uniformed Service who meet the qualification criteria in paragraph 3.2 in a lump sum
or in periodic installments, as determined by the Secretary concerned.

4.2 Amounts

The AvB amount, covered by the written agreement, described in paragraph 5.1, between
the Regular or RC officer and the Secretary of the Military Department concerned, for each
12-month period of obligated service specified in 37 U.S.C. § 334(c)(1)(B), will not exceed the
following, unless otherwise updated by the Assistant Secretary of Defense Manpower and Reserve
Affairs (ASD M&RA):

* 4.2.1. $35,000 per year for Regular Component officers or RC Active Guard and Reserve
officers performing qualified flying duty. For the three-year period commencing June 1, 2023, the
Air Force is authorized to offer these eligible pilots AvBs in amounts not to exceed $50,000 per
year, unless such authorization is otherwise rescinded or superseded;

4.2.2. $35,000 per year for Regular Component officers or RC Active Guard and Reserve
officers performing qualified flying duty related to Unmanned Aerial System (UAS) operators; or

* 4.2.3. $18,000 per year for all other RC officers performing qualified duty, to include UAS
operators. For the three-year period commencing June 1, 2023, the Air Force is authorized to offer
these eligible pilots AvBs in amounts not to exceed $30,000 per year, unless such authorizations
is otherwise rescinded or superseded.
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Note: The ASD (M&RA) may update the AvB amounts, in accordance with the DoD Instruction
(DoDl) 7730.67, October 20, 2016, paragraph 2.1.b.

4.3  Relationship to Other Pay and Allowances

Aviation pays and bonuses paid in accordance with DoDI 7730.67 will be in addition to
any other pay or allowances to which the member is entitled, except as specified in the limitations
and restrictions in DoDI 7730.67, paragraph 3.1.b.

50 TERMS AND CONDITIONS
5.1  Written Agreements

5.1.1. To receive an AvB, an officer must execute a written agreement with the Secretary
of the Military Department concerned that specifies the amount of the AvB, the method of payment
(lump sum or periodic installments), the period of obligated service (at least 1 year), and the type
or conditions of service. No agreement may be executed that would take an officer beyond
25 Years of Aviation Service.

5.1.2. The Secretary of the Military Department concerned will not exceed the AvB
amount covered by the written agreement for any 12-month period of obligated service specified
in paragraph 4.2 or 37 U.S.C. § 334(c).

5.1.3. Bonus agreements awarded under 37 U.S.C. § 301b, that were approved before
October 1, 2017, will remain in effect, and payments may continue through the agreed-upon date
in the written agreement.

5.2 Acceptance

Upon acceptance of the written AvB agreement by the Secretary of the Military
Department concerned, the period of obligated service and the total amount of AvB the Department
will pay pursuant to the agreement will be fixed, unless otherwise renegotiated for a higher bonus
amount in return for additional obligated service.

5.3 Death of a Member

If a member dies before receiving the full amount of the bonus due (including contracted
future year anniversary payments) and death is not caused by the member’s misconduct, the
remaining unpaid bonus balance is payable as a lump sum for inclusion in the settlement of the
deceased member’s final military pay account. If death is determined to be the result of the
member’s own misconduct, termination of future payments and proration or repayment of the
bonus, as applicable, must be made in accordance with procedures established by the Military
Department concerned. See Chapters 2 and 36.
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6.0 REPAYMENT

An officer, who fails to fulfill the eligibility requirements or service conditions specified
in the written agreement for the AvB, will be subject to the repayment provisions of
37 U.S.C. 8 373 and Chapter 2.
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CHAPTER 22

AVIATION INCENTIVE PAYS

1.0 GENERAL
11 Purpose

The purpose of this chapter is to describe the policies for Hazardous Duty Incentive Pay
(HDIP), Aviation Incentive Pay (AvIP), and Critical Skill Incentive Pay (CSIP).

1.2 Authoritative Guidance

The pay policies and requirements established by the DoD in this chapter are derived
primarily from, and prepared in accordance with Title 37, United States Code (U.S.C.),
section 334(a) (37 U.S.C. § 334(a)), 37 U.S.C. § 351(a)(2), and 37 U.S.C. § 353. Due to the
subject matter in this chapter, the list of authoritative sources is extensive. The specific statutes,
regulations, and other applicable guidance that govern each individual section are listed in a
reference section at the end of the chapter.

20 HDIPFORFLYING DUTY

The Secretary concerned may pay HDIP to Service members required by competent orders
to participate in frequent and regular aerial flights as an aircrew member or to non-aircrew
members who otherwise meet the requirements for flying duty.

21 Eligibility

To be eligible for flying duty HDIP, a Service member must be required by competent
orders to participate frequently and regularly in sustained, powered, controlled aerial flights, and
generally must complete 4 hours (or 2 hours for reserve component (RC) Service members) of
aerial flights each month. Hours that are flown in excess of this requirement may be credited
against this requirement for up to 5 subsequent, consecutive months. Additionally, a Service
member who has a shortage of flying hours after crediting these excess hours may, under certain
conditions established by the Military Departments, enter a 3-month grace period wherein hours
flown in future months may be retroactively applied to earlier monthly requirements.

*2.2  Limitations and Restrictions

2.2.1. Officers, including aviation cadets entitled to AvIP under section 3.0, are not
entitled to payments under this section for the same period of service.

2.2.2. Enlisted members receiving CSIP under section 5.0 are not entitled to payments
under this section for the same period of service.

2.2.3. An officer receiving an incentive pay pursuant to 37 U.S.C. 8 334, may not receive
HDIP pursuant to 37 U.S.C. § 351(a)(2) for the same skill and period of service.
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2.2.4. Service members receiving a skill incentive pay pursuant to 37 U.S.C. § 353(a), may
not receive HDIP pursuant to 37 U.S.C. 8 351(a)(2), for the same period of service in the same
career field or skill for which the payment is paid.

2.2.5. Service members must be on competent orders to serve in the area or to perform the
hazardous duty to qualify for an incentive.

2.2.6. To be eligible for select HDIP payments, a Service member must be in training,
have successfully completed the qualifying training and technical qualification, or meet
qualification requirements for the performance of the hazardous duty.

2.2.7. Although a Service member may perform more than three hazardous duties in a
month, a Service member may not receive simultaneous payments for more than three HDIP duties
in a month.

2.3 Definitions

2.3.1. Aerial Flights. Aerial flights are flights in military aircraft or spacecraft, and also
flights in nonmilitary aircraft when Service members are required by competent orders to fly in
such aircraft. A flight begins when the aircraft or spacecraft takes off from rest at any point of
support located on the surface of the earth and terminates when it next comes to a complete stop
at a point of support located on the surface of the earth.

2.3.2. Aviation Accident. Aviation accident is an accident in which a Service member,
who is required to participate frequently or regularly in aerial flights, is injured or otherwise
incapacitated as the result. The injury or incapacitation, as certified by the appropriate medical
authority of the Uniformed Service concerned, may result from:

2.3.2.1. Jumping from, being thrown from, or being struck by an aircraft or
spacecraft, or any part or auxiliary thereof; or

2.3.2.2. Participation in any duly authorized aerial flight or other aircraft or
spacecraft operations. This term also means an incapacity incurred as the result, as certified by
appropriate medical authority, of performance of flying duty, even though such incapacity is not
the result of an actual aviation accident.
2.4  Flight Requirements

2.4.1. Minimum Flying Time Each Month

2.4.1.1. During 1 calendar month, 4 hours of aerial flight are required. If a Service
member does not fly 4 hours in any month, any hours flown during the last 5 preceding months
(which have not already been used to qualify for flight pay) may be applied to meet this 4-hour
requirement.
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2.4.1.2. During 2 consecutive calendar months when the requirements of
subparagraph 2.4.1.1, have not been met, 8 hours of aerial flight are required.

2.4.1.3. During 3 consecutive calendar months when the requirements of
subparagraph 2.4.1.2, have not been met, 12 hours of aerial flight are required.

2.4.2. Fractions of a Calendar Month. For fractions of a calendar month, calculate the
percentage that the period in question is of the calendar month. The flying time required is that
same percentage of the aerial flight time required for a full calendar month (see Table 22-1).

2.4.3. Fractions of 2 Consecutive Calendar Months. For fractions of 2 consecutive
calendar months, consider the whole period in question. Calculate the percentage that the period
in question is of the calendar month. The flying time required is that same percentage of the aerial
flight time required for a full calendar month (see Table 22-1).

2.4.4. Application of Hours Flown. To the extent of hours available, hours flown in any
month apply as follows:

2.4.4.1. First, to meet flight requirements for that month;

2.4.4.2. Next, if the Service member has entered a grace period for meeting flight
requirements, to the prior month or months, as applicable; and

2.4.4.3. Next, in order, to the first, second, third, fourth, and fifth succeeding
months, but only to the extent that the Service member fails, during each month, to fly the required
4 hours. (Hours available to meet requirements of later months are referred to as “excess” flight
time.) See examples in Tables 22-2 and 22-3.

2.4.5. Military Operations or Unavailability of Aircraft. When under authority conferred
by the Secretary of the Military Department concerned, the commanding officer certifies that a
Service member is unable to meet normal flight requirements due to military operations (combat
or otherwise), or the non-availability of aircraft in order to complete those requirements. The
Service member may, however, comply with the minimum flight requirements by performing
24 hours of aerial flight over a period of 6 consecutive calendar months. The commanding officer
will certify that only those conditions specified in this subparagraph prevented completion of
normal flight requirements. The 24-hour flight requirement may be met at any time during the
6-calendar-month period and in any combination of flights.

2.4.5.1. If the Service member is in a 3-calendar-month grace period when military
operations or aircraft non-availability prevents fulfillment of flight requirements, the
6-calendar-month period for meeting the 24-hour flight requirement under this subparagraph
begins on the first day of the grace period.

2.4.5.2. If the Service member is not in a 3-calendar-month grace period, the first
month in which military operations or aircraft non-availability prevents fulfillment of flight
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requirements is the beginning of the 6-calendar-month period for meeting the 24-hour flight
requirement under this subparagraph.

2.4.5.3. During the 6-calendar-month period, HDIP for flying may be paid for any
single month, or for multiple months, when minimum requirements have been met.

2.4.5.4. At the end of the 6-calendar-month period, HDIP for flying may be paid
for missed months in the period to the extent that the remaining hours flown are applicable. Excess
hours are applied prospectively under subparagraph 2.4.4 if the Service member continues to fly
under the same orders.

NOTE: For RC officers not on active duty for a period of more than 30 consecutive days, the
requirement is half of the requirements contained in paragraph 2.4.

25 Determination of a 3-Calendar-Month Period

2.5.1. When 3-Month Period Starts and Ends. The 3-calendar-month period in which
flight requirements must be met begins with the first month in which flight requirements are not
met. If the Service member flies enough time in the second month to cover the first and second
months, the period ends with the second month. If not, the period extends through the third month.

2.5.2. Deficiencies for a Fraction of a Month. If a Service member fails to qualify for a
fraction of a month (because flying status or active duty began on an intermediate day of the
month), the 3-month period ends on the last day of the second full month following the fractional
month.

2.5.3. When Next 3-Month Period Starts

2.5.3.1. A new 3-month period starts with the first month in which flight
requirements are not met following a month in which flight requirements were met.

2.5.3.2. For a new 3-month period to begin immediately after a prior 3-month
period, flight requirements must have been met for the entire prior 3-month period, not merely for
the last month.

2.5.3.3. Ifthe requirements for the entire prior 3-month period were not met, a new
period does not begin until flight requirements are met for at least 1 month after the prior 3-month
period.

2.5.3.4. After a month when flight requirements are met, any month in which flight
requirements are not met begins a new 3-month period. A new period may not start with the
second or third month in which flight requirements are not met; nor may a new period start with
the fourth month in which flight requirements are not met. There must be at least 1 month in which
requirements are met before a new 3-month period begins. See Tables 22-2 and 22-3 for
application of the rules listed in paragraph 2.5.
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2.6 Entitlement to Pay When No Flights are Performed in the First Month of a 3-Month Period

Assume, for the purposes of this paragraph, that the Service member had no excess flight
time from prior months.

2.6.1. Second Month. If a Service member performs no aerial flights during the first
month of a 3-month period and, in the second month, performs at least 4 hours but less than
8 hours, he or she is entitled to pay only for the second month. For example: In January, no aerial
flights are performed; in February, 5 hours of aerial flight are performed. Flight pay is payable
only for February.

2.6.2. Third Month. If a Service member performs no aerial flights during the first
2 months of a 3-month period, he or she must perform 12 hours of aerial flight in the third month
to be entitled to incentive pay for all 3 consecutive months. For example: If flight requirements
are met for January and a Service member performs no flights during the months of February and
March, he or she must perform at least 12 hours in April to be entitled to receive the incentive pay
for the period February 1 to April 30. If the Service member performs 4 or more hours, but less
than 12 hours in April, he or she is entitled to incentive pay only for April.

2.6.3. Firstand Third Months. If a Service member does not perform aerial flights during
the first month and in the second month performs only sufficient flights to qualify for the second
month, he or she must perform enough hours of flight during the third month to total 12 hours in
order to qualify for the incentive pay for the first and third months of the 3-month period.

Example: In January, no aerial flights are performed; in February, 5 hours of aerial
flight are performed. The deficiency in January must be made up in March. If at
least 7 hours are accomplished in March, flight pay for January and March is
payable. If only 6 hours are flown in March, flight pay is payable only for March
(the payment for February previously having been made) and incentive pay for
January is lost.

2.7 Injury or Incapacity Resulting From Performance of Hazardous Duty

Service members qualified for HDIP, who are temporarily unable to perform a hazardous
duty due to an injury or illness that is not the result of the Service member’s own misconduct, may
continue to receive HDIP for up to 6 months.

2.7.1. On a case-by-case basis, the Secretary concerned, or designee, may authorize an
extension of HDIP payments for up to an additional 6-months, based on the recommendation of
the appropriate medical authority. Under no circumstance will HDIP payments continue beyond
12 months from the date of injury or illness.

2.7.2. HDIP will be terminated for Service members permanently disqualified or

otherwise determined to be no longer eligible to perform hazardous duty by a competent medical
authority.
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2.7.3. Service members reassigned to a new duty assignment or specialty not eligible for
HDIP will have their HDIP payments terminated on the date of reassignment or reclassification.

2.7.4. If the injury or illness occurred while serving in a combat zone, hostile fire area, or
imminent danger area, the Service member may continue to receive HDIP during the Service
member’s hospitalization and rehabilitation. See Chapter 13.

2.8 Rightto Flight Pay Under Certain Conditions

See Table 22-4.
2.9  Determinations Affecting Entitlement to Flight Pay

2.9.1. Flight Pay From Date of Reporting for Duty. A Service member is entitled to flight
pay on and after the date that he or she reports for and enters on duty under competent orders,
subject to meeting flight requirements. A Service member in a non-duty status (such as on leave

or sick) at the time that flying status orders are issued is not entitled to flight pay for any period
before he or she reports for and enters on duty under such orders.

2.9.2. Excess Flight Time. When authorized under paragraph 2.5, flight time in excess of
the time required or insufficient to qualify for a particular month may be applied to a later month
in which minimum requirements are not met, provided that the orders under which flying time was
logged remain in effect.

2.9.3. Change of Designation, Non-Crewmember to Crewmember or Vice Versa. A
Service member whose status changes from non-crewmember to crewmember (or vice versa)
within a month or other qualifying period may not combine time flown in both categories for pay
purposes. The Service member is entitled to flight pay, as a non-crewmember for the period of
time Service member held that status, if he or she met the pro rata requirements as a
non-crewmember. The Service member is entitled to flight pay as a crewmember, for the period
of time he or she held that status, if he or she met the pro rata requirements as a crewmember.

2.9.4. Change From One Crewmember Status to Another Crewmember Status. Flights as
one type of crewmember may be combined with flights as another type of crewmember if the
Service member remains on continuous active duty and continuous flying status. Total
requirements may be met in either crewmember status or a portion may be met in each status.

Example: An aviation cadet is given a rating as a navigator and issued new flying
status orders immediately following termination of Service member’s former
orders.

2.9.5. Missing or Missing-in-Action

2.9.5.1. A Service member assigned to flying duty who is declared missing by
competent authority is entitled to HDIP during the entire period of absence and is entitled to HDIP
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for hospitalization and rehabilitation after termination of missing status for an additional period,
not to exceed one year.

2.9.5.2. Upon return from a missing status and completion of any required period
of hospitalization and rehabilitation (not to exceed 1 year), entitlement to HDIP for flying duty
will be contingent on a determination of continued eligibility under paragraph 2.1 and the
applicable flight requirement provisions of paragraph 2.4.

2.9.5.3. A new 3-month grace period does not start when the missing status and
hospitalization ends. The new 3-month grace period starts with the first month of deficiency, after
entering a missing status.

2.9.5.4. If the missing status and hospitalization goes beyond the 6-month grace
period, the Service member must meet flight requirements for at least 1 month to become entitled
to flight pay again.

2.9.5.5. If the Service member does not meet flight requirements upon the
completion of an authorized missing and hospitalization period, he or she is entitled to pro rata
HDIP for flying duty through the date of such authorized period.

2.9.6. Death

2.9.6.1. Death Due to Aviation Accident. If death occurs on the date of an aviation
accident, flight pay accrues to include the date of death. If, however, death occurs after the
3-month period has expired, flight pay is not authorized for any day after the expiration of that
period. Flight pay for the month or period before the month in which the accident occurred is not
authorized unless flight requirements were met for that period.

2.9.6.2. Death Due to Other Causes. If death occurs from causes other than an
aviation accident, flight pay is payable to and including the date of death if the Service member
has met pro rata flight requirements for the month of death and was on flying status.

