Wave 2- Assessable Unit Prioritization Document Work Product Example
The figure below provides an example of an assessable unit prioritization for the Civilian Pay assessable unit for the SBR, including information used in prioritization, such as annual dollar activity, qualitative risk factors and resulting determinations.
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SBR Example -- Assessable Unit Prioritization
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Priority 
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End-to-End 
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$ Qualitative Risk

Determination of 

Priority

1 Hire to Retire Civilian Pay Payroll Processing $15,315,147,000 Multiple system interfaces and data transfers 

and high volume of activity

Material & qualitatively 

higher risk

2 Hire to Retire Civilian Pay Time & Attendance $15,322,815,000 High volume of activity Material & qualitatively 

higher risk

3 Hire to Retire Civilian Pay Hiring $25,587,000  Material  

4 Hire to Retire Civilian Pay Separations 0  Immaterial and low risk
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