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MEMORANDUM FOR DIRECTOR, MILITARY PAY OPERATIONS, DEFENSE
FINANCE AND ACCOUNTING SERVICE (PM/CL)

SUBJECT:  Interim Change 27-05 to DoDFMR Vol. 7A, Regarding an Increase to Limited
Duty Officer Nuclear Career Annual Incentive Bonus (DFAS Item O-1 5)

Attached is Interim Change 27-05 to Chapter 3 of the Department of Defense Financial
Management Regulation (DoDFMR), Volume 7A. It is effective October 1, 2004. This change
incorporates a Nuclear Career Annual Incentive Bonus increase for chief warrant and limited
duty officers from $6,000 to $10,000.

This is a routine change and the result of directed action that does not affect existing
policies. A draft of this change was not provided for comments. Assignment of the interim
change number is your authority to initiate a procedural modification to implement this change.
Use the attached to initiate the formal change to the DoDFMR, Volume 7A
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Director, Policy and
Requirement Managements

Attachment:
As stated

cc: OUSD(C)(ODCFO)(FP)
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ODGC(F)
Service Liaisons
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“ DFAS Item # O-15 Interim Change 27-05
to DoDFMR, Volume 7A

NUCLEAR CAREER ANNUAL INCENTIVE BONUS

1. Add the following new payment to Chapter 3:

030103.C.1.c: Effective October 1, 2004, the Department of the
Navy increased the Nuclear Career Annual Incentive Bonus from
$6,000 to $10,000 for chief warrant and limited duty officers.
The Nuclear Career Annual Incentive Bonus for unrestricted line
officers remains unchanged at $12,500.

2. Add the following new citation to bibliography for Section
0301:

030103.C.1.c NAVADMIN 164/05 DTG 182025Z JUL 05