2.10  Suspensions From Flying Status, Effect on Flight Pay

2.10.1. Flight Pay for a Period of Suspension. Except under subparagraphs 2.10.2 and
2.10.3, Service members are not entitled to flight pay for any period while suspended from flying
status. Service members are considered suspended on the effective date of suspension. Service
members are considered to be in a flying status on the day that the suspension is removed or
terminated. Payment for a period of suspension cannot be made in any case until the suspension
has been removed or terminated.

2.10.2. Suspension for Other Than Physical Incapacity for Service Members Required to
Perform Minimum Flight Requirements. Service members are entitled to flight pay for a period
of suspension from flying status, provided the suspension is removed or terminated and they meet
flight requirements as prescribed in paragraph 2.4. If the Service member has excess flights
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performed before suspension, the grace period specified in paragraph 2.4 begins on the first month
of the period of suspension not covered by excess flights.

Example: A Service member was suspended from flying status on February 1. He
had 16 hours excess flying time as of January 31. Flight pay is stopped on
January 31. The suspension subsequently is removed (or terminated) on June 30.
He flew 12 hours in the month of July. After removal of the suspension, pay flight
pay for February 1 through May 31 on the basis of the 16 excess hours accumulated
in the 5 months before February 1. The grace period, authorized as stated in
paragraph 2.4, started on June 1. The hours that were flown in July qualify the
Service member for flight pay for June and July.

2.10.3. Suspension for Physical Incapacity of Service Members Subject to Minimum
Flight Requirements. A Service member is entitled to flight pay during a period of grounding due
to physical incapacity if he or she meets the flight requirements stated in paragraph 2.4. The
Service member also is entitled to flight pay during a period of suspension, if the suspension is
removed or terminated and flight requirements are actually met. There are no flight requirements
during the first 3 months of a period of incapacity incurred as the result of performance of an
assigned hazardous duty. See paragraph 2.7.

2.10.4. Suspension Removed or Terminated. If a suspension is removed or terminated
after the Service member can no longer qualify for flight pay under subparagraphs 2.10.2 and
2.10.3, there is loss of pay for any period that is not covered by paragraph 2.4. Flight pay accrues
after the suspension is removed or terminated for Service members required to meet minimum
flight requirements from the date of reporting for flying duty after the suspension is removed or
terminated if flight requirements are met.

2.11  Payment of Flight Pay and Incentive Pay for Other Hazardous Duty

A Service member who qualifies for flight pay and incentive pay for one or more other
types of hazardous duty may receive the flight pay and incentive pay only for two other hazardous
duties for the same period. Dual HDIP is limited to those Service members required by orders to
perform specific multiple hazardous duties necessary for successful accomplishment of the
mission of the unit to which assigned.

2.11.1. Conditions of Entitlement. The hazardous duties for which dual incentive pay is
payable must be an integral part of the Service member's assigned mission. Accomplishment of
the assigned mission must require the Service member to perform specific multiple hazardous
duties. A Service member must meet minimum requirements for each of the hazardous duties,
except for injury or illness.

2.11.2. Types of Duties That Qualify Service Member for Dual Payment of HDIP. See
Chapter 24, subparagraph 2.4.1.

2.11.2.1. Air Force pararescue team Service members placed on orders to perform
duties as both crewmembers and parachutists.
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2.11.2.2. Other combinations of hazardous duties for which dual payments of
incentive pay are authorized by the Military Services concerned.

2.11.3. Injury or Incapacity as a Result of Performance of Hazardous Duty or Dual
Hazardous Duties. If a Service member who is required to perform more than one hazardous duty
becomes injured or otherwise incapacitated as a result of any of the duties, he or she is entitled to
dual incentive pay during the incapacity, but for no longer than 6 months. If not entitled to dual
incentive pay at the time of the incapacity, the Service member is entitled to the type of incentive
pay that he or she was receiving at the time of the incapacity. The beginning date of the 6-month
period will be determined separately for each type of incentive pay. See paragraph 2.7 to determine
the 6-month period separately for each incentive pay.

2.12  Authority to Issue Orders

Authority to issue orders requiring the performance of flying duty, granting waivers of
performance requirements, or extending time periods during which requirements may be met is
delegated by the Secretary of the Military Department concerned to specific commanders within
each Military Service. Such delegations are contained in the personnel administrative regulations
of the respective Military Services.

2.13  Monthly Rates

See Table 22-5. For the most current rates see the HDIP for Flying table.

2.13.1. HDIP for aircrew members may not exceed $250 per month.
2.13.2. HDIP for non-aircrew members is $150 per month

2.13.3. Service members who otherwise meet the eligibility criteria, but who do not
participate in a full calendar month of flying duty, will receive a prorated HDIP payment as
follows:

2.13.3.1. Prorating the monthly HDIP is required for Service members who fail to
satisfy the eligibility requirements for the pay for the entire month. The amount of HDIP
authorized for qualifying service during a day or portion of a day will be the amount equal to
1/30th of the monthly amount of HDIP payable to a Service member.

2.13.3.2. Service members are first entitled to HDIP on the date they report for,
and begin performing, an eligible duty in compliance with competent orders. HDIP ends on the
effective date published in orders for termination of such duty or the date the Service member is
detached from and is no longer required to perform the hazardous duty, whichever occurs first.

2.13.3.2.1. When a Service member begins hazardous duty on a date other
than the first day of a month or terminates that duty prior to the last day of a month and otherwise
meets the requirements of the pay for the month, the Service member is entitled to a prorated
portion of HDIP for the month.
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2.13.3.2.2. The prorated monthly amount is calculated using the daily rate
to reflect the duration of the Service member’s actual qualifying service during the month.

2.14  Repayment

An officer or enlisted member who fails to fulfill the eligibility requirements of DoD
Instruction (DoDI) 7730.67, Aviation Incentive Pays and Bonus Program or other conditions of
service specified by the Secretary of the Military Department concerned will be subject to
repayment consistent with 37 U.S.C. 8 373, Chapter 2, and VVolume 16 Chapter 3.

2.15 Duration of Authority

Unless reauthorized by Congress, HDIP may not be paid after the date listed on the
Duration of Authority table, located on DFAS.MIL.

3.0 AVIPFORAVIATORS IN OPERATIONAL FLYING DUTY (OFD) OR PROFICIENCY
FLYING DUTY (PFD) POSITIONS

3.1  General

The Secretaries of the Military Departments may offer AvIP(s) under 37 U.S.C. § 334(a)
to increase their respective Department’s ability to retain officers in a military aviation career and
support the recruiting and retention of individuals with military aeronautical ratings or
designations.
3.2  Eligibility

The Secretary concerned may pay AVIP to aviation officers performing in OFD or PFD
positions. AvIP may only be paid to an officer who:

3.2.1. Is entitled to basic pay pursuant to 37 U.S.C. 8 204 or to compensation under
37 U.S.C. § 206;

3.2.2. Maintains, or is in training to receive, an aeronautical rating or designation that
qualifies the officer for OFD or PFD;

3.2.3. Engages in, or is in training to receive, frequent and regular performance of OFD or
PFD;

3.2.4. Engages in or remains in aviation service for a specified period of time;

3.2.5. Achieves the minimum flight requirements of 4 hours during 1 calendar month or
24 hours during 6 consecutive months (the minimum flight hour requirement for RC officers not
on active duty for a period of more than 30 consecutive days is 2 hours during 1 calendar month
or 12 hours during 6 consecutive months). A certified flight simulator may be used to meet this
requirement. The Secretary concerned may waive the minimum flight requirements:
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3.2.5.1. For officers (except flight surgeons or medical officers) who meet the
AVIP eligibility requirements in paragraph 3.2 while assigned to OFD or PFD positions; or

3.2.5.2. In extreme circumstances (e.g., military operations (combat or otherwise)
or non-availability of aircraft), when the Secretary concerned may authorize a commanding officer
to certify that an officer is unable to meet minimum flight requirements; and

3.2.6. Meets all applicable eligibility requirements and such other criteria, as the Secretary
concerned determines appropriate.

*3.3  Limitations and Restrictions
3.3.1. Officers receiving HDIP pursuant to 37 U.S.C. 8 351(a)(2) are ineligible for AviP.

3.3.2. Officers receiving AVIP pursuant to 37 U.S.C. § 334(a), may not receive HDIP
pursuant to 37 U.S.C. § 351(a)(2), or skill incentive pay or proficiency bonuses pursuant to
37 U.S.C. 8§ 353, for the same skill and period of service.

3.3.3. Service members temporarily medically incapacitated will be considered qualified
for aviation service unless such incapacitation continues for more than 12 months. After 365 days
of incapacitation, a Service member will be disqualified from aviation service and will not be
requalified until the condition resulting in incapacitation is corrected or is subject to a waiver under
regulations prescribed by the Secretary of the Military Department concerned. A competent
medical authority must certify the Service member as medically qualified for operational flying
duty (OFD) or proficiency flying duty (PFD). This guidance is only for the purposes of AvIPs and
bonuses and does not otherwise restrict a Service’s authority to place an aviator in an applicable
flight status.

3.3.4. Service members permanently disqualified for aviation service or otherwise
determined no longer eligible for aviation service, in accordance with DoDI 7730.67, and such
additional regulations prescribed by the Secretary of the Military Department concerned, are
ineligible for AvIP or CSIP.

3.3.5. Service members are not authorized AvIP or CSIP payments for any periods of
unauthorized absence.

*3.4  Payments and Amounts

3.4.1. The maximum amount of monthly AvIP in 37 U.S.C. § 334(c)(1)(A) is not to exceed
the rate of $1,500 per month to officers while serving in an OFD or PFD assignment. Unless
otherwise updated by the Assistant Secretary of Defense (ASD) in accordance with DoDI 7730.67,
paragraph 2.1.b, officers performing qualifying duty or performing qualifying duty relating to
unmanned aerial systems (UAS) may receive up to $1,000.

3.4.2. The monthly Army Officer AvIP Rates are listed on Table 22-6. For the most
current rates, see the Monthly Army Officer Aviation Incentive Pay Rates table.
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3.4.3. The monthly Navy Officer AvIP Rates are listed on Table 22-7. For the most current
rates, see the Monthly Navy Officer Aviation Incentive Pay Rates table.

3.4.4. The monthly Navy AvIP Rates for Officers in Administrative Milestone Billets are
listed on Table 22-8. For the most current rates, see the Monthly Navy Aviation Incentive Pay
Rates for Officers in Administrative Milestone Billets table.

3.4.5. The Air Force monthly AvIP rates are calculated based upon years of aviation
service (YAS) established by the Aviation Service Date and are reflected in Table 22-9. For the
most current rates, see the Monthly Air Force Aviation Incentive Pay Rates table.

3.4.6. The monthly Marine Corps Officer AvIP Rates are listed on Table 22-10. For the
most current rates, see the Monthly Marine Corps Officer Aviation Incentive Pay Rates table.

3.4.7. The following are exceptions to the amounts in subparagraph 3.4.2 through 3.4.6:

3.4.7.1. Warrant Officers with over 22 YAS may continue to receive AvIP at the
over 10 YAS rate until retirement.

3.4.7.2. Officers performing OFD or PFD while piloting UASs with over 14 YAS
may receive AvIP up to $1,000 per month up to 22 YAS.

3.4.8. AVIP for officers in aviation training will begin on the later of these two dates and
will be prorated based on the number of days remaining in the month:

3.4.8.1. The date when the officer first reports to the aviation activity in which he
or she will receive flight training in a specific aircraft leading to an aeronautical rating, and is
placed on aeronautical orders; or

3.4.8.2. The date of commission.

3.4.9. AvIP payments for all other aviators will begin the day an officer signs in to an OFD
or PFD assignment. The initial payment amount will be prorated based on the number of days
remaining in the month.

3.4.10. At the discretion of the Secretary of the Military Department concerned, RC
officers entitled to compensation under 37 U.S.C. § 206 are eligible for AvIP. The amount
authorized will be equal to 1/30" of the monthly AvIP authorized by the Military Department
concerned for each period of inactive duty training.

3.5 Repayment
An officer or enlisted member who fails to fulfill the eligibility requirements of

DoDI 7730.67, or other conditions of service specified by the Secretary of the Military Department
concerned, will be subject to repayment consistent with 37 U.S.C. 8 373, and Chapter 2.
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3.6 Duration of Authority

Unless reauthorized by Congress, AvIP may not be paid after the date listed on the Duration
of Authority table, located on DFAS.MIL.

40  AvIP FOR AVIATORS NOT IN OFD OR PFD POSITIONS
4.1  General

The Secretaries concerned may pay AVIP to an officer who is otherwise qualified but who
is not currently engaged in the performance of OFD or PFD, who meets each of the following three
conditions:

4.1.1. The officer meets the eligibility criteria listed in subparagraphs 4.2.1 through 4.2.4;

4.1.2. The officer is assigned to a position listed in paragraph 4.4; and

4.1.3. The AVIP payment is in the best interest of the Military Service.
4.2  Eligibility

The Secretary concerned may pay AVIP to officers with an aeronautical rating (except
flight surgeons or medical officers) with fewer than 25 YAS who are in non-OFD or PFD
assignments and meet one of the following criteria:

4.2.1. Are eligible for AvIP continuously through 12 YAS;

4.2.2. Have performed at least 96 creditable months of OFD or PFD upon completion of
12 YAS. These officers are eligible for up to 18 YAS as long as they are assigned to a non-OFD
or non-PFD assignment;

4.2.3. Have performed at least 120 creditable months of OFD or PFD upon completion of
18 YAS. These officers are eligible for AvIP for up to 22 YAS as long as they are assigned to a
non-OFD or non-PFD assignment; or

4.2.4. Have performed at least 144 creditable months of OFD or PFD upon completion of
18 YAS. These officers are eligible for AvIP for up to 25 YAS as long as they are assigned to a
non-OFD or non-PFD assignment. Aviation warrant officers may continue to receive AvIP
beyond 25 YAS as long as they are assigned to an assignment in paragraph 4.4.

4.3 Limitations and Restrictions

See paragraph 3.3.
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4.4 Non-OFD or Non-PFD Assignments

Qualified aviation officers (except flight surgeons or other medical officers) who meet the
eligibility criteria in paragraph 4.2 may receive AVIP when assigned to any of the following
non-OFD or non-PFD assignments:

4.4.1. A Joint assignment or position on the Joint Duty Assignment List;

4.4.2. Attending resident professional military education or a fully-funded graduate
education program authorized by the Secretary of the Military Department concerned;

4.4.3. Aviation-specific positions that must be filled by officers with an aeronautical
rating; or

4.4.4. Career-enhancing assignments outside of aviation or based on the needs of the
Military Services for a period not to exceed 48 consecutive months.

45  Payments and Amounts

4.5.1. The Secretaries concerned may pay monthly AvIP to aviators who meet the YAS
criteria in paragraph 4.2 and are serving in positions listed in paragraph 4.4.

4.5.2. Atthe discretion of the Secretary of the Military Department concerned, RC officers
entitled to compensation under 37 U.S.C. § 206 are eligible for AvIP. The amount authorized will
be equal to 1/30" of the monthly AvIP authorized by the Military Department concerned for each
period of inactive duty training.

4.6 Repayment

See paragraph 3.5.

4.7 Duration of Authority

Unless reauthorized by Congress, AvIP For Aviators Not In OFD Or PFD Positions may
not be paid after the date listed on the Duration of Authority table, located on DFAS.MIL.

50 CRITICAL SKILL INCENTIVE PAY (CSIP)
51  General

The Secretary concerned may designate a career field or skill as critical for the purposes of
offering a skill incentive pay. The following specialties are designated as critical and are eligible

for CSIP;

5.1.1. Qualified career enlisted members who meet the eligibility requirements in
paragraph 5.2; or
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5.1.2. Enlisted UAS operators who meet the eligibility requirements in paragraph 5.2.

52 Eligibility

CSIP is payable on a monthly basis in accordance with 37 U.S.C. § 353 to a Regular or RC
enlisted member who:

5.2.1. Is entitled to basic pay pursuant to 37 U.S.C. § 204 or to compensation under
37 U.S.C. § 206;

5.2.2. Serves in a military career enlisted aviation occupational specialty or rating
designated as critical by the Secretary of the Military Department concerned,;

5.2.3. Qualifies for aviation service under regulations prescribed by the Secretary of the
Military Department concerned; and

5.2.4. Meets other criteria the Secretary concerned deems appropriate.
5.3  Limitations and Restrictions

In addition to the limitations and restrictions prescribed in this paragraph, see
paragraph 3.3.

5.3.1. Enlisted members receiving incentive payments pursuant to 37 U.S.C. 88 301(a)(1),
301(a)(2), 301(a)(13) or 320, are ineligible for CSIP.

5.3.2. Enlisted members receiving CSIP pursuant to 37 U.S.C. § 353(a), may not also
receive HDIP pursuant to 37 U.S.C. § 351(a)(2), for the same period of service in the same career
field or skill.

5.3.3. Enlisted members may receive only one skill incentive payment in any given month
for the same skill and period of service, pursuant to 37 U.S.C § 353(a).

5.3.4. Enlisted members may not receive CSIPs and proficiency bonuses, in accordance
with 37 U.S.C. 8§ 353, for the same skills and periods of service.

5.3.5. Officers are not authorized CSIP.
5.4  Terms and Conditions of CSIP Written Agreements
The Secretary concerned may require a Service member to enter into a written agreement

in order to qualify for a CSIP payment. The agreement must specify the period for which the
Service member will receive CSIP and the monthly rate of pay.
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55 Payments and Amounts

5.5.1. The Secretaries of the Military Departments concerned may pay monthly CSIP to
eligible Service members who meet the CSIP requirements in an amount not to exceed $600 per
month. See Table 22-11. For the most current rates, see the Monthly Critical Skill Incentive Pay
Rates for Air Force Enlisted Flyers table.

5.5.2. If a Service member does not satisfy the eligibility requirements specified in
paragraph 5.2 for an entire month, the Secretary concerned may prorate the payment amount to
reflect the duration of the Service member’s actual qualifying service during the month.

5.5.3. RC Service members entitled to compensation under 37 U.S.C. § 206 are eligible
for CSIP at the discretion of the Secretary concerned. The amount will be equal to 1/30" of the
monthly CSIP authorized by the Military Department concerned for each period of inactive duty
training.

5.6 Repayment
See paragraph 3.5.
5.7  Duration of Authority
Unless reauthorized by Congress, CSIP may not be paid after the date listed on the Duration

of Authority table, located on DFAS.MIL, unless a CSIP agreement was entered into prior to the
date on the table.
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Table 22-1. Time of Aerial Flight Required for Fractional Part of the Month

Hours of Aerial Flight Hours of Aerial Flight
Days Active Duty Inactive Days Active Duty Inactive
Duty Duty

1 2 1 16 2.2 1.1
2 3 2 17 2.3 1.2
3 4 2 18 2.4 1.2
4 6 3 19 2.6 1.3
5 T 4 20 2.7 1.4
6 8 4 21 2.8 1.4
7 1.0 5 22 3.0 15
8 1.1 6 23 3.1 1.6
9 1.2 6 24 3.2 1.6
10 1.4 N 25 34 1.7
11 15 8 26 3.5 1.8
12 1.6 8 27 3.6 1.8
13 1.8 9 28 3.8 1.9
14 1.9 1.0 29 3.9 2.0
15 2.0 1.0 30-31 4.0 2.0

Table 22-2. Flight Examples Involving Basic 3-Month Grace Periods

Month Example 1 Example 2 Example 3 Example 4
Hours Entitled Hours | Entitled | Hours | Entitled | Hours | Entitled
] 4 Yes 4 Yes 4 Yes 4 Yes
anuary (note 1) (note 1) (note 1) (note 1)
Feb 0 No 0 No 0 Yes 0 Yes
ebruary (note 2) (note 2) (notes 2 - 5) (notes 2 - 6)
March 4 Yes 0 No 0 Yes 8 Yes
(note 1) (note 5) (note 1)
April 0 No 4 Yes 12 Yes 0 Yes
pri (note 3) (note 1) (note 1) (notes 2 - 5)
0 No 0 No 0 Yes 0 Yes
May (note 4) (note 4) (notes 2 - 5) (note 5)
4 Yes 0 No 0 Yes 12 Yes
June (note 1) (note 5)
4 Yes 4 Yes 12 Yes
July (note 1) (note 1) (note 1)
0 No 0 No 0 No
August (notes 2 - 8) (notes 2 - 8) (notes 2 - 8)
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Example 5 Example 6 Example 7
Month ) X -
Hours Entitled Hours Entitled Hours Entitled
January 4 Yes 2 Yes 0 Yes
(notes 1-7) (notes 7 - 9) (note 5)
February 0 Yes 0 Yes 0 Yes
(note 9) (note 9) (note 5)
March 0 Yes 0 Yes 12 Yes
(note 9) (note 9) (note 1)
April 0 Yes 0 No 4 Yes
pri (note 9) (note 2) (note 1)
0 Yes 0 No 0 No
May (notes 2 - 5) (note 8) (notes 2 - 8)
0 Yes 7 Yes 0 No
June (note 5) (notes 1 - 11) (notes 2 - 8)
12 Yes 11 Yes
July (note 1) (notes 1 - 9 and 11)
5 Yes
August (notes 1 — 9 and 11)
NOTES:
1. Entitled to incentive pay based on that month's flights.
2. Begins a 3-month grace period.
3. New 3-month period does not begin, since this is last month of first 3-month period.
4. New 3-month period does not begin, since flight requirements were not met for previous entire

period.

O No O

period.

9. Free entitlement period.

10. Two unused hours from January lost.

Entitled to incentive pay based on 3-month period.
Entitled to incentive pay based on 2-month period.
Injured in aircraft accident.
Not entitled to incentive pay, unless sufficient flights performed in following 1 or 2-month

11. Excess hours available for application in 5 succeeding months as required.
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End of Month Excess and Unused
Hours | Entitle- | Based on Hours Flown Hours
Month Flown ment During That Month Accumulated Pertinent Factors
16-31 Jan 3.3 Yes Jan 1.3 1.3 Placed on flying status
Feb 0 Yes Jan 1.3, Mar 2.7 0 0 Jan 16
Mar 6.7 Yes Mar 0 0
Apr 9 Yes Apr 5 5
May 55 Yes May 15 6.5
Jun 0 Yes Apr 0 25
Jul 15 Yes Jul 1.5, Apr 1, May 1.5 0 0
Aug 2 No (note 1) 2 2
Sep 4 Yes Sep 0 2
Oct 5 Yes Oct 1 3
Nov 0 No (note 2) 0 3
Dec 3] Yes Dec 3, Aug 1 0 2
Jan 10 Yes Jan 6 7 1 hour lost from Aug
Feb 0 Yes Oct1,Jan 3 0 3
Mar 0 Yes Jan 3, May 1 0 0
Apr 0 Yes May 4 0 0
May | 10 Yes May 1 1
Jun 0 Yes May 1, Aug 3 0 0
Jul 0 Yes Aug 4 0 0
Aug 17 Yes Aug 6 6
Sep 0 Yes Aug 4 0 2
Oct 2 Yes Oct 2, Aug 2 0 0
Nov 12 Yes Nov 8 8
Dec 0 Yes Nov (note 3) 0 4 Suspended Dec 1
Jan 0 Yes Nov 4 (note 3) 0 0
Feb 0 No (note 4) 0 0
Mar 0 No 0 0
Apr 0 No 0 0
May 4 Yes May 0 0 Suspension ended May 1
Jun 30 Yes Jun 26 26 Physically incapacitated
Jul 0 Yes |Jun4 0 22 Jun 20
Aug 0 Yes Jun 4 0 18
Sep 0 Yes Jun 4 0 14
Oct 0 Yes Jun 4 0 10 (note 3) Suspended Oct 1
Nov 0 Yes Jun 4 0 0 (note 3) 6 hours lost from Jun
Dec 0 No 0 0
Jan 0 No 0 0
Feb 0 No 0 0
Mar 0 No 0 0
Apr 9 Yes Apr 5 5 Suspension ended Apr 1
NOTES:

1. No excess hours available from previous 5 months and deficiency not made up within
2 following months.

2. Insufficient excess hours available from previous 5 months. New 3-month period does not
begin since requirements were not met for entire 3-month period of August-October.

w

Payment made after the suspension ended.
4. Three-month grace period expired before suspension ended.
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R When a Service
E member in flying and and then flight pay
E status is
1 | sick in line of duty flying status Service member | continues for the period
orders remain in | meets or has met | of illness.
effect flight
requirements or
flight
requirements do
not apply
2 | onauthorized leave in | flying status Service member | continues for the period
pay status orders remain in | meets or has met | of leave (note 1).
effect flight
requirements or
flight
requirements do
not apply
3 | on Temporary Duty flying status Service member | continues for the TDY
(TDY) or Temporary orders remain in | meets or has met | or TAD period.
Additional Duty (TAD) | effect flight
requirements or
flight
requirements do
not apply
4 |in atravel status flying status Service member | continues for the period
(including authorized orders remain in | meets or has met | of travel.
delay en route) on effect flight
change of station requirements or
flight
requirements do
not apply
5 | aReservist released orders are not Service member | continues for the period
from active duty of issued directing has met flight of allowable travel time
more than 30 days relief from all requirements home (note 2).
assigned duties
6 | discharged and flying status Service member | entitlement is
immediately reenlists at | orders are not has met flight determined as if there
the same station without | specifically requirements had been no discharge.
a break in service terminated
7 | discharged and flying status Service member | ceases on the date
immediately reenlists at | orders are has met flight stated in orders.
the same station without | specifically requirements
a break in service terminated
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5 When a Service

L member in flying and and then flight pay

E status is

8 | incapacitated as a is payable as
result of performance indicated in
of flying duty paragraphs 2.6 or 2.7.

9 | anenlisted is involuntarily was given less than | continues either for
crewmember whose | removed from 120 days of 120 days after the
flight orders include a | flying duty (note 3) | advance notice of | date on which
termination date removal from notified of such

flying duty (note 4) | removal or until
original flight orders
termination date,
whichever occurs
first, without regard
to the flight
requirements of
paragraph 2.3.

10 | an enlisted is involuntarily was given less than | continues for 120
crewmember whose | removed from 120 days advance | days after the date on
flight orders do not flying duty (note 3) | notice of removal | which notified of
include a termination from flying duty such removal without
date (note 4) regard to the flight

requirements of
paragraph 2.3.
NOTES:

1. Do not count flights performed while on leave for pay purposes.
2. Do not pay flight pay beyond the last day of the calendar month for which requirements are
met.
A Service member is not considered to be involuntarily removed from flying duty upon
separation, confinement, relief for cause, reduction in grade, medical unfitness, absence
without leave, or transfer to ground duty at own request.
Advance notice of removal from flying duty will be issued by a competent authority in writing.
Advance notice may be provided verbally if a suitable memorandum for the record is made
and later followed by written notification.

3.
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*Table 22-5. Hazardous Duty Incentive Pay (HDIP) for Flying
For the most current rates, see the Monthly Hazardous Duty Incentive Pay (HDIP) for Flying Rates
table on dfas.mil.

MONTHLY HAZARDOUS DUTY INCENTIVE PAY (HDIP) RATES FOR AIR CREW

MEMBERS (EXCEPT FOR AIRBORNE WARNING AND CONTROL SYSTEMS)

(EFFECTIVE OCTOBER 1, 1998)

Pay Grade Amount Pay Grade Amount Pay Grade Amount
0-10 150 W-5 250 E-9 240
0-9 150 W-4 250 E-8 240
0-8 150 W-3 175 E-7 240
O-7 150 W-2 150 E-6 215
0-6 250 W-1 150 E-5 190
0-5 250 E-4 165
0-4 225 E-3 150
0-3 175 E-2 150
0-2 150 E-1 150
0-1 150
MONTHLY HDIP RATES FOR NON-AIR CREW MEMBERS - 150

Table 22-6. Monthly Army Officer AvIP Rates

Effective (January 1, 2020)

For the most current rates, see the Monthly Army Officer Aviation Incentive Pay Rates table on
dfas.mil.

YAS Monthly Rate
2 years or less $125
Over 2 years 200
Over 6 years 700
Over 10 years 1,000
Over 22 years 700
Over 24 years 400

22-25



DoD 7000.14-R Financial Management Regulation Volume 7A, Chapter 22
*March 2024

Table 22-7. Monthly Navy Officer AvIP Rates

(Effective April 1, 2018)

For the most current rates, see the Monthly Navy Officer Aviation Incentive Pay Rates table on
dfas.mil.

YAS Monthly Rate
2 or less $125
Over 2 156
Over 3 188
Over 4 206
Over 6 650
Over 14 840
Over 22 585
Over 23 495
Over 24 385
Over 25 250

Table 22-8. Monthly Navy AvIP Rates for Officers in Administrative Milestone Billets
Effective (April 1, 2018)

For the most current rates, see the Monthly Navy Aviation Incentive Pay Rates for Officers in
Administrative Milestone Billets table on dfas.mil.

YAS Monthly Rate
2 or less $125
Over 2 156
Over 3 188
Over 4 206
Over 6 650
Over 10 1,000
Over 22 700
Over 24 450
NOTE:

Administrative mile